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NEWSBRIEFS  TO  BE  PUBLISHED  BI-MONTHLY  DURING  LEGISLATIVE  SESSION 

During  the  47th  Legislative  Assembly,  the  Women's  Bureau  will  publish  "Newsbriefs"  twice  a 
month  --  on  the  first  and  the  fifteenth  -  in  an  effort  to  keep  Montanans  more  informed  on 
legislation  which  will  have  an  impact  on  the  women  of  this  state.  Consequently,  each 
newsletter  will  be  shorter  and  will  contain  more  local  news.  Our  publication  deadlines 
will  be  as  follows:  January  I5th  for  the  February  1st  issue;  February  1st  for  the  Feb- 
ruary 15th  issue,  etc.,  until  April  1st,  for  the  April  15th  issue. 

We  will  be  interviewing  legislators  for  their  comments  and  thoughts  on  the  legislature  and 
examine  particular  pieces  of  legislation.  We  encourage  individuals  and  groups  concerned 
with  specific  pieces  of  legislation  which  will  have  an  impact  on  the  employment  and  train- 
ing opportunities  for  Montana  women  to  submit  articles  for  incorporation  in  "Newsbriefs." 
If  you  are  aware  of  a  particular  bill  or  resolution  which  we  are  not  covering  and  which 
will  have  an  impact  on  women,  please  let  us  know. 

MONTANA  BATTERING  STATISTICS  QUESTIONED 
Judy  Madden,  Spouse  Abuse  Network,  Helena 

Montana  Women  and  Work:  A  Survey  of  Needs  and  Attitude,  recently  published  by  the  Women's 
Bureau,  contains  valuable  information  on  Montana  women.  The  survey  section  which  deals 
with  battered  women  is  particularly  interesting. 

Recognizing  the  difficulties  inherent  in  phrasing  attitudinal  surveys  to  solicit  accurate 
information,  I  would  like  to  comment  on  the  survey  question  regarding  battering.  The 
question  asks:  "Do  you  have  the  problem  of  a  husband  or  partner  who  violently  beats  you?" 
Does  a  black  eye  or  broken  ribs  meet  the  criteria  for  a  "violent"  beating,  or  does  vio- 
lence refer  to  only  life-threatening  situations  or  those  which  render  irreparable  physical 
injuries? 

Under  Montana  law,  a  person  commits  the  offense  of  assault  if  he:  1)  purposely  or  know- 
ingly causes  bodily  injury  to  another;  2)  negligently  causes  bodily  injury  to  another 
with  a  weapon;  3)  purposely  or  knowingly  makes  physical  contact  of  an  insulting  or  pro- 
voking nature  with  any  individual;  or,  4)  purposely  or  knowingly  causes  reasonable  appre- 
hension of  bodily  injury  in  another.  Marriage  or  physical  intimacy  provides  no  exemption 
to  these  laws.  Therefore,  battered  victims  are  those  who  are  threatened  with  bodily 
injury,  hit,  punched,  kicked  or  choked. 

The  poll  indicates  that  1%  of  Montana  women  are  currently  in  "violent"  battering  situa- 
tions. An  additional  10.8%  chose  not  to  respond  to  this  question.  Nearly  83%  of  the 
respondents  indicated  they  had  never  been  "violently"  beaten.  Can  we  conclude  that  these 
women  have  never  been  victims  of  assault  at  the  hands  of  their  partners?  I  think  not. 
Clarifying  the  terms  "assault"  and  "violence"  would  be  necessary  to  glean  more  accurate 
information. 
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Montana  shelters  for  abused  victims  are  being  used  to  full  capacity.  In  the  first  ten 
months  of  1980,  the  Missoula  shelter  alone  housed  over  500  women  and  children.  We  cannot 
conclude  that  only  1%  of  the  Montana  female  population  is  in  need  of  these  services. 
Certainly  violence  in  the  American  Family  is  a  topic  which  deserves  much  closer  scrutiny. 

WANTED:   NEWS  ON  MONTANA  WOMEN'S  ACTIVITIES 

If  you  are  a  member  of  an  organization  which  is  interested  in  the  issues  and  concerns  of 

women,  we  would  like  to  share  news  of  your  group  and  its  activities  with  other  people  in 

Montana.   Our  readers  would  like  to  know  who  and  where  you  are;  where  and  when  you  meet. 

When  you  plan  workshops  or  other  activities,  there  are  many  people  from  all  parts  of 

Montana  who  would  like  to  know  about  them  a  few  weeks  in  advance  so  they  can  make  plans  to 

attend. 

Since  production,  printing  and  bulk-mailing  takes  approximately  two  weeks  to  complete,  we 
are  asking  those  of  you  who  wish  to  have  articles  or  announcements  included  in  "News- 
briefs"  to  get  your  information  to  us  by  the  15th  of  each  month  or  1st  of  each  month 
during  Legislative  Session.  We  try  to  mail  the  newsletter  in  time  to  reach  people  by  the 
1st  of  each  month  and  15th  during  Legislative  session,  but  due  to  delay  with  bulk  mail  the 
newsletter  reaches  some  areas  of  the  state  a  few  days  later.  So,  if  you're  planning  a 
meeting  or  workshop  which  will  occur  just  after  the  first  of  the  month,  you  might  want  to 
have  it  appear  in  the  previous  month's  "Newsbriefs. " 

Send  your  information  or  articles  to:  Women's  Bureau,  Department  of  Labor  and  Industry, 
Capitol  Station,  Helena,  Montana,  59601,  or  you  can  call  us  at  449-5600  and  give  us  the 
information  over  the  phone. 

TIDBITS  Carol  Busch,  Chief  of  the  Apprenticeship  Bureau  of  the  Department  of  Labor  and 
Industry,  was  elected  to  the  Executive  Board  of  National  Apprenticeship  Program,  Inc. 
While  in  office  Busch  plans  to  continue  her  efforts  to  expand  apprenticeship  opportunities 
for  Montana. 

Margaret  Krivec  has  been  named  Commissioner  of  Campaign  Finances  and  Practices.  Krivec,  a 
re-entry  woman,  has  had  extensive  experience  in  political  campaigns.  She  is  currently 
working  on  implementing  the  lobbyist  disclosure  bill  and  has  produced  a  rules  book  con- 
cerning lobbyist  disclosure. 

The  Women's  Bureau  wants  to  support  Montana  women  who  have  achieved  state,  regional  or 
national  recognition  through  their  career.  If  you  know  of  a  woman  who  would  be  eligible 
for  Tidbits,  send  us  her  name  and  a  very  brief  description  of  her  accomplishment(s) . 

MORE  WOMEN  OVER  30  BECOMING  MOTHERS  Women  aged  30-40  are  becoming  mothers  for  the  first 
time  in  substantial  numbers,  while  birth  rates  for  women  in  other  age  groups  are  declin- 
ing, the  National  Center  for  Health  Statistics  reports. 

The  risk  of  birth  defects  due  to  chromosomal  abnormalities  increases  with  maternal  age, 
according  to  Doctors  Vern  Collar  and  Sidney  Pratt  of  the  Maternal  and  Child  Health  Bureau, 
Montana  Department  of  Health.  The  trisomy  syndromes  (problems  in  which  the  infant  has  3 
of  a  certain  set  of  chromosomes  rather  than  two)  are  most  conspicuous  in  this.  The  risk, 
for  example,  of  a  mother  having  a  child  with  Downs  syndrome  (Mongolism)  increases  drama- 
tically in  the  30  to  50  age  group.  The  likelihood  at  age  30  is  1  in  885;  at  age  35,  1  in 
365;  at  age  40,  1  in  109;  at  age  45,  1  in  32  and  at  age  50,  1  in  12. 

Doctors  Collar  and  Pratt  add  that  the  risk  in  the  30  to  40  age  group  is  certainly  less 
than  the  40  to  50  age  group,  but  has  significantly  increased  over  the  pre-30  incidence. 
The  other  trisomies  are  far  less  common  than  Downs,  but  parallel  the  age  incidence  curves. 
It's  interesting  to  note  that  paternal  age  also  plays  a  role,  but  to  a  much  lesser  extent. 
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All  statistics  show  that  women  are  returning  to  the  work  force  in  greater  numbers  and  this 
trend  at  least  in  part  has  led  to  the  changes  in  the  child-bearing  trends  of  past  years. 
Opinions  in  the  medical  world  are  also  changing  about  the  problems  facing  women  who  choose 
to  have  their  first  child  at  an  older  age.  Dr.  Philip  Corfman,  Director  of  the  National 
Institute  for  Health  in  Bethesda,  Maryland,  has  been  quoted  as  saying  that  women  30  and 
over  make  better  mothers  than  younger  women  because  they're  more  mature. 

Whatever  your  choice  or  decision  may  be,  there  are  some  increased  risks  with  pregnancy 
between  the  ages  of  30  and  40  which  need  to  be  weighed  against  the  benefits.  Regular 
pre-natal  check-ups  and  consultation  with  your  physician  or  health  professional  are  essen- 
tial.  Don't  neglect  it. 

Further  information  can  be  obtained  from  your  physician;  or  the  Maternal  and  Child  Health 
Bureau,  Department  of  Health,  Cogswell  Building,  Helena,  Montana  59620;  or  National  Center 
for  Health  Statistics,  3700  East  West  Highway,  Hyattsville,  MD  20782. 

GRANT  FUNDS  AVAILABLE  FOR  SELF-HELP  GROUPS,   EDUCATIONAL  EQUITY 

The  Campaign  for  Human  Development  (CHD)  has  announced  that  application  materials  for  CHD 
funds  are  now  available  from  the  Montana  Catholic  Conference  CHD  office  in  Helena.  The 
Campaign  for  Human  Development  is  the  Church's  national  education  action  program  for 
fighting  domestic  poverty.  CHD  makes  grants  to  self-help  groups  and  conducts  a  year-round 
justice  education  program. 

Deadline  for  grant  applications  is  January  31.  To  obtain  CHD  support,  projects  must 
benefit  the  poor,  be  self-help  in  nature  and  aim  to  bring  about  social  change.  The  CHD 
funding  booklets,  which  include  the  criteria  and  guidelines  for  the  grants  and  the  appli- 
cation form,  are  available  from  the  CHD,  Box  1708,  Helena,  Montana  59624. 

The  Women's  Educational  Equity  Act  Program  is  accepting  applications  for  grants  to  develop 
educational  materials  and  model  programs  designed  to  promote  women's  educational  equity. 
This  program  issues  awards  to  public  agencies,  private  nonprofit  organizations  and  indivi- 
duals. Deadline  for  grant  applications  is  January  27,  1981.  To  receive  an  application 
form,  write  to  Dr.  Leslie  R.  Wolfe,  Director,  Women's  Educational  Equity  Act  Program,  U.S. 
Department  of  Education,  Room  1100  Donohoe,  400  Maryland  Avenue,  S.W. ,  Washington,  D.C. 
20202,   or  call  (202)  245-2181. 

OSHA  CHARGES  CHEMICAL  COMPANY  IN  STERILIZATIONS 

The  Occupational  Safety  and  Health  Administration  (OSHA)  has  proposed  a  $10,000  penalty 
against  the  Bunker  Hill  Co.  of  Kellogg,  ID,  for  a  "corporate  policy  which  required  women 
employees  to  be  sterilized  in  order  to  be  eligible  to  work  in  areas  of  the  plant  where 
they  would  be  exposed  to  lead,"  the  Department  of  Labor  announced. 

The  fine  is  part  of  an  $82,765  penalty  proposed  for  108  alleged  violations  of  OSHA  stan- 
dards by  the  company,  a  subsidiary  of  Gulf  Resources  &  Chemical  Co.  OSHA  would  not  reveal 
the  number  of  women  involved  in  the  case,  because  the  company  is  expected  to  go  into 
litigation  with  DOL  over  the  proposed  penalty. 

Bunker  Hill,  a  smelter  of  lead,  is  the  second  corporation  to  be  targeted  by  OSHA  over 
sterilization  policies.  The  first  proposed  penalty  was  brought  against  American  Cyanamid 
last  year  and  is  now  before  the  Occupational  Safety  and  Health  Review  Commission. 

Women  employed  in  industries  with  suspected  reproductive  hazards  are  asked  to  contact 
either  their  nearest  OSHA  area  office,  or  the  OSHA  Office  of  Technical  Support,  Room 
N-3651,  Washington,  D.C.  20210.  Attn:  Dr.  Hays  Bell.  (Women  Today,  Vol  X,  No.  20, 
October  3,  1980.) 


SELT-HELP  HEALTH  GROUPS  TO  BE  IDENTIFIED 

The  National  Institute  of  Mental  Health  is  compiling  an  inventory  of  occupational  groups 
or  projects  that  recognize  the  mental  health  or  stress  consequences  of  safety  and  health 
issues.  If  you  know  of  any  group  of  workers,  organization  of  workers,  non-profit  organi- 
zation, community  service  organization  or  other  self-help  groups  that  deal  with  stress  at 
the  workplace;  the  mental  health  consequences  of  safety  and  health  problems  at  the  work- 
place; or  the  emotional  impact  of  safety  and  health  issues  on  working  people;  please  write 
to:  Occupational  Self  Help  Project,  Institute  for  Labor  and  Mental  Health,  3137  Telegraph 
Ave.,  Oakland,  CA.  94609;  or  call  (415)  653-6166. 

WOMEN  CONTRACTORS  WIN  $50,000  OUTREACH  GRANT 

A  $50,000  grant  from  the  U.S.  Department  of  Energy  will  be  used  by  the  National  Associ- 
ation of  Women  Federal  Contractors  to  conduct  a  nationwide  search  for  women-owned  busi- 
nesses that  could  participate  in  federal  energy  programs.  The  award  is  the  first  of  its 
kind  by  any  federal  agency. 

The  association  was  recently  established  to  further  the  interests  of  women-owned  firms 
seeking  business  with  the  federal  government  and  with  major  federal  contractors.  For  more 
information  write  or  call  DOE  Office  of  Public  Affairs,  Washington,  DC  20585.  Jim  Merna 
(202)  252-5810,  or  National  Association  of  Women  Federal  Contractors,  Cheryl  O'Hara  (301) 
840-9733,  Shirley  Vaine  (714)  292-5842.  (Women  Today,  Vol  X,  No.  22,  October  31,  1980) 

SEXUAL  HARASSMENT  OF  STUDENTS  WARRANTS  FEDERAL  INTERVENTION 

The  National  Advisory  Council  on  Women's  Educational  Programs  has  concluded  from  more  than 
a  year  of  study  that  sexual  harassment  of  students  has  become  a  problem  serious  enough  to 
compel  federal  involvement.  In  issuing  a  100-page  report  on  the  subject,  Council  Chair 
Susan  Margaret  Vance  said:  "Only  a  few  institutions  have  adequate  mechanisms  for  dealing 
with  this  increasingly  visible  problem." 

Vance  says  that  the  Council's  research  shows  that  "action  by  colleges  and  universities  is 
required  as  well  as  by  the  federal  government  which  is  responsible  for  enforcing  legisla- 
tion prohibiting  sex  discrimination  in  education."  The  Council  report  recommends  among 
other  suggestions: 

That  the  Office  for  Civil  Rights  of  the  Department  of  Education  immediately  promulgate  and 
disseminate  a  policy  to  explicitly  establish  that  sexual  harassment  is  sex-based  discrimi- 
nation in  violation  of  Title  IX. 

That  federal  agencies  develop  and  make  available  to  colleges  and  universities  technical 
assistance  for  sexual  harassment. 

That  federal  equal  educational  opportunity  grant  programs  encourage  and  support  research 
to  further  understand  and  combat  sexual  harassment. 

Copies  of  the  report  "Sexual  Harassment:  A  Report  on  the  Sexual  Harassment  of  Students" 
can  be  obtained  from  the  National  Advisory  Council  on  Women's  Educational  Programs,  1832  M 
Street,  N.W. ,  Suite  821,  Washington,  D.C.  20036.  (202)  653-5846.  (Washington  Women's 
Representative,  Vol  5,  No.  20,  October  31,  1980) 

JOB  INFORMATION  CENTER  TO  MAINTAIN  DATA  BANK 

Women  who  apply  to  a  new  national  job  bank,  the  Interagency  Minority  and  Female  Recruiters 
Association  (IMFRA) ,  will  receive  a  directory  of  occupations  underrepresented  by  women  in 
the  federal  government:  engineers,  health- related  professionals,  computer  specialists, 
mathematicians,  statisticians,  auditors,  accountants,  managers  and  physical  science  pro- 
fessionals. A  questionnaire  is  included;  when  returned,  the  applicant's  profile  is 
entered  into  the  IMFRA  talent  bank  where  it  is  available  to  agency  recruiters. 


Rep.  Robert  Garcia  (D-NY)  sponsored  an  amendment  to  the  Civil  Service  Reform  Act  requiring 
federal  agencies  to  identify  occupations  in  which  minorities  and  women  are  underrepre- 
sented  to  try  to  take  steps  to  hire  more  of  them.  To  register  with  the  group  or  for 
futher  information  write  to  IMFRA  Career  Assistance  Center,  Box  23962,  L'Enfant  Plaza 
Station,  Washington,  DC  20024.   (Women  Today,  Vol  X,  No.  22,  October  31,  1980). 

SEXUAL  HARASSMENT  SUIT  JUDGMENT  IS  $140,000 

A  judgment  of  $140,000  has  been  awarded  in  a  sexual  harassment  suit  against  the  Ford  Motor 
Co.  to  a  female  employee  who  said  she  was  fired  six  years  ago  for  resisting  her  foreman's 
sexual  advances.  The  jury  deliberated  less  than  six  hours  before  announcing  its  verdict. 
(Women  Today,  Vol  X,  No.  24,  November  28,  1980). 

TALENT  IN  SCIENCE  OR  ENGINEERING?  REGISTER 

The  National  Registry  of  WOMEN  IN  SCIENCE  AND  ENGINEERING,  a  talent  bank  for  women  in  the 
scientific  world,  is  now  open  to  any  women  in  any  science  wishing  to  be  included.  Write: 
Mary  Lee  Schneiders,  National  Registry  of  Women  in  Science  and  Engineering,  1346  Connecti- 
cut Ave.  NW,  Suite  1122,  Washington,  D.C.   20036. 
[Women  Today,  Vol.  X,  No.  19,  September  19,  1980.] 

MISCELLANEOUS  ITEMS 

Women  who  have  experienced  sexual  abuse  or  harassment  from  doctors  may  contact  Women 
Against  Medical  Abuse  for  counseling  and  legal  advice.  Write  to  YWCA,  Broad  Street, 
Hartford,  CT  06115. 

The  National  Association  of  Bank  Women  is  seeking  applications  for  scholarships  and  an 
achievement  award  NABW  offers  annually.  Deadline  is  February  20,  1981.  NABW  Scholarships 
500  North  Michigan  Avenue,  No.  1400,  Chicago,  IL  60611.  (312)  661-1700. 

In  continuing  its  efforts  to  promote  educational  equity,  the  American  Association  of 
University  Women  (AAUW)  is  encouraging  each  member  to  withhold  personal  contributions  from 
her  alma  mater  until  receiving  documentation  of  improvements  in  educational  opportunities 
for  women. 

The  American  Trucking  Association  is  compiling  a  list  of  executives  in  the  industry. 
Contact  Mary  Jo  Long  at  the  ATA,  1616  P  St.  NW.  ,  Washington,  D.C,  20036.   (202)  797-5209. 

HELPFUL  TOLLFREE  NUMBERS 

Montana  Legislative  Information  -  1-800-332-3408 

For  up-to-date  information  on  Bills,  Committee  Hearings  or  any  other  question  about  the 

legislature,  call  anytime  between  7:30  a.m.  and  6:00  p.m.,  Monday-Saturday. 

Consumer  Product  Safety  Commission  -  1-800-638-8326 

Information  on  safe  use  of  products.  Consumers  can  report  injuries  or  hazards  resulting 
from  products  other  than  cars,  tires,  food,  drugs,  or  cosmetics.  Special  number  for  deaf 
consumers  with  TTY  only  -  1-800-638-8270. 

U.S.  Office  on  Education,  Bureau  of  Student  Financial  Assistance  -  1-800-638-6700 

Assists  students  in  applying  for  federal  loan  programs  and  will  refer  students  to  state 

loan  assistance  programs. 

Fair  Housing  and  Equal  Opportunity  Housing  Discrimination  Hotline  -  1-800-424-8590 

The  Federal  Deposit  Insurance  Corporation  (FDIC)  -  1-800-424-5488 

Monday-Friday,  8:30  a.m.  to  5:15  p.m.  EST  A  new  toll-free  line  for  consumer  questions, 

complaints,  and  for  obtaining  information  on  consumer  and  civil  rights  matters  in  banking. 


Women  USA  Hotline  -  1-800-221-4945 

A  taped  message  on  national  news  of  interest  to  women  and  update  on  national  legislation. 

Council  for  the  Advancement  of  Experiential  Learning  -  1-800-638-7813 

Learn  if  your  life  experience  counts  as  a  college  credit.   Also  free  computer  printouts 

are  available  for  listing  programs  in  the  caller's  state. 

U.S.  Office  of  Consumer  Affairs  -  1-202-755-8820 

If  you  have  a  problem  and  don't  know  where  to  turn,  let  the  Federal  Complaint  Coordinating 

Center  help. 

WOMEN  AND  GIRLS  IN  COMPETITIVE  ATHLETICS 

"More  Hurdles  to  Clear:  Women  and  Girls  in  Competitive  Athletics,"  is  a  new  87-page 
report  published  by  the  U.S.  Commission  on  Civil  Rights  that  reviews  the  history  of  women 
and  girls'  participation  in  school  and  college  athletics  and  examines  their  status  since 
the  enactment  of  Title  IX.  The  report  finds  that  in  secondary  and  post-secondary  schools 
the  number  of  women  and  girls  who  are  participating  in  competitive  athletics  has  more  than 
doubled  since  the  passage  of  Title  IX  and  that  women's  athletic  programs  in  colleges  are 
substantially  larger.  It  concludes,  however,  that  women  and  girls  "still  lag  far  behind 
men  and  boys"  and  that  "equality  has  not  yet  been  achieved  despite  considerable  progress." 
One  example  is  that  although  the  proportion  of  female  athletes  has  grown  to  almost  one- 
third  of  all  athletes,  their  athletic  programs  do  not  receive  a  comparable  proportion  of 
the  athletic  budget. 

A  single  copy  of  this  publication  is  available  without  charge  from  the  U.S.  Commission  on 
Civil  Rights  Publications  Warehouse,  621  North  Payne  Street,  Alexandria,  VA  22314. 
("Civil  Rights  Update",  June  1980). 

FEMALE  EMPLOYMENT  IN  MONTANA 

Leanne  Emmon,  Research  and  Analysis  Bureau,  Department  of  Labor  and  Industry. 

47.1%  of  total  nonagricultural  wage  &  salary  workers  were  women  during  the  month  of  Nov- 
ember.  This  is  up  slightly  over  the  46.6%  figure  for  October. 

Female  Employment 

%  Of  Total     %  Of  Total 

Nov.  1980  Oct.  1980  Nov.  1979      Nov.  Emp.      Oct.  Emp. 

Total  Non-Ag.         132.1  132.0  132.6  47.1  46.6 

Manufacturing           3.0  3.0  3.3  12.6  12.7 

Mining                 .5  .5  .4  7.1  7.1 

Construction            1.5  1.5  1.4  9.3  8.8 
Transportation  & 

Public  Utilities         4.4  4.4  4.4  19.1  18.9 

Trade                36.0  35.9  36.8  50.0  49.8 
Finance  Insurance 

&  Real  Estate           8.3  8.4  8.5  64.9  65.1 

Services               34.5  34.5  35.3  61.5  61.3 

Government            44.0  43.8  42.5  62.4  61.6 

Manufacturing  showed  a  large  increase  in  female  employment  over  the  September  figures. 
Most  of  this  increase  is  due  to  seasonal  openings  in  sugar  beet  processing  plants.  The 
seasonal  upswing  in  retail  trade  caused  an  increase  in  the  number  of  employed  women. 

The  national  unemployment  rate  for  women  20  years  and  older  in  September  1980  was  6.6%. 
The  national  unemployment  rate  for  September  1980  was  7.1%.  The  state  unemployment  rate 
for  September  was  5.1%. 
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HIGHWAY  PATROL  OFFICERS'  TRAINING  OFFERED 

The  Montana  Highway  Patrol  is  accepting  applications  through  January  20,  1981  for  the  next 
training  school.  Applications  received  after  that  date  will  be  considered  for  later 
training  schools.  Application  forms  and  information  can  be  obtained  from  the  Montana 
Highway  Patrol  Bureau,  303  No.  Roberts,  Helena,  Montana  59620   (406-449-3000). 

SPECIAL  FBI  AGENTS  WANTED 

The  FBI  (Federal  Bureau  of  Investigation)  in  Montana  is  continuing  to  recruit  qualified 
women  for  Special  Agent  positions.  A  person  must  be  23-35  years  of  age  and  have  a  four- 
year  college  degree  plus  three  years  of  work  experience.  (Work  experience  is  waived  if 
graduated  in  law  or  accounting).  Further  information  is  available  at  your  nearest  FBI 
office  or  write  the  FBI,  Federal  Building,  P.O.  Box  1706,  Helena,  Montana  59626 
(449-5400) . 

POSITION  OPENINGS 

The  following  are  some  of  the  positions  now  available.  For  complete,  current  information 
on  these  and  other  openings,  write  or  call  your  Job  Service  Office.  The  town  listed  next 
to  each  position  is  the  Job  Service  Office  which  is  closest  to  the  actual  job  site.  To 
keep  your  application  current  with  your  local  Job  Service,  you  must  check  back  with  the 
service  every  30  days.  This  list  is  prepared  only  once  a  month.  With  numerous  job  list- 
ings being  received  and  cancelled  in  Montana  local  offices  daily,  the  validity  of  any 
openings  listed  below  is  not  guaranteed. 

PRIVATE 

GEOLOGIST,   Salary:   Open,  Billings. 

DIRECTOR  OF  NURSING,  Salary:   $20,000+/year ,  Sidney. 

NURSE,  General  Duty,  Salary:   $5.62/hour,  Miles  City. 

EDUCATIONAL  THERAPIST,  Salary:   $ll,200/year,  Havre. 

TV  ANNOUNCER,  Salary:  $800/month,  Billings. 

DISC  JOCKEY,  Salary:   $1 ,200/month,  Kalispell. 

MANAGER,  WOMEN'S  APPAREL,  Salary:   $800/month.  Wolf  Point. 

ASSISTANT  HOTEL  MANAGER,  Salary:   $900/month,  Glendive. 

SOCIAL  GROUP  WORKER,  Salary:   $650/month,  Cut  Bank. 

CLAIMS  CLERK,  Salary:   $4.50/hour,  Billings. 

SALES  REP.  FARM  IMPLEMENTS,  Salary:   $12,000/year  +  Commissions,  Great  Falls. 

SALES  REP.  GENERAL  MERCHANDISE,  Salary:   Straight  Commission,  Billings. 

BAKER,  Salary:   $7.53/hour,  Kalispell. 

MEAT  CUTTER,  Dept.  Manager,  Salary:   $6.50/hour,  Glendive. 

AUTOMOBILE  MECHANIC,  Salary:   50%  of  Commission,  Miles  City. 

OFFICE  MACHINE  SERVICER,  Salary:   $1 ,000/month,  Lewistown. 

OFFICE  MACHINE  SERVICES,  Salary:   $800/month.  Wolf  Point. 

TELEVISION  AND  RADIO  REPAIRER,  Salary:   $1 ,200/month,  Glendive. 

APPLIANCE  REPAIRER,  Salary:   $5.00/hour,  Sidney. 

APPLIANCE  REPAIRER,  Salary:   $6.00/hour,  Billings. 

ACCOUNTANT,  Salary:   $1 ,000/month,  Havre. 

PRINCIPAL,  High  School,  Salary:   $30,000+/year ,  Havre. 

ELECTRICIAN,  Salary:   $8.00/hour,  Billings. 

JOURNEYMAN  ELECTRICIAN,  Salary:   $5.00/hour,  Lewistown. 

ELECTRONICS  MECHANIC,  COMPUTERS,  Salary:   $5.32/hour,  Billings. 

PLUMBER,  Salary:   $9.00/hour.  Poison. 

FLOOR  WORKER,  WELL  SERVICE,  Salary:   $10.40/hour.  Great  Falls. 

WATER  WELL  DRILLER,  Salary:  $7.00/hour,  Billings. 

UNIVERSITY  SYSTEM 

PROFESSOR,  BUSINESS  ADMINISTRATION,  Havre. 

ASSISTANT  PROFESSOR,  SPANISH,  Billings. 
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DIRECTOR  OF  LIBRARY  SERVICES,  Billings. 
ASSISTANT  PROFESSOR  AMERICAN  HISTORY,  Billings. 
ASSISTANT  PROFESSOR,  ELEMENTARY  EDUCATION,  Havre. 
VISITING  ASSISTANT  PROFESSOR,  MATHEMATICS,  Missoula. 
ASSISTANT  PROFESSOR,  MATH  AND  COMPUTER  TECHNOLOGY,  Havre. 

GOVERNMENT 

CIVIL  ENGINEER,  Salary:   $22,000/year ,  Bozeman. 

TEACHER,  SECONDARY,  Salary:   $7.19/hour,  Miles  City. 

PUBLIC  HEALTH  SERVICE  OFFICER,  Salary:   $15 ,000/year ,  Kalispell, 

RESEARCH  ECONOMIST,  Salary:   $l6,232/year,  Helena. 
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THE  MONTANA  LEGIS 


THE  LEGISLATIVE  PROCESS 

The  Montana  State  Legislature  is  off  and  running  with  the  47th  Session.  Almost  as  if  they 
heard  a  shot  of  the  gun,  the  action  began  on  January  5th  at  a  rapid  pace.  Do  you  remember 
the  46th  Legislative  Session?  Do  you  recall  how  the  process  works  and  how  a  bill  becomes 
a  law? 

Yes.  it  is  a  rather  complicated  process.  But  you  can  follow  the  course  of  a  bill  and  get 
your  views  on  a  bill  shared  with  your  Representatives  and  Senators.  You  can  make  a 
difference.  The  following  is  a  description  of  the  legislative  process  from  the  intro- 
duction of  a  bill  in  the  House  of  Representatives  through  the  Senate  to  passage  as  a  law. 
The  process  is  the  same  for  a  bill  originating  in  the  Senate,  but  it  would  proceed  through 
the  Senate  prior  to  going  to  the  House  of  Representatives. 

Filing  of  a  bill  for  introduction  with  the  Clerk  of  the  House  (or  Secretary  of  the  Senate) 
starts  the  process.  Next  is  the  Introduction  of  the  bill  in  the  House  by  either  a  Repre- 
sentative or  a  legislative  committee. 

First  Reading  of  the  bill  is  done  by  the  Clerk  of  the  House,  who  assigns  the  bill  a  number 
and  reads  the  number,  author  and  title  of  the  bill  before  the  House.  It  is  ordered  to  be 
printed  on  white  paper. 

The  bill  is  then  referred  to  proper  committee  by  the  Speaker  of  the  House  (or  President  of 
the  Senate)  for  study  and  recommendation.  Notice  is  posted  as  to  committee  referral  and 
copies  of  the  bill  are  made  available  to  legislative  members  and  the  public. 

Committee  Consideration.  In  considering  a  bill,  the  committee  may  hold  a  public  hearing, 
at  which  time  interested  citizens  may  speak  as  a  "proponent"  or  "opponent"  of  a  bill. 

This  is  also  the  time  for  you  to  submit  WRITTEN  AND  ORAL  TESTIMONY  -  you  may  attend  the 
hearing  or  telephone  or  write  the  committee  members  just  prior  to  the  hearing.  (See  phone 
numbers  and  addresses  below.) 

The  committee  submits  a  standing  committee  report  recommending  1)  Do  Pass,  2)  Do  Not  Pass, 
3)  Do  Pass,  As  Amended,  or  4)  a  substitute  bill.  Bills  receiving  favorable  reports  are 
printed  on  yellow  paper,  incorporating  any  reported  amendments  and  then  placed  on  the 
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calendar  for  second  reading.  Bills  with  a  "do  not  pass"  i^koauBendat^BlBre  not  placed  on 
the  second  reading  calendar  unless  a  motion  is  made  to  that  effect  and  passed.  If  a  "do 
not  pass"  report  is  adopted,  the  bill  receives  no  further  consideration. 

On  Second  Reading  the  entire  chamber  ("Committee  of  the  Whole")  debates  the  bill.  Amend- 
ments may  be  offered  and  voted  on.  Approval  of  a  committee  report  prepares  the  bill  for 
final  passage.  Rejection  of  a  favorable  committee  report  kills  the  bill;  "indefinite 
postponement"  is  another  means  of  killing  a  bill. 

Engrossment  is  putting  the  bill  in  final  form.  It  is  then  printed  on  blue  paper  and 
placed  on  Third  Reading  Calendar. 

Third  Reading  brings  a  simple  "yes"  or  "no"  vote  by  the  entire  chamber.  No  amendments  are 
considered  here.  If  the  bill  passes,  it  is  sent  to  the  Senate.  If  the  bill  fails,  it  may 
be  referred  to  conmiittee  for  further  study  or  may  receive  no  further  consideration. 

Transmittal  to  the  Other  House  is  the  same  as  filing  a  bill.  The  Senate  works  with  the 
blue  copy  of  the  bill,  which  retains  its  original  number. 

First  Reading  of  the  House  bill  in  the  Senate,  referral  to  proper  committee,  committee 
consideration  are  the  same  as  the  earlier  process.  Again,  here  is  your  opportunity  to 
make  formal  comments  to  the  committee  about  this  bill. 

Committee  reports  from  the  second  body  considering  a  bill  may  recommend  1)  Be  Concurred 
In^  2)  Be  Concurred  In,  As  Amended,  or  3)  Be  Not  Concurred  In.  A  favorable  report  places 
a  bill  on  the  calendar  and  it  is  prepared  for  second  reading  with  committee  amendments 
included.  The  bill  is  printed  on  pink  paper,  if  being  considered  in  the  Senate.  (If  the 
House  is  considering  a  Senate  bill,  it  would  now  be  printed  on  green  paper.) 

Second  Reading  approval  again  leads  to  being  placed  on  Third  Reading  Calendar.  At  this 
point  a  bill  is  reprinted  on  buff  colored  paper.   Third  Reading  is  the  same  as  earlier. 

A  bill  passed  in  identical  form  by  both  houses  is  enrolled  (reproduced  in  final  form,  free 
of  all  errors  and  the  Legislative  Council  assigns  code  section  numbers  to  the  new  pro- 
vision of  law),  signed  by  presiding  officers  in  both  houses  and  sent  to  the  Governor. 

A  bill  passed  by  the  Senate  (second  body)  in  a  different  form  and  the  House  (originating 
body!  accepts  the  change(s),  the  bill  is  enrolled,  signed  by  the  presiding  officers  and 
sent  to  the  Governor. 

A  bill  passed  by  the  Senate  with  changes  not  accepted  by  the  House  may  be  sent  to 
conference  committee,  which  is  composed  of  members  of  each  house,  for  a  compromise.  The 
committee  report  is  considered  by  both  houses.  If  the  conference  committee  does  not  reach 
an  agreement  the  bill  may  receive  no  further  consideration  or  a  new  committee  may  be 
named.  If  both  houses  accept  the  compromise,  the  bill  is  enrolled,  signed  by  presiding 
officers  and  sent  to  the  Governor. 

At  the  Governor's  desk  the  bill  becomes  law  if  the  Governor  signs  it  within  five  days 
after  it  has  reached  his  office  during  the  Legislative  Session.  If  the  Governor  does  not 
act  on  the  bill  within  the  five  days  after  its  delivery  to  him  and  the  Legislature  is  in 
session  (25  days  if  the  Legislature  has  adjourned),  the  bill  becomes  law.  If  the  Governor 
vetoes  a  bill,  he  returns  it  to  the  Legislature  with  his  veto  reasons.  If  two-thirds  of 
the  members  approve  the  bill,  after  Governor's  veto,  the  bill  becomes  law.  This  is  called 
"overriding"  a  veto. 


If  the  Legislature  is  not  in  session  and  Governor  vetoes  a  bill,  the  Governor  returns  the 
bill  with  reasons  for  veto  to  the  Secretary  of  State.  The  Secretary  mails  a  copy  of  the 
veto  message  to  each  member  of  the  Legislature.  The  Legislature  may  then  reconvene  to 
reconsider  any  vetoed  bill. 
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PASSAGE   OF   A   LEGISLATIVE   BILL   IS  A   COMPLICATED   PROCESS 
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HOW  TO  OBTAIN  INFORMATION 

For  up-to-date  information  on  bills,  committee  hearings,  or  any  other  question  about  the 
Legislature  and  its  proceedings,  call  the  Office  of  Public  Information  toll-free  anytime 
between  7:30  a.m.  and  6:00  p.m.  Monday  through  Saturday,  1-800-332-3408.  If  calling  from 
a  Helena  phone,  call  A49-4800. 

VOICING  YOUR  VIEWS 

Contacting  your  legislators  about  your  concerns  is  effective  and  easy.  You  can  make  your 
views  known  on  any  particular  piece  of  legislation  at  any  time  during  the  process.  How- 
ever, the  most  effective  times  are  during  committee  hearings  and  prior  to  votes  on  second 
reading.  This  can  be  done  in  person,  by  letter,  or  by  phone  call  or  message. 
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Letters  are  an  excellent  and  inexpensive  method  to  let  your  legislators  hear  from  you.  Be 
sure  to  put  your  message  in  your  own  words;  form  letters  don't  have  the  same  impact  as  a 
personal,  informed  opinion.  Write  to:  1)  your  own  legislators,  2)  chief  sponsor  of  the 
bill,  and  3)  the  committee  chairperson  and  members  considering  the  bill. 

The  address  to  use  during  the  Session  is:   Senator  (or  Representative)  _^ , 

State  Capitol,  Helena,  Montana  59620. 

You  can  also  call  the  Legislative  and  Message  Center  Operator  (449-4800)  and  request  to 
speak  to  any  legislator.  If  she/he  is  not  available  to  take  your  phone  call,  you  can  ask 
that  she/he  return  your  call.  Or  you  may  wish  to  leave  a  message  stating  your  name,  town 
and  concern.   Your  message  will  be  delivered  to  her/his  desk  by  a  page. 

All  individuals  have  the  right  to  communicate  with  legislators  to  voice  personal  views  on 
your  own  free  time  (during  your  non-paid  hours).  Beware  of  any  communications  relating  to 
your  area  of  employment  or  any  communications  during  your  work  day,  or  you  may  find  you 
fall  under  the  requirements  of  the  Lobbyist  Disclosure  Act.  (Government  employees,  in 
particular,  should  be  alerted.)  If  you  have  any  questions,  call  the  Commissioner  of 
Campaign  Finances  and  Practices  office  in  Helena  (449-2942). 

HELPFUL  INFORMATION 

Do  you  know  or  recall  which  laws  were  changed  or  created  by  the  Legislature  in  1979?  Have 
you  seen  the  wording  of  those  laws  and  an  explanation  as  to  what  each  means  to  you?  Do 
you  have  adequate  information  for  knowledgable  communication  with  legislators? 

The  Montana  Women's  Bureau  offers,  free  of  charge  for  a  single  copy,  a  73-page  book  en- 
titled Montana  Women  and  the  Law  -  1980.  This  publication  was  prepared  by  Eleanor  Parker, 
an  attorney  under  a  contract  with  the  Women's  Bureau,  following  the  last  Legislative 
Session.  It  covers  a  wide  range  of  topics  affecting  women  in  all  areas  of  life  -  from 
discrimination  to  sex  offenses,  from  residence  rules  to  marriage,  divorce  probate,  and 
family  issues. 

This  book  explains  legislation  passed  during  the  1979  Session  and  can  be  used  as  a  base 
from  which  to  draft  legislation.  Or  it  can  give  you  background  information  for  communica- 
ting your  views  to  your  legislators. 

For  your  free  copy  of  Montana  Women  and  the  Law  -  1980,  phone  or  write  the  Montana  Women's 
Bureau,  Department  of  Labor  and  Industry,  Capitol  Station,  Helena,  Montana  59620  (449-5600), 
Your  first  copy  is  free,  each  additional  copy  is  $1.00.   Tell  your  friends  or  associates 
about  this  book  and  how  they  can  obtain  a  copy. 

WE  NEED  YOUR  HELP 

If  you  are  aware  of  any  piece  of  legislation  or  any  issue  affecting  women  being  addressed 
by  the  Legislature  and  you  don't  see  it  reported  in  our  Newsbriefs,  please  let  us  know. 
We  will  appreciate  all  the  help,  information  and  leads  we  get. 

POSITION  OPENINGS 

The  following  are  some  of  the  positions  now  available.  For  complete,  current  information 
on  these  and  other  openings,  write  or  call  your  Job  Service  Office.  The  town  listed  next 
to  each  position  is  the  Job  Service  Office  which  is  closest  to  the  actual  job  site.  To 
keep  your  application  current  with  your  local  Job  Service,  you  must  check  back  with  the 
service  every  30  days.  This  list  is  prepared  only  once  a  month.  With  numerous  job  list- 
ings being  received  and  cancelled  in  Montana  local  offices  daily,  the  validity  of  any 
openings  listed  below  is  not  guaranteed. 
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PRIVATE 

GEOLOGIST,  salary:   $30,000/yr.,  Livingston 

OPERATING  ROOM  NURSE,  salary:   $6.80/hr.,  Wolf  Point 

RESPIRATORY  THERAPIST,  salary:   $6.00/hr. ,  Sidney 

DIRECTOR  SPECIAL  EDUCATION,  salary:   $936.26/rao.,  Livingston 

BOILER  INSPECTOR,  salary:   $l,130/mo.,  Billings  East 

VICE  PRESIDENT,  BANK,  salary:   $20,000/yr..  Butte 

RECREATION  SUPERVISOR,  salary:   $l,540/mo.,  Colstrip 

CHEF,  HEAD,  salary:   $l8.000/yr.,  Havre 

CORPORATE  PILOT,  salary:   $24,000/yr.  ,  Great  Falls 

AUTO  DAMAGE  APPRAISERS,  salary:   Commission  50%  of  gross,  Billings  West 

HEAD  WAITRESS/WAITER,  salary:   $250/wk.,  Billings  East 

COOK,  CHINESE  STYLE  FOOD,  salary:   $4.50/hr. ,  Missoula 

POLISHER  METAL,  salary:   $9.00/hr..  Missoula 

TV  REPAIRER,  salary:   $l,000/mo.,  Kalispell 

ELECTRICIAN,  salary:   $8.00/hr..  Wolf  Point 

ELECTRONIC  SERVICE  TECHNICIAN,  salary:   $l,200/mo.,  Missoula 

GOVERNMENT 

PROJECT  DIRECTOR,  salary:   $19,000/vr..  Great  Falls 

PETROLEUM  STATISTICIAN,  salary:   $l6,000/yr.,  Billings 

SENIOR  PETROLEUM  ENGINEER,  salary:   $35,000/yr.,  Billings 

ASSISTANT  BUREAU  CHIEF,  PROGRAM  ANALYST,  salary:   $17,684/yr.,  Helena 

AUDITOR  II,  salary:  $13,570/yr.,  Butte 

UNIVERSITY  SYSTEM 

ASSISTANT/ASSOCIATE  PROFESSOR,  FINANCE/ACCOUNTING,  Bozeman 

DEAN  OF  COLLEGE.  ARTS  &  ARCHITECTURE.  Bozeraan 

PROFESSOR,  ELECTRICAL  ENGINEERING,  Bozeman 

PROFESSOR,  MECHANICAL  ENGINEERING,  Bozeman 

PROGRAM  LEADER.  RECLAMATION  RESEARCH  UNIT,  Missoula 

ASSISTANT  PROFESSOR,  READING,  Billings 

ASSISTANT  PROFESSOR,  READING  -  CLINICAL.  Billings 

ASSISTANT  PROFESSOR,  EARLY  CHILDHOOD  EDUCATION,  Billings 

DEAN,  SCHOOL  OF  EXTENDED  STUDIES  &  COMMUNITY  SERVICE,  Billings 

ASSISTANT  PROFESSOR,  THEATER,  Billings 

PROFESSOR,  BUSINESS  EDUCATION,  Billings 

ASSISTANT  PROFESSOR,  INFORMATION  SYSTEMS.  Billings 

ASSISTANT  PROFESSOR,  ACCOUNTING,  Billings 

ASSISTANT  PROFESSOR,  HABILITATIVE  SERVICES/SPECIAL  EDUCATION,  Billings 
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BOBBY  SPILKER:  HOUSE  MAJORITY  WHIP  "   " 

Bobby  Spilker,  House  Majority  Whip,  is  working  on  assisting  the  Kepublicai.  ^caJersiiip  with 

its  organizational  efforts. 

"The  legislature  is  a  team  effort,"  stated  Representative  Spilker  in  a  recent  interview 
with  the  Women's  Bureau.  "My  job  is  to  familiarize  the  21  Republican  freshmen  with  the 
legislative  process  and  to  work  with  the  majority  to  make  sure  they  are  prepared,  know- 
ledgeable about  parlimentary  procedure  and  ready  to  present  bills." 

Representative  Spilker' s  primary  area  of  concern  is  taxation.  "One  of  our  basic  freedoms 
is  economic  freedom.  If  we  don't  have  that  then  the  others  don't  mean  much.  That  freedom 
is  being  lost  because  a  great  percentage  of  individual  income  is  being  taxed,"  stated 
Spilker.  The  Majority  Whip  feels  tax  is  an  important  issue  for  women,  particularly  with 
the  large  amount  of  women  working  outside  the  home  and  female  single-parent  families. 

Representative  Spilker  says  she  has  encountered  no  problems  on  the  job  related  to  her  sex. 
The  legislature  is  used  to  women  being  involved  and  women  have  the  same  opportunities  to 
be  successful  as  the  men  do.  "In  the  last  legislative  session  Ann  Mary  Dussault  was 
elected  Democratic  House  Majority  Leader  and  now  the  Republicans  have  elected  a  woman 
majority  whip,"  stated  Spilker.  "I  think  this  indicates  women  are  accepted  by  both  par- 
ties." 

We  wish  Representative  Spilker  well! 

FREE  INFORMATION  AVAILABLE 

The  Women's  Bureau  has  a  limited  number  of  the  following  pamphlets,  booklets  and  posters 
available  for  distribution.  If  you  would  like  copies,  write  the  Women's  Bureau,  Depart- 
ment of  Labor  and  Industry,  Capitol  Station,  Helena,  Montana  59620  or  call  (406)  449-5600. 

U.S.  Department  of  Labor/Women's  Bureau  Publications: 

Adelante,  Mujer  Hispana,  A  Conference  Model  for  Hispanic  Women,  1980,  39  pages 

CETA  Journey:   A  Walk  on  the  Women's  Side,  1980,  36  pages 

Brief  Highlights  of  Major  Federal  Laws  on  Sex  Discrimination  in  Employment,  1980,  4  pages 

Publications  of  the  Women's  Bureau,  1980,  2  pages 

Women  in  Apprenticeship  .  .  .There's  a  Future  In  It!,  1980,  2  pages 

Alternative  Work  Patterns,  1980,  2  pages 

Child  Care  Centers  Sponsored  by  Employers  and  Labor  Unions  in  the  United  States,  1980,  10 

pages 

Exploring;  Becoming;  Choosing;  Succeeding;  1980,  4-17"  X  27"  posters  depicting  women  and 

children  in  nontraditional  roles 


?gp "Newsbriefs"  is  published  monthly  by  the  Montana  Women's  Bureau,  Department  of  Labor 
V*'    and  Industry,  35  S.  Last  Chance  Gulch,  Capitol  Station,  Helena,  MT  59601. 

Ted  Schwinden,  (Governor 


David  E.  Fuller,  Commissioner  of  Labor 
&  Industry 


Joan  A.  Duncan,  Chief  of  Women's  Bureau 
Claudia  Kuric  &  Joy  McGrath,  Editors 


Other  Publications: 

Are  You  Interested  in  a  Career  in  Law  Enforcement?,  1980,  2  pages 

OOPS -WE  GOOFED  ^^^^iK^^a^i^ 

In  the  last  issue  of  the  Newsbriefs,  ^^IdJijiii^^S^^roiig  Helena  telephone  number  for 
legislative  information.  For  up-to-date  inf'^ffl^HUjB^bills ,  committee  hearings,  or  any 
other  question  about  the  Legislature  and  its  proceeding,  call  the  Office  of  Public  Infor- 
mation toll-free  anytime  between  7:30  a.m.  and  6:00  p.m.  Monday  through  Friday,  1-800- 
332-3408.  There  will  be  someone  in  the  office  on  Saturday  from  8:00  a.m.  until  whenever 
the  phone  stops  ringing.   In  Helena  call  449-4853  or  449-4854. 

STATUS  OF  LEGISLATION  OF  INTEREST  TO  WOMEN 

The  following  is  a  list  of  bills  of  particular  interest  to  women  which  have  been  intro- 
duced during  the  first  three  weeks  of  the  session  (up  to  January  23rd).  This  list  will  be 
updated  in  succeeding  issues  of  the  Newsbriefs .  Other  bills  of  interest  to  women  will  be 
included  as  they  are  introduced. 

Bills  are  listed  by  the  Senate  Bill  No.  (SB),  House  Bill  No.  (HB) ,  Senate  Joint  Resolution 
No.  (SJR)  or  House  Joint  Resolution  No.  (HJR) .  The  name  of  the  prime  sponsor  is  listed  in 
parentheses  following  the  identifying  number. 

A  copy  of  a  bill  may  be  obtained  by  calling  the  toll-free  number  for  legislative  informa- 
tion. There  is  a  charge  of  25C  to  $2.00  depending  on  the  size  (and,  therefore,  mailing 
weight)  of  the  bill.  Outside  of  Helena  call  1-800-332-3408;  in  Helena  call  449-4853.  To 
obtain  up-to-date  information  on  the  status  of  any  bill  and  to  learn  the  most  current 
schedule  of  committee  hearings  call  the  legislative  toll-free  number,  1-800-332-3408,  in 
Helena  call  449-4853. 

EMPLOYMENT/UNEMPLOYMENT 

HBll  (Spilker)  TO  ALLOW  WORK  PERIODS  OTHER  THAN  40  HOURS  A  WEEK  TO  BE  ESTABLISHED  BY 
COLLECTIVE  BARGAINING  BETWEEN  COUNTIES  AND  MUNICIPALITIES  AND  THEIR  EMPLOYEES'  COLLEC- 
TIVE BARGAINING  AGENTS;  TO  PROVIDE  FOR  OVERTIME  PAYMENT  OR  COMPENSATORY  TIME  OFF  FOR 
OVER  40  HOURS'  AVERAGED  WORKWEEKS  AND  OTHER  SITUATIONS;  ALLOWING  NONEXEMPT  COUNTY  AND 
MUNICIPAL  EMPLOYEES  TO  ELECT  TO  RECEIVE  COMPENSATORY  TIME  OFF  IN  LIEU  OF  OVERTIME 
COMPENSATION.   Transmitted  to  Senate;  Labor  and  Employment;  no  hearing  yet. 

HB75  (Harper)  CLARIFYING  A  WEEK  OF  UNEMPLOYMENT  AND  PROVIDING  AN  EXCEPTION  WHENEVER 
SELF-EMPLOYMENT  IS  NOT  A  PRIMARY  SOURCE  OF  INCOME.  Transmitted  to  Senate;  Labor  and 
Employment;  nor  hearing  date  yet. 

HB76  (Harper)  TO  EXEMPT  CERTAIN  PENSIONS  FROM  THE  REDUCTION  REQUIREMENTS  WHICH  APPLY  TO 
CLAIMANTS  OF  UNEMPLOYMENT  INSURANCE  AND  TO  INCLUDE  SOCIAL  SECURITY  BENEFITS  WITHIN 
THE  REDUCTION  REQUIREMENT.  Transmitted  to  Senate;  Labor  and  Employment;  no  hearing 
date  yet. 

HB79  (Harper)  TO  REVISE  AND  CLARIFY  THE  LAW  RELATING  TO  THE  PREFERENCE  OF  MONTANA  LABOR 
IN  PUBLIC  WORKS  CONTRACTS.   House  Labor  hearing  2/3. 

HB124   (Lory)   TO  GENERALLY  REVISE  THE  LAWS  RELATING  TO  WORKERS*  COMPENSATION.   Transmitted 
to  Senate  1/21. 

HB136  (Moore)  EXCLUDING  THE  REQUIREMENT  THAT  PRIVATE  EMPLOYERS  PAY  UNPAID  WAGES  TO 
EMPLOYEES  WITHIN  3  DAYS  OF  TERMINATION  OF  EMPLOYMENT.   Killed  in  House  1/23. 

HB148   (Daily)   ESTABLISHING  THAT  EMPLOYEE  VACATION  LEAVE  AND  VACATION  PAY  MUST  BE  CREDITED 
OVER  THE  ENTIRE  PERIOD  OF  EMPLOYMENT,  IF  AT  ALL.   Killed  in  House  1/24. 


HB190  (Waldron)  TO  EXCLUDE  TIPS  FROM  THE  MINIMUM  WAGES  REQUIRED  TO  BE  PAID  TO  EMPLOYEES. 
House  Labor  hearing  held  1/22,  no  committee  report  yet. 

HB259  (Harp)  TO  PROHIBIT  NONPROFESSIONAL  EMPLOYEES  OF  EDUCATIONAL  INSTITUTIONS,  ETC., 
FROM  RECEIVING  UNEMPLOYMENT  INSURANCE  BENEFITS  BETWEEN  CERTAIN  SCHOOL  YEARS.  House 
Labor  hearing  1/27. 

HB302  (Bardanouve)  TO  AUTHORIZE  THE  DEPARTMENT  OF  ADMINISTRATION  TO  DEVELOP  AND  ADMINI- 
STER A  SICK-PAY  PLAN  FOR  STATE  EMPLOYEES.   House  State  Administration  hearing  1/26. 

HB344  (Ellerd)  TO  LIMIT  THE  PAYMENT  OF  EXTENDED  UNEMPLOYMENT  INSURANCE  BENEFITS  TO  2 
WEEKS  FOR  INDIVIDUALS  FILING  FROM  A  STATE  IN  WHICH  EXTENDED  BENEFITS  ARE  NOT  IN 
EFFECT.   House  Labor  hearing  1/29. 

SB32  (Norman)  TO  CLARIFY  EMPLOYERS'  WORKERS  COMPENSATION  LIABILITY.  Transmitted  to 
House;  Labor  Committee;  no  hearing  date  yet. 

SB52  (Regan)  TO  TRANSFER  THE  SUBSTANTIVE  PROVISIONS  REGARDING  MATERNITY  LEAVE  TO  THE 
MONTANA  HUMAN  RIGHTS  COMMISSION  FROM  THE  DEPARTMENT  OF  LABOR  AND  INDUSTRY;  REPEALING 
PROCEDURAL  PROVISIONS  REGARDING  ENFORCEMENT  OF  MATERNITY  LEAVE;  PROVIDING  A  SAVING 
CLAUSE.  Senate  Labor  Committee,  gave  a  DO  NOT  PASS  reconunendation  1/22;  Killed  in 
Senate  1/23. 

SBlOl  (Keating)  TO  REDEFINE  A  DISQUALIFICATION  FOR  UNEMPLOYMENT  INSURANCE  BENEFITS. 
Senate  Labor  and  Employment;  no  hearing  date  yet. 

SB198  (Himsl)  TO  PROHIBIT  PUBLIC  EMPLOYEES  FROM  STRIKING.  Senate  Labor  and  Employment; 
no  hearing  date  yet.  i 

ESTATE/ INHERITANCE  TAX 

HB147  (Brand)  TO  PROVIDE  THE  PAYMENT  OF  INTEREST  ON  DEATH  BENEFITS  UNTIL  THE  DATE  OF 
PAYMENT.   Transmitted  to  Senate  1/23,  State  Administration,  no  hearing  date  set. 

HB292   (Wallin)   REPEALING  THE  MONTANA  INHERITANCE  TAX.  .  .  taxation,  no  hearing  yet. 

SB38  (Turnage)  TO  REVISE  MONTANA'S  PROBATE  CODE  WITH  RESPECT  TO  RENUNCIATION  OF  SUCCES- 
SION, INTESTATE  SUCCESSION,  ESTABLISHING  THE  PARENT-CHILD  RELATIONSHIP,  THE  AUGMENTED 
ESTATES,  THE  ELECTIVE  SHARE  OF  THE  SURVIVING  SPOUSE,  STATUTE  OF  LIMITATIONS,  SELF- 
PROVED  WILLS,  AND  FOREIGN  PERSONAL  REPRESENTATIVES  BY  GENERALLY  ADOPTING  THE  LANGUAGE 
OF  THE  UNIFORM  PROBATE  CODE.   Judiciary  hearing  held  1/12;  do  report  yet. 

SB145  (Hagar)   TO  INCREASE  FROM  $1,500  TO  $7,500  THE  VALUE  OF  AN  ESTATE  THAT  MAY  BE  ADMINI- 
STERED USING  THE  SMALL  ESTATE  SUMMARY  PROCEDURE.  Judiciary;  no  hearing  date  yet. 

SB160  (Anderson)  TO  INCREASE  THE  INSURANCE  EXEMPTION  FOR  INHERITANCE  TAX  PURPOSES  FROM 
$50,000  TO  $100,000  AND  TO  CLARIFY  THE  EXISTING  LAW  TO  SPECIFICALLY  LIMIT  THE  INHERI- 
TANCE TAX  ON  INSURANCE  PROCEEDS  TO  INSTANCES  IN  WHICH  THE  INCIDENCE  OF  OWNERSHIP  IS 
IN  THE  INSURED.   Taxation  hearing  set  for  2/2. 

HEALTH 

HB7  (Keyser)  REGULATING  THE  UTILIZATION  OF  PHYSICIAN'S  ASSISTANTS.  Second  reading  set 
for  1/26. 

HB41  (Moore)  A  BILL  TO  GENERALLY  REVISE  AND  CLARIFY  THE  GENERAL  POWERS  AND  DUTIES  OF  THE 
DEPARTMENT  OF  HEALTH  AND  ENVIRONMENTAL  SCIENCES;  TO  CLARIFY  ITS  POWERS  TO  ADOPT  RULES 
TO  IMPLEMENT  FEDERAL  HEALTH  PROGRAMS  FOR  MATERNAL  AND  CHILD  HEALTH;  TO  AUTHORIZE  THE 
LICENSURE  OF  ENVIRONMENTAL  CHEMISTRY  LABORATORIES.   Human  Services  hearing  1/26. 


HB127   (Feda)   (See  listing  under  Public  Assistance) 

HJR6  (Dussault)  URGING  THE  DEPARTMENT  OF  HEALTH  TO  CAUTION  MOTHERS  AND  RETAILERS  ABOUT 
THE  EFFECT  OF  CERTAIN  DRUGS  ON  UNBORN  CHILDREN.   Set  for  Second  Reading  1/26. 

SBA9   (Eck)   TO  REQUIRE  THAT  INSURERS  AND  HEALTH  SERVICE  CORPORATIONS  TRANSACTING  HEALTH 

INSURANCE  OFFER  AN  OPTION  FOR  HOME  HEALTH  CARE Business  and  Industry  hearing  held 

1/23;   no  report  yet. 

SB180  (Van  Valkenburg)  ELIMINATING  THE  COUNTY  MEDICAL  AID  TO  THE  INDIGENT  PROGRAM  AND 
CREATING  A  NEW  PROGRAM  UNDER  SRS.   Finance  and  Claims;   no  hearing  date  yet. 

LEGAL/ CRIMINAL  JUSTICE 

HB205  (Keedy)  TO  CHANGE  THE  SPOUSAL  PRIVILEGE  LAW  TO  REQUIRE  THE  CONSENT  OF  THE  TESTIFY- 
ING SPOUSE  RATHER  THAN  THE  CONSENT  OF  THE  SPOUSE  SUBJECT  TO  THE  TESTIMONY  BEFORE  A 
SPOUSE  MAY  TESTIFY  REGARDING  THE  OTHER  SPOUSE  IN  COURT.  Judiciary  hearing  held  1/21; 
no  report  yet. 

HB208  (Keedy)  TO  EXPAND  THE  DEFINITION  OF  "WITHOUT  CONSENT",  RELATING  TO  SEXUAL  CRIMES, 
TO  INCLUDE  SECTION  45-5-502,  MCA,  CONCERNING  SEXUAL  ASSAULT  AMOUNG  THE  SECTIONS  TO 
WHICH  THE  DEFINITION  APPLIES.   Judiciary  hearing  held  1/21;  no  report  yet. 

HB216  (Keedy)  TO  DEFINE  "SEXUAL  CONTACT"  AS  TOUCHING  OF  ANOTHER  FOR  THE  PURPOSE  OF 
AROUSING  OR  GRATIFYING  THE  SEXUAL  DESIRE  OF  EITHER  PARTY.  Judiciary  Hearing  set  for 
1/26. 

HB405  (Keedy)  TO  PROVIDE  FOR  PRELIMINARY  INJUNCTIONS  AND  TEMPORARY  RESTRAINING  ORDERS  TO 
PROTECT  A  PERSON  FROM  ABUSE  BY  A  SPOUSE.   Judiciary;  no  hearing  date  yet. 

MISCELLANEOUS 

SB24  (Hafferman)  TO  ELIMINATE  EXEMPTIONS  FROM  JURY  SERVICE  AND  CLARIFY  WHEN  A  JUROR  MAY 
BE  EXCUSED.   Judiciary  hearing  held  1/9;  no  report  yet. 

SB48   (Eck)   TO  EXCLUDE  FROM  NEPOTISM  THE  APPOINTMENT  OF  SPOUSE,  CHILD,  OR  PARENT  TO 

TECHNICAL,  SCIENTIFIC,  OR  LICENSED  EMPLOYMENT  IF  THAT  PERSON  IS  THE  MOST  QUALIFIED 

APPLICANT  OR  IS  THE  ONLY  AVAILABLE  QUALIFIED  APPLICANT.   Local  government  hearing 
held  1/8;  no  report  yet. 

SB57   (B.Brown)   TO  AMEND  LAWS  ON  DISCRIMINATION  IN  HOUSING  TO  CONFORM  TO  FEDERAL  REQUIRE- 
MENTS TO  ENABLE  THE  STATE  TO  RECEIVE  FEDERAJ.  FUNDS  BY  THE  DEFINITION  OF  EXPANDING 
UNFAIR  HOUSING  TO  INCLUDE  PRESALE  TRANSACTIONS,  REALTY  ORGANIZATIONS,  AND  ADVERTISING. 
Judiciary;  no  hearing  date  set. 

SB164  (S.Brown)  PROVIDING  FOR  THE  PAYMENT  OF  DELINQUENT  CHILD  SUPPORT  BY  DEDUCTION  FROM 
THE  OBLIGOR'S  INCOME.   Judiciary;  no  hearing  date  set. 

PUBLIC  ASSISTANCE 

HB95  (Feda)  TO  REPEAL  THE  LIABILITY  OF  RELATIVES  OF  APPLICANTS  FOR  PUBLIC  ASSISTANCE. 
Public  Health  hearing  held  1/19;  no  report  yet. 

HB96  (Feda)  TO  REQUIRE  THE  SRS  TO  DRAFT  RULES  TO  SPECIFY  WHEN  PUBLIC  ASSISTANCE  MAY  BE 
DENIED  TO  A  PERSON  WHO  HAS  TRANSFERRED  PROPERTY  FRAUDULENTLY.  Public  Health  hearing 
held  1/19;  no  report  yet. 

HB127  (Feda)  TO  ALLOW  THE  DEPARTMENT  OF  SOCIAL  AND  REHABILITATION  SERVICES  TO  ADOPT  MORE 
RESTRICTIVE  ELIGIBILITY  CRITERIA  FOR  MEDICAL  ASSISTANCE.  Human  Services  hearing  held 
1/21;  no  report  yet. 


HB258  (Hemstad)  TO  ESTABLISH  A  PILOT  WORK  PROGRAM  IN  AT  LEAST  SIX  COUNTIES  TO  PROVIDE 
RECIPIENTS  OF  PUBLIC  ASSISTANCE  AN  OPPORTUNITY  TO  CONTRIBUTE  THEIR  EFFORTS  TO  SOCIETY 
. . .Human  Services  hearing  set  for  1/26. 

HJRl  (Moore)  DIRECTING  THE  DEPARTMENT  OF  SOCIAL  AND  REHABILITATION  SERVICES  TO  ADOPT  A 
RULE  IN  THE  ADMINISTRATIVE  RULES  OF  MONTANA  ESTABLISHING  A  PROGRAM  THAT  WILL  PROVIDE 
WORK  EXPERIENCE  AND  TRAINING  TO  RECIPIENTS  OF  PUBLIC  ASSISTANCE.  Human  Services 
hearing  set  for  1/26. 

SB73  (McCallum)  TO  AUTOMATICALLY  ASSIGN  SUPPORT  RIGHTS  OF  PERSONS  APPLYING  FOR  PUBLIC 
ASSISTANCE  TO  THE  DEPARTMENT  OF  SOCIAL  AND  REHABILITATION  SERVICES;  AND  PROVIDING  AN 
IMMEDIATE  EFFECTIVE  DATE.  Public  Health  Committee  reported  Do  Pass  as  Amended  1/23; 
Second  reading  set  for  1/26. 

SB81  (Eck)  TO  PROVIDE  FOR  AN  AID  TO  DEPENDENT  CHILDREN  UNEMPLOYED  PARENT  PROGRAM  BY 
CHANGING  REFERENCES  IN  THE  CURRENT  PROGRAM  FROM  "UNEMPLOYED  FATHER"  TO  "UNEMPLOYED 
PARENT".   Adverse  Committee  report  adopted;  Killed  in  Senate  1/20. 

SOCIAL  SECURITY 

HB76   (Harper)   See  listing  under  Employment/Unemployment. 

HB365   (Burnett)   PROVIDING  FOR  TERMINATION  OF  SOCIAL  SECURITY  COVERAGE  FOR  SCHOOL  DISTRICT 
EMPLOYEES.   Judiciary  hearing  set  for  1/30. 

SB64  (Elliott)  TO  PROVIDE  THAT  TOTAL  DISABILITY  COMPENSATION  BENEFITS  WILL  TERMINATE 
WHEN  A  CLAIMANT  RECEIVES  RETIREMENT  SOCIAL  SECURITY  BENEFITS  OR  WHEN  DISABILITY 
SOCIAL  SECURITY  BENEFITS  ARE  CONVERTED  TO  RETIREMENT  BENEFITS.  Labor  and  Employment; 
no  hearing  date  set. 

SEXUAL  HARASSMENT 

HB208   (Keedy)   See  lisiting  under  Legal/Criminal  Justice. 

RAPE/DOMESTIC  VIOLENCE 

HB208   (Keedy)   See  listing  under  Legal/Criminal  Justice. 

HB216   (Keedy)   See  listing  under  Legal/Criminal  Justice. 

HB405   (Keedy)   See  listing  under  Legal/Criminal  Justice. 

TAXATION/FINANCE 

HB13   (Fabrega)   TO  ALLOW  THE  DEPARTMENT  OF  REVENUE  TO  WAIVE  INTEREST  UPON  DELINQUENT 

TAXES  AND  PENALTIES  IN  CERTAIN  CASES.   Transmitted  to  Senate,  Taxation  hearing  not 

set  yet. 

HB18   (Nordtvedt)   TO  REDUCE  INDIVIDUAL  INCOME  TAX  ON  INTEREST  INCOME  EARNED  BY  A  TAXPAYER. 
Taxation  hearing  held  1/9;  no  report  yet. 

HB27  (Keyser)  TO  RAISE  THE  INDIVIDUAL  INCOME  TAX  EXEMPTION  FROM  $800  TO  $1,200.  Taxation 
hearing  held  1/lA;  no  report  yet. 

HB42  (Nordtvedt)  TO  PROVIDE  FOR  POSTPONEMENT  OF  CAPITAL  GAINS  TAX  BY  REINVESTING  GAIN 
WITHIN  60  DAYS.   Taxation  hearing  set  for  1/26. 

HB46  (Nordtvedt)  TO  PROVIDE  AN  ADJUSTMENT  FOR  INFLATION  OF  DEPRECIATION  IN  CALCULATING 
INDIVIDUAL  INCOME  TAX  LIABILITY...  Taxation  hearing  held  1/23;  no  report  yet. 


HB63  (Moore)  TO  EXEMPT  FROM  INCOME  TAXATION  PRIVATE  OR  CORPORATE  RETIREMENT  BENEFITS  NOT 
IN  EXCESS  OF  A  CERTAIN  AMOUNT.   Taxation;  no  hearing  date  set. 

HB84  (Yardley)  TO  RAISE  Tlffi  INDIVIDUAL  TAX  EXEMPTION  FROM  $800  TO  $1,200.  Taxation 
hearing  held  1/lA;  no  report  yet. 

HB85   (Yardley)   TO  REPEAL  THE  INDIVIDUAL  INCOME  TAX  SURTAX.   Taxation,  no  hearing  set. 

HB113   (Wallin)   TO  PROVIDE  A  FEE  IN  LIEU  OF  PROPERTY  TAX  FOR  AUTOMOBILES  AND  LIGHT  TRUCKS, 
hearing  held  1/15;  no  report  yet. 

HB219  (Nordtvedt)  TO  CLARIFY  AND  REVISE  THE  AMOUNT  AN  INDIVIDUAL  TAXPAYER  MUST  EARN 
BEFORE  FILING  AN  INCOME  TAX  RETURN...  Transmitted  to  Senate;  Taxation;  no  hearing 
date  Bet. 

HB234  (Harp)  TO  ESTABLISH  A  FEE  IN  LIEU  OF  TAX  FOR  AUTOMOBILES  AND  LIGHT  TRUCKS  BASED  ON 
ENGINE  SIZE  AND  AGE  OF  THE  VEHICLE...  Taxation;  no  hearing  date  set. 

HB237  (McBride)  TO  PROVIDE  A  CREDIT  AGAINST  INDIVIDUAL  INCOME  TAX  LIABILITY  FOR  CAPITAL 
EXPENDITURES  FOR  ENERGY- CONSERVING  PURPOSES .. .Taxation  hearing  held  1/22;  no  report. 

HB250  (Nordvedt)  TO  GENERALLY  REDUCE  PERSONAL  INCOME  TAX  LIABILITY  AND  TO  ADJUST  THE 
AMOUNT  OF  EXEMPTION  DEDUCTION. . .Taxation  hearing  held  1/22;  no  report  yet. 

HB374  (Quilici)  TO  PROVIDE  FOR  A  FEE  IN  LIEU  OF  PROPERTY  TAX  FOR  AUTOMOBILES,  LIGHT 
TRUCKS,  MOTORCYCLES,  AND  MOTORBOATS. . .Taxation;  no  hearing  date  set. 

HB391  (Winslow)  TO  AUTHORIZE  A  DEDUCTION  FOR  CHARITABLE  CONTRIBUTIONS  AS  A  PART  OF  THE 
STANDARD  DEDUCTION  OF  A  RESIDENT  INDIVIDUAL  IN  COMPUTING  TAXABLE  INCOME.  Taxation, 
no  hearing  date  set. 

HJR7  (Nordtvedt)  URGING  THE  CONGRESS  AND  PRESIDENT  TO  ENACT  LEGISLATION  THAT  ANNUALLY 
ADJUSTS  PERSONAL  INCOME  TAX  LIABILITY  FOR  INFLATION...  Transmitted  to  Senate;  Taxa- 
tion; no  hearing  date  yet. 

HJRIO  (Gould)  REQUESTING  AN  INTERIM  STUDY  OF  ALTERNATIVES  TO  THE  MONTANA  PROPERTY  TAX. 
Rules  hearing  held  1/23. 

SB30  (Goodover)  TO  REPEAL  THE  INDIVIDUAL  INCOME  TAX  SURTAX.  Taxation  hearing  held  1/19; 
no  report  yet. 

SB31  (Goodover)  TO  PHASE  OUT  THE  INDIVIDUAL  INCOME  TAX  SURTAX  OVER  A  3-YEAR  PERIOD. 
Taxation  hearing  held  1/19;  no  report  yet. 

SB44  (Elliott)  TO  RAISE  THE  INDIVIDUAL  INCOME  TAX  EXEMPTION  FROM  $800  to  $1,000.  Taxa- 
tion; no  hearing  set. 

SB102   (Himsl)   PROVIDING  A  GRADUATED  TAX  ON  PROPERTY  FOR  ...  Taxation  hearing  1/26. 

SB134  (Elliott)  AMENDING  15-30-144  TO  PROVIDE  FOR  AN  AUTOMATIC  EXTENSION  OF  SIX  MONTHS 
FOR  FILING  INCOME  TAX  RETURNS...  Taxation  hearing  set  for  1/30. 

TOXIC  SHOCK  SYNDROME  AND  TAMPON  SAFETY 

Most  women  have  become  aware  of  toxic  shock  syndrome  (TSS)  through  articles  in  the  news 
media  and  some  advertisements  by  the  makers  of  tampons.  However,  if  you  are  one  of  many 
who  have  tried  to  find  out  more  about  TSS,  you  probably  only  ran  into  more  questions. 


In  the  January  1981  issue  of  Working  Woman  magazine,  Nancy  Friedman  authors  "A  Major 
Report  on  Tampon  Safety".  She  reports  "the  results  of  a  nine-month,  in-depth  investiga- 
tion into  the  safety  of  tampons.  Her  most  disturbing  finding  is  that  toxic  shock... is  not 
the  only  reported  problem  with  them."  Ms.  Friedman  relates  the  history  of  tampons  and 
monitoring  (or  lack  of  monitoring)  by  the  Food  and  Drug  Administration.  She  reports  her 
findings  on  the  hazards  of  tampon  use  and  the  incidence  of  TSS. 

"Toxic  shock  syndrome  produces  a  variety  of  symptoms.  All  of  the  cases  accepted  for  study 
by  the  CDC  (Center  for  Disease  Control)  had  to  meet  five  criteria:  fever  of  at  least  102 
degrees  Fahrenheit;  sunburn-like  rash  with  subsequent  peeling  on  the  palms  and  soles; 
hypotension  (low  blood  pressure);  involvement  of  at  least  three  organ  systems;  and  lack  of 
evidence  of  Rocky  Mountain  spotted  fever,  leptosporsis  or  measles."  Dr.  Patrick  Schlievert 
of  UCLA  states  that  TSS  "does  not  necessarily  cause  shock,  vomiting,  diarrhea,  hypotension 
or  a  rash." 

"Women  who  suffer  toxic  shock  syndrome--or  who  think  they  may  have  experienced  some  of  the 
symptoms--have  several  recourses.  First,  they  should  immediately  contact  their  doctors 
and  request  a  staph,  aureus  culture.  Second,  they  should  independently  contact  the  CDC. 
Third,  the  FDA  has  mobilized  a  nationwide  effort  to  interview  all  women  who  may  have 
experienced  any  ill  effects  from  tampon  use.  Women  should  contact  a  regional  FDA  branch. 
Finally,  toxic  shock  syndrome  is  known  to  produce  aneurysms--dilations  of  the  blood  ves- 
sels--that  can  lead  to  heart  and  vascular  problems.  If  they  have  had  the  disease  in  any 
form,  Schlievert  advises  that  they  watch  their  diets  carefully  and  have  frequent  checkups 
for  cardiovascular  irregularities." 

The  Center  for  Disease  Control  (CDC),  1600  Clifton  Road,  NE,  Atlanta,  Georgia  30333.  U.S. 
Food  and  Drug  Administration  (FDA),  Room  500,  U.S.  Custom  House,  Denver,  Colorado  80202. 
FDA  also  has  an  office  in  Helena  (301  South  Park,  Drawer  10035,  Helena,  MT  59626). 

WOMEN  IN  YEAR  2000 

American  women  were  recently  polled  to  find  out  how  they  felt  about  their  status,  employ- 
ment, sex  roles,  marriage,  children,  money  and  the  future.  Eighty-three  percent  of  Ameri- 
can women  believe  that  by  the  year  2000,  almost  all  women  who  are  able  will  be  working. 
Seventy-eight  percent  would  vote  for  a  qualified  woman  for  President  and  a  majority  be- 
lieve that  women  are  still  discriminated  against  in  almost  every  profession.  These  are 
just  a  few  of  the  findings  of  the  1980  Virginia  Slims  American  Women's  Opinion  Poll,  which 
documents  the  changing  attitudes  of  American  women  over  the  past  decade.  A  39-page  poc- 
ket-sized booklet  which  highlights  the  results  of  this  nationwide  survey  is  available  free 
from  the  1980  Viriginia  Slims  American  Women's  Opinion  Poll,  5th  Floor,  100  Park  Ave.,  New 
York,  NY  10017. 

ANOTHER  DECADE  OF  SALARY  INEQUITIES 

Between  1968  and  1978  the  income  gap  between  those  with  college  experience  and  those  with 
no  college  education  narrowed  both  among  male  workers  and  among  female  workers  respective- 
ly. However,  salary  disparities  between  men  and  women  have  changed  little  during  that 
ten-year  period  regardless  of  educational  attainment.  For  example,  in  1969,  women  with 
five  or  more  years  of  college  earned  only  67.2  percent  of  the  earnings  of  men  with  the 
same  educational  attainment.   By  1978,  this  figure  had  dropped  to  6A.9  percent. 

The  data  appear  in  The  Condition  of  Education,  1980  edition.  The  336-page  book  contains 
charts  and  information  about  all  levels  of  education,  such  as  faculty,  students,  adult 
education  and  minorities.  Copies  are  available  at  $6.50  from  the  National  Center  for 
Education  Statistics,  Presidential  Bldg.,  Room  205,  400  Maryland  Ave.,  SW,  Washington,  DC 
20202. 


PAY  EQUITY:   BUSINESS  RESPONDING  TO  ISSUES? 

Increasingly,  women's  rights  organizations  are  pressuring  for  economic  justice  in  wage/job 
discrimination  patterns  in  which  women  are  paid  59  cents  tor  every  $1  a  man  makes.  Busi- 
ness and  industry  are  beginning  to  pay  attention  to  these  efforts. 

About  700  people-primarily  white,  male  businessmen-turned  out  for  a  recent  one-day  sympo- 
sium on  the  "issues  and  alternatives  of  comparable  worth,"  sponsored  in  Washington,  DC,  by 
the  business-oriented  Equal  Employment  Advisory  Council,  which  is  headquartered  in  a 
private  law  firm. 

Hearings  were  conducted  in  April  by  the  Equal  Employment  Opportunity  Commission  (EEOC)  on 
the  issues  of  pay  equity/comparable  worth;  the  hearings  had  been  delayed  several  times  as 
EEOC  made  several  attempts  to  have  business  and  corporate  representatives  testify.  A 
major  study,  being  prepared  for  EEOC  by  the  National  Academy  of  Sciences,  has  been  delayed 
for  several  months  (a  preliminary  report,  "Issues  in  Wage  Discrimination,"  was  published), 
and  is  not  expected  to  be  delivered  until  late  January  or  February. 

An  ad-hoc  coalition  of  organizations  and  individuals  concerned  with  the  issue-particularly 
as  it  relates  to  wage  discrimination  and  job  segregation  for  working  women-has  published 
its  findings,  "Manual  on  Pay  Equity:  Raising  Wages  for  Women's  Work,"  available  through 
the  Conference  on  Alternative  State  and  Local  Policies,  2000  Florida  Ave.  NW,  Room  400, 
Washington,  DC  20009.   (202)  387-6030. 

Equal  Employment  Advisory  Council,  1015-15th  St.  NW,  Suite  1220,  Washington,  DC  20005. 

National  Academy  of  Sciences,  Publications  Office,  2101  Constitution  Ave.  NW,  Washington, 
DC  20418.   (202)  393-8100. 

MISCELLANEOUS  ITEMS 

Women  who  have  experienced  sexual  abuse  or  harassment  from  doctors  may  contact  Women 
Against  Medical  Abuse  for  counseling  and  legal  advice.  Write  to  YWCA,  Broad  Street, 
Hartford,  CT  06115. 

The  National  Association  of  Bank  Women  is  seeking  applications  for  scholarships  and  an 
achievement  award  NABW  offers  annually.  Deadline  is  February  20,  1981.  NABW  Scholarships 
500  North  Michigan  Avenue,  No.  1400,  Chicago,  IL  60611.  (312)  661-1700.  (Women  Today, 
Vol.  X,  No.  22,  October  31,  1980.) 

WORKSHOPS/TRAINING 

LIFE/CAREER  PLANNING  for  displaced  homemakers  who,  because  of  divorce,  death  or  disability 
of  their  spouse,  must  become  primary  wage  earners,  is  available  through  the  Career  Develop- 
ment Center.  The  three-week  classroom  training  teaches  effective  communication,  identify- 
ing skills  and  career  goals  and  action  planning.  Minimum  wage  is  paid  to  participants  for 
time  in  class.  Class  schedules  are  February  23  -  March  13  and  April  6  -  April  24.  Write 
the  Career  Development  Center,  62  South  Last  Chance  Gulch,  Helena,  Montana  59601  or  call 
(406)  442-2830  for  further  details. 

The  Counseling  and  Education  Development  Service  is  offering  the  following  workshops  in 
Missoula : 

Stress  and  Burnout,  February  25  -  27 

Management  Skills,  including  Time  Management,  Personnel  Managment  and  Managing 
Meetings  and  Committees,  March  23  -  27. 

For  information  write  CEDS,  P.O.  Box  7158,  Missoula,  Montana  59807,  or  call  (406) 
543-3550. 


CREATIVE  PROGRAM  SOLVING  AND  CONFLICT  RESOLUTION  for  use  in  your  work  and  personal  life 
is  being  offered  through  the  Helena  Learner's  Exchange  on  February  28th.  Call  442-9028, 
evenings  to  obtain  details  from  workshop  instructor  Kathy  Mollohan. 

APPRENTICESHIP  OPENINGS 

The  Great  Falls  Sheet  Metal  Workers  Joint  Apprenticeship  and  Training  Committee  is  current- 
ly accepting  applications  for  apprenticeship  openings.   Closing  date  for  applications  is 
February  13,  1981.   For  more  information  write  or  call  your  local  Job  Service  Office. 

POSITION  OPENINGS 

The  following  are  some  of  the  positions  now  available.  For  complete,  current  information 
on  these  and  other  openings,  write  or  call  your  Job  Service  Office.  The  town  listed  next 
to  each  position  is  the  Job  Service  Office  which  is  closest  to  the  actual  job  site.  To 
keep  your  application  current  with  your  local  Job  Service,  you  must  check  back  with  the 
service  every  30  days.  This  list  is  prepared  only  twice  a  month.  With  numerous  job  list- 
ings being  received  and  cancelled  in  Montana  local  offices  daily,  the  validity  of  any 
openings  listed  below  is  not  guaranteed. 

Private 

DRAFTER,  Salary:   $9.00/hr.  (Billings  East) 

GEOLOGIST,  Salary:   $30,000/yr.  (Livingston) 

LAWYER,  Salary:   $l,200/rao.  (Havre) 

SALES  MANAGER,  Salary:   $800-1 ,400/mo.  (Kalispell) 

OFFICE  MANAGER,  Salary:   $800-1 ,200/mo.   (Kalispell) 

SERVICE  MANAGER,  Salary:   $  15 ,000-18, OOO/yr.  (Lewistown) 

EXECUTIVE  CHEF/GENERAL  MANAGER,  Salary:   $18, 000-20, OOO/yr .  (Havre) 

REAL  ESTATE  SALES  ASSOCIATE,  Salary:   Commission.   (Kalispell) 

RADIO  SALES  REPRESENTATIVE,  Salary:   $700/mo.  (Wolf  Point) 

FARM  IMPLEMENTS  SALES  REPRESENTATIVE,  Salary:   $12, OOO/yr.  and  Commissions.   (Great  Falls) 

FRENCH  CHEF,  Salary:  $300/wk.  (Billings  East) 

OFFICE  MACHINE  SERVICER,  Salary:   $950-1 ,000/mo .  (Glendive) 

APPLIANCE  REPAIRER,  Salary:   $5.00/hr.   (Sidney) 

FURNACE  INSTALLER/REPAIRER,  Salary:   $5 .50-7 .OO/hr .  (Sidney) 

DERRICK  WORKER,  Salary:   $11.60/hr.  (Great  Falls) 

Government 

PETROLEUM  STATISTICIAN,  Salary:   $16, OOO/yr.  (Billings) 

SENIOR  PETROLEUM  ENGINEER,  Salary:   $35, OOO/yr.  (Billings) 

JANITOR,  Salary:   $4.32/hr.  (Helena) 

LAWYER  III,  Salary:   $17,752  -  $21,107  (Helena) 

University  System 

ASSISTANT/ ASSOC I ATE  PROFESSOR,  FINANCE /ACCOUNTING,  Bozeman 

DEAN  OF  COLLEGE,  ARTS  &  ARCHITECTURE,  Bozeman 

PROFESSOR,  ELECTRICAL  ENGINEERING,  Bozeman 

PROFESSOR,  MECHANICAL  ENGINEERING,  Bozeman 

PROGRAM  LEADER,  RECLAMATION  RESEARCH  UNIT,  Missoula 

ASSISTANT  PROFESSOR,  READING,  Billings 

ASSISTANT  PROFESSOR,  READING  -  CLINICAL,  Billings 

ASSISTANT  PROFESSOR,  EARLY  CHILDHOOD  EDUCATION,  Billings 

DEAN,  SCHOOL  OF  EXTENDED  STUDIES  &  COMMUNITY  SERVICE,  Billings 

ASSISTANT  PROFESSOR,  THEATER,  Billings 

PROFESSOR,  BUSINESS  EDUCATION,  Billings 

ASSISTANT  PROFESSOR,  INFORMATION  SYSTEMS,  Billings 

ASSISTANT  PROFESSOR,  ACCOUNTING,  Billings 

ASSISTANT  PROFESSOR,  HABILITATIVE  SERVICES/SPECIAL  EDUCATION,  Billings 
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STATUS  OF  LEGISLATION  OF  INTEREST  TO  WOMEN 

The  following  is  a  list  of  bills  of  particular  interest  to  women  which  have  been  intro- 
duced through  February  7th.  This  list  will  be  updated  in  succeeding  issues  of  the  News- 
briefs.  Other  bills  of  interest  to  women  will  be  included  as  they  are  introduced. 

February  16  is  the  last  day  for  introduction  of  bills  other  than  appropriation  bills. 
February  25  is  the  45th  legislative  day  -  the  "mid-point"  of  the  session  and  "transmittal 
day"  (unless  the  legislators  extend  it).  It  is  at  this  point  all  bills  (except  appropri- 
ations and  taxation  measures)  to  be  considered  by  the  opposite  house  must  be  transmitted 
to  that  house. 

Bills  are  listed  by  the  Senate  Bill  No.  (SB),  House  Bill  No.  (HB) ,  Senate  Joint  Resolution 
No.  (SJR)  or  House  Joint  Resolution  No.  (HJR) .  The  name  of  the  prime  sponsor  is  listed  in 
parentheses  following  the  identifying  number. 

A  copy  of  a  bill  may  be  obtained  by  calling  the  toll-free  number  for  legislative  informa- 
tion. There  is  a  charge  of  25<P  to  $2.00  depending  on  the  size  (and,  therefore,  mailing 
weight)  of  the  bill.  Outside  of  Helena  call  1-800-332-3408;  in  Helena  call  449-4853.  To 
obtain  up-to-date  information  on  the  status  of  any  bill  and  to  learn  the  most  current 
schedule  of  committee  hearings  call  the  legislative  toll-free  number,  1-800-332-3408,  in 
Helena  call  449-4853. 

CONSTITUTION 

HB117  (Jacobsen)  TO  SUBMIT  TO  THE  QUALIFIED  ELECTORS  AMENDMENTS  TO  ARTICLE  VIII  OF  THE 
MONTANA  CONSTITUTION State  Administration. 

HB327  (Kanduch)  TO  SUBMIT  TO  THE  QUALIFIED  ELECTORS  AN  AMENDMENT  TO  THE  MONTANA  CONSTI- 
TUTION INCREASING  THE  NUMBER  OF  QUALIFIED  ELECTORS  WHO  MUST  SIGN  AN  INITIATIVE  PETI- 
TION. ..  .State  Administration  hearing  2/9. 

HB328  (Kanduch)  TO  SUBMIT  TO  THE  QUALIFIED  ELECTORS  AN  AMENDMENT  TO  THE  CONSTITUTION  TO 
PROVIDE  THAT  THE  LEGISLATURE  MAY  LIMIT  THE  NUMBER  OF  INITIATIVES  WHICH  MAY  APPEAR  ON 
THE  BALLOT.   Killed  in  State  Administration  2/3. 

HB335  (Kanduch)  TO  CHANGE  THE  EFFECTIVE  DATE  OF  AN  INITIATIVE,  CONSTITUTIONAL  AMENDMENT, 
OR  REFERENDUM  TO  OCTOBER  1  FOLLOWING  APPROVAL.   Senate  Judiciary. 

HB336  (Kanduch)  TO  PROHIBIT  SOLICITATION  WITHIN  OR  AT  THE  ENTRY  OF  ANY  POLLING  PLACE. 
Judiciary. 
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I 
HB3A8   (Metcalf)   TO  SUBMIT  TO  THE  QUALIFIED  ELECTORS  AN  AMENDMENT  TO  THE  MONTANA  CONSTI- 
TUTION TO  REQUIRE  A  TWO-THIRDS  VOTE  OF  EACH  HOUSE  OF  THE  LEGISLATURE  TO  AMEND  OR 
REPEAL  A  LAW  ENACTED  BY  INITIATIVE.   Killed  in  Judiciary  2/7. 

If 

HB453  (Kemmis)  TO  PROVIDE  A  PROCEDURE  FOR  THE -GATHERING  OF""^SfcJIATURES  FOR  BALLOT  ISSUE 
PETITIONS  AT  A  POLLING  PLACE.   Judiciary  he^±n%.,^ii^^^^^^ 

HB501   (Conn)   TO  LIMIT  TO  A  MAXIMUM  OF  $750  THE  AGGREGATE  TOTAL  CONTRIBUTION  MADE  BY 
ANY  INDIVIDUAL,  ASSOCIATION,  CORPORATION,  OR  OTHER  ORGANIZATION  OR  GROUP  OF 
INDIVIDUALS  TO  A  POLITICAL  ACTION  COMMITTEE  OR  GROUP  ORGANIZED  TO  SUPPORT  OR  OPPOSE 
ANY  BALLOT  ISSUE  AND  TO  IMPOSE  PENALTIES.   State  Administration  hearing  2/6. 

HB604  (Nordtvedt)  TO  SUBMIT  TO  THE  QUALIFIED  ELECTORS  AN  AMENDMENT  TO  THE  MONTANA  CON- 
STITUTION TO  REQUIRE  ELECTIONS,  EXCEPT  PRIMARY  ELECTIONS,  TO  BE  HELD  WITHIN  22  DAYS 
FOLLOWING  PAYMENT  OR  REPORTING  OF  TAXES.   Judiciary  hearing  2/6. 

SB86  (Gait)  SUBMITTING  TO  THE  ELECTORS  A  CONSTITUTIONAL  AMENDMENT  TO  INCREASE  THE  NUMBER 
OF  INITIATIVE  PETITION  SIGNATURES.   House  State  Administration. 

SB87  (Gait)  AMENDING  13-35-233  TO  PROHIBIT  SOLICITATION  OF  BALLOT  ISSUE  SIGNATURES 
ON  ELECTION  DAY-PENALTY.   House  State  Administration. 

SB104   (Gait)   REQUIRING  COUNTY  OFFICIALS  TO  CERTIFY  THE  VALIDITY  OF  INITIATIVE  PETITION 
SIGNATURES.   Adverse  report  adopted;  killed  in  Senate  1/20. 

SB105  (Gait)  AMENDING  13-27-302  TO  REQUIRE  THAT  ONLY  A  REGISTERED  VOTER  MAY  CIRCULATE 
INITIATIVE  PETITIONS House  State  Administration. 

SB194  (Haffey)  AMENDING  13-35-202  TO  PROVIDE  FOR  EMERGENCY  BALLOTS.  Adverse  Report 
Adopted,  killed  in  Senate  2/3. 

DAY  CARE 

HB646  (Dussault)  TO  REVISE  AND  CLARIFY  THE  LAWS  RELATING  TO  CHILD  DAY  CARE  FACILITIES. 
Human  Services  hearing  2/13. 

DISPLACED  HOMEMAKERS 

HB623   (Waldron)   TO  CREATE  A  DISPLACED  HOMEMAKER  PROGRAM Appropriations,  no  hearing 

date  yet. 

EDUCATION/TEACHING 

HB170  (Pistoria)  TO  ALLOW  AS  EVIDENCE  OF  A  UNIVERSITY  STUDENT'S  DOMICILIARY  INTENT  THE 
MONTANA  DOMICILE  OF  CERTAIN  FAMILY  MEMBERS.   Killed  in  Education  1/26. 

HB174  (Kessler)  TO  PROVIDE  FOR  THE  WAIVER  OF  HIGH  SCHOOL  TUITION  FOR  NONRESIDENT  CHIL- 
DREN.  Senate  Education. 

HB400   (Keedy)   TO  ELIMINATE  THE  DISTINCTION  BETWEEN  TENURE  AND  NONTENURE  TEACHERS 

Education  hearing  2/2. 

HB401   (Keedy)   TO  GENERALLY  REVISE  TERMINATION  PROVISIONS  FOR  TEACHERS Education 

hearing  2/2. 

HB404  (Keedy)  TO  REMOVE  THE  QUALIFICATION  THAT  A  PERSON  MUST  BE  A  CITIZEN  OF  THE  UNITED 
STATES  TO  BE  CERTIFIED  AS  A  TEACHER  IN  MONTANA.   Education  hearing  2/2. 


HB554   (Bergene)   PROVIDING  FOR  THE  CERTIFICATION  OF  MASTERS  OF  SOCIAL  WORK Human 

Services . 

SB197  (Berg)  ALLOWING  "SPECIALIST"  TEACHERS  THE  SAME  OPPORTUNITY  FOR  TENURE  THAT Ad- 
verse Report  adopted;  killed  in  Senate  1/31. 

EMPLOYMENT/UNEMPLOYMENT 

HBll  (Spilker)  TO  ALLOW  WORK  PERIODS  OTHER  THAN  40  HOURS  A  WEEK  TO  BE  ESTABLISHED  BY 
COLLECTIVE  BARGAINING  BETWEEN  COUNTIES  AND  MUNICIPALITIES  AND  THEIR  EMPLOYEES"  COL- 
LECTIVE BARGAINING  AGENTS:  TO  PROVIDE  FOR  OVERTIME  PAYMENT  OR  COMPENSATORY  TIME  OFF 
FOR  OVER  40  HOURS"  AVERAGED  WORKWEEKS  AND  OTHER  SITUATIONS:  ALLOWING  NONEXEMPT  COUNTY 
AND  MUNICIPAL  EMPLOYEES  TO  ELECT  TO  RECEIVE  COMPENSATORY  TIME  OFF  IN  LIEU  OF  OVERTIME 
COMPENSATION.   Senate,  Labor  and  Employment,  hearing  held  2/3;  no  report. 

HB75  (Harper)  TO  AMEND  SECTION  39-51-2101  MCA.  CLARIFYING  A  WEEK  OF  UNEMPLOYMENT  AND 
PROVIDING  AN  EXCEPTION  WHENEVER  SELF-EMPLOYMENT  IS  NOT  A  PRIMARY  SOURCE  OF  INCOME. 
Referred  to  House  Labor;  no  further  report. 

HB76  (Harper)  TO  EXEMPT  CERTAIN  PENSIONS  FROM  THE  REDUCTION  REQUIREMENTS  WHICH  APPLY  TO 
CLAIMANTS  OF  UNEMPLOYMENT  INSURANCE  AND  TO  INCLUDE  SOCIAL  SECURITY  BENEFITS  WITHIN 
THE  REDUCTION  REQUIREMENT.  Amended  in  Senate;  passed  Senate;  returned  to  House  for 
concurrence. 

HB79  (Harper)  TO  REVISE  AND  CLARIFY  THE  LAW  RELATING  TO  THE  PREFERENCE  OF  MONTANA  LABOR 
IN  PUBLIC  WORKS  CONTRACTS.   Set  for  2nd  Reading  2/7. 

HB124  (Lory)  TO  GENERALLY  REVISE  THE  LAWS  RELATING  TO  WORKERS'  COMPENSATION.  Senate 
Labor  hearing  2/5;  no  report. 

HB136  (Moore)  EXCLUDING  THE  REQUIREMENT  THAT  PRIVATE  EMPLOYERS  PAY  UNPAID  WAGES  TO 
EMPLOYEES  WITHIN  3  DAYS  OF  TERMINATION  OF  EMPLOYMENT.   Killed  on  Second  Reading  1/23. 

HB148   (Daily)   ESTABLISHING  THAT  EMPLOYEE  VACATION  LEAVE  AND  VACATION  PAY  MUST  BE  CREDITED 
OVER  THE  ENTIRE  PERIOD  OF  EMPLOYMENT,  IF  AT  ALL.   Killed  in  House  1/24. 

HB190  (Waldron)  TO  EXCLUDE  TIPS  FROM  THE  MINIMUM  WAGES  REQUIRED  TO  BE  PAID  TO  EMPLOYEES. 
House  Labor  hearing  held  1/22,  no  committee  report  yet. 

HB259  (Harp)  TO  PROHIBIT  NONPROFESSIONAL  EMPLOYEES  OF  EDUCTIONAL  INSTITUTIONS,  ETC., 
FROM  RECEIVING  UNEMPLOYMENT  INSURANCE  BENEFITS  BETWEEN  CERTAIN  SCHOOL  YEARS.  Killed 
on  Second  Reading  2/3. 

HB302  (Bardanouve)  TO  AUTHORIZE  THE  DEPARTMENT  OF  ADMINISTRATION  TO  DEVELOPE  AND  ADMIN- 
ISTER A  SICK-PAY  PLAN  FOR  STATE  EMPLOYEES.   Senate  State  Administration. 

HB344  (Ellerd)  TO  LIMIT  THE  PAYMENT  OF  EXTENDED  UNEMPLOYMENT  INSURANCE  BENEFITS  TO  2 
WEEKS  FOR  INDIVIDUALS  FILING  FROM  A  STATE  IN  WHICH  EXTENDED  BENEFITS  ARE  NOT  IN 
EFFECT.   Senate  Labor. 

HB430  (Underdal)  TO  REPEAL  THE  RESTAURANT,  BAR,  AND  TAVERN  WAGE  PROTECTION  ACT.  Labor 
hearing  2/12. 

HB442  (Quilici)  CONCERNING  A  PUBLIC  EMPLOYEE'S  OBSERVANCE  OF  A  LEGAL  HOLIDAY  THAT  FALLS 
ON  THE  EMPLOYEE'S  NORMAL  DAY  OFF Third  Reading  2/7. 


HB464  (Ellerd)  TO  CLARIFY  THE  LAW  REGARDING  DISQUALIFICATIONS  FOR  EXTENDED  UNEMPLOYMENT 
INSURANCE  BENEFITS Labor  hearing  2/5;  no  report  yet. 

HB557   (D.  Brown)   TO  RAISE  THE  STATE  MINIMUM  WAGE Labor  hearing  2/10. 

SB32  (Norman)  TO  CLARIFY  EMPLOYERS'  WORKERS  COMPENSATION  LIABILITY.  House  Labor  Commit- 
tee. 

SB52  (Regan)  TO  TRANSFER  THE  SUBSTANTIVE  PROVISIONS  REGARDING  MATERNITY  LEAVE  TO  THE 
MONTANA  HUMAN  RIGHTS  COMMISSION  FROM  THE  DEPARTMENT  OF  LABOR  AND  INDUSTRY;  REPEALING 
PROCEDURAL  PROVISIONS  REGARDING  ENFORCEMENT  OF  MATERNITY  LEAVE;  PROVIDING  A  SAVING 
CLAUSE.  Senate  Labor  Committee,  gave  a  DO  NOT  PASS  recommendation  1/22;  Killed  in 
Senate  on  1/23. 

SBlOl  (Keating)  TO  REDEFINE  A  DISQUALIFICATION  FOR  UNEMPLOYMENT  INSURANCE  BENEFITS. 
Senate  Labor  and  Employment. 

SB198   (Himsl)   TO  PROHIBIT  PUBLIC  EMPLOYEES  FROM  STRIKING.   Senate  Labor  and  Employment. 

SB234  (Hafferman)  TO  ALLOW  THE  STATE  TO  ESTABLISH  A  40-HOUR  WORKWEEK  CONSISTING  OF  4 
CONSECUTIVE  10-HOUR  DAYS Finance  and  claims  hearing  2/6,  no  report  yet. 

SB313  (Aklestad)  PLACING  INDEPENDENT  BUSINESS  ENTITIES  WITHIN  THE  EXCLUSION  SECTION  OF 
THE  UNEMPLOYMENT  INSURANCE  LAW Labor  hearing  2/5;  no  report  yet. 

SB360  (Aklestad)  REDUCING  THE  AVAILABILITY  OF  UNEMPLOYMENT  BENEFITS  AND  FURTHER  LIMITING 
TIME  REQUIREMENTS.   Labor  Committee. 

ESTATE/ INHERITANCE  TAX 

HB147  (Brand)  TO  PROVIDE  THE  PAYMENT  OF  INTEREST  ON  DEATH  BENEFITS  UNTIL  THE  DATE  OF 
PAYMENT.   Senate  State  Administration. 

HB292   (Wallin)  REPEALING  THE  MONTANA  INHERITANCE  TAX.  .  .  House  Taxation. 

HB443  (Brand)  TO  REQUIRE  THE  ATTORNEY  GENERAL  TO  PREPARE  INSTRUCTIONS  ON  HOW  TO  PROBATE 
A  WILL  OR  SETTLE  AN  ESTATE,  ETC.,  AND  TO  DISTRIBUTE  THE  INSTRUCTIONS  AND  FORMS  TO  THE 
PUBLIC.   Postponed  consideration  of  adverse  report  to  32nd  Legislative  day. 

SB38  (Turnage)  TO  REVISE  MONTANA'S  PROBATE  CODE  WITH  RESPECT  TO  RENUNCIATION  OF  SUC- 
CESSION, INTERSTATE  SUCCESSION,  ESTABLISHING  THE  PARENT-CHILD  RELATIONSHIP,  THE 
AUGMENTED  ESTATES,  THE  ELECTIVE  SHARE  OF  THE  SURVIVING  SPOUSE,  STATUTE  OF  LIMITA- 
TIONS, SELF-PROVED  WILLS,  AND  FOREIGN  PERSONAL  REPRESENTATIVES  BY  GENERALLY  ADOPTING 
THE  LANGUAGE  OF  THE  UNIFORM  PROBATE  CODE.   Passed  Second  Reading  2/7. 

SB145  (Hagar)  TO  INCREASE  FROM  $1,500  TO  $7,500  THE  VALUE  OF  AN  ESTATE  THAT  MAY  BE 
ADMINISTERED  USING  THE  SMALL  ESTATE  SUMMARY  PROCEDURE.   House  Judiciary. 

SB160  (Anderson)  TO  INCREASE  THE  INSURANCE  EXEMPTION  FOR  INHERITANCE  TAX  PURPOSES  FROM 
$50,000  TO  $100,000  AND  TO  CLARIFY  THE  EXISTING  LAW  TO  SPECIFICALLY  LIMIT  THE  INHER- 
ITANCE TAX  ON  INSURANCE  PROCEEDS  TO  INSTANCES  IN  WHICH  THE  INCIDENCE  OF  OWNERSHIP  IS 
IN  THE  INSURED.   Taxation  hearing  set  for  2/2;  no  report  yet. 

SB255  (Turnage)  ELIMINATING  CERTAIN  TAXES  FOR  LINEAL  DESCENDANTS.  Taxation  hearing  2/5; 
no  report. 


SB265  (Hager)  AMENDING  72-15-301  TO  INCREASE  THE  COMPENSATION  FOR  ESTATE  PUBLIC  ADMINIS- 
TRATIONS.  Judiciary  hearing  2/12. 

HEALTH/ INSURANCE 

HB7   (Keyser)  REGULATING  THE  UTILIZATION  OF  PHYSICIAN'S  ASSISTANTS.   Senate  Public  Health. 

HB41  (Moore)  A  BILL  TO  GENERALLY  REVISE  AND  CLARIFY  THE  GENERAL  POWERS  AND  DUTIES  OF  THE 
DEPARTMENT  OF  HEALTH  AND  ENVIRONMENTAL  SCIENCES;  TO  CLARIFY  ITS  POWERS  TO  ADOPT  RULES 
TO  IMPLEMENT  FEDERAL  HEALTH  PROGRAMS  FOR  MATERNAL  AND  CHILD  HEALTH;  TO  AUTHORIZE  THE 
LICENSURE  OF  ENVIRONMENTAL  CHEMISTRY  LABORATORIES.   Killed  in  Human  Services  2/7. 

HB127   (Feda)   (See  listing  under  Public  Assistance) 

HB514   (Dussault)   TO  REGULATE  THE  PRACTICE  OF  MIDWIFERY Human  Services  2/9;  no  report 

yet . 

HB526   (Nilson)   See  listing  under  Public  Assistance. 

HB531  (Keedy)  TO  PROVIDE  A  PERSON  ACCESS  TO  HIS  MEDICAL  RECORDS.  Judiciary  hearing  2/4; 
no  report  yet. 

HJR6  (Dussault)  URGING  THE  DEPARTMENT  OF  HEALTH  TO  CAUTION  MOTHERS  AND  RETAILERS  ABOUT 
THE  EFFECT  OF  CERTAIN  DRUGS  ON  UNBORN  CHILDREN.  Senate  Public  Health  hearing  2/9;  no 
report  yet. 

HJR15  (O'Connell)  CALLING  FOR  THE  CONGRESS  OF  THE  U.S.  TO  PROPOSE  AND  SUBMIT  TO  THE 
STATES  AN  AMENDMENT  TO  THE  CONSTITUTION  THAT  WOULD  PROTECT  ALL  INNOCENT  HUMAN  LIFE, 
INCLUDING  UNBORN  CHILDREN,  AND  TO  CALL  A  CONVENTION. . .Senate  Public  Health  hearing 
2/11. 

HJR21  (Seifert)  REQUESTING  THE  CONGRESS  OF  THE  U.S.  TO  ENACT  AMENDATORY  LEGISLATION 
TO  RETURN  TO  THE  STATES  THE  RIGHT  TO  REGULATE  OR  PARTICIPATE  IN  REGULATING  THE  MINE 
SAFETY  AND  HEALTH  STANDARDS.   Human  Services. 

SB49   (Eck)   TO  REQUIRE  THAT  INSURERS  AND  HEALTH  SERVICE  CORPORATIONS  TRANSACTING  HEALTH 

INSURANCE  OFFER  AN  OPTION  FOR  HOME  HEALTH  CARE Business  and  Industry  hearing  held 

1/23.   No  report  yet. 

SB180  (Van  Valkenburg)  ELIMINATING  THE  COUNTY  AID  TO  THE  INDIGENT  PROGRAM  AND  CREATING  A 
NEW  PROGRAM  UNDER  SRS.   Finance  and  claims  hearing  2/9;  no  report  yet. 

SB241  (Hazelbaker)  ESTABLISHING  MINUMUM  STANDARDS  FOR  MEDICARE  SUPPLEMENT  INSURANCE... 
Public  Health  hearing  2/2;  no  report  yet. 

SB245  (Mazurek)  GENERALLY  REVISING  THE  LAWS  RELATING  TO  HEALTH  AND  THE  FAMILY.  Judici- 
ary hearing  2/13. 

SB314  (M.  Anderson)  ALLOWING  FAMILY  MEMBERS  TO  CONTINUE  INDIVIDUAL  FAMILY  DISABILITY 
INSURANCE  UPON  THE  DEATH  OR  DIVORCE  OF  INSURED.   Public  Health  hearing  2/6. 

SB332  (M.  Anderson)  ALLOWING  AN  INDIVIDUAL  TO  CONTINUE  PARTICIPATE  IN  A  GROUP  DISABILITY 
INSURANCE  PLAN  IF  HE  LEAVES  THE  GROUP.   Public  Health  hearing  2/6. 

SB333  (M.  Anderson)  REQUIRING  SIMPLIFIED  LANGUAGE  IN  INSURANCE  DOCUMENTS.  Business  and 
Industry  hearing  2/11. 


SB334   (M.  Anderson)   GENERALLY  REVISING  MONTANA  INSURANCE  LAW.   Judiciary. 

SB352  (Blaylock)  INSURING  THE  AVAILABILITY  OF  LEVELS  OF  BENEFITS  UNDER  DISABILITY  INSUR- 
ANCE POLICIES  FOR  THE  CARE  OF  MENTAL  ILLNESS.   Business  and  Industry  hearing  2/13. 

LEGAL/CRIMINAL  JUSTICE 

HB205  (Keedy)  TO  CHANGE  THE  SPOUSAL  PRIVILEGE  LAW  TO  REQUIRE  THE  CONSENT  OF  THE  TESTI- 
FYING SPOUSE  RATHER  THAN  THE  CONSENT  OF  THE  SPOUSE  SUBJECT  TO  THE  TESTIMONY  BEFORE  A 
SPOUSE  MAY  TESTIFY  REGARDING  THE  OTHER  SPOUSE  IN  COURT.  Killed  on  Second  Reading 
1/28. 

HB208  (Keedy)  TO  EXPAND  THE  DEFINITION  OF  "WITHOUT  CONSENT",  RELATING  TO  SEXUAL  CRIMES, 
TO  INCLUDE  SECTION  45-5-502,  MCA,  CONCERNING  SEXUAL  ASSAULT  AMOUNT  THE  SECTIONS  TO 
WHICH  THE  DEFINITION  APPLIES.   Judiciary. 

HB216  (Keedy)  TO  DEFINE  "SEXUAL  CONTACT"  AS  TOUCHING  OF  ANOTHER  FOR  THE  PURPOSE  OF 
AROUSING  OR  GRATIFYING  THE  SEXUAL  DESIRE  OF  EITHER  PARTY.  Killed  on  Second  Reading 
1/28. 

HB405  (Keedy)  TO  PROVIDE  FOR  PRELIMINARY  INJUNCTIONS  AND  TEMPORARY  RESTRAINING  ORDERS  TO 
PROTECT  A  PERSON  FROM  ABUSE  BY  A  SPOUSE.   Transmitted  to  Senate. 

HB606  (O'Hara)  TO  LESSEN  THE  INCIDENCE  OF  CRIME  AGAINST  THE  ELDERLY  BY  PROVIDING  AN 
INCREASED  PRISON  TERM  FOR  PERSONS  CONVICTED  OF  CERTAIN  CRIMES  AGAINST  PERSONS  60 
YEARS  OF  AGE  OR  OLDER.   Judiciary  2/6;  no  report  yet. 

HB626   (Keedy)   TO  REPEAL  THE  "EXCLUSIVE  RULE":  PROVIDING  A  CIVIL  REMEDY  FOR  VIOLATION 

OF  A  PERSON'   CONSTITUTIONAL  PRIVACY  RIGHTS Judiciary  Hearing  2/10.   [SB224 

(RYAN) ] 

SB224  (Ryan)  PROVIDING  A  CIVIL  REMEDY  FOR  CONSTITUTIONAL  SEARCH  AND  SEIZURE  VIOLATIONS 
AND  ALTERING  THE  EXCLUSION  OF  EVIDENCE  RULE.   Judiciary  hearing  2/9. 

SB253  (Regan)  TO  AMEND  THE  LAWS  RELATING  TO  CHILD  ABUSE/NEGLECT  AND  PROTECTIVE  SERVICES. 
Judiciary. 

MISCELLANEOUS 

HB268  (Nordtvedt)  TO  ALLOW  LICENSING  OR  BOARDING  AND  FOSTER  HOMES  FOR  CHILDREN  BY  THE 
DEPARTMENT  OF  INSTITUTIONS Killed  in  Human  Services  1/30. 

HB534  (Huennekens)  TO  CLARIFY  THE  LAWS  RELATING  TO  ADMINISTRATIVE  ENFORCEMENT  OF  SUPPORT 
FOR  DEPENDENT  CHILDREN Judiciary  hearing  2/5;  no  report  yet. 

HB535  (Huennekens)  TO  AMEND  THE  UNIFORM  RECIPROCAL  ENFORCEMENT  OF  SUPPORT  ACT  TO  PROVIDE 
THAT  THE  DEPARTMENT  OF  REVENUE  MAY  REQUEST  THE  PROSECUTING  ATTORNEY  TO  REPRESENT  THE 
SUPPORT  OBLIGEE.   Judiciary  hearing  2/5;  no  report  yet. 

HB536   (Huennekens)   TO  AMEND  THE  UNIFORM  PARENTAGE  ACT Judiciary  hearing  2/5. 

HB545  (Sivertsen)  GUARANTEEING  A  MEMBER  OF  A  POLICEMAN'S  FAMILY  THE  RIGHT  TO  PARTICIPATE 
IN  POLITICAL  ACTIVITY.   Judiciary  hearing  2/4;  no  report  yet. 

SB24  (Hafferman)  TO  ELIMINATE  EXEMPTINS  FROM  JURY  SERVICE  AND  CLARIFY  WHEN  A  JUROR  MAY 
BE  EXCUSED.   Transmitted  to  House. 


SB48  (Eck)  TO  EXCLUDE  FROM  NEPOTISM  THE  APPOINTMENT  OF  SPOUSE,  CHILD,  OR  PARENT  TO 
TECHNICAL,  SCIENTIFIC,  OR  LICENSED  EMPLOYMENT  IF  THAT  PERSON  IS  THE  MOST  QUALIFIED 
APPLICANT  OR  IS  THE  ONLY  AVAILABLE  QUALIFIED  APPLICANT.  Rt-rcffrred  Lo  Local  Govern- 
ment. 

SB57  (B.Brown)  TO  AMEND  LAWS  ON  DISCRIMINATION  IN  HOUSING  TO  CONFORM  TO  FEDERAL  REQUIRE- 
MENTS TO  ENABLE  THE  STATE  TO  RECEIVE  FEDERAL  FUNDS  BY  THE  DEFINITION  OF  EXPANDING 
UNFAIR  HOUSING  TO  INCLUDE  PRESALE  TRANSATIONS,  REALTY  ORGANIZATIONS,  AND  ADVERTISING. 
Judiciary  hearing  2/5;  no  report  yet. 

SB164  (S.Brown)  PROVIDING  FOR  THE  PAYMENT  OF  DELINQUENT  CHILD  SUPPORT  BY  DEDUCTION  FROM 
THE  OBLIGOR'S  INCOME.   Judiciary  hearing  2/2;  no  report  yet. 

SB267  (Mazurek)  REVISING  ADOPTION,  RELINQUISHMENT  AND  PLACEMENT  OF  CHILDREN  FOR  ADOPTION 
LAWS.   Judiciary  hearing  2/13. 

PUBLIC  ASSISTANCE 

HB95  (Feda)  TO  REPEAL  THE  LIABILITY  OF  RELATIVES  OF  APPLICANTS  FOR  PUBLIC  ASSISTANCE. 
Senate  Public  Health. 

HB96  (Feda)  TO  REQUIRE  THE  SRS  TO  DRAFT  RULES  TO  SPECIFY  WHEN  PUBLIC  ASSISTANCE  MAY  BE 
DENIED  TO  A  PERSON  WHO  HAS  TRANSFERRED  PROPERTY  FRAUDULENTLY.   Transmitted  to  Senate. 

HB127  (Feda)  TO  ALLOW  THE  DEPARTMENT  OF  SOCIAL  AND  REHABILITATION  SERVICES  TO  ADOPT  MORE 
RESTRICTIVE  ELIGIBILITY  CRITERIA  FOR  MEDICAL  ASSISTANCE.   Transmitted  to  Senate. 

HB258  (Hemstad)  TO  ESTABLISH  A  PILOT  WORK  PROGRAM  IN  AT  LEAST  SIX  COUNTIES  TO  PROVIDE 
RECIPIENTS  OF  PUBLIC  ASSISTANCE  AN  OPPORTUNITY  TO  CONTRIBUTE  THEIR  EFFORTS  TO  SOCIETY 
...Human  services  hearing  1/26;  no  report  yet. 

HB423  (Pistoria)  TO  REMOVE  THE  BOND  REQUIREMENT  WHEN  A  RECIPIENT  OF  PUBLIC  ASSISTANCE 
REQUEST  A  DUPLICATE  STATE  WARRANT  AS  A  RESULT  OF  LOSS,  THEFT,  OR  DESTRUCTION.  State 
Administration. 

HB526  (Nilson)  TO  APPROPRIATE  MONEY  TO  SRS  IN  ORDER  TO  PROVIDE  FOR  ASSISTANCE  AND  REPRE- 
SENTATION FOR  ELDERLY  AND  LOW- INCOME  PERSONS  SEEKING  HEALTH  AND  SUBSISTENCE  BENEFITS 
THROUGH  ADMINISTRATIVE  CHANNELS.   Appropriations. 

HB537  (Huennekens)  TO  PROVIDE  A  5-YEAR  STATUTE  OF  LIMITATIONS  FOR  ACTIONS  BASED  ON  A 
STATUTORY  DEBT  CREATED  BY  THE  PAYMENT  OF  PUBLIC  ASSISTANCE.  Judiciary  hearing  2/5; 
no  report  yet. 

HJRl  (Moore)  A  JOINT  RESOLUTION  OF  THE  SENATE  AND  THE  HOUSE  OF  REPRESENTATIVES  OF  THE 
STATE  OF  MONTANA  DIRECTING  THE  DEPARTMENT  OF  SOCIAL  AND  REHABILITATION  SERVICES  TO 
ADOPT  A  RULE  INTHE  ADMINISTRATIVE  RULES  OF  MONTANA  ESTABLISHING  A  PROGRAM  THAT  WILL 
PROVIDE  WORK  EXPERIENCE  AND  TRAINING  TO  RECIPIENTS  OF  PUBLIC  ASSISTANCE.  Human 
services  hearing  1/26;  no  report  yet. 

SB73  (McCallum)  TO  AUTOMATICALLY  ASSIGN  SUPPORT  RIGHTS  OF  PERSONS  APPLYING  FOR  PUBLIC 
ASSISTANCE  TO  THE  DEPARTMENT  OF  SOCIAL  AND  REHABILITATION  SERVICES:  AND  PROVIDING  AN 
IMMEDIATE  EFFECTIVE  DATE.   House  Human  Services. 

SB81  (Eck)  TO  PROVIDE  FOR  AN  AID  TO  DEPENDENT  CHILDREN  UNEMPLOYED  PARENT  PROGRAM  BY 
CHANGING  REFERENCES  IN  THE  CURRENT  PROGRAM  FROM  "UNEMPLOYED  FATHER"  TO  "UNEMPLOYED 
PARENT".   Killed  in  Senate  1/20.   Adverse  Committee  report  adopted. 


RAPE/DOMESTIC  VIOLENCE 

HB208   (Keedy)   See  listing  under  Legal/Criminal  Justice. 

HB216   (Keedy)   See  listing  under  Legal/Criminal  Justice. 

HB405   (Keedy)   See  listing  under  Legal/Criminal  Justice. 

SB253   (Regan)   See  listing  under  Legal. 

RETIREMENT  SYSTEMS 

HB45  (Vincent)  PROVIDING  AN  AUTOMATIC  COST-OF-LIVING  INCREASE  IN  SERVICE  AND  DISABILITY 
RETIREMENT  AND  SURVIVORSHIP  ALLOWANCES.   State  Administration  hearing  2/5. 

HB48   (Eudaily)   TO  DEFINE  THE  TYPE  AND  AMOUNT  OF  EARNED  COMPENSATION  THAT  CAN  BE  INCLUDED 
FOR  CALCULATING  BENEFITS  IN  THE  TEACHERS'  RETIREMENT  SYSTEM.   Senate  State  Administra- 
tion. 

HB115  (Nordtvedt)  REDEFINING  REGULAR  INTEREST  FOR  THE  PUBLIC  EMPLOYEES'  AND  TEACHERS' 
RETIREMENT  SYSTEMS Killed  in  State  Administration  1/17. 

HB135  (Kessler)  PERMITTING  A  MEMBER  OF  THE  TEACHERS'  RETIREMENT  SYSTEM  TO  PURCHASE 
SERVICE  CREDITS  FOR  INSTATE  EMPLOYMENT  IN  PRIVATE  SCHOOLS.  Senate  State  Administra- 
tion. 

HB197  (Donaldson)  TO  GENERALLY  CLARIFY  AND  REVISE  THE  PUBLIC  EMPLOYEES'  RETIREMENT 
SYSTEM  ACT Senate  State  Administration. 

HB264  (Phillips)  TO  ALLOW  SERVICE  PERFORMED  FOR  THE  U.S.  GOVERNMENT,  ETC.,  TO  BE  CRE- 
DITED IN  THE  MONTANA  PUBLIC  EMPLOYEES'  RETIREMENT  SYSTEM.  Senate  State  Administra- 
tion. 

HB503  (Moore)  TO  PROVIDE  SERVICE  CREDITS  FREE  OF  CHARGE  TO  CERTAIN  MEMBERS  OF  THE  TEACH- 
ERS' RETIREMENT  SYSTEM  FOR  MILITARY  SERVICE  DURING  THE  VIETNAM  CONFLICT.  State 
Administration  hearing  2/9. 

HB520  (Bardanouve)  TO  REVISE  AND  CLARIFY  THE  SOCIAL  SECURITY  PROVISIONS  RELATING  TO 
SEPARATE  STATE  RETIREMENT  SYSTEMS,  ETC State  Administration  hearing  2/6. 

HB573  (Nordtvedt)  TO  REDUCE  THE  MINIMUM  EARLY  RETUREMNT  AGE  IN  THE  TEACHERS'  RETIREMENT 
SYSTEM  FOR  55  YEARS  TO  50  YEARS Stae  Administration  hearing  2/10. 

HB584   (Ellison)   TO  ALLOW  PARTICIPATION  IN  THE  TEACHERS'  RETIREMENT  SYSTEM  BY  PERSONS 
EMPLOYED  AS  TEACHERS  BY  SPECIAL  EDUCATION  COOPERATIVES.   State  Administration 
hearing  2/9. 

HB613   (Schultz)   TO  ABOLISH  THE  TEACHERS'  RETIREMENT  ANNUITY  RESERVE  FUND State 

Administration  hearing  2/10. 

HB637  (Andreason)  TO  PROVIDE  VETERANS  OR  THE  VIETNAM  CONFLICT  ERA  SERVICE  CREDITS  FOR 
THE  TEACHERS'  RETIREMENT  SYSTEM State  Administration  2/10. 

SB82  (Eck)  ALLOWING  FOR  CREDIT  IN  THE  PUBLIC  EMPLOYEES  AND  TEACHERS'  RETIREMENT  SYSTEMS 
FOR  SERVICE  IN  THE  PUBLIC  HEALTH  SERVICE. . .Adverse  Report  adopted;  killed  in  Senate 
1/20. 


SB93  (Boylan)  EXCLUSION  FROM  CERTAIN  RETIREMENT  SYSTEMS  WHEN  EMPLOYEE  IS  ENTITLED  UNDER 
ANOTHER  PUBLIC  RETIREMENT  PLAN.   Adverse  report  adopted;  killing  in  Senate  1/20. 

SB135  (Regan)  REDUCEING  THE  AMOUNT  OF  TEACHER  RETIREMENT  CONTRIBUTIONS. . .House  State 
Administration. 

SB155  (Keyser)  LIMITING  MEMBERSHIP  IN  THE  PUBLIC  EMPLOYEES'  RETIREMENT  SYSTEM  TO  PER- 
MANENT EMPLOYEES.   State  Administration  Report  adopted  as  amended. 

SB232  (Stimatz)  TO  INCLUDE  AN  EMPLOYER'S  ADMINISTRATIVE  EXPENSES  FOR  THE  PUBLIC  EMPLOY- 
EES' RETIREMENT  SYSTEM  IN  THE  EMPLOYER'S  CONTRIBUTION  RATE.  State  Administration 
hearing  2/9. 

SEXUAL  HARASSMENT 

HB208   (Keedy)   (See  lisiting  under  Legal/Criminal  Justice) 

SOCIAL  SECURITY 

HB76   (Harper)   (See  listing  under  Employment/Unemployment.) 

HB365   (Burnett)   PROVIDING  FOR  TERMINATION  OF  SOCIAL  SECURITY  COVERAGE  FOR  SCHOOL  DISTRICT 
EMPLOYEES.   Killed  in  Education  2/5. 

HB520   (Bardanouve)   See  listing  under  Retirement  Systems. 

SB64  (Elliott)  TO  PROVIDE  THAT  TOTAL  DISABILITY  COMPENSATION  BENEFITS  WILL  TERMINATE 
WHEN  A  CLAIMANT  RECEIVES  RETIREMENT  SOCIAL  SECURITY  BENEFITS  OR  WHEN  DISABILITY 
SOCIAL  SECURITY  BENEFITS  ARE  CONVERTED  TO  RETIREMENT  BENEFITS.   Labor  and  Employment. 

TAXATION/FINANCE 

HB13  (Fabrega)  TO  ALLOW  THE  DEPARTMENT  OF  REVENUE  TO  WAIVE  INTEREST  UPON  DELINQUENT 
TAXES  AND  PENALTIES  IN  CERTAIN  CASES.   Senate  Taxation. 

HB18   (Nordtvedt)   TO  REDUCE  INDIVIDUAL  INCOME  TAX  ON  INTEREST  INCOME  EARNED  BY  A  TAXPAYER. 
Taxation. 

HB27  (Keyser)  TO  RAISE  THE  INDIVIDUAL  INCOME  TAX  EXEMPTION  FROM  $800  TO  $1,200.  Taxa- 
tion. 

HB42  (Nordtvedt)  TO  PROVIDE  FOR  POSTPONEMENT  OF  CAPITAL  GAINS  TAX  BY  REINVESTING  GAIN 
WITHIN  60  DAYS.   Taxation. 

HB46  (Nordtvedt)  TO  PROVIDE  AN  ADJUSTMENT  FOR  INFLATION  OF  DEPRECIATION  IN  CALCULATING 
INDIVIDUAL  INCOME  TAX  LIABILITY...  Taxation. 

HB63  (Moore)  TO  EXEMPT  FROM  INCOME  TAXATION  PRIVATE  OR  CORPORATE  RETIREMENT  BENEFITS  NOT 
IN  EXCESS  OF  A  CERTAIN  AMOUNT.   Taxation. 

HB84   (Yardley)   TO  RAISE  THE  INDIVIDUAL  TAX  EXEMPTION  FROM  $800  TO  $1,200.   Taxation. 

HB85   (Yardley)   TO  REPEAL  THE  INDIVIDUAL  INCOME  TAX  SURTAX.   Taxation. 

HB113  (Wallin)  TO  PROVIDE  A  FEE  IN  LIEU  OF  PROPERTY  TAX  FOR  AUTOMOBILES  AND  LIGHT  TRUCKS 
. . .Taxation. 

HB219  (Nordtvedt)  TO  CLARIFY  AND  REVISE  THE  AMOUNT  AN  INDIVIDUAL  TAXPAYER  MUST  EARN 
BEFORE  FILING  AN  INCOME  TAX  RETURN...  Transmitted  to  House  2/7. 


HB234  (Harp)  TO  ESTABLISH  A  FEE  IN  LIEU  OF  TAX  FOR  AUTOMOBILES  AND  LIGHT  TRUCKS  BASED  ON 
ENGINE  SIZE  AND  AGE  OF  THE  VEHICLE...  Taxation. 

HB237  (McBride)  TO  PROVIDE  A  CREDIT  AGAINST  INDIVIDUAL  INCOME  TAX  LIABILITY  FOR  CAPITAL 
EXPENDITURES  FOR  ENERGY-CONSERVING  PURPOSES .. .Passed  Second  Reading  2/7. 

HB250  (Nordvedt)  TO  GENERALLY  REDUCE  PERSONAL  INCOME  TAX  LIABILITY  AND  TO  ADJUST  THE 
AMOUNT  OF  EXEMPTION  DEDUCTION. . .Taxation. 

HB374  (Quilici)  TO  PROVIDE  FOR  A  FEE  IN  LIEU  OF  PROPERTY  TAX  FOR  AUTOMOBILES,  LIGHT 
TRUCKS,  MOTORCYCLES,  AND  MOTORBOATS. . .Taxation. 

HB391  (Winslow)  TO  AUTHORIZE  A  DEDUCTION  FOR  CHARITABLE  CONTRIBUTIONS  AS  A  PART  OF  THE 
STANDARD  DEDUCTION  OF  RESIDENT  INDIVIDUAL  IN  COMPUTING  TAXABLE  INCOME.  Killed  in 
Taxation  2/7. 

HB416  (Sivertsen)  TO  GENERALLY  REVISE  AND  CLARIFY  THE  LAWS  RELATING  TO  WITHHOLDING 
TAX Taxation. 

HB433  (Dozier)  TO  INCREASE  THE  INTEREST  RATE  ON  DELINQUENT  PERSONAL  INCOME  TAX  FROM  9 
PERCENT  TO  15  PERCENT  AND  FROM  12  PERCENT  TO  18  PERCENT  WHEN  A  PURPOSEFUL  OR  KNOWING 
VIOLATION  IS  INVOLVED.   Set  for  Second  Reading  2/9. 

HB451  (Meyer)   TO  REVISE  THE  NONRESIDENT  INCOME  TAX  WITHHOLDING  LAWS Taxation. 

HB474  (Fabrega)  TO  PROVIDE  A  GRADUATED  SCHEDULE  FOR  THE  TAX  RATE  APPLICABLE  TO  IMPROVE- 
MENTS ON  REAL  PROPERTY Taxation. 

HB549   (Keyser)   TO  GENERALLY  REVISE  THE  LAW  ON  THE  HOMESTEAD  EXEMPTION Taxation 

hearing  2/9;  no  report  yet. 

HB550   (Kemmis)   TO  REVISE  THE  HOMESTEAD  EXEMPTION  LAWS Taxation  hearing  2/9;  no 

report  yet. 

HB559  (Neuman)  TO  REPLACE  THE  10  PERCENT  INCOME  TAX  SURTAX  WITH  A  GRADUATED  PERCENTAGE 
SURTAX  VARYING  WITH  ADJUSTED  INCOME.   Taxation. 

HB614   (Yardley)   TO  AMEND  INITIATIVE  86,  CONCERNING  INCOME  TAX  INDEXING Taxation  2/16. 

HJR7  (Nordtvedt)  URGING  THE  CONGRESS  AND  PRESIDENT  TO  ENACT  LEGISLATION  THAT  ANNUALLY 
ADJUSTS  PERSONAL  INCOME  TAX  LIABILITY  FOR  INFLATION...  Senate  Taxation  2/3;  no  report 
yet. 

HJRIO  (Gould)  REQUESTING  AN  INTERIM  STUDY  OF  ALTERNATIVES  TO  THE  MONTANA  PROPERTY  TAX. 
Killed  in  Taxation  2/2. 

SB30   (Goodover)   TO  REPEAL  THE  INDIVIDUAL  INCOME  TAX  SURTAX.   Passed  Second  Reading  2/7. 

SB31  (Goodover)  TO  PHASE  OUT  THE  INDIVIDUAL  INCOME  TAX  SURTAX  OVER  A  3-YEAR  PERIOD. 
Taxation. 

SB44  (Elliott)  TO  RAISE  THE  INDIVIDUAL  INCOME  TAX  EXEMPTION  FROM  $800  to  $1,000.  Taxa- 
tion. 

SB102   (Himsl)   PROVIDING  A  GRADUATED  TAX  ON  PROPERTY  FOR  ...  Taxation. 
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SB134   (Elliott)   AMENDING  15-30-144  TO  PROVIDE  FOR  AN  AUTOMATIC  EXTENSION  OF  SIX  MONTHS 
FOR  FILING  INCOME  TAX  RETURNS...  Taxation. 

SB337  (Regan)   PROVIDING  PROPERTY  TAX  RELIEF  FOR  HOMEOWNERS /RENTERS  THRU  INCOME  TAX  CRE- 
DITS.  Taxation  hearing  2/12. 

A  RESOLUTION  VS.  A  BILL 

There  is  a  simple  distinction  between  a  resolution  and  a  bill.  A  bill  which  passes  both 
houses  of  the  Legislature  and  is  signed  by  the  Governor  becomes  a  law;  a  resolution  does 
not  become  a  law.  Generally,  a  resolution  is  used  to  express  a  desire,  opinion,  sympathy, 
or  request  of  the  Legislature;  it  has  no  legally  binding  effect  in  most  cases. 

Some  resolutions  may,  however,  direct  certain  actions  by  a  department  of  state  government. 
This  is  the  case  of  House  Joint  Resolution  l(HJRl),  which  is  included  in  our  status  sheet. 
The  Legislature  has  the  authority  of  making  administrative  rules;  a  resolution  (such  as 
HJRl)  can  delegate  that  authority  to  a  department.  If  that  resolution  passes  both  houses 
of  the  Legislature,  the  state  department  is  mandated  to  adopt  such  rule. 

LEGISLATIVE  STATISTICS 

As  of  February  7th,  the  30th  Legislative  day,  the  House  introduced  681  bills,  26  joint 
resolutions,  1  resolution  and  transmitted  149  bills  to  the  Senate.  There  have  been  87  HBs 
killed  and  2  HJRs .  The  Governor  has  signed  4  HBs;  IHJR  passed,  1  HR  passed.  The  Senate 
has  82  SBs  in  the  House  and  1  SJR. 

The  Senate  has  introduced  402  bills,  16  joint  resolutions,  2  resolutions  and  transmitted 
93  bills  and  2  joint  resolutions  to  the  House.  There  have  been  32  SBs  killed  and  no  SJR 
and  SR  killed.   The  Governor  has  signed  0  SBs;  ISJR  and  ISR  have  been  adopted. 

DISPLACED  HOMEMAKER  PROGRAM 
by  Theresa  Nugent 

Representative  Steve  Waldron  of  Missoula  has  introduced  HB  623,  "An  Act  to  Create  a  Dis- 
placed Homemaker  Program"  and  providing  for  an  appropriation  of  $200,000  for  the  biennium 
ending  June  30,  1983  with  twenty-five  percent  from  the  local  community  served  by  the 
program.  A  $15  fee  for  filing  a  petition  for  dissolution  of  marriage  will  go  back  into 
the  general  fund.  This  bill  will  add  to  the  CETA  Displaced  Homeraakers  Program  in  an 
effort  to  aid  all  displaced  homeraakers. 

The  program  shall  be  developed  in  cooperation  with  federal,  state  and  local  agencies  and 
with  private  employers  in  order  to  coordinate  efforts  directed  toward  enabling  the  dis- 
placed homemaker  to  maintain  economic  security  and  emotional  well-being  and  to  avoid 
unnecessary  duplication  of  services. 

The  services  may  include  but  are  not  limited  to:  1)  Job  counseling  services  that  are, 
specifically  designed  for  displaced  homeraakers  by  taking  into  account  and  building  upon 
their  skills  and  experiences.  2)  Job  training  and  job  placement  including  training  and 
placement  programs  for  jobs  in  the  public  and  private  sectors.  3)  Assist  displaced 
homeraakers  in  gaining  admission  to  existing  public  or  private  job  training  and  educational 
programs.  4)  Assist  in  identifying  community  needs  and  creating  new  jobs  in  the  public 
and  private  sectors.  5)  Referral  to  or  development  of  programs  for  displaced  homeraakers 
in  cooperation  with  local  agencies  that  provide  inforraation  and  assistance  with  respect  to 
health  care,  financial  raatters,  education,  nutrition  and  legal  problems.  6)  Support 
services  such  as:  day  care  for  preschool  children,  transportation  assistance  and  grants 
for  education.  7)  Developraent  of  outreach  programs  to  serve  rural  areas  where  needs  for 
such  programs  have  been  identified. 
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MINIMUM  WAGES  AND  TIPS 

House  Bills  190  and  557  are  among  some  of  the  important  employment-related  bills  being 

considered  so  far  this  session. 

HB  557,  introduced  by  Rep.  Dave  Brown  and  sponsored  by  many  others,  will  be  heard  in  the 
House  Labor  Committee  on  February  10th.  Very  simply  it  raises  the  state  minimum  wage  to 
$2.95  an  hour  on  July  1,  1981.  It  raises  the  minimum  wage  for  farm  workers  to  $680  a 
month  (from  $420  currently)  on  July  1,  1981. 

The  Fair  Labor  Standards  Act  was  passed  by  Congress  in  1938,  establishing  a  base  minimum 
wage  and  maximum  hour  policy.  On  January  1,  1981  the  federal  minimum  wage  was  raised  to 
$3.35  an  hour.  Montana's  is,  and  has  been  since  1976,  $2.00  per  hour.  At  that  time,  a 
person  earning  the  minimum  wage  earned  approximately  one-half  the  salary  of  an  average 
non-farm  worker. 

By  1980  standards,  not  counting  the  inflation  factor,  that  same  worker  making  $2.00  an 
hour  was  earning  about  one-third  of  the  average,  non-farm  salary.  Raising  the  minimum 
wage  to  $2.95  an  hour  would  bring  the  earning  level  up  to  about  one-half  the  average 
earnings,  as  it  was  in  1976,  the  State  AFL-CIO  estimates. 

We  all  know  that  inflation  is  eroding  the  value  of  the  dollar  and  that  the  cost-of-living 
in  Montana  is  about  typical  of  that  nationwide.  Recent  reports  tell  us  that  the  cost  of 
necessities  are  going  up  at  a  rate  faster  than  the  general  rate  of  inflation. 

While  statistics  are  not  available  for  the  number  of  women  in  Montana  earning  minimum 
wage,  it  is  known  that  it  is  a  substantial  number.  The  majority  of  women  (80%)  nationwide 
are  employed  in  "pink  collar"  jobs  such  as,  clerical  and  service  occupations,  which  tradi- 
tionally pay  low.  A  recent  study  published  by  the  University  of  Montana's  Bureau  of 
Business  and  Economic  Research  found  that  in  1979  women  held  64%  of  the  jobs  in  the  tourism 
and  travel  industry,  while  the  total  earnings  of  workers  in  this  industry  are  the  smallest 
of  workers  in  any  basic  industry.  Nationwide  women's  earnings  amount  to  an  average  of 
only  59%  of  men' s . 

HB  190  was  introduced  early  in  the  session  by  Rep.  Steve  Waldron  and  heard  by  the  House 
Labor  Committee  on  January  22nd;  it  is  still  in  Committee.  The  bill  would  "exclude  tips 
from  the  minimum  wages  required  to  be  paid  to  employees."  It  adds  language  to  the  law 
stating,  "Neither  'wage'  or  'compensation'  includes  tips  given  to  an  employee  by  a  third- 
party  customer  as  a  gratiuity  for  service." 

An  Associated  Press  report  following  the  hearing  said:  "Theoretically,  employers  in  small 
restaurants  -  those  grossing  less  than  $250,000  a  year  -  already  are  guaranteed  a  $2 
minimum  wage  under  state  law;  those  in  larger  restaurants  are  covered  by  a  $3.35  federal 
guarantee.  Both  those  figures,  however,  allow  the  employer  to  increase  tips  as  up  to  40% 
of  the  'salary'.  Thus,  workers  in  state-covered  restaurants  can  be  paid  as  little  as 
$1.20  an  hour  by  their  employers;  those  in  federally  covered  restaurants  may  receive 
$2.01.   Tips  are  suppose  to  make  up  the  difference." 

CHILD  SUPPORT  AND  PATERNITY 

SB  164    On  February  2nd  the  Senate  Judiciary  Committee  heard  testimony  on  Sen.  Steve 
Brown's  bill  to  provide  a  direct  method  of  deducting  money  from  a  person's  income  for  the 
payment  of  child  support  if  that  person  has  been  delinquent  in  the  payment  of  court-ordered 
child  support. 

The  Associated  Press  reported  "Brown  said  failure  to  make  court-ordered  support  payments 
has  reached  epidemic  levels  and  that  the  hill  would  give  courts  an  important  enforcement 

12 


tool.  An  existing  state  program  to  collect  delinquent  support  payments  has  success  rates 
of  only  3%  for  welfare  families  and  21%  for  other  families." 

Bob  James,  a  Great  Falls  Attorney  who  has  worked  for  the  Department  of  Revenue  in  col- 
lecting delinquent  child  support,  initially  proposed  the  bill.  He  is  reported  as  saying 
"the  problem  chiefly  concerns  women,  who  as  heads  of  families  earn  less  than  half  the 
wages  of  their  male  counterparts."  Three-quarters  of  the  divorced  men  with  children  in 
the  United  States  do  not  make  support  payments,  according  to  a  U.S.  Census  report. 

The  Great  Falls  Tribune  ran  a  2-part  story  on  February  8  and  9  by  Paula  Wilmot  of  their 
staff  on  child  support.  She  quoted  James  as  saying  men  "don't  realize  that  under  the  law 
children  are  more  important  than  debts.  They  can  take  out  bankruptcy  if  their  debts  are 
too  great,  but  they  can't  discharge  child  support  in  bankruptcy.   The  obligation  remains." 

HB  534  and  HB  535  are  also  relating  to  enforcement  of  child  support.  Both  are  introduced 
at  the  request  of  the  Department  of  Revenue  by  Rep.  Herb  Huennekens  and  are  under  consid- 
eration by  the  House  Judiciary  Committee.  HB  534  is  to  clarify  the  laws  relating  to 
administrative  enforcement  of  support  for  dependent  children. . .  and  providing  a  hearing  in 
cases  involving  a  support  debt  based  upon  a  court  judgment."  HB  535  is  "to  amend  the 
uniform  reciprocal  enforcement  of  support  act  to  provide  that  the  Department  of  Revenue 
may  request  prosecuting  attorney  to  represent  the  support  obligee." 

Ms.  Wilmot  also  reports  that  "when  a  mother  assigns  her  support  rights  to  the  welfare 
department  in  order  to  get  assistance,  she  gives  the  state  the  right  to  seek  recovery  of 
past  due  child  support.  In  cases  where  the  child  was  born  outside  marriage,  she  gives  the 
state  the  right  to  look  for  the  father  and  attempt  to  establish  a  child-support  obliga- 
tion." 

HB  536,  introduced  by  Herb  Huennekens  and  still  under  consideration  by  the  House  Judiciary 
Committee  amends  the  "Uniform  Parentage  Act"  dealing  with  establishing  paternity.  The 
change  reads:  An  action  to  determine  that  existence  or  nonexistence  of  the  father  and 
child  relationship  as  to  a  child  who  has  no  presumed  father  under  40-6-105  may  be  brought 
at  any  time  after  the  birth  of  the  child.  The  law  currently  says  "...may  not  be  brought 
later  than  3  years  after  birth." 

SELF-EMPLOYMENT  AND  UNEMPLOYMENT 

HB  75  introduced  by  Rep.  Hal  Harper  was  heard  by  the  House  Labor  Committee  and  is  still 
under  their  consideration.  The  bill  clarifies  a  week  of  unemployment  and  provides  "an 
exception  whenever  self -employment  is  not  a  primary  source  of  income."  The  bill  amends 
current  law  to  read:  "No  individual  is  unemployed  in  any  week  that  he  is  self-employed. 
An  individual  who  is  able  and  available  for  full-time  work  may  not  be  considered  to  be 
engaged  in  self -employment  if  such  self -employment  does  not  provide  his  primary  source  of 
income.  The  earnings  from  such  activity  must  be  reported  for  benefit  purposes ."  (The 
underlined  words  are  new  to  the  law.) 

This  bill  has  an  impact  on  women  when  you  consider  a  recent  report  in  the  Monthly  Labor 
Review,  entitled  "Self-Employed  Americans:  Their  Number  Has  Increased."  The  article 
discussed  labor  market  growth  according  to  the  developing  cyclical,  industrial  and 
occupational  patterns  as  well  as  sex,  age,  and  workweek  characteristics  of  self-employer 
workers . 

"Since  1972,  the  rate  of  female  self -employment  has  increased  five  times  faster  than  male 
self-employment,"  according  to  the  report. 


DAY  CARE  HOMES 

HB  646,  recently  introduced  by  Rep.  Ann  Mary  Dussault,  is  scheduled  for  hearing  by  Human 
Services  on  February  13th.  The  bill  "to  revise  and  clarify  the  state  laws  relating  to 
child  day-care  facilities"  makes  a  couple  main  changes  to  the  current  law,  according  to 
the  Department  of  SRS  Social  Services  Bureau.  First  it  defines  all  levels  of  child  day 
care:  day  care  center  serving  13  or  more  children;  group  day  care  home,  7-12  children; 
and  family  day  care  home,  6  or  fewer.  The  latter  level  is  a  new  addition  by  specific 
definition;  a  day  care  home  was  previously  described  as  one  serving  3  or  more  children. 

The  bill  also  makes  provisions  for  registration,  rather  than  licensing,  of  the  family  day 
care  homes  (FDCH) ;  licensing  will  be  required  for  the  other  facilities. 

The  FDCHs  will  receive  the  standards  and  regulations  for  providing  child  care,  but  the 
providers  will  determine  and  state  independently  that  they  qualify;  a  social  worker  does 
not  make  an  investigation  prior  to  registration.  In  order  to  ensure  quality  control,  a 
random  15%  of  FDCH's  in  each  region  will  be  inspected. 

Reliance  on  parents,  consumers  and  the  public  is  a  key  to  this  proposal.  Any  FDCH  which 
receives  a  complaint  will  be  paid  a  visit  by  a  social  worker.  The  bill  as  introduced 
imposes  a  penalty  on  providers  who  violate  the  standards  or  regulations;  that  section  or 
clause  may  be  amended  out  of  the  bill  in  committee. 

FACTS:   WORKING  WOMEN  AND  CHILD  CARE 

Day  Care  is  a  service  offered  to  the  children  of  working  parents.  Day  Care  is  defined  as 
the  care  of  children  for  more  than  5  hours  a  day,  but  less  than  24.  Day  care  can  be 
provided  by  families  or  by  day  care  centers,  generally  privately  owned  or  under  private 
non-profit  sponsorship. 

As  more  and  more  mothers  of  preschool  children  in  this  country  enter  the  labor  market,  the 
need  for  child  care  is  increasing. 

56.6%  of  all  U.S.  women  with  children  under  18  years  of  age  were  in  the  labor  force 

in  March,  1980. 

1980  Montana  survey  indicated  43.7%  of  women  working  full  time  have  children  under 

18. 

55.7%  of  women  working  part  time  have  children  under  18. 

The  percentage  of  children  in  need  of  child  care  has  increased  markedly  in  the  last  decade. 
43%  of  all  the  children  in  the  United  States  under  6  years  of  age  had  mothers  in  the 
labor  force,  in  March  1980.   This  figure  compares  with  29%  in  1970,  and  19%  in  1960. 
53%  of  all  the  children  in  the  United  States  under  18  had  mothers  in  the  labor  force, 
in  March  1980.   This  compares  with  39%  in  1970. 

The  availability  of  child  care  has  not  kept  pace  with  the  growing  demands. 

As  of  January  1981  there  was  a  projected  60,690  children  0  to  4  years  old  in  Montana. 
If  the  U.S.  percentages  for  the  number  of  children  with  employed  mothers  hold  true 
for  Montana,  there  are  26,097  children  (0-4)  in  Montana  with  working  mothers  and  most 
likely  in  need  of  child  care. 

There  are  licensed  day  care  centers  which  can  care  for  an  estimated  3177  children  and 
licensed  day  care  family  homes  for  an  estimated  2535  in  Montana.  A  total  of  5712 
spaces . 

Finding  reliable  child  care  is  a  problem  for  many  working  women. 

In  1979  the  National  Commission  on  Working  Women  surveyed  over  80,000  employed  women, 
33%  of  those  with  dependent  children  reported  that  child  care  was  a  problem. 
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In  1980  women  presently  employed  in  Montana,  20%  indicated  that  obtaining  adequate 
child  care  is  a  problem.  Of  the  women  who  are  not  currently  employed  in  Montana,  but 
intend  to  seek  employment  in  the  next  12  months,  31.5%  indicated  that  they  would  need 
child  care. 

National  statistics  were  compiled  from:  U.S.  Department  of  Labor,  Department  of  Commerce 
Census  Bureau,  U.S.  Commission  on  Civil  Rights,  Annual  Planning  Information  (Fiscal  Year 
1981)  Research  and  Analysis  Bureau  of  the  Montana  Department  of  Labor  and  Industry. 
Montana  statistics  were  compiled  from:  Montana  Women  and  Work  Survey  1980,  Women's  Bureau, 
and  Research  and  Analysis,  Department  of  Labor  and  Industry,  and  State  Department  of 
Social  and  Rehabilitation  Services. 

WOMEN  LOBBYING  IN  GREATER  NUMBERS 

Like  so  many  other  occupations,  lobbying  has  traditionally  been  seen  as  a  "man's  job". 

But,  as  with  so  many  other  areas  of  employment,  women  are  being  seen  and  heard  in  greater 

numbers. 

Lobbying  is  an  especially  important  area  for  women  to  be  involved  in  since  we  make  up  51% 
of  the  population.  Since  women  hold  only  a  small  minority  of  the  legislative,  judicial  or 
other  decision-making  positions  in  Montana  and  throughout  the  United  States,  it  is  through 
active  lobbying  that  women  are  influencing  decisions  and  being  heard  on  all  types  of 
issues  -  not  only  those  of  obvious  interest  to  women. 

During  the  1979  Legislative  session  there  were  approximately  350  lobbyists  registered  with 
the  Secretary  of  State's  office;  45  (or  13%)  of  those  were  women. 

As  of  February  3rd,  79  women  and  370  men  have  registered  as  lobbyists  for  the  47th  Legis- 
lative session.   Approximately  18%  of  those  lobbying  are  women  this  session. 

The  following  is  a  listing  of  the  women  who  are  lobbying  and  who  they  represent.  Unless 
otherwise  listed  the  registered  address  is  Helena.  We  thank  the  Secretary  of  State's 
staff  for  their  assistance. 

Nancy  Aagenes ,  International  Roll  Call  Corp.;  Gladys  Ahern,  MT  Advocacy  Task  Force  (Aging); 
Linda  Anderson,  Low  Income  Senior  Citizens  Advocates;  Gael  N.  Bissell,  MT  Audubon  Council, 
Environmental  Info.  Center,  Missoula;  Phyllis  A.  Bock,  MT  Legal  Services  Assn.;  Carole 
Brass,  Citizen's  Legislative  Coalition,  Butte;  Lucianne  Brieger,  Environmental  Information 
Center,  Missoula;  Joyce  E.  Brooks,  Mt.  Associated  Utilities,  Inc.,  Libby;  Jan  Brown,  MT 
Religious  Leg.  Coalition;  Joy  Bruck,  League  of  Women  Voters  of  MT;  Josephine  M.  Brunner, 
Women  Involved  in  Farm  Economics  (W.I.F.E.),  Power;  Jane  R.  Campbell,  MT  Society  of  Certi- 
fied Public  Accountants;  Barbara  A.  Castorri,  Peabody  Coal  Company,  Denver,  Co.;  Christine 
Deveny,  Lewis  &  Clark  City/County  Health  Dept;  Ellen  Ditzler,  Environmental  Information 
Center;  Sharon  Donaldson,  MT  State  Council  #9,  AFSCME,  AFL-CIO;  Marie  E.  Durkee ,  MT  Tavern 
Assn.;  Mae  Nan  Ellingson,  City  of  Missoula,  Missoula;  Janet  H.  Ellis,  MT  Audubon  Council, 
Helena;  Janelle  K.  Fallan,  MT  Chamber  of  Commerce;  Laura  D.  Ford,  Mountain  States  Tele.  & 
Tele.  Co.,  Denver,  CO;  Sandi  L.  Foster,  Mountain  States  Tele.  &  Tele.  Co.;  Alice  Fryslie, 
National  Farmers  Organization,  MT  Cattlemen's  Assn.;  Beate  Galda,  Dept.  of  Highways; 
Maryann  Garrity,  MT  Pro-Choice  Coalition,  Missoula;  Anna  Gibson,  Mountain  States  Tele.  & 
Tele.  Co.;  Beverly  Gibson,  MT  Assn.  of  Counties;  Karla  M.  Gray,  Atlantic  Richfield  Co., 
Butte;  Stella  Jean  Hansen,  Missoula  Redevelopment  Agency,  Missoula;  Judy  K.  Harbrecht,  MT 
Dental  Hygienists'  Assn.  (MDHA) ;  Carol  Harrison,  MT  Restaurant  Assn.,  MT  Trial  Lawyers 
Assn.;  Linda  Hensley,  Missoula  Redevelopment  Agency,  Missoula;  Carolyn  Ho-Hubble,  Gulf  Oil 
Corp.,  Denver;  Nadiean  R.  Jensen,  MT  State  Council  #9,  AFSCME,  AFL-CIO;  Joan  Jonkel, 
Missoula  Redevelopment  Agency,  Missoula;  Joy  J.  Kocher,  Mountain  States  Tele.  &  Tele.  Co.; 
Edna  Mae  Leonard,  MT  Pro-Choice  Coalition,  Hamilton;  Margaret  MacDonald,  Northern  Plains 
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Resource  Council,  Billings;  Marilyn  L.  Maddox,  MT  Assn.  of  Tobacco  &  Candy  Distributors; 
Shirley  McGuire,  Lewis  &  Clark  Health  Dept.,  Local  Health  Dept.'s  of  MT,  MT  Director  of 
Nursing,  MT  Local  Health  Officers  Assn.,  Clancy;  Toni  McOmber,  MT  Education  Assn.;  Joan 
Miles,  Environmental  Information  Center;  Janet  Moore,  MT  Trappers  Assn.,  Condon;  Suzanne 
P.  Morris,  MT  Right  to  Life,  Missoula;  Barbara  Oleson,  MT  Assn.  of  Realtors;  Judy  F. 
Olson,  MT  Nurses'  Assn.;  Janie  J.  Petaja,  Self;  Pat  Petaja,  MT  Health  Systems  Agency, 
Inc.;  Glenna  E.  Phillips,  MT  Logging  Assn.,  Kalispell;  Cindy  Price,  Cascade  Co.  Tavern 
Owners  Assn.,  MT  Oil  &  Gas  Assn.;  Diane  Sands,  MT  Pro-Choice  Coalition,  Missoula;  Theresa 
Saracino,  Mountain  States  Tele.  &  Tele.  Co.,  Denver,  CO;  Ann  Scott,  MT  Farmers  Union, 
Simras;  Rita  Ann  Sheehy,  Self;  Doris  Shepherd,  MT  Assn.  of  Counties;  Rose  M.  Skoog,  MT 
Nursing  Home  Assn.;  Donna  Small,  MT  Nurses  Assn.,  Billings;  Alane  Smith,  WIC;  Sharon 
Rochelle  Smith,  MT  League  of  Cities  &  Towns;  Patricia  K.  Stuart,  MT  Coal  Council;  Gretchen 
A.  Tea,  MT  Barkers  Assn.;  Oma  A.  Thompson,  Rocky  Mountain  Develop  Council;  Avis  Ann  Tobin, 
MT  Hardware  &  Implement  Assn.;  Gloria  Tripp,  Mountain  States  Tele.  &  Tele.  Co.;  Kathy  A. 
Van  Hook,  U.F.C.W.  Local  y/198l  (United  Food  &  Commercial  Workers);  Nancy  C.  Walter,  MT 
Education  Assn.;  Ann  Wilsnack,  Alternative  Energy  Resources  Org.;  Patricia  Marie  Wilson, 
Montco,  Billings;  Deborah  F.  Witmer,  Sohio  Petroleum  Co.,  San  Francisco,  CA;  Rosemary  B. 
Zion,  MT  Assn.  of  the  Blind;  Beverly  J.  Ball,  MT  State  Cosmetologists  Assn.,  Great  Falls; 
Dorothy  Turner,  MT  State  Cosmetologists  Assn.,  Great  Falls;  Sherilee  Lund,  Warm  Springs 
State  Hospital  Registered  Nurses  Group,  Warm  Springs;  Gloria  L.  Paddock,  R.N. ,  WSSH  Regis- 
tered Nurses  Group,  Warm  Springs;  Judith  E.  Rose,  WSSH  Registered  Nurses  Group,  Warm 
Springs;  Julie  Kay  Fosbender,  Environmental  Information  Center;  Judith  H.  Carlson,  Dept. 
of  Social  &  Rehab.  Services;  Helena  M.  Peterson,  State  Tax  Appeal  Board;  Shauna  Thomas,  MT 
Federation  of  Teachers  AFT,  AFL-CIO. 

LAY  IT  ON  THE  LINE  TO  YOUR  LAWMAKERS 

Do  you  get  angry  when  your  elected  representatives  vote  yea  instead  of  nay  (or  vice-versa) 
on  legislation  you  consider  important?  Perhaps  you  grumble  when  you  read  the  newspaper 
account  of  the  vote  or  when  you  see  the  action  report  on  TV.  Grumbling  offers  temporary 
satisfaction,  but  it  doesn't  compare  with  sounding  off  to  a  member  of  the  Legislature  or 
Congress  and  receiving  a  response.  Do  your  representatives  always  answer  your  letters? 
You  can  bet  your  next  campaign  contribution,  they  do. 

How  do  you  write  that  letter?  Employ  the  same  general  rules  you  use  in  all  your  business 
correspondence,  following  specific  guidelines  on  form  and  content,  and  you'll  find  your 
first  letter  to  Helena  or  to  Washington  a  little  easier  to  write. 

First  and  foremost,  as  in  voting,  be  informed  before  you  take  action.  In  other  words,  do 
some  homework.  Find  out  as  much  as  you  can  about  your  representatives  and  about  how  they 
vote. 

Once  you  have  a  voting  profile  of  the  representative,  decide,  before  you  write,  exactly 
what  you  want  to  say.  Although  you  may  be  concerned  with  more  than  one  issue,  discuss 
just  one  in  your  letter. 

The  adage  about  effective  written  communication  still  holds  true;  one  main  subject  to  a 
letter,  one  main  idea  to  a  paragraph,  and  one  main  thought  to  a  sentence.  You  want  to 
organize  the  letter  in  so  clear  and  concise  a  fashion  that  your  reader,  no  matter  how 
harried  or  hurried,  will  receive  the  full  thrust  of  your  message. 

State  your  reason  for  writing  as  soon  as  possible.  The  best  place  for  that  is  the  first 
paragraph,  and  the  best  place  in  the  paragraph  is  the  first  sentence.  You  may  feel  you 
need  a  sentence  or  two  of  introduction,  but  it  really  isn't  necessary.  Getting  to  the 
point  in  your  first  sentence  is  an  attention-grabbing  device,  especially  if  you  have 
worked  to  make  that  sentence  a  specific,  clear  statement  of  your  feelings. 
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When  you  write  the  sentence  revealing  the  purpose  of  your  letter,  don't  be  vague  or  gener- 
al. Instead,  refer  specifically  to  the  legislation  by  name  or  by  bill  number.  Stating 
the  bill  number  is  particularly  important  because  there  may  be  more  than  one  bill  on  the 
same  issue. 

After  you  have  stated  your  reason  for  writing  support  that  statement  with  reasons  why  you 
believe  the  representative  should  vote  your  way.  Give  evidence  if  you  have  it.  You  can 
strengthen  the  influence  of  your  letter  by  inserting  newspaper  editorials  or  accounts  of 
speeches  on  the  issue  which  have  been  given  by  significant  members  of  your  community. 

Try  to  make  your  letter  personal  and  credible.  You  make  it  personal  by  simply  being 
yourself  --  a  concerned  human  being.  You  make  it  credible  by  sounding  knowledgeable  -- 
which  is  another  good  reason  for  boning  up  on  the  issues.  Sometimes  you  can  combine  both 
of  these  qualities  by  showing  how  the  issue  touches  you  personally.  If  possible,  relate 
the  effect  of  the  legislation  on  you,  your  family,  your  neighborhood,  and  your  community. 

Although  the  legislation  may  involve  you  personally,  try  not  to  sound  emotional.  Legisla- 
tors give  more  weight  to  facts  than  to  feelings.  Let  the  evidence  in  your  letter  do  the 
persuading  for  you. 

No  matter  how  impressive  your  letter  is,  it  won't  have  any  effect  if  it  reaches  Helena  or 
Washington  after  the  votes  have  been  cast.  Time  your  message  to  reach  your  representative 
when  the  bill  is  in  committee.  Although  she/he  may  not  want  to  take  a  stand  on  the  issue 
that  soon,  she/he  will  be  glad  to  have  the  opportunity  to  mull  over  the  reactions  coming 
from  the  home  district. 

Writing  at  this  time  is  especially  important  if  your  legislator  is  a  member  of  the  commit- 
tee. If  she/he  isn't  on  the  committee,  you  can  send  the  letter  at  a  later  date.  Just  be 
sure  you  write  before  the  bill  comes  up  for  debate  on  the  floor.  (Second  Reading) 

If  you  have  organized  your  letter  by  stating  your  purpose,  by  justifying  your  attitude, 
and  by  mentioning  evidence,  your  message  should  be  no  more  than  two  pages  long.  If  you 
can  pare  it  to  one  page,  you  may  earn  a  closer  reading.  Everyone  in  business  is  weighted 
down  by  mountains  of  paper,  and  officials  in  the  Legislature  and  Congress  are  no  excep- 
tion. A  concise,  succinct,  well-organized  letter  in  the  mail  is,  for  them,  like  finding 
the  cherry  in  a  box  of  vanilla  creams. 

When  you  write,  tell  your  representative  you  would  like  a  reply  stating  her/his  stand  on 
the  issue.  If  possible,  try  to  include  a  brief  remark  of  approval.  Legislators,  like 
other  people,  enjoy  encouragement.  Too  often  the  only  letters  they  receive  are  messages 
of  complaint.  A  compliment  (one  that  shows  you  know  what  you're  talking  about)  may  help 
your  representative  to  remember  you  the  next  time  you  write. 

If  your  representative  does  vote  your  way  on  an  issue  don't  forget  to  write  a  thank-you 
note.  Everyone  remembers  thank-yous .  You  can  be  sure  your  legislator  will  remember 
yours . 

EXAMPLE  OF  THE  CONTENT  OF  A  LETTER: 


I  am  writing  in  regard  to __.  I  strongly  support 

this  measure  and  would  like  to  know  how  you  intend  to  vote  on  this  issue. 

I  believe  you  should  vote  in  favor  of  this  bill  because • 


I  would  appreciate  receiving  a  reply  stating  your  views  on  this  matter.   Let  me  also  take 
this   opportunity   to   express   support   and   encouragement   of   your   stand   against 


1  look  forward  to  hearing  from  you. 
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(Women  in  Business,  February  1980.) 


ADDRESSES  FOR  ELECTED  REPRESENTATIVES 
State  Senator 
Senator  Jane/John  Doe 
State  Capitol  Building 
Helena,  Montana  59620 


U.S.  Senator 

The  Honorable  John/Jane  Doe 
United  States  Senate 
Washington,  D.C.   20510 

The  Honorable  John  Melcher 

U.S.  Senate 

313  Russell  Senate  Office  Building 

Washington,  D.C.    20510 

The  Honorable  Max  Baucus 
U.S.  Senate 

Washington,  D.C.   20515 

President 
The  President 
The  White  House 
Washington,  D.C.   20500 


State  Representative 
Representative  Jane/John  Doe 
State  Capitol  Building 
Helena,  Montana  59620 

Congressperson 
The  Honorable  John/Jane  Doe 
House  of  Representatives 
Washington,  D.C.   20515 

The  Honorable  Ron  Marlenee 
House  of  Representatives 
128  Cannon  House  Office  Bldg. 
Washington,  D.C.   20515 

The  Honorable  Pat  Williams 
House  of  Representatives 
1233  Longworth  Office  Bldg. 
Washington,  D.C.   20515 

Vice  President 
The  Vice  President 
The  White  House 
Washington,  D.C.   20500 


WRITING  COMMITTEE  CHAIRPERSONS 

When  communicating  with  the  chairperson  of  a  legislative  committee  regarding  a  bill  or 
resolution,  write  the  chairperson  at  the  capitol  address  listed  above.  You  may  wish  to 
telephone  her/him  at  449-4800  and  ask  to  have  your  call  returned  or  leave  a  message. 
Information  on  other  members  of  the  committees  can  be  obtained  from  the  legislative  infor- 
mation center  (1-800-332-3408  or  449-4853  from  Helena).  Note:  There  is  only  one  woman 
chairing  a  standing  committee;  Rep.  Bobby  Spilker. 


HOUSE  OF  REPRESENTATIVES 

Agriculture: 

Appropriations : 

Business  &  Industry: 

Education: 

Fish  &  Game: 

Highways  &  Transportation: 

Judiciary: 

Labor  &  Industry: 

Legislative  Administration: 

Local  Government: 

Natural  Resources: 

Public  Health: 

Rules: 

State  Administration: 

Taxation: 


Carl  Smith 
Art  Lund 
Jay  Fabrega 
Ralph  Eudaily 
Orval  Ellison 
Paul  Kropp 
Kerry  Keyser 
Bob  Ellerd 
Bobby  Spilker 
Verner  Bertelsen 
Dennis  Iverson 
Budd  Gould 
Harrison  Fagg 
Jerry  Feda 
Ken  Nordtvedt 
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SENATE 

Agriculture: 

Bills  &  Journals: 

Business  &  Industry: 

Education: 

Finance  &  Claims: 

Fish  &  Game: 

Highways : 

Judiciary: 

Labor: 

Legislative  Administration: 

Local  Government: 

Natural  Resources: 

Public  Health: 

Rules : 

State  Administration: 

Taxation: 


Jack  Gait 
Jesse  O'Hara 
Frank  Hazelbaker 
Bob  Brown 
Matt  Himsl 
Ed  Smith 
Mark  Etchart 
Mike  Anderson 
Harold  Nelson 
Allen  Kolstad 
George  McCallum 
Harold  Dover 
Tom  Hager 
Stan  Stephens 
Pete  Story 
Pat  Goodover 


SEVERAL  BILLS  ON  WOMEN'S  ISSUES  TO  BE  INTRODUCED  IN  CONGRESS 

A  package  of  bills  on  women's  issues  will  be  introduced  jointly  in  the  new  Congress  as  a 

means  of  drawing  the  attention  of  the  Senate  to  "all  the  things  that  need  to  be  done." 

The  effort,  initiated  by  Sen.  David  Durenberger  (R.  Minn.),  is  supported  by  Sens.  Mark 

Hatfield  (R-Ore.),  Charles  Mathias  (R-MD) ,  Carl  Levin  (D-Mich.),  and  Robert  Packwood 

(R-Ore.) 

Work  on  Durenberger ' s  bills,  titled  "Women's  Economic  Opportunity  Act,"  began  more  than  a 
year  ago  in  cooperation  with  representatives  of  several  women's  groups  in  Washington.  The 
bill  is  expected  to  have  a  very  broad  effect;  though  it  will  fall  far  short  of  being  a 
substitute  Equal  Rights  Amendment,  the  bill  would  revise  sexist  economic  bias  in  federal 
statutes  (none  of  the  Senate  bills  will  affect  state  legislation). 

"It  will  be  a  very  major  project,"  Durenberger '  s  aid  John  Riley  told  Women  Today.  Sub- 
stantive language  in  the  bill  would: 

1.  Add  a  new  title  to  the  1964  Civil  Rights  Act  to  prohibit  discrimination  -  on  the 
basis  of  sex  -  in  public  accomodations,  public  facilities,  and  in  publicly  assisted 
programs . 

2.  Eliminate  sex-based  discrimination  in  certain  tax  and  retirement  provisions  of  the 
U.S.  Code. 

3.  Eliminate  gender-based  distinctions  related  to  the  Armed  Forces,  Social  Security,  and 
farm  and  rural  development. 

4.  Would  establish  enforcement  mechanisms  to  implement  the  Senate's  Fair  Employment 
Rule. 

5.  Would  mandate  an  equal  employment  opportunity  program  in  the  judicial  branch  (there 
is  none  at  the  present  time). 

Durenberger ' s  bill,  and  others  to  be  introduced,  will  have  wider  support  in  the  Senate  and 
sponsors  in  the  House,  but  the  96th  Congress  lame  duck  session  "hurt  planning  for  the  97th 
Congress,"  Riley  said. 

Language  of  the  Durenberger  bill  and  others  in  the  Senate  package  is  still  being  worked 
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on,  and  copies  of  the  proposed  legislation  won't  be  ready  until  sometime  in  January. 
Hatfield's  bills  will  include  a  reintroduction  of  a  nondiscrimination  in  insurance  bill, 
and  a  fair  employment  relations  bill  for  Congress.  Packwood  is  expected  to  introduce  some 
bills  on  day  care;  Sen.  Orrin  Hatch  (R-Utah)  had  expressed  concerns  about  the  problems  of 
sexual  harassment  of  women  in  the  workplace,  and  had  consulted  with  legislative  representa- 
tives at  the  National  Women's  Political  Caucus,  but  no  definitive  legislation  has  been 
readied.  (Hatch  was  a  primary  sponsor  with  Rep.  Barbara  Milkulski  of  the  joint  resolution 
establishing  a  Women's  History  Week.) 

Women's  groups  working  with  the  Senators  and  their  staff  on  the  proposed  legislation  have 
included  the  American  Association  of  University  Women,  Business  &  Professional  Women's 
Federation,  and  Judy  Lichtman,  Women's  Legal  Defense  Fund;  Pat  Reuss,  Women's  Equity 
Action  League;  Carol  Bros,  National  Women's  Political  Caucus;  Linda  Tarr-Whelan,  National 
Education  Association;  Molly  Yard,  National  Organization  for  Women;  and  Laura  Murphy, 
American  Civil  Liberties  Union. 

(Women  Today,  Vol.  X,  Issue  25,  Dec.  12,  1980). 

WOMEN'S  HEALTH  NEEDS  DESERVE  MORE  ATTENTION 

The  nation  is  becoming  more  sensitive  to  the  special  health  problems  of  women,  former 
Secretary  Patricia  Roberts  Harris,  Health  &  Human  Services,  said  at  the  "Women,  A  Develop- 
mental Perspective"  forum  sponsored  by  the  National  Institutes  of  Health,  Bethesda  MD. 

More  needs  to  be  done,  however,  Harris  said,  citing  the  need  for  more  research  and  public 
education  on  breast  cancer  (which  effects  1  in  13  women),  an  "alarming"  increase  in  lung 
cancer  rates  as  more  women  smoke,  and  the  special  needs  of  the  aged,  70  percent  of  them 
women . 

Stress  and  anxiety  are  affecting  women  in  the  work  force,  Harris  said.  An  NIH  study 
released  earlier  this  year  showed  that  repetitive  work,  in  jobs  with  limited  opportunity 
for  self-direction  and  low  pay- jobs  held  by  women  in  the  "80  percent"  who  are  clerical, 
sales  and  service  workers  -  are  the  jobs  that  cause  the  highest  stress,  not  jobs  held  by 
female  top  executives. 

"It  is  secretaries  and  women  on  the  production  line,  juggling  day  care  and  job  demands, 
who  experience  stresses  which  threaten  their  health,"  Harris  said. 

The  former  secretary  (whose  remarks  reflected  concern  over  the  changing  Administration's 
priorities)  called  for  leadership  in  developing  "a  new  and  more  informed  public  understand- 
ing of  the  problems  faced  by  the  poor  -  60  percent  of  whom  are  women,"  with  children.   (In 
Mississippi,  AFDC  benefits  for  a  family  of  four  are  $120  a  month;  in  Texas,  the  total  is 
$140.)   (In  Montana  the  amount  is  $330;  in  Washington,  it  is  $440.) 

Finally,  Harris  spoke  to  the  need  for  continued  affirmative  action:  "women  are  more  than 
half  the  total  population,  but  only  13  percent  of  the  lawyers,  11  percent  of  the  doctors, 
5  percent  of  the  dentists  and  3  percent  of  the  engineers  in  the  nation.  They  are  less 
than  1  percent  of  the  plumbers,  1.3  percent  of  the  carpenters  and  electricians,  and  the 
percentage  of  women  brick  masons  and  auto  mechanics  is  so  small  that  the  Labor  Department 
cannot  measure  it."   (Women  Today,  Vol.  X,  No.  24,  November  28,  1980.) 

NATIONAL  LEGISLATION  ADDRESSING  ABUSE  OF  ELDERLY 

An  Associated  Press  story  on  domestic  violence  against  the  elderly  appeared  in  Montana 

newspapers  in  late  January. 

While  there  are  no  firm  statistics  on  the  number  of  elderly  people  who  are  or  have  been 
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abused  by  family  members,  a  recent  study  at  the  University  of  Rhode  Island  projects  that  a 
half  million  people  over  65  are  physically  abused  by  family  members  each  year.  Other 
studies  estimate  closer  to  a  million. 

But  this  range  of  figures  may  merely  be  "the  tip  of  the  iceberg."  It's  been  only  within 
the  last  couple  of  years  that  there  has  been  an  awareness  by  the  public.  Public  hearings 
by  Congressional  committees  have  begun  to  recognize  mistreatment  of  the  elderly  as  a 
widespread  problem. 

It  is  felt  that  many  of  the  remedies  for  elderly  abuse  cases  need  to  originate  at  the 
local  and  state  levels.  Only  about  one  fourth  of  the  states  have  laws  requiring  doctors, 
nurses,  social  workers,  police  officers  and  others  to  report  elderly  abuse  cases;  requir- 
ing investigations  or  providing  services  to  victims  such  as  counseling  homemaking,  trans- 
portation, legal  counsel  and  emergency  financial  assistance. 

There  is  a  need  for  laws  similar  to  those  for  child  abuse  and  spouse  abuse  to  protect  the 
elderly  from  abuse  also. 

On  the  national  level,  "a  House  -  approved  bill  awaiting  final  Senate  action  would  create 
a  commission  to  conduct  a  study  of  abuse  of  the  elderly  and  provide  new  funds  for  tempor- 
ary shelters  for  victims  Rep.  Mario  Biaggi  (D-NY)  says  he  will  sponsor  in  the  House 
legislation  to  provide  special  tax  credits  for  families  who  care  for  the  elderly." 

"He  also  will  seek  to  repeal  legislation  denying  elderly  who  live  with  relatives  their 
full  supplemental  security  income  from  the  federal  government.   If  elderly  persons  live 
alone,  or  in  some  cases  in  a  nursing  home,  they  receive  the  full  amount  of  supplemental 
income  in  addition  to  Social  Security.   But  if  they  live  with  a  relative,  their  supplement- 
al income  is  reduced  by  one-third." 

"These  measures,  says  Biaggi,  would  encourage  the  elderly  to  live  with  their  families  and 
reduce  financial  stresses  all  around." 

POSITION  OPENINGS 

The  following  are  some  of  the  positions  now  available.  For  complete,  current  information 
on  these  and  other  openings,  write  or  call  your  Job  Service  Office.  The  town  listed 
next  to  each  position  is  the  Job  Service  Office  which  is  closest  to  the  actual  job 
site.  To  keep  your  application  current  with  your  local  Job  Service,  you  must  check 
back  with  the  service  every  30  days.  This  list  is  prepared  only  twice  a  month.  With 
numerous  job  listings  being  received  and  cancelled  in  Montana  local  offices  daily, 
the  validity  of  any  openings  listed  below  is  not  guaranteed. 

PRIVATE 

ARCHITECT,  Salary:   20,000/yr.  Butte. 

CITY  ENGINEER,  Salary:   24,000/yr.  Livingston. 

RIG  AREA  SUPERVISOR,  Salary:   35,000/yr.  Sidney 

COMPUTER  PROGRAMMER,  Salary:   12,000/yr.  Havre 

RESIDENT  COUNSELOR,  Salary:   $625/mo.  &  Room  and  Board,  Shelby. 

REGISTERED  NURSE,  Salary:   $7.00/hr.  Miles  City. 

PHARMACIST,  Salary:   $10.00/hr.  Havre 

GEOLOGIST,  Salary:   $30,000/yr.  Livingston. 

RESPIRATION  THERAPIST,  Salary:   $6.00/hr.  Sidney. 

ART  TEACHER,  Salary:   $ll,200/yr.  Sidney 

AUDITOR,  Salary:   $l4,290/yr.  Great  Falls. 

MANAGEMENT  ANALYST,  Salary:   $l,000/yr.  Kalispell. 

SALES  MANAGER,  Salary:   $800-1 ,400/mo.  Kalispell. 
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PUBLIC  RELATIONS  REPRESENTATIVE,  Salary:   $l8,000/yr.  Billings  East. 

OFFICE  MANAGER,  Salary:   $800-900/mo.  Billings  East 

INSTALLMENT  LOAN  OFFICER,  Salary:   $l,000/mo.  Miles  City 

GULF  CLUB  MANAGER,  Salary:   $7,500/yr.  plus  fringes,  Shelby. 

PROBATION  OFFICER,  Salary:   $12, 000-18, 000/yr,  Miles  City. 

RADIO  SALES  REPRESENTATIVE,  Salary:   $700/mo.  Wolf  Point. 

STEEL  PRODUCTS  SALES  PERSON,  Salary:   $1,000  -  l,200/mo.  Great  Falls. 

LODGING  FACILITY  MANAGER,  Salary:   Commission  (approximately  $10,00/yr.  Kalispell. 

MOTEL  MANAGER,  Salary:   $1,000  &  Fringe,  Billings 

CHILD'S  INSTITUTION  ATTENDANT,  Salary:   $1,00  Billings  West 

TV  REPAIRER,  Salary:   $l,000/mo.  Kalispell.  '^:yp^^i^ 

Wm:  DOCUMENTS  COLLECTION 


UPHOLSTERY  REPAIRER,  Salary:   $4.00/hr.  Great  Falls 
COMBINATION  WELDER,  Salary:   $5 .00-6.50/hr .  Havre 


BUILDING  INSULATION  SUPERVISOR,  Salary:   $6.50/hr.  Missoula, 
DERRICK  HAND,  Salary:   $8.00/hr.  Sidney. 

UNIVERSITY  SYSTEM 

SCIENCE  EDUCATION  PROFESSOR,  Missoula. 

PHYSICAL  EDUCATION  PROFESSOR,  Missoula 

ELEMENTARY  EDUCATION  PROFESSOR,  Havre. 

VERTEBRATE  FUNCTION  MORPHOLOGIST,  Missoula. 

MATHEMATICS  PROFESSOR,  Missoula. 

PHYSICS  PROFESSOR,  Billings. 

DEAN,  SCHOOL  OF  TECHNOLOGY  AND  PROFESSIONAL  STUDIES,  Havre. 

MATHEMATICS  &  COMPUTER  TECHNOLOGY  PROFESSOR,  Havre. 

BUSINESS  ADMINSTRATION  PROFESSOR,  Havre. 

COMPUTER  SCIENCE  PROFESSOR,  Missoula. 

ELECTRONIC  &  MECHANICAL  ENGINEER,  Missoula 

ADMISSIONS  REPRESENTATIVE,  Missoula. 
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TEST  YOUR  KNOWLEDGE  ABOUT  WORKING  WOMEN 
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For  every  dollar  working  men  earn  today,  working  women  earn: 
('.)  59C     (b)  68C     (c)  79C     (d)  90C 

,         .  ,  .  ,  T  MONTANA  STATE  LIBRARY 

The   average  American  working  woman  annually  earns:  9Ti  F  i  /  -<  '    a 

(a)    less   than   $9,000  (b)    less   than  $11,000  (c)    less   th^'J^l^^D^O^' ^^'^^^ 

3.  What  percentage  of  American  working  women  are  in  management  positions? 
(a)  5%     (b)  10%    (c)  15%     (d)  20% 

4.  What  percentage  of  women  are  sole  supporters  of  their  families? 
(a)  8%     (b)  16%     (c)  25%     (d)  33% 

5.  What  percentage  of  women  in  private  industry  retire  with  no  pension? 
(a)  50%     (b)  60%     (c)  75%     (d)  90% 

6.  Women  who  do  receive  a  pension  get  an  average  of: 

(a)  $80  a  month     (b)  $110  a  month     (c)  $175  a  month     (d)  $225  a  month 

7.  The  average  non-married  working  woman  retires  with  how  much  savings? 
(a)  less  than  $1,000     (h)    less  than  $2,500     (c)  less  than  $7,500 

ANSWERS  TO  WORKING  WOMEN  TEST:  1.  (a),  2.  (a),  3.  (a),  4.  (d) ,  5.  (d),  6.  (a), 
7.   (a). 

"GEARING  UP"  TO  SHARE 

"Gearing  Up:  Women  in  Higher  Waged  Occupations",  a  project  of  the  Missoula  Women's  Resource 
Center,  will  be  conducting  two  workshops  to  share  what  has  been  learned  during  the  18 
month  project.  "Gearing  Up"  has  worked  with  women  in  western  Montana  who  want  career 
changes  into  higher  waged  occupations  through  workshops  and  a  resource/support  system. 
The  project  is  funded  by  the  Governor's  Employment  and  Training  Council  of  the  Department 
of  Labor  and  Industry. 

April  10th  in  Missoula  and  April  24th  in  Billings,  the  "Gearing  Up"  staff  will  offer  free 
workshops  to  relate  the  experiences  of  the  project.  The  workshops  will  be  of  interest  to 
agencies  and  persons  interested  in  improving  employment  services  to  women.  "Gearing  Up" 
will  provide  materials  used  in  the  project  and  train  participants  how  to  use  the  materials. 

For  more  information,  or  to  preregister,  write  Diane  Sands,  "Gearing  Up",  315  South  4th 
East,  Missoula,  Montana  or  call  728-3041. 
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"Newsbriefs"  is  published  monthly  by  the  Montana  Women's  Bureau,  Department  of  Labor 
and  Industry,  35  S.  Last  Chance  Gulch,         Capitol  Station,  Helena,  MT  59601. 

David  L„  Hunter,  Commissioner  joan  A.  Duncan,  Chief  of  Women's  Bureau 

led  Schwinden,  Governor  Claudia  Kuric,  Joy  McGrath,  Editor 


WHERE  ARE  MONTANA  AVP  EMPLOYERS?  ^ 

The  Women's  Bureau  is  compiling  a  list  of  employers  in  NHHHU^^Ppromote  alternative 
work  patterns  for  their  employees.  The  Bureau  wants  «|fiformatioaijj^^^ployers  who  encour- 
age permanent  part-time  work,    job   sharing,    and/or   flex^ime.  ^^^^ 

Each  term  is  defined  as  follows: 

Permanent  Part-Time:  Employment  for  less  than  40  hours  per  week,  for  more  than  6 
months  in  any  12  month  period. 

Job  Sharing:  Permanent,  part-time  employment  in  which  employees  (usually  two)  share 
work  (usually  one  full-time  job);  salary  and  benefits  are  based  on  each  worker's 
contribution  to  the  total  job. 

Flextime:  Employees  have  control  over  starting  and  stopping  times  of  the  work  day 
within  limits  set  by  management;  usually  the  employer  sets  a  core  time  during  which 
employees  must  be  present.  Beyond  these  limits,  employees  can  choose  when  to  arrive 
and  depart. 

If  you  know  of  any  Montana  employer(s)  who  use  alternative  work  patterns,  please  send 
their  name(s),  address(es)  and  type  of  alternative  work  pattern(s)  used,  to  Women's  Bureau, 
Department  of  Labor  and  Industry,  Capitol  Station,  Helena,  Montana  59620  or  call  (406) 
449-5600.   This  list  of  employers  will  be  accessible  to  the  public  when  it  is  completed. 

A  RIGHT  NOT  ACTED  UPON  IS  WORTHLESS  --  BOOKLET  HELPS 

In  the  past  twenty  years,  Montana  and  federal  law  relating  to  employment  has  changed  a 
great  deal.   Many  of  these  changes  protect  both  women  and  men.   However,  a  number  of 
changes  have  occurred  which  give  women  new  and  greater  protections  under  the  law  in  getting 
and  keeping  jobs,  in  safeguarding  working  conditions  and  in  gaining  benefits  and  promotions. 

Montana's  1972  Constitution,  for  example,  provides  a  very  broad  "equal  protection"  clause 
which  specifically  prohibits  using  sex  as  a  basis  for  discriminating  against  women  in 
employment,  as  in  other  areas. 

Since  adoption  of  the  new  constitution,  many  of  Montana's  statutes  have  been  revised  to 
eliminate  preferences  for  either  sex,  so  that  men  and  women  are  to  be  treated  as  equals  by 
and  under  the  law. 

Montana  has  also  made  a  strong  statement  of  public  policy  in  favor  of  employment  opportun- 
ities for  women  which  will  allow  women  to  "contribute  to  society  according  to  their  fullest 
possible  potential"  [Section  39-7-101,  MCA  1978]. 

Montana's  Human  Rights  Act  and  Governmental  Code  of  Fair  Practices  provide  additional  and 
more  specific  rights  and  protections  for  Montana  working  women,  Title  49,  chapter  2  and  3, 
MCA  1978.  In  general,  these  laws  prohibit  employers,  employment  agencies,  unions,  and 
anyone  else  involved  in  the  employment  process  from  discriminating  against  a  person  because 
of  that  person's  sex,  age,  race,  color,  creed,  marital  status,  religion,  national  origin, 
or  physical  or  mental  handicap,  unless  that  factor  is  a  "bona  fide  occupational  qualifica- 
tion (BFOQ)." 

However,  a  right  not  acted  upon  is  worthless.   Rights  not  asserted  can  be  lost.   Asserting 
rights,  however,  is  almost  always  time-consuming  and  is  sometimes  expensive.   It  generally 
requires  courage,  patience  and  endurance-not  necessarily  in  that  order.   It  is  also  usually 
worth  the  effort,  but  each  person  must  make  that  decision  for  herself. 


MONTANA  WOMAN:  YOUS  JOB  RIGHTS  will  familiarize  you  with  your  basic  job  rights,  explain 
some  of  the  things  you  can  do  if  you  believe  those  rights  are  being  violated,  and  to 
suggest  where  you  can  go  for  assistance.  It  can  also  serve  as  a  quick  reference  for  basic 
questions  you  might  have  about  pensions,  minimum  wage,  maternity  leave  and  many  other 
work-related  matters. 

MONTANA  WOMAN:  YOUR  JOB  RIGHTS  was  written  and  compiled  by  Attorney  Joan  A  Uda  for  pub- 
lication by  the  Montana  Women's  Bureau.  For  a  free  single  copy  write  the  Women's  Bureau, 
Department  of  Labor  and  Industry,  Capitol  Station,  Helena,  Montana   59620  or  call  449-5600. 

SCHOLARSHIP  FOR  WOMEN 

Women  from  the  Helena  area  are  being  offered  an  opportunity  to  apply  for  a  scholarship 
designed  to  aid  those  wishing  to  re-enter  the  job  market  or  begin  a  "second  career"  in  a 
field  relating  to  handicapped  citizens. 

This  Scholarship  Program  is  sponsored  by  the  Pilot  Club  of  Helena  and  Lifeline  Systems,  a 
national  community-based  emergency  response  system  for  the  elderly  and  handicapped. 

The  application  procedure  begins  with  a  formal  application  to  the  Pilot  Club  of  Helena 
before  March  15,  1981.  The  individual  must  be  a  full  or  part-time  student  and  be  working 
towards  a  degree  or  upgrading  vocational  skills  for  the  duration  of  the  scholarship.  Only 
one  applicant  will  be  chosen  from  the  Helena  area  for  review  by  Pilot  International  Founda- 
tion Board  of  Trustees,  Lifeline  Systems,  Inc.  and  Pilot  International  Foundation  staff  on 
June  1,  1981. 

Further  information  on  this  program  is  available  from  Celia  Farlan,  Pilot  Club  of  Helena, 
735  Broadway,  Helena,  443-5106  evenings  or  at  449-2771  days. 

LEGISLATIVE  STATISTICS 

As  of  February  21st,  the  42nd  Legislative  day,  the  House  introduced  818  bills,  44  joint 
resolutions,  3  resolutions  and  transmitted  273  bills  to  the  Senate.  There  have  been  168 
HBs  killed  and  5  HJRs .  The  Governor  has  signed  10  HBs ;  1  HJR  passed,  1  HR  passed.  The 
Senate  has  197  SBs  in  the  House  and  7  SJR. 

The  Senate  has  introduced  483  bills,  26  joint  resolutions,  2  resolutions  and  transmitted 
244  bills  and  12  joint  resolutions  to  the  House.  There  have  been  92  SBs  killed  and  2  SJR 
and  0  SR  killed.   The  Governor  has  signed  0  SBs;  1  SJR  and  1  SR  have  been  adopted. 

STATUS  OF  LEGISLATION  OF  INTEREST  TO  WOMEN 

The  following  is  a  list  of  bills  of  particular  interest  to  women  which  have  been  intro- 
duced through  February  23rd.  This  list  will  be  updated  in  succeeding  issues  of  the  News- 
briefs.  We  will  report  that  a  bill  has  been  killed  only  one  time  in  order  to  conserve  on 
space.  After  that  one  reporting,  it  will  be  omitted  from  future  listings. 

Bills  are  listed  by  the  Senate  Bill  No.  (SB),  House  Bill  No.  (HB) ,  Senate  Joint  Resolution 
No.  (SJR)  or  House  Joint  Resolution  No.  (HJR).  The  name  of  the  prime  sponsor  is  listed  in 
parentheses  following  the  identifying  number. 

A  copy  of  a  bill  may  be  obtained  by  calling  the  toll-free  number  for  legislative  informa- 
tion. There  is  a  charge  of  25C  to  $2.00  depending  on  the  size  (and,  therefore,  mailing 
weight)  of  the  bill.  Outside  of  Helena  call  1-800-332-2408;  in  Helena  call  449-4853.  To 
obtain  up-to-date  information  on  the  status  of  any  bill  and  to  learn  the  most  current 
schedule  of  committee  hearings  call  the  legislative  toll-free  number,  1-800-332-3408,  in 
Helena  call  449-4853. 


BUSINESS / CONSUMER 

_  ^ 

HB14   (Manuel)   TO  REVISE  THE  DEFINITION  OF  CREDIT  UNION  MEMBERSHIP.   Senate  Business 
and  Industry. 

HB156    (Nordtvedt)   TO  ENLARGE  TAX  CREDITS  FOR  BUSINESS  INVESTMENT  AND  TO  ENCOURAGE 
CREATION  OF  JOBS.   Senate  Taxation. 

HB238   (Fabrega)   TO  EXEMPT  REGULATED  LENDERS  FROM  LIMITATIONS  ON  THE  RATE  OF  INTEREST 
WHICH  REGULATED  LENDERS  MAY  CHARGE Senate  Business  and  Industry. 

HB239   (Fabrega)   TO  ELIMINATE  USURY  LIMITS  UNDER  THE  MONTANA  RETAIL  INSTALLMENT  SALES 
ACT.   Senate  Business  and  Industry. 

HB240   (Fabrega)   TO  REMOVE  THE  LIMITATION  ON  INTEREST  RATES  FOR  FINANCING  THE  RETAIL 
INSTALLMENT  SALE  OF  MOTOR  VEHICLES.   Business  and  Industry  tabled. 

HB241   (Fabrega)   TO  REMOVE  USURY  LIMITS  ON  RETAIL  INSTALLMENT  SALES  OF  MOBILE  HOMES. 
Business  and  Industry  tabled. 

HB242   (Fabrega)   TO  INCREASE  FINANCE  CHARGE  LIMITATIONS  INCLUDED  IN  RETAIL  INSTALLMENT 
CONTRACTS.   Business  and  Industry  tabled. 

HB243   (Fabrega)   TO  GENERALLY  REVISE  FEES  AND  INTEREST  RATES  ALLOWED  ON  INSTALLMENT  SALES 
AND  LOANS.   Business  and  Industry  tabled. 

HB244   (Fabrega)   TO  ESTABLISH  THE  MAXIMUM  RATE  OF  INTEREST  CHARGED  ON  CREDIT  UNION  LOANS.. 
Business  and  Industry,  no  action  yet. 

HB349   (Underdal)   TO  CREATE  THE  MONTANA  PRODUCT  LIABILITY  ACT.   Business  and  Industry,  no 
action  yet. 

HB444   (Keedy)  TO  PROMOTE  FREE  AND  OPEN  COMPETITION  AND  TO  PRESERVE  THE  FREE -ENTERPRISE 
MARKET  SYSTEM Killed  in  Judiciary. 

HB492   (Meyer)   PROVIDING  FOR  OPEN-END  LOANS  BY  THE  HOLDER  OF  A  SUPPLEMENTARY  LICENSE 
UNDER  THE  MONTANA  CONSUMER  LOAN  ACT.  Third  Reading  2/23. 

HB590   (Waldron)   TO  REVISE  THE  MONTANA  UNFAIR  TRADE  PRACTICES  AND  CONSUMER  PROTECTION 
ACT  OF  1973. . .Killed  in  Judiciary  2/16. 

HB659   (McBride)   TO  ESTABLISH  A  SPECIAL  PROPERTY  TAX  CLASS  FOR  NEW  SMALL  BUSINESS  PROPER- 
TY LOCATED  IN  AN  ECONOMICALLY  DEPRESSED  AREA Taxation. 

HB798   (Hannah)  TO  CREATE  AN  ECONOMIC  DEVELOPMENT  AUTHORITY.   Second  Reading  2/23. 

SB372   (Johnson)   ALLOWING  LOCAL  GOVERNMENTS  TO  REDUCE  THE  PROPERTY  TAX  VALUATION  OF 
NEW  BUSINESSES.   Taxation  hearing  2/19. 

SB454   (Goodover)   CREATING  A  SMALL  BUSINESS  REVOLVING  LOAN  FUND.   Rules. 

CONSTITUTION/ELECTION 

HB117   (Jacobsen)   TO  SUBMIT  TO  THE  QUALIFIED  ELECTORS  AMENDMENTS  TO  ARTICLE  VIII  OF  THE 
MONTANA  CONSTITUTION State  Administration. 


HB327  (Kanduch)  TO  SUBMIT  TO  THE  QUALIFIED  ELECTORS  AN  AME^fDMENT  TO  THE  MONTANA  CONSTI- 
TUTION INCREASING  THE  NUMBER  OF  QUALIFIED  ELECTORS  WHO  MUST  SIGN  AN  INITIATIVE  PETI- 
TION ...  .State  Administration. 

HB335  (Kanduch)  TO  CHANGE  THE  EFFECTIVE  DATE  OF  AN  INITIATIVE,  CONSTITUTIONAL  AMENDMENT, 
OR  REFERENDUM  TO  OCTOBER  1  FOLLOWING  APPROVAL.   Senate  Judiciary. 

HB336  (Kanduch)  TO  PROHIBIT  SOLICITATION  WITHIN  OR  AT  THF,  ENTRY  OF  ANY  POLLING  PLACE. 
Third  Reading  2/23. 

HB453  (Kemmis)  TO  PROVIDE  A  PROCEDURE  FOR  THE  GATHERING  OF  SIGNATURES  FOR  BALLOT  ISSUE 
PETITIONS  AT  A  POLLING  PLACE.   Killed  in  Judiciary. 

HB501   (Conn)   TO  LIMIT  TO  A  MAXIMUM  OF  $750  THE  AGGREGATE  TOTAL  CONTRIBUTION  MADE  BY 
ANY  INDIVIDUAL,  ASSOCIATION,  CORPORATION,  OR  OTHER  ORGANIZATION  OR  GROUP  OF 
INDIVIDUALS  TO  A  POLITICAL  ACTION  COMMITTEE  OR  GROUP  ORGANIZED  TO  SUPPORT  OR  OPPOSE 
ANY  BALLOT  ISSUE  AND  TO  IMPOSE  PENALTIES.   Killed  in  State  Administration. 

HB604  (Nordtvedt)  TO  SUBMIT  TO  THE  QUALIFIED  ELECTORS  AN  AMENDMENT  TO  THE  MONTANA  CON- 
STITUTION TO  REQUIRE  ELECTIONS,  EXCEPT  PRIMARY  ELECTIONS,  TO  BE  HELD  WITHIN  22  DAYS 
FOLLOWING  PAYMENT  OF  REPORTING  OF  TAXES.   Killed  in  Judiciary. 

HB614   (Yardley)   TO  AMEND  INITIATIVE  86,  CONCERNING  INCOME  TAX  INDEXING.   Taxation. 

HB683  (Fabrega)  TO  REVISE  AND  CLARIFY  THE  LAWS  RELATING  TO  BALLOT  ISSUES Third  Read- 
ing 2/23. 

HB753  (Kemmis)  TO  INVEST  ONE-FOURTH  OF  THE  DEPOSITS  TO  THE  COAL  SEVERANCE  TAX  TRUST 
FUND  IN  HOME  MORTGAGES  WHEN  THE  PRIME  RATE  EXCEEDS  12  PERCENT.   Printing. 

SB86  (Gait)  SUBMITTING  TO  THE  ELECTORS  A  CONSTITUTIONAL  AMENDMENT  TO  INCREASE  THE  NUMBER 
OF  INITIATIVE  PETITION  SIGNATURES.   House  State  Administration. 

SB87  (Gait)  AMENDING  13-35-233  TO  PROHIBIT  SOLICITATION  OF  BALLOT  ISSUE  SIGNATURES 
ON  ELECTION  DAY-PENALTY.   House  State  Administration. 

SB105  (Gait)  AMENDING  13-27-302  TO  REQUIRE  THAT  ONLY  A  REGISTERED  VOTER  MAY  CIRCULATE 
INITIATIVE  PETITIONS House  State  Administration. 

SB429  (Eck)  GENERALLY  REVISING  THE  VOTING  PROCESS  BY  PROVIDING  A  UNIFORM  VOTER  REGISTRA- 
TION FORM,  ETC.   Adverse  Report  adopted,  killed  2/20. 

SB437  (M.  Anderson)  ELIMINATING  THE  REQUIREMENT  TO  PROVIDE  PAPER  BALLOTS  WHERE  VOTING 
MACHINES  ARE  USED.   Adverse  Report  adopted,  killed  2/17. 

SB464  (Eck)  PROVIDING  INCLUSION  OF  CANDIDATE  INFORMATION  IN  VOTER  INFORMATION  PAMPHLETS 
REGARDING  BALLOT  ISSUES.   Adverse  Report  adopted,  killed  2/20. 

DAY  CARE 

HB646  (Dassault)  TO  REVISE  AND  CLARIFY  THE  LAWS  RELATING  TO  CHILD  DAY  CARE  FACILITIES. 
Passed  second  reading  2/21. 

HB812  (Committee  on  Appropriations)  TO  REPEAL  PROVISIONS  RELATING  TO  EXPANDED  CHILD 
DAY-CARE  ASSISTANCE  AND  ITS  SLIDING  SCALE  METHOD  OF  PAYMENT.   Second  Reading  2/23. 


DISPLACED  HOMEMAKERS 

HB623   (Waldron)   TO  CREATE  A  DISPLACED  HOMEMAKER  PROGRAM Appropriations,  no  hearing 

date  yet. 

EDUCATION/TEACHING 

HB174  (Kessler)  TO  PROVIDE  FOR  THE  WAIVER  OF  HIGH  SCHOOL  TUITION  FOR  NONRESIDENT  CHIL- 
DREN.  Senate  Education. 

HB276  (Seifert)  TO  PROVIDE  THAT  THE  LAWS  ON  TEACHER  TENURE  ARE  NOT  APPLICABLE  TO  TEA- 
CHERS AND  SCHOOL  DISTRICTS  ENGAGED  IN  COLLECTIVE  BARGAINING Education. 

HB400   (Keedy)   TO  ELIMINATE  THE  DISTINCTION  BETWEEN  TENURE  AND  NONTENURE  TEACHERS 

Education. 

HB401   (Keedy)   TO  GENERALLY  REVISE  TERMINATION  PROVISIONS  FOR  TEACHERS Education. 

HB404  (Keedy)  TO  REMOVE  THE  QUALIFICATION  THAT  A  PERSON  MUST  BE  A  CITIZEN  OF  THE  UNITED 
STATES  TO  BE  CERTIFIED  AS  A  TEACHER  IN  MONTANA.   Transmitted  to  Senate. 

HB457  (Dassault)  TO  ALLOW  THE  TRUSTEES  OF  A  COUNTY  HIGH  SCHOOL  DISTRICT  THAT  IS  NOT  UNI- 
FIED WITH  AN  ELEMENTARY  DISTRICT  TO  AUTHORIZE  A  LEVY  OF  NOT  MORE  THAN  2  MILLS  FOR  THE 
OPERATION  OF  AN  ADULT  EDUCATION  PROGRAM.    Senate  Taxation. 

HB554   (Bergene)   PROVIDING  FOR  THE  CERTIFICATION  OF  MASTERS  OF  SOCIAL  WORK Third 

Reading  2/23. 

HB647  (Kessler)  TO  REQUIRE  PARENTS  TO  SEND  A  CHILD  TO  SCHOOL  UNTIL  THE  CHILD  REACHES  16 
YEARS  OR  UNTIL  HE  COMPLETES  THE  8TH  GRADE,  WHICHEVER  OCCURS  FIRST.   Education. 

HB655  (Anderson)  TO  INCREASE  THE  REIMBURSEMENT  RATE  FOR  SCHOOL  BUS  AND  INDIVIDUAL  ISO- 
LATED TRANSPORTATION  COSTS.   Appropriation. 

HB660  (Anderson)  TO  DECREASE  THE  DISTANCE  AN  "ELIGIBLE  TRANSPORTEE"  MUST  RESIDE  FROM 
A  PUBLIC  SHOOOL  TO  RECEIVE  TRANSPORTATION Education. 

HB672   (Kanduch)   TO  ALLOW  THE  TRUSTEES  OF  ANY  SCHOOL  DISTRICT  TO  ISSUE  CONDITIONAL 

CONTRACTS  FOR  REELECTION  OF  TENURE  AND  NONTENURE  TEACHERS Killed  in  Education 

2/20. 

HB696  (Kessler)  TO  ALLOW  TRUSTEES  OF  A  SCHOOL  DISTRICT  TO  ESTABLISH  A  RESERVE  FUND  FOR 
THE  PURPOSE  OF  PAYING  ANY  ACCUMULATED  SICK  LEAVE Third  Reading  2/23. 

HB726   (Vincent)   See  listing  under  Health/Insurance. 

HB732  (Eudaily)  TO  DELETE  THE  REQUIREMENT  THAT  A  SCHOOL  TEACHER  OR  SPECIALIST  MUST 
SUBSCRIBE  TO  AN  OATH  AS  A  QUALIFICATION  FOR  CERTIFICATION.   Second  Reading  2/23. 

HB739  (Conn)  TO  REQUIRE  THAT  ALL  CERTIFIED  AND  NON-CERTIFIED  SCHOOL  PERSONNEL,  INCLUDING 
VOLUNTEERS  IN  SPECIAL  EDUCATION  CLASSROOMS,  MUST  SATISFY  REQUIREMENTS  FOR  INSTRUC- 
TION  Education. 


KNI'LOYMKNT/UNKMPI.nYMKNT 

HBll  (Spilker)  TO  ALLOW  WORK  PERIODS  OTHER  THAN  40  HOURS  A  WEEK  TO  BE  ESTABLISHED  BY 
COLLECTIVE  BARGAINING  BETWEEN  COUNTIES  AND  MUNICIPALITIES  AND  THEIR  EMPLOYEES'  COL- 
LECTIVE BARGAINING  AGENTS;  TO  PROVIDE  FOR  OVERTIME  PAYMENT  OR  COMPENSATORY  TIME  OFF 
FOR  OVER  40  HOURS'  AVERAGED  WORKWEEKS  AND  OTHER  SITUATIONS;  ALLOWING  NONEXEMPT  COUNTY 
AND  MUNICIPAL  EMPLOYEES  TO  ELECT  TO  RECEIVE  COMPENSATORY  TIME  OFF  IN  LIEU  OF  OVERTIME 
COMPENSATION.   Senate,  Labor  and  Employment. 

HB75  (Harper)  TO  AMEND  SECTION  39-51-2101  MCA.  CLARIFYING  A  WEEK  OF  UNEMPLOYMENT  AND 
PROVIDING  AN  EXCEPTION  WHENEVER  SELF-EMPLO^'MENT  IS  NOT  A  PRIMARY  SOURCE  OF  INCOME. 
Senate  Labor. 

HB76  (Harper)  TO  EXEMPT  CERTAIN  PENSIONS  FROM  THE  REDUCTION  REQUIREMENTS  WHICH  APPLY  TO 
CLAIMANTS  OF  UNEMPLOYMENT  INSURANCE  AND  TO  INCLUDE  SOCIAL  SECURITY  BENEFITS  WITHIN 
THE  REDUCTION  REQUIREMENT.   Governor's  amendments  passed  to  46th  leg.  day. 

HB79  (Harper)  TO  REVISE  AND  CLARIFY  THE  LAW  RELATING  TO  THE  PREFERENCE  OF  MONTANA  LABOR 
IN  PUBLIC  WORKS  CONTRACTS.   Senate  Labor. 

HB89  (Moore)  TO  MAKE  A  PERSON  INELIGIBLE  TO  RECEIVE  UNEMPLOYMENT  COMPENSATION  BENEFITS 
FOR  3  MONTHS  FROM  DATE  OF  UNEMPLOYMENT Killed  in  Labor. 

HBlOl  (Dozier)  TO  REDUCE  THE  INCIDENCE  OF  EMPLOYERS  ISSUING  BAD  CHECKS  TO  EMPLOYEES 
BY  PROHIBITING  DISQUALIFICATION  FOR  UNEMPLOYMENT  BENEIFTIS Labor  tabled. 

HB124  (Lory)  TO  GENERALLY  REVISE  THE  LAWS  RELATING  TO  WORKERS'  COMPENSATION.  Returned 
to  House. 

HB190  (Waldron)  TO  EXCLUDE  TIPS  FROM  THE  MINIMUM  WAGES  REQUIRED  TO  BE  PAID  TO  EMPLOYEES. 
Killed  in  Labor. 

HB260  (Moore)  REQUIRING  THE  STANDARD  PREVAILING  RATE  OF  WAGES  TO  BE  CONSISTENT  WITH 
FEDERAL  LAW Labor  tabled. 

HB302  (Bardanouve)  TO  AUTHORIZE  THE  DEPARTMENT  OF  ADMINISTRATION  TO  DEVELOP  AND  ADMIN- 
ISTER A  SICK-PAY  PLAN  FOR  STATE  EMPLOYEES.   Senate  State  Administration. 

HB344  (Ellerd)  TO  LIMIT  THE  PAYMENT  OF  EXTENDED  UNEMPLOYMENT  INSURANCE  BENEFITS  TO  2 
WEEKS  FOR  INDIVIDUALS  FILING  FROM  A  STATE  IN  WHICH  EXTENDED  BENEFITS  ARE  NOT  IN 
EFFECT.   Senate  Labor. 

HB430  (Underdal)  TO  REPEAL  THE  RESTAURANT,  BAR,  AND  TAVERN  WAGE  PROTECTION  ACT.  Third 
Reading  2/23. 

HB442  (Quilici)  CONCERNING  A  PUBLIC  EMPLOYEE'S  OBSERVANCE  OF  A  LEGAL  HOLIDAY  THAT  FALLS 
ON  THE  EMPLOYEE'S  NORMAL  DAY  OFF Senate  Finance  and  Claims. 

HB464  (Ellerd)  TO  CLARIFY  THE  LAW  REGARDING  DISQUALIFICATIONS  FOR  EXTENDED  UNEMPLOYMENT 
INSURANCE  BENEFITS Senate  Labor. 

HB557   (D.  Brown)   TO  RAISE  THE  STATE  MINIMUM  WAGE Third  Reading  2/23. 

HB645  (Burnett)  TO  ALLOW  A  PUBLIC  EMPLOYEE  TO  CHOOSE  WHETHER  TO  BE  A  MEMBER  OF  A  LABOR 
ORGANIZATION  ON  AN  INDIVIDUAL  BASIS Killed  in  Labor. 


HB668   (Moore)  TO  AWARD  COURT  COSTS,  ATTORNEY'S  FEES,  AND  COSTS  OF  CONSTRUCTION  DELAYS  TO 

DEFENDANTS  IN  LAW  SUITS  THAT  DELAY  CONSTRUCTION  OF  ENERGY  PROJECTS Second  Reading 

2/23. 

HB700  (Committee  on  Appropriations)  TO  PROVIDE  THAT  SALARY  INCREASES  FOR  STATE  EMPLOY- 
EES ATTRIBUTABLE  TO  UPGRADING  OR  RECLASSIFICATION  DO  NOT  TAKE  EFFECT  UNTIL  THE  BEGIN- 
NING OF  THE  NEXT  BIENNIUM Appropriations. 

HB751  (Meyer)  TO  ALLOW  WORKPERIODS  OTHER  THAN  40  HOURS  A  WEEK  TO  BE  ESTABLISHED  BY 
COLLECTIVE  BARGAINING Passed  Second  reading  2/21. 

HB774  (Winslow)  AUTHORIZING  DEPT.  OF  ADMINISTRATION  TO  DEVELOP  AND  ADMINISTER  A  STATE 
EMPLOYEE  MERIT  AWARD  PROGRAM.   Passed  Second  Reading  2/23. 

HB786  (O'Hara)  TO  IMPOSE  A  HIRING  FREEZE  ON  STATE  GOVERNMENT  AGENCIES  FROM  JANUARY  1, 
1982,  THROUGH  DECEMBER  31,  1982 Second  Reading  2/24. 

SB32  (Norman)  TO  CLARIFY  EMPLOYERS'  WORKERS  COMPENSATION  LIABILITY.  House  Labor  Commit- 
tee.  Killed  2/20. 

SBlOl  (Keating)  TO  REDEFINE  A  DISQUALIFICATION  FOR  UNEMPLOYMENT  INSURANCE  BENEFITS. 
Senate  Labor  and  Employment. 

SB191  (Elliott)  ELIMINATING  THE  100%  PENALTY  IMPOSED  ON  EMPLOYERS  FOR  FAILURE  TO  PAY 
PREMIUMS  FOR  WORKERS'  COMPENSATION  COVERAGE. . .Adverse  Report  adopted,  killed. 

SB198   (Himsl)   TO  PROHIBIT  PUBLIC  EMPLOYEES  FROM  STRIKING.   Senate  Labor  and  Employment. 

SB234  (Hafferman)  TO  ALLOW  THE  STATE  TO  ESTABLISH  A  40-HOUR  WORKWEEK  CONSISTING  OF  4 
CONSECUTIVE  10-HOUR  DAYS Adverse  report  adopted,  killed  2/9. 

SB250  (Towe)  PROTECTING  EMPLOYEES  AND  COMMUNITIES  FORM  LARGE  SCALE  LAYOFFS  AND  CREATING 
A  BOARD  OF  ECONOMIC  READJUSTMENT.   Adverse  Report  adopted,  killed  2/20. 

SB313  (Aklestad)  PLACING  INDEPENDENT  BUSINESS  ENTITIES  WITHIN  THE  EXCLUSION  SECTION  OF 
THE  UNEMPLOYMENT  INSURANCE  LAW Indefinitely  postponed  2/23. 

SB360  (Aklestad)  REDUCING  THE  AVAILABILITY  OF  UNEMPLOYMENT  BENEFITS  AND  FURTHER  LIMITING 
TIME  REQUIREMENTS.   Indefinitely  postponed  2/19. 

SB371  (Haffey)  REVISING  COLLECTIVE  BARGAINING  RESTRICTIONS  ON  STATE  EMPLOYEES. . .Select 
Committee  on  State  pay. 

SB378   (Halligan)   REMOVING  THE  AUTOMATIC  EXCLUSION  OF  STUDENTS  FROM  THE  RECEIPT  OF 
UNEMPLOYMENT  BENEFITS.   Adverse  report  adopted,  killed  2/20. 

SB428  (Keating)  GENERALLY  REVISING  PROVISIONS  RELATED  TO  EMPLOYMENT  AGENCY  FEES.  Passed 
Second  Reading  2/21. 

SB438  (M.  Anderson)  MAKING  PENALTIES,  COURT  COSTS,  &  ATTORNEY  FEES  DISCRETIONARY  IN  WAGE 
DISPUTE  CASES.   Rereferred  to  Judiciary  2/23. 

SB439  (Dover)  TO  REDEFINE  "INDEPENDENT  CONTRACTOR"  UNDER  THE  WORKERS  COMPENSATION  ACT... 
Labor. 


SB481  (Story)  REPEALING  SECTIONS  WHICH  CREATED  THE  DIVISION  OF  EMPLOYMENT  SECURITY  AND 
CERTAIN  BUREAUS  WITHIN  THE  DIVISION.   Tentative  second  reading  2/23. 

ESTATE/ INHERITANCE  TAX 

HB147  (Brand)  TO  PROVIDE  THE  PAYMENT  OF  INTEREST  ON  DEATH  BENEFITS  UNTIL  THE  DATE  OF 
PAYMENT.   Senate  State  Administration. 

HB292   (Wallin)   REPEALING  THE  MONTANA  INHERITANCE  TAX.  .  .  House  Taxation. 

HB443  (Brand)  TO  REQUIRE  THE  ATTORNEY  GENERAL  TO  PREPARE  INSTRUCTIONS  ON  HOW  TO  PROBATE 
A  WILL  OR  SETTLE  AN  ESTATE,  ETC.,  AND  TO  DISTRIBUTE  THE  INSTRUCTIONS  AND  FORMS  TO  THE 
PUBLIC.   Killed  in  Judiciary  2/10. 

SB38  (Turnage)  TO  REVISE  MONTANA'S  PROBATE  CODE  WITH  RESPECT  TO  RENUNCIATION  OF  SUC- 
CESSION, INTERSTATE  SUCCESSION,  ESTABLISHING  THE  PARENT-CHILD  RELATIONSHIP,  THE 
AUGMENTED  ESTATES,  THE  ELECTIVE  SHARE  OF  THE  SURVIVING  SPOUSE,  STATUTE  OF  LIMITA- 
TIONS, SELF-PROVED  WILLS,  AND  FOREIGN  PERSONAL  REPRESENTATIVES  BY  GENERALLY  ADOPTING 
THE  LANGUAGE  OF  THE  UNIFORM  PROBATE  CODE.   House  Judiciary. 

SB145  (Hagar)  TO  INCREASE  FROM  $1,500  TO  $7,500  THE  VALUE  OF  AN  ESTATE  THAT  MAY  BE 
ADMINISTERED  USING  THE  SMALL  ESTATE  SUMMARY  PROCEDURE.    House  Judiciary. 

SB160  (M.  Anderson)  TO  INCREASE  THE  INSURANCE  EXEMPTION  FOR  INHERITANCE  TAX  PURPOSES 
FROM  $50,000  TO  $100,000  AND  TO  CLARIFY  THE  EXISTING  LAW  TO  SPECIFICALLY  LIMIT  THE 
INHERITANCE  TAX  ON  INSURANCE  PROCEEDS  TO  INSTANCES  IN  WHICH  THE  INCIDENCE  OF  OWNER- 
SHIP IS  IN  THE  INSURED.   House  Taxation. 

SB255   (Turnage)   ELIMINATING  CERTAIN  TAXES  FOR  LINEAL  DESCENDANTS.   House  Taxation. 

SB265  (Hager)  AMENDING  72-15-301  TO  INCREASE  THE  COMPENSATION  FOR  ESTATE  PUBLIC  ADMINIS- 
TRATIONS.  House  Judiciary. 

HEALTH/ INSURANCE 

HB7   (Keyser)   REGULATING  THE  UTILIZATION  OF  PHYSICIAN'S  ASSISTANTS.   Senate  Public  Health. 

HB127   (Feda)   (See  listing  under  Public  Assistance) 

HB290   (Keedy)   TO  INCREASE  THE  MONTHLY  PAYMENTS  TO  VICTIMS  OF  SILICOSIS Appropriation. 

HB514   (Dussault)   TO  REGULATE  THE  PRACTICE  OF  MIDWIFERY Human  Services. 

HB526   (Nilson)   See  listing  under  Public  Assistance. 

HB531  (Keedy)   TO  PROVIDE  A  PERSON  ACCESS  TO  HIS  MEDICAL  RECORDS.   Senate  Public  Health. 

HB726  (Vincent)  TO  ALLOW  CERTIFIED  SCHOOL  EMPLOYEES  TO  ADMINISTER  A  PRESCRIBED  MEDICINE 
TO  STUDENT Passed  Public  Health. 

HB733   (Hurwitz)   REQUIRING  A  UNIFORM  CLAIM  FORM  FOR  DISABILITY  INSURANCE Killed  in 

State  Administration  2/21. 

HB759  (Vinger)  TO  APPROPRIATE  MONEY  FOR  THE  PURPOSE  OF  FUNDING  A  STATEWIDE  EMERGENCY 
MEDICAL  SERVICES  SYSTEM.   Appropriations. 


HB764   (Vinger)   TO  ESTABLISH  A  MONTANA  EMERGENCY  MEDICAL  SERVICES  SYSTEM 2nd  Reading. 

HJR6  (Dussault)  URGING  THE  DEPARTMENT  OF  HEALTH  TO  CAUTION  MOTHERS  AND  RETAILERS  ABOUT 
THE  EFFECT  OF  CERTAIN  DRUGS  ON  UNBORN  CHILDREN.  Senate  Public  Health  hearing  2/9;  no 
report  yet. 

HJR15  (O'Connell)  CALLING  FOR  THE  CONGRESS  OF  THE  U.S.  TO  PROPOSE  AND  SUBMIT  TO  THE 
STATES  AN  AMENDMENT  TO  THE  CONSTITUTION  THAT  WOULD  PROTECT  ALL  INNOCENT  HUMAN  LIFE, 
INCLUDING  UNBORN  CHILDREN,  AND  TO  CALL  A  CONVENTION. . .passed  third  reading  in  Senate 
2/19. 

HJR21  (Seifert)  REQUESTING  THE  CONGRESS  OF  THE  U.S.  TO  ENACT  AMENDATORY  LEGISLATION 
TO  RETURN  TO  THE  STATES  THE  RIGHT  TO  REGULATE  OR  PARTICIPATE  IN  REGULATING  THE  MINE 
SAFETY  AND  HEALTH  STANDARDS.   Senate  Public  Health. 

SB49  (Eck)  TO  REQUIRE  THAT  INSURERS  AND  HEALTH  SERVICE  CORPORATIONS  TRANSACTING  HEALTH 
INSURANCE  OFFER  AN  OPTION  FOR  HOME  HEALTH  CARE House  Business  and  Industry. 

SB180  (Van  Valkenburg)  ELIMINATING  THE  COUNTY  AID  TO  THE  INDIGENT  PROGRAM  AND  CREATING  A 
NEW  PROGRAM  UNDER  SRS .   Adverse  report  adopted,  killed. 

SB  239  (Hazelbaker)  AUTHORIZING  INSURANCE  PREMIUM  FINANCE  COMPANIES. . .House  Business  and 
Industry. 

SB240  (Hazelbaker)  ESTABLISHING  STANDARDS  FOR  COLLECTION,  USE  AND  DISCLOSURE  OF  INFORMA- 
TION GATHERED  IN  INSURANCE  TRANSACTIONS.   Tent  second  reading  2/24. 

SB241  (Hazelbaker)  ESTABLISHING  MINUMUM  STANDARDS  FOR  MEDICARE  SUPPLEMENT  INSURANCE... 
House  Business  and  Industry. 

SB245  (Mazurek)  GENERALLY  REVISING  THE  LAWS  RELATING  TO  HEALTH  AND  THE  FAMILY.  House 
Judiciary. 

SB314  (M.  Anderson)  ALLOWING  FAMILY  MEMBERS  TO  CONTINUE  INDIVIDUAL  FAMILY  DISABILITY 
INSURANCE  UPON  THE  DEATH  OR  DIVORCE  OF  INSURED.   Passed  2nd  reading  2/23. 

SB331   (M.  Anderson)   ADOPTING  A  VARIABLE  CONTRACT  LAW  FOR  LIFE  INSURANCE  COMPANIES 

second  reading  2/23. 

SB332  (M.  Anderson)  ALLOWING  AN  INDIVIDUAL  TO  CONTINUE  PARTICIPATE  IN  A  GROUP  DISABILITY 
INSURANCE  PLAN  IF  HE  LEAVES  THE  GROUP.   Adverse  report  adopted,  killed  2/21. 

SB333  (M.  Anderson)   REQUIRING  SIMPLIFIED  L.ANGUAGE  IN  INSURANCE  DOCUMENTS.   House 
Business  and  Industry. 

SB334   (M.  Anderson)   GENERALLY  REVISING  MONTANA  INSURANCE  LAW.   Passed  2nd  reading  2/23. 

SB352  (Blaylock)  INSURING  THE  AVAILABILITY  OF  LEVELS  OF  BENEFITS  UNDER  DISABILITY  INSUR- 
ANCE POLICIES  FOR  THE  CARE  OF  MENTAL  ILLNESS.   House  Business  and  Industry. 

SB411  (Himsl)  DELETING  THE  REQUIREMENT  THAT  DEPARTMENT  OF  HEALTH  APPROVE  COUNTY  SERVICES 
FOR  MEDICAL  AID  TO  INDIGENTS.   House  Human  Services. 

SB427   (S.  Brown)   REESTABLISHING  THE  BOARD  OF  NURSING  AND  REVISING  LICENSURE  LAWS 

Passed  second  reading  2/21. 
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SB451  (Manley)  REMOVING  MANDATORY  PROVISIONS  FOR  COMPENSATION  &  GROUP  INSURANCE  BENEFITS 
FOR  EMPLOYEES  OF  CITIES  AND  TOWNS.   Local  Government. 

HUMAN  RIGHTS 

HB752  (Seifert)  TO  REPEAL  THE  HUMAN  RIGHTS  ACT  AND  TO  ABOLISH  THE  HUMAN  RIGHTS  COMMIS- 
SION.  Killed  in  State  Adminstration  2/21. 

SB311  (S.  Brown)  TO  REESTABLISH  THE  COMMISSION  FOR  HUMAN  RIGHTS...  House  State  Admin- 
istration. 

LEGAL/CRIMINAL  JUSTICE 

HB208  (Keedy)  TO  EXPAND  THE  DEFINITION  OF  "WITHOUT  CONSENT",  RELATING  TO  SEXUAL  CRIMES, 
TO  INCLUDE  SECTION  45-5-502,  MCA,  CONCERNING  SEXUAL  ASSAULT  AMOUNT  THE  SECTIONS  TO 
WHICH  THE  DEFINITION  APPLIES.   Senate  Judiciary. 

HB405  (Keedy)  TO  PROVIDE  FOR  PRELIMINARY  INJUNCTIONS  AND  TEMPORARY  RESTRAINING  ORDERS  TO 
PROTECT  A  PERSON  FROM  ABUSE  BY  A  SPOUSE.   Senate  Judiciary. 

HB606  (O'Hara)  TO  LESSEN  THE  INCIDENCE  OF  CRIME  AGAINST  THE  ELDERLY  BY  PROVIDING  AN 
INCREASED  PRISON  TERM  FOR  PERSONS  CONVICTED  OF  CERTAIN  CRIMES  AGAINST  PERSONS  60 
YEARS  OF  AGE  OR  OLDER.   Judiciary  2/6. 

HB626  (Keedy)  TO  REPEAL  THE  "EXCLUSIVE  RULE";  PROVIDING  A  CIVIL  REMEDY  FOR  VIOLATION 
OF  A  PERSON'S  CONSTITUTIONAL  PRIVACY  RIGHTS Third  Reading. 

SB224  (Ryan)  PROVIDING  A  CIVIL  REMEDY  FOR  CONSTITUTIONAL  SEARCH  AND  SEIZURE  VIOLATIONS 
AND  ALTERING  THE  EXCLUSION  OF  EVIDENCE  RULE.   Judiciary. 

SB253  (Regan)  TO  AMEND  THE  LAWS  RELATING  TO  CHILD  ABUSE/NEGLECT  AND  PROTECTIVE  SERVICES. 
Passed  second  reading  2/23. 

MISCELLANEOUS 

HB395  (Meyer)  TO  INCLUDE  UTILITY  PLANTS  IN  SERVICE  OR  UNDER  CONSTRUCTION  WITHIN  THE 
MEANING  OF  "PROPERTY  USED  AND  USEFUL  FOR  THE  CONVENIENCE  OF  THE  PUBLIC".  Killed 
2/18. 

HB431  (Meyer)  REQUIRING  THE  PUBLIC  SERVICE  COMMISSION  TO  APPROVE  PUBLIC  UTILITY  RATES 
BASED  ON  PROJECTED  DATE  FOR  A  FUTURE  PERIOD.   Business  and  Industry. 

HB545  (Sivertsen)  GUARANTEEING  A  MEMBER  OF  A  POLICEMAN'S  FAMILY  THE  RIGHT  TO  PARTICIPATE 
IN  POLITICAL  ACTIVITY.   3rd  Reading. 

HB593   (Gould)   TO  AUTHORIZE  THE  GOVERNOR  TO  NEGOTIATE  WITH  OTHER  STATES  REGARDING  INSTITU- 
TION OF  RAIL  PASSENGER  SERVICE  IN  MONTANA.   Senate  Highways. 

HB  717  (Winslow)  TO  GENERALLY  REVISE  AND  CLARIFY  THE  LICENSING  LAW  FOR  DENTISTS  AND 
DENTAL  HYGIENISTS Passed  second  reading  2/23. 

SB24  (Hafferman)  TO  ELIMINATE  EXEMPTIONS  FROM  JURY  SERVICE  AND  CLARIFY  WHEN  A  JUROR  MAY 
BE  EXCUSED.   Judiciary. 

SB48  (Eck)  TO  EXCLUDE  FROM  NEPOTISM  THE  APPOINTMENT  OF  SPOUSE,  CHILD,  OR  PARENT  TO 
TECHNICAL,  SCIENTIFIC,  OR  LICENSED  EMPLOYMENT  IF  THAT  PERSON  IS  THE  MOST  QUALIFIED 
APPLICANT  OR  IS  THE  ONLY  AVAILABLE  QUALIFIED  APPLICANT.   Indefinitely  postponed. 
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SB57  (B.Brown)  TO  AMEND  LAWS  ON  DISCRIMINATION  IN  HOUSING  TO  CONFORM  TO  FEDERAL  REQUIRE- 
MENTS TO  ENABLE  THE  STATE  TO  RECEIVE  FEDERAL  FUNDS  BY  THE  DEFINITION  OF  EXPANDING 
UNFAIR  HOUSING  TO  INCLUDE  PRESALE  TRANSATIONS,  REALTY  ORGANIZATIONS,  AND  ADVERTISING. 
House  Judiciary. 

SB301  (Dover)  TO  PERMIT  A  PUBLIC  UTILITY  IN  A  RATE  PROCEEDING  TO  FILE  AND  CHARGE  RATES 
TO  COVER  COSTS.   Indefinitely  postponed  2/17. 

SB406  (Himsl)  REESTABISHING  THE  BOARD  OF  COSMETOLOGY  AND  GENERALLY  REVISING  LICENSING 
LAWS... House  State  Administration. 

SB452  (Himsl)  REESTABLISHING  THE  BOARD  OF  BARBERS  AND  GENERALLY  REVISING  BARBERING 
LAWS.   Tentative  second  reading  2/23. 

PUBLIC  ASSISTANCE 

HB8G  (Pistoria)  TO  REMOVE  THE  BOND  REQUIREMENT  FOR  PERSONS  WHO  ARE  PROTECTIVE  PAYEES 
FOR  RECIPIENTS  OF  PUBLIC  ASSISTANCE.   Passed  second  reading  2/16. 

HB95  (Feda)  TO  REPEAL  THE  LIABILITY  OF  RELATIVES  OF  APPLICANTS  FOR  PUBLIC  ASSISTANCE. 
Senate  Public  Health. 

HB96  (Feda)  TO  REQUIRE  THE  SRS  TO  DRAFT  RULES  TO  SPECIFY  WHEN  PUBLIC  ASSISTANCE  MAY  BE 
DENIED  TO  A  PERSON  WHO  HAS  TRANSFERRED  PROPERTY  FRAUDULENTLY.   Senate  Judiciary. 

HB127  (Feda)  TO  ALLOW  THE  DEPARTMENT  OF  SOCIAL  AND  REHABILITATION  SERVICES  TO  ADOPT  MORE 
RESTRICTIVE  ELIGIBILITY  CRITERIA  FOR  MEDICAL  ASSISTANCE.   Senate  Public  Health. 

HB258  (Hemstad)  TO  ESTABLISH  A  PILOT  WORK  PROGRAM  IN  AT  LEAST  SIX  COUNTIES  TO  PROVIDE 
RECIPIENTS  OF  PUBLIC  ASSISTANCE  AN  OPPORTUNITY  TO  CONTRIBUTE  THEIR  EFFORTS  TO  SOCI- 
ETY...Second  Reading  2/24. 

HB423  (Pistoria)  TO  REMOVE  THE  BOND  REQUIREMENT  WHEN  A  RECIPIENT  OF  PUBLIC  ASSISTANCE 
REQUEST  A  DUPLICATE  STATE  WARRANT  AS  A  RESULT  OF  LOSS,  THEFT,  OR  DESTRUCTION.  State 
Administration. 

HB526  (Nilson)  TO  APPROPRIATE  MONEY  TO  SRS  IN  ORDER  TO  PROVIDE  FOR  ASSISTANCE  AND  REPRE- 
SENTATION FOR  ELDERLY  AND  LOW-INCOME  PERSONS  SEEKING  HEALTH  AND  SUBSISTENCE  BENEFITS 
THROUGH  ADMINISTRATIVE  CHANNELS.   Appropriations. 

HB537  (Huennekens)  TO  PROVIDE  A  5-YEAR  STATUTE  OF  LIMITATIONS  FOR  ACTIONS  BASED  ON  A 
STATUTORY  DEBT  CREATED  BY  THE  PAYMENT  OF  PUBLIC  ASSISTANCE.   Third  Reading. 

HB705   (Feda)   REQUIRING  TIMELY  PAYMENT  BY  SRS  TO  PROVIDERS  OF  HEALTH  CARE  SERVICE  TO  RECI- 
PIENTS OF  MEDICAL  ASSISTANCE Killed  in  Human  Services. 

HB708  (Fabrega)  TO  PROVIDE  A  DIFFERENT  METHOD  OF  FINANCING  PUBLIC  ASSISTANCE  PROGRAMS... 
Taxation. 

HB746  (Feda)  TO  INCLUDE  TREATMENT  FOR  ALCOHOL  AND  DRUG  DEPENDENCE  IN  THE  DEFINITION 
OF  "MEDICAL  ASSISTANCE"  UNDER  MEDICAID.   Killed  in  Human  Services  2/20. 

HJRl  (Moore)  A  JOINT  RESOLUTION  OF  THE  SENATE  AND  THE  HOUSE  OF  REPRESENTATIVES  OF  THE 
STATE  OF  MONTANA  DIRECTING  THE  DEPARTMENT  OF  SOCIAL  AND  REHABILITATION  SERVICES  TO 
ADOPT  A  RULE  INTHE  ADMINISTRATIVE  RULES  OF  MONTANA  ESTABLISHING  A  PROGRAM  THAT  WILL 


12 


PROVIDE  WORK  EXPERIENCE  AND  TRAINING  TO  RECIPIENTS  OF  PUBLIC  ASSISTANCE.   Human 
services  hearing. 

SB73  (McCallum)  TO  AUTOMATICALLY  ASSIGN  SUPPORT  RIGHTS  OF  PERSONS  APPLYING  FOR  PUBLIC 
ASSISTANCE  TO  THE  DEPARTMENT  OF  SOCIAL  AND  REHABILITATION  SERVICES;  AND  PROVIDING  AN 
IMMEDIATE  EFFECTIVE  DATE.   House  Human  Services. 

RAPE/DOMESTIC  VIOLENCE 

HB208   (Keedy)   See  listing  under  Legal/Criminal  Justice. 

HB405   (Keedy)   See  listing  under  Legal/Criminal  Justice. 

HB800  (Waldron)  TO  CLARIFY  PROVISIONS  RELATING  TO  THE  BATTERED  SPOUSES  AND  DOMESTIC 
VIOLENCE  GRANT  PROGRAM.   Appropriations. 

SB253   (Regan)   See  listing  under  Legal/Criminal  Justice. 

RETIREMENT  SYSTEMS 

HB45  (Vincent)  PROVIDING  AN  AUTOMATIC  COST-OF-LIVING  INCREASE  IN  SERVICE  AND  DISABILITY 
RETIREMENT  AND  SURVIVORSHIP  ALLOWANCES.   Appropriations. 

HB48  (Eudaily)  TO  DEFINE  THE  TYPE  AND  AMOUNT  OF  EARNED  COMPENSATION  THAT  CAN  BE  INCLUDED 
FOR  CALCULATING  BENEFITS  IN  THE  TEACHERS'  RETIREMENT  SYSTEM.  Senate  State  Adminis- 
tration. 

HB135  (Kessler)  PERMITTING  A  MEMBER  OF  THE  TEACHERS'  RETIREMENT  SYSTEM  TO  PURCHASE 
SERVICE  CREDITS  FOR  INSTATE  EMPLOYMENT  IN  PRIVATE  SCHOOLS.  Senate  State  Administra- 
tion. 

HB197  (Donaldson)  TO  GENERALLY  CLARIFY  AND  REVISE  THE  PUBLIC  EMPLOYEES'  RETIREMENT 
SYSTEM  ACT Senate  State  Administration. 

HB264  (Phillips)  TO  ALLOW  SERVICE  PERFORMED  FOR  THE  U.S.  GOVERNMENT,  ETC.,  TO  BE  CRE- 
DITED IN  THE  MONTANA  PUBLIC  EMPLOYEES'  RETIREMENT  SYSTEM.  Senate  State  Administra- 
tion. 

HB503  (Moore)  TO  PROVIDE  SERVICE  CREDITS  FREE  OF  CHARGE  TO  CERTAIN  MEMBERS  OF  THE  TEACH- 
ERS' RETIREMENT  SYSTEM  FOR  MILITARY  SERVICE  DURING  THE  VIETNAM  CONFLICT.  State 
Administration. 

HB520  (Bardanouve)  TO  REVISE  AND  CLARIFY  THE  SOCIAL  SECURITY  PROVISIONS  RELATING  TO 
SEPARATE  STATE  RETIREMENT  SYSTEMS,  ETC Senate  State  Administration. 

HB573  (Nordtvedt)  TO  REDUCE  THE  MINIMUM  EARLY  RETIREMNT  AGE  IN  THE  TEACHERS'  RETIREMENT 
SYSTEM  FOR  55  YEARS  TO  50  YEARS Senate  State  Administration. 

HB584  (Ellison)  TO  ALLOW  PARTICIPATION  IN  THE  TEACHERS'  RETIREMENT  SYSTEM  BY  PERSONS 
EMPLOYED  AS  TEACHERS  BY  SPECIAL  EDUCATION  COOPERATIVES.   Third  Reading. 

HB613   (Schultz)   TO  ABOLISH  THE  TEACHERS'  RETIREMENT  ANNUITY  RESERVE  FUND Senate 

State  Administration. 

HB637  (Andreason)  TO  PROVIDE  VETERANS  OF  THE  VIETNAM  CONFLICT  ERA  SERVICE  CREDITS  FOR 
THE  TEACHERS'  RETIREMENT  SYSTEM Passed  2nd  Reading  2/23. 
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SB135  (Regan)  REDUCING  THE  AMOUNT  OF  TEACHER  RETIREMENT  CONTRIBUTIONS. . .House  State 
Administration. 

SB155  (Keyser)  LIMITING  MEMBERSHIP  IN  THE  PUBLIC  EMPLOYEES'  RETIREMENT  SYSTEM  TO  PER- 
MANENT EMPLOYEES.   Passed  Second  Reading  2/23. 

SB232  (Stimatz)  TO  INCLUDE  AN  EMPLOYER'S  ADMINISTRATIVE  EXPENSES  FOR  THE  PUBLIC  EMPLOY- 
EES' RETIREMENT  SYSTEM  IN  THE  EMPLOYER'S  CONTRIBUTION  RATE.  House  State  Administra- 
tion 

SB450   (McCallum)   PERMITTING  THE  QUALIFICATION  OF  SERVICE  TIME  BETWEEN  SPECIFIED 
PUBLIC  EMPLOYEES'  RETIREMENT  SYSTEMS Passed  Second  Reading  2/23. 

SEXUAL  HARASSMENT 

HB208   (Keedy)   (See  lisiting  under  Legal/Criminal  Justice) 

SOCIAL  SECURITY 

See  also  listings  under  Retirement  Systems. 

HB76   (Harper)   (See  listing  under  Employment/Unemployment.) 

HB520   (Bardanouve)   See  listing  under  Retirement  Systems. 

SB64  (Elliott)  TO  PROVIDE  THAT  TOTAL  DISABILITY  COMPENSATION  BENEFITS  WILL  TERMINATE 
WHEN  A  CLAIMANT  RECEIVES  RETIREMENT  SOCIAL  SECURITY  BENEFITS  OR  WHEN  DISABILITY 
SOCIAL  SECURITY  BENEFITS  ARE  CONVERTED  TO  RETIREMENT  BENEFITS.  House  State  Admini- 
stration. 

SOCIAL  SERVICES,  GENERAL 

HB246  (Yardley)  TO  DELETE  REFERENCE  TO  THE  COUNTY  WELFARE  DEPARTMENT  AS  A  POTENTIAL 
INVESTIGATOR Senate  Judiciary. 

HB534  (Huennekens)  TO  CLARIFY  THE  LAWS  RELATING  TO  ADMINISTRATIVE  ENFORCEMENT  OF  SUPPORT 
FOR  DEPENDENT  CHILDREN Senate  Judiciary. 

HB535  (Huennekens)  TO  AMEND  THE  UNIFORM  RECIPROCAL  ENFORCEMENT  OF  SUPPORT  ACT  TO  PROVIDE 
THAT  THE  DEPARTMENT  OF  REVENUE  MAY  REQUEST  THE  PROSECUTING  ATTORNEY  TO  REPRESENT  THE 
SUPPORT  OBLIGEE.   Third  Reading. 

HB536   (Huennekens)   TO  AMEND  THE  UNIFORM  PARENTAGE  ACT Third  Reading. 

HB664  (Vincent)  TO  PROVIDE  A  CHILDREN  OF  DISSOLVED  MARRIAGES  GRANT  PROGRAM  ADMINISTERED 
BY  SRS Passed  Second  Reading  2/20. 

HB703  (Dussault)  TO  ESTABLISH  A  PREFERENCE  FOR  JOINT  CUSTODY  AWARDS  UPON  DISSOLUTION 
OF  MARRIAGE Second  Reading  2/23. 

HB755  (Stobie)  TO  DESIGNATE  THE  SRS  AS  THE  SOLE  STATE  AREA  AGENCY  TO  ADMINISTER  THE 
STATEWIDE  PLANNING  AND  SERVICE  PROGRAMS  ON  AGING.   Killed  2nd  Reading  2/23. 

HB815  (Kemmis)  TO  PROVIDE  PROCEDURES  AND  GUIDELINES  FOR  TERMINATING  THE  LEGAL  RELATION- 
SHIP BETWEEN  PARENT  AND  CHILD.   Printing. 


14 


SB164   (S.Brown)   PROVIDING  FOR  THE  PAYMENT  OF  DELINQUENT  CHILD  SUPPORT  BY  DEDUCTION  FROM 
THE  OBLIGOR'S  INCOME.   House  Judiciary. 

SB228   (Regan)   AMENDING  LAWS  RELATING  TO  PAYMENT  FOR  FOSTER  CARE  AND  REQUIRING  COURT 
REVIEW.   House  Human  Judiciary. 

SB267   (Mazurek)   REVISING  ADOPTION,  RELINQUISHMENT  AND  PLACEMENT  OF  CHILDREN  FOR  ADOPTION 
LAWS.   Judiciary  hearing  2/13.   House  Judiciary. 

SB272   (Mazurek)   GENERALLY  REVISING  THE  PROCEDURES  FOR  THE  ISSUANCE  OF  A  WARRANT  FOR  DIS- 
TRAINT BY  THE  DEPARTMENT  OF  REVENUE  (re:   Child  Support)  Passend  2nd  Reading  2/23. 

SB403   (Mazurek)   TO  CONFORM  PROVISIONS  APPLICABLE  TO  PROTECTIVE  SERVICES  TO  MONTANA'S 
GUARDIANSHIP  AND  CONSERVATOR  LAW.   House  Judiciary. 

SB404   (Mazurek)   TO  GENERALLY  REVISE  THE  LAW  RELATING  TO  THE  APPOINTMENT  OF  GUARDIANS 
FOR  INCAPACITATED  PERSONS. . .House  Judiciary. 

TAXATION/FINANCE 

HB13   (Fabrega)   TO  ALLOW  THE  DEPARTMENT  OF  REVENUE  TO  WAIVE  INTEREST  UPON  DELINQUENT 
TAXES  AND  PENALTIES  IN  CERTAIN  CASES.   Senate  Taxation  hearing  2/25. 

HB18   (Nordtvedt)   TO  REDUCE  INDIVIDUAL  INCOME  TAX  ON  INTEREST  INCOME  EARNED  BY  A  TAX- 
PAYER.  Taxation. 

HB27   (Keyser)   TO  RAISE  THE  INDIVIDUAL  INCOME  TAX  EXEMPTION  FROM  $800  TO  $1,200.   Taxa- 
tion. 

HB42   (Nordtvedt)   TO  PROVIDE  FOR  POSTPONEMENT  OF  CAPITAL  GAINS  TAX  BY  REINVESTING  GAIN 
WITHIN  60  DAYS.   Taxation. 

HB46   (Nordtvedt)   TO  PROVIDE  AN  ADJUSTMENT  FOR  INFLATION  OF  DEPRECIATION  IN  CALCULATING 
INDIVIDUAL  INCOME  TAX  LIABILITY...  Taxation. 

HB63   (Moore)   TO  EXEMPT  FROM  INCOME  TAXATION  PRIVATE  OR  CORPORATE  RETIREMENT  BENEFITS  NOT 
IN  EXCESS  OF  A  CERTAIN  AMOUNT.   Senate  Taxation. 

HB84   (Yardley)   TO  RAISE  THE  INDIVIDUAL  TAX  EXEMPTION  FROM  $800  TO  $1,200.   Taxation. 

HB85   (Yardley)   TO  REPEAL  THE  INDIVIDUAL  INCOME  TAX  SURTAX.   Taxation. 

HB86   (Yardley)   TO  PROVIDE  A  FEE  IN  LIEU  OF  PROPERTY  TAX  FOR  AUTOMOBILIES,  LIGHT  TRUCKS, 
AND  MOTORCYCLES Taxation. 

HB113   (Wall in)   TO  PROVIDE  A  FEE  IN  LIEU  OF  PROPERTY  TAX  FOR  AUTOMOBILES  AND  LIGHT  TRUCKS. 
Taxation. 

HB219   (Nordtvedt)   TO  CLARIFY  AND  REVISE  THE  AMOUNT  AN  INDIVIDUAL  TAXPAYER  MUST  EARN 
BEFORE  FILING  AN  INCOME  TAX  RETURN...  Signed  by  Governor  2/11  Chapter  4. 

HB234   (Harp)   TO  ESTABLISH  A  FEE  IN  LIEU  OF  TAX  FOR  AUTOMOBILES  AND  LIGHT  TRUCKS  BASED  ON 
ENGINE  SIZE  AND  AGE  OF  THE  VEHICLE...  Taxation. 

HB237   (McBride)   TO  PROVIDE  A  CREDIT  AGAINST  INDIVIDUAL  INCOME  TAX  LIABILITY  FOR  CAPITAL 
EXPENDITURES  FOR  ENERGY-CONSERVING  PURPOSES. . .Senate  Taxation. 
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HB250  (Nordtvedt)  TO  GENERALLY  REDUCE  PERSONAL  INCOME  TAX  LIABILITY  AND  TO  ADJUST  THE 
AMOUNT  OF  EXEMPTION  DEDUCTION. .. Senate  3rd  Reading  2/24. 

HB354  (Kessler)  TO  PROVIDE  ALTERNATIVE  SOURCES  OF  REVENUE  FOR  LOCAL  GOVERNMENTS.  Killed 
in  Taxation  2/13. 

HB374  (Quilici)  TO  PROVIDE  FOR  A  FEE  IN  LIEU  OF  PROPERTY  TAX  FOR  AUTOMOBILES,  LIGHT 
TRUCKS,  MOTORCYCLES,  AND  MOTORBOATS. . .Taxation. 

HB416  (Sivertsen)  TO  GENERALLY  REVISE  AND  CLARIFY  THE  LAWS  RELATING  TO  WITHHOLDING 
TAX Taxation. 

HB433  (Dozier)  TO  INCREASE  THE  INTEREST  RATE  ON  DELINQUENT  PERSONAL  INCOME  TAX  FROM  9 
PERCENT  TO  15  PERCENT  AND  FROM  12  PERCENT  TO  18  PERCENT  WHEN  A  PURPOSEFUL  OR  KNOWING 
VIOLATION  IS  INVOLVED.   Senate  Taxation. 

HB451  (Meyer)   TO  REVISE  THE  NONRESIDENT  INCOME  TAX  WITHHOLDING  LAWS Taxation. 

HB474  (Fabrega)  TO  PROVIDE  A  GRADUATED  SCHEDULE  FOR  THE  TAX  RATE  APPLICABLE  TO  IMPROVE- 
MENTS ON  REAL  PROPERTY Senate  Taxation. 

HB549   (Keyser)   TO  GENERALLY  REVISE  THE  LAW  ON  THE  HOMESTEAD  EXEMPTION Killed  in 

Taxation  2/13. 

HB550   (Kemmis)   TO  REVISE  THE  HOMESTEAD  EXEMPTION  LAWS Senate  Business. 

HB559  (Neuman)  TO  REPLACE  THE  10  PERCENT  INCOME  TAX  SURTAX  WITH  A  GRADUATED  PERCENTAGE 
SURTAX  VARYING  WITH  ADJUSTED  INCOME.   Taxation. 

HB614   (Yardley)   TO  AMEND  INITIATIVE  86,  CONCERNING  INCOME  TAX  INDEXING Taxation  2/16. 

HB756  (Keedy)  TO  IMPOSE  AN  EXCISE  TAX  ON  THE  USE  OF  HOTELS,  MOTELS,  TOURIST  HOMES, 
AND  TOURIST  CAMPGROUNDS Taxation  hearing  2/20. 

HB763   (Pistoria)   TO  REQUIRE  ITEMIZED  CITY  ASSESSMENTS  TO  BE  INCLUDED  ON  PROPERTY  TAX 
NOTICES 

SENT  TO  TAXPAYERS.   Taxation  hearing  2/20. 

HB768  (Waldron)  TO  REPLACE  LOCAL  GOVERNMENT  PROPERTY  TAXATION  OF  BUSINESS  INVENTORIES 
WITH  A  WORK  PRIVILEGE  TAX  OR  AN  INCOME  TAX.   Taxation  hearing  2/24. 

HB775  (Nordtvedt)  TO  REPEAL  PROVISIONS  RELATING  TO  WITHHOLDING  FOR  NONRESIDENT'S  INCOME 
TAX. .. .Taxation  hearing  2/20. 

HJE7  (Nordtvedt)  URGING  THE  CONGRESS  AND  PRESIDENT  TO  ENACT  LEGISLATION  THAT  ANNUALLY 
ADJUSTS  PERSONAL  INCOME  TAX  LIABILITY  FOR  INFLATION...  Returned  to  House. 

SB30   (Goodover)   TO  REPEAL  THE  INDIVIDUAL  INCOME  TAX  SURTAX.   House  Taxation. 

SB31  (Goodover)  TO  PHASE  OUT  THE  INDIVIDUAL  INCOME  TAX  SURTAX  OVER  A  3-YEAR  PERIOD. 
Taxation. 

SB44  (Elliott)  TO  RAISE  THE  INDIVIDUAL  INCOME  TAX  EXEMPTION  FROM  $800  to  $1,000.  Taxa- 
tion. 

SB102   (Himsl)   PROVIDING  A  GRADUATED  TAX  ON  PROPERTY  FOR  ...  Taxation. 


16 


SB134   (Elliott)   AMENDING  15-30-144  TO  PROVIDE  FOR  AN  AUTOMATIC  EXTENSION  OF  SIX  MONTHS 
FOR  FILING  INCOME  TAX  RETURNS...  House  Taxation. 

SB163   (Towe)   TO  ASSIST  BEGINNING  FARMERS  TO  GET  STARTED  IN  AGRICULTURE  BY  PROVIDING 
TAX  INCENTIVES  AND  A  LENDING  AUTHORITY.   House  Taxation. 

SB213   (Dover)   PROVIDING  FOR  A  FEE  BASED  ON  WEIGHT  FOR  AUTOMOBILES  AND  LIGHT  TRUCKS. 
Taxation. 

SB248   (Elliott)   AMENDING  15-30-103  TO  REVISE  THE  INCOME  TAX  RATES.   Taxation. 

SB252   (Goodover)   ESTABLISHING  A  NEW  CLASSIFICATION  FOR  PROPERTY  TAX  FOR  AUTOMOBILES  AND 
LIGHT  TRUCKS.   Taxation. 

SB337  (Regan)   PROVIDING  PROPERTY  TAX  RELIEF  FOR  HOMEOWNERS/RENTERS  THRU  INCOME  TAX  CRE- 
DITS.  Taxation. 

SB446   (B.  Brown)   CLARIFYING  THE  PERSONAL  PROPERTY  AND  MOBILE  HOME  TAX  COLLECTION  LAWS. 
Taxation. 

SB457  (Dover)   ALLOWING  AN  INCOME  TAX  CREDIT  FOR  CHARITY  CONTRIBUTIONS  TO  A  NONPROFIT 
EDUCATIONAL  ENTITY.   Taxation. 

SJR7   (Lee)   URGING  CONGRESS  TO  SUPPORT  THE  "LIBERTY  AMENDMENT".   Indefinitely  postponed 
2/6. 

WOMEN  IN  POVERTY 

In  the  1970 's  there  was  an  817„  increase  in  families  headed  by  women  who  were  mothers  with 
one  or  more  children  present  in  the  home,  according  to  the  Census  Bureau.  These  statis- 
tics translate  into  5.3  million  families  maintained  by  women  with  children  in  1979. 

Nationally,  the  1978  median  income  of  families  maintained  by  women  was  $8,540,  slightly 
less  than  half  of  the  $17,640  median  income  of  families  overall.  In  Montana,  families 
maintained  by  women  with  no  husband  present  earned  $5,946  compared  to  $14,120  earned  by 
families  maintained  by  men  with  no  wife  present  (in  1975).  The  National  Advisory  Council 
on  Economic  Opportunity  warns  that  by  the  year  2000  most  of  the  poverty  group  in  America 
will  be  families  headed  by  women  with  children. 

NATIVE  AMERICAN  WOMEN'S  PROJECTS  UNDER  ATTACK 

The  Women's  Educational  Equity  Act  (WEEA)  and  Program  have  come  under  strong  attack  from 
conservatives  in  Congress  and  Washington,  most  noticeably  the  Heritage  Foundation,  which 
strongly  recommended  that  the  program  be  abolished.  The  federally  funded  equity  program 
has  sponsored  a  variety  of  projects,  including  most  of  the  programs  and  projects  for 
American  Indian-Alaskan  Native  Women. 

Information  on  these  projects  is  reported  in  a  quarterly  publication,  Ohoyo,  (which  means 
"woman"  in  Choctaw),  published  by  the  National  Women's  Program  Development,  Inc.,  Ohoyo 
Resource  Center,  2301  Midwestern  Parkway,  Suite  214,  Wichita  Falls,  TX  76308.  (Women 
Today,  January  8,  1981) 

PROJECT  TARGETS  SEXISM  IN  EDUCATION 

Parents  and  community  groups  who  want  to  make  sure  their  local  schools  treat  girls  and 
boys  equally  can  join  a  new  campaign  sponsored  by  the  Project  on  Equal  Education  Rights  to 
promote  sex  equity.  Community  groups  in  six  to  nine  sites  will  have  the  opportunity  to 
use  peer's  new  action  guide  to  carry  out  an  educational  equity  campaign.  PEER  will  offer 
training  and  technical  assistance. 
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For  more  information  on  the  Community  Campaigns  Project,  contact  Lynda  Weston  or  Jennifer 
Tucker,  1112  13th  St.,  N.W.,  Washington,  D.C.  20005.  (202)  332-7337.  This  project  is 
funded  by  the  Women's  Educational  Equity  Act  Program. 

FEMALE  EXECUTIVES  SCORE  BETTER  THAN  MEN 

The  average  mental  health  of  women  executives  may  be  better  than  that  of  men  in  similar 
positions,  according  to  a  study  conducted  by  psychologist  Kathleen  Shea.  The  study, 
"Psychological  Health  of  High  Achieving  Women  Executives",  implies  that  "women  are  well 
equated  to  handle  the  every  day  stresses  associated  with  high-level  management  positions, 
possibly  better  than  men". 

The  study  examined  153  women  between  21  and  60  years  old  from  different  industries  through- 
out the  United  States.   The  participants  held  high  level  management  positions  with  a 
minimum  salary  of  $25,000  a  year. 

Shea  found  that  both  middle  management  and  top-level  female  executives  scored  higher  than 
their  male  counterparts.  Shea  also  discovered  that  "high  positive  adjustment"  among 
successful  women  was  affected  by  birth  order,  education,  and  their  participation  in  pro- 
fessional organizations. 

The  study  may  be  ordered  from  American  Psychological  Association,  1200-17th  Street,  NW, 
Washington,  DC  20036,  Attn:   Kathleen  Holmay,  Public  Information  Officer. 

EEOC:   FACES  UNSURE  FUTURE 

President  Reagan  has  asked  for  the  resignation  of  appointees,  such  as  sub-Cabinet  and 
agency  heads;  and  even  though  her  term  would  end  July  1,  Eleanor  Holmes  Norton,  chair  of 
the  Equal  Employment  Opportunity  Commission  (EEOC),  has  submitted  her  resignation  effective 
February  21. 

Under  Norton's  direction,  the  huge  backlog  of  cases  at  EEOC  had  been  reduced  and  complaint 
procedures  streamlined;  awards  and  consent  agreements  had  risen  significantly.  The  future 
of  EEOC  is  clouded  by  ambiguous  statements  and  by  a  staff  report  recommending  budget  cuts 
for  the  agency  (which  oversees  Equal  Pay  and  affirmative  action  regulations).  The  report 
further  recommends  that  more  evidence  be  required  before  a  company  is  found  guilty  of 
discrimination,  and  that  no  firm  could  be  forced  to  adopt  an  affirmative  action  plan 
against  its  will. 

EEOC,  in  its  own  defense,  pointed  out  that  the  agency's  actions  and  procedures  are  based 
on  congressional  and  court  decisions,  including  some  by  the  Supreme  Court.  Further,  EEOC 
doesn't  order  a  company  to  initiate  affirmative  action--it  goes  to  court,  and  a  court  then 
so  orders.  The  process  begins  with  a  complaint  from  employee(s)  or  an  agency  challenge, 
which  is  investigated  and  which  a  company  can  rebut.  (Women  Today,  January  23,  1981) 

NEW  AFFIRMATIVE  ACTION  'RULES  PACKAGE' 

A  major  "rules  package"  clarifying  a  variety  of  equal  employment  opportunity  requirements 
for  employers  doing  government  business  has  been  issued  by  the  U.S.  Department  of  Labor. 
The  package  streamlines  nondiscrimination  and  affirmative  action  efforts  for  women,  minor- 
ities, handicapped  persons  and  veterans  employed  by  federal  contractors. 

The  rules  were  published  by  the  DOL  Office  of  Federal  Contract  Compliance  Programs  (OFCCP) , 
which  enforces  EEO  and  affirmative  action  laws  covering  federal  contractors.  First  proposed 
in  December  1979,  the  final  rules  went  into  effect  January  30  of  this  year.  The  "package" 
is  the  first  major  overhaul  of  OFCCP  regulations  in  more  than  eight  years. 

Among  other  things,  the  rules: 
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-  strengthen  sex  discrimination  protections,  with  provisions  on  sexual  harassment  and 
pregnancy  disability 

-  require  written  affirmative  action  programs  from  contractors  with  50  or  more  em- 
ployees and  a  total  of  $50,000  in  government  business 

The  final  part  of  the  rules  postpones  new  workforce  reporting  requirements  for  federal 
construction  contractors,  but  hiring  goals  for  minorities-which  became  effective  in  Novem- 
ber-will still  apply.  The  notice  extends  the  nationwide  hiring  goal  for  women  in  federal 
construction  work  (now  6.9  percent)  until  the  program  completes  an  in-depth  study  of 
female  progress  in  that  industry. 

OFCCP,  Division  of  Program  Policy,  200  Constitution  Ave.  NW,  Washington,  DC  20210.  (202) 
523-9426.   ATTN:   James  Cisco,  Acting  Director.  (Women  Today,  January  9,  1981). 

BANKERS,  WOMEN  BUSINESS  OWNERS  WANTED  BY  NABW 

The  National  Association  of  Bank  Women,  selected  to  conduct  pilot  programs  for  the  Small 
Business  Administration  and  the  Farmers  Home  Administration,  is  seeking  interested  bankers 
and  women  business  owners  for  participation.  NABW  will  develop  an  educational  program  to 
help  women  business  owners  increase  their  ability  to  find  private  capital. 

The  objective  of  the  program  is  to  increase  rural  women's  participation  in  NABW's  Business 
and  Industrial  Loan  Program.  Another  goal,  according  to  Jane  McGavock  Smith,  national 
president  of  NABW,  "is  to  convince  bankers  that  there  are  many  women  entrepreneurs  who 
represent  a  truly  viable  lending  market." 

For  information  on  the  program  write  to  the  NABW,  Educational  Foundation,  500  N.  Michigan, 
Suite  1400,  Chicago,  IL  60611.  Attn:   Sandra  L.  Cook,  project  director. 

TIDBITS 

Helen  M.  Kaufman,  vice  president,  First  Bank-West  Billings,  Montana  has  been  appointed 
Montana  state  director  for  Bank  Administration  Institute  (BAl),  the  nation's  research  and 
educational  association  for  banking. 

As  state  director,  Kaufman  will  coordinate  membership  activities  for  BAI ' s  members  banks 
in  Montana.  She  will  also  serve  as  liaison  officer  between  local  BAI  chapters  and  the 
national  board  of  directors. 

FREE  COUNSELING  FOR  WOMEN  ENTREPRENEURS 

Free  telephone  counseling  for  entrepreneurial  women  in  the  U.S.  has  been  added  to  existing 
programs  offered  by  the  American  Women's  Economic  Development  Corporation.  AWED's  model 
management  training  and  individual  counseling  program  conducted  in  New  York  City  has 
already  assisted  over  6000  women  business  owners. 

Women  interested  in  telephone  counseling  should  complete  an  application  form  which  will  be 
referred  to  an  appropriate  business  expert  for  a  scheduled  phone  session.  For  applica- 
tions, write  the  American  Women's  Economic  Development  Corp.,  1270  Avenue  of  the  Americas, 
New  York,  NY  10020.   For  details,  call  Barbara  Kennedy,  (212)  397-0884. 

PROPOSAL  FOR  IRS  TO  COLLECT  CHILD  SUPPORT 

The  Office  of  Child  Support  Enforcement  of  the  Department  of  Health  and  Human  Services  has 
proposed  regulations  authorizing  the  use  of  the  Internal  Revenue  Service  to  collect  child 
support  for  non-welfare  families.  Under  the  new,  streamlined  regulations,  the  minimum 
debt  that  may  be  referred  to  IRS  for  collection  has  been  raised  from  $75  to  $2000  and  the 
social  security  number  of  the  debtor  is  required. 
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For  further  information,  contact  Eileen  Brooks,  (301)  443-5350.  Comments  on  the  proposal 
published  in  the  January  6th  Federal  Register,  should  be  sent  to  the  Director,  Office  of 
Child  Support  Enforcement,  Department  of  Health  and  Human  Services,  Room  1010,  6110  Execu- 
tive Blvd.,  Rockville,  MD  20852,  by  March  9,  1981.  (Washington  Women's  Representative, 
January  15,  1981) 

WORKSHOPS /TRAINING 

The  Training  Unit  of  the  Employee  Relations  Bureau  of  the  Department  of  Administration  is 
offering  a  number  of  workshops  this  March.  These  workshops,  listed  below,  are  open  to 
state,  federal  and  private  sector  employees.  However,  state  employees  will  be  given  first 
consideration  in  enrollment.  Out-of-town  employees  are  encouraged  to  register  by  phone  to 
insure  a  position  in  the  workshop.  For  more  information  write  Training  Unit,  Personnel 
Division,  Sam  W.  Mitchell  Building,  Helena,  Montana   59620,  or  call  (406)  449-3871. 

DATES  WORKSHOP  LOCATION 

March  12  New  Employee  Orientation  Helena 

March  13  Managing  Your  Time  Helena 

March  18  Supervisor'  Guide  to  Discrimination  Helena 

March  19-20  Career/Life  Planning  Helena 

March  23-25  Writing  Technical  Reports  Helena 

March  25-26  Personnel  Selection  Techniques  Helena 

March  25  Introduction  to  State  Library  Helena 

March  26-27  Editing,  Proofreading  Skills  Helena 

March  31  Developing  Position  Descriptions  Helena 

NEW  MANAGEMENT  INITIATIVES  FOR  WORKING  PARENTS  on  April  2-3,  1981,  will  explore  current, 
innovative  management  practices  aimed  at  recruiting  and  retaining  employees  with  children 
and  increasing  productivity.  The  conference  will  be  held  at  the  Copley  Plaza  Hotel, 
Boston,  Massachusetts.  For  information  write  to  Working  Parents  Conference,  Wheelock 
College,  200  The  Riverway,  Boston,  MA   02215  or  call  (617)  734-5200,  Ext.  211. 

The  Helena  Career  Development  Center  will  be  conducting  a  three  week  pre-employment  skills 
training  for  displaced  homemakers  April  6-24th.  CETA  eligible  participants  will  be  paid 
allowances  while  attending  the  training.  At  the  end  of  the  three  weeks,  participants 
will: 

(1)  Have  identified  their  functional  skills  learned  during  their  years  as  homemakers; 

(2)  Have  developed  individual  long  and  short  term  career  plans; 

(3)  Have  identified  and  made  contacts  with  the  employers  and  businesses  in  the  area  where 
their  skills  can  be  used; 

(4)  Have  learned  how  to  job  hunt  and  to  keep  the  job  they  get; 

(5)  Retrained  to  utilize  the  skills  and  knowledge  gained  through  training  to  continually 
upgrade  their  careers  during  their  working  years.  For  more  informaton  call  the  Career 
Development  Center  at  442-2830. 

CEMENT  MASON  APPRENTICESHIP  PROGRAM 

The  Montana  Cement  Masons  Joint  Apprenticeship  Training  Committee  are  advertising  for 
applications  for  CETA  eligible  persons  for  entry  into  pre-apprenticeship  training  in  the 
trade  of  Cement  Finisher.  Training  will  be  provided  to  qualify  persons  for  entry  into  a 
formal  apprenticeship  program  in  the  cement  masons  trade. 

Fifteen  (15)  persons  will  be  accepted  for  training  at  each  of  two  locations;  Missoula, 
Montana  and  Billings,  Montana.  Each  class  will  consist  of  six  (6)  weeks  training.  The 
class  in  Missoula  will  commence  on  March  2,  1981,  and  the  class  in  Billings  will  begin 
April  27,  1981. 

Applications  will  be  received  statewide  at  the  local  job  service  offices  and  the  Job 
Service  Program  offices  in  Billings,  Butte,  Great  Falls,  Helena,  Kalispell  and  Missoula. 
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POSITION  OPENINGS 

The  following  are  some  of  the  positions  now  available.  For  complete,  current  information 
on  these  and  other  openings,  write  or  call  your  Job  Service  Office.  The  town  listed  next 
to  each  position  is  the  Job  Service  Office  which  is  closest  to  the  actual  job  site.  To 
keep  your  application  current  with  your  local  Job  Service,  you  must  check  back  with  the 
service  every  30  days.  Ths  list  is  prepared  only  twice  a  month.  With  numerous  job  list- 
ings being  received  and  cancelled  in  Montana  local  offices  daily,  the  validity  of  any 
opening  listed  below  is  not  guaranteed. 

PRIVATE 

MECHANICAL  ENGINEER,  Salary:  $20,000  -  $34,000/yr.  (Butte) 

PROGRAMMER,  INFORMATION  SYSTEMS,  Salary:  $12,000/yr.  (Billings) 

GEOPHYSICAL  PROSPECTOR,  Salary:  $8.00/hr.  plus  overtime.  (Sidney) 

TEACHER,  SECONDARY  SCHOOL,  Salary:  $ll,200/yr.  (Havre) 

EDUCATIONAL  THERAPIST,  Salary:  $ll,200/yr.  (Havre) 

DIRECTOR,  EDUCATIONAL  PROGRAM,  Salary:  $15,000/yr.  (Missoula) 

LAVA'ER,  Salary:  $l,200/mo.  (Havre) 

ACCOUNTANT,  Salary:  $l,000/mo.  (Sidney) 

MAI^IAGER,  MERCHANDISE,  Salary:  $5.50/hr.  (Sidney) 

INSTALLMENT  LOAN  OFFICER,  Salary:  $l,000/mo.  (Miles  City) 

ASSISTANT  MANAGER,  RESTAURANT,  Salary:  $800/mo.  (Butte) 

INSURANCE  RATER,  Salary:  $800/mo.  (Great  Falls) 

REAL  ESTATE  SALES  ASSOCIATE,  Salary  plus  Commission.  (Kalispell) 

COOK,  Salary:  $5.00/hr.  (Livingston) 

COOK,  Salary:  $900/mo.  (Bozeman) 

MEAT  CUTTER,  Salary:  $300/wk.  (Kalispell) 

CHILD  CARE  LEADER,  Salary:  $700/mo.  (Billings) 

MACHINIST,  Salary:  $10.00/hr.  (Sidney) 

TYPEWRITER  SERVICER,  Salary:  DOE  (Helena) 

CLINICAL  PSYCHOLOGIST,  Salary:  $l4,763/yr.  (Kalispell) 

PSYCHIATRIC  SOCIAL  WORKER  II,  Salary:  $16,232/yr.  (Hamilton) 

PSYCHOLOGIST  IV,  Salary:  not  stated  (Libby) 

CLINICAL  SOCIAL  WORKER,  Salary:  $l6,832/yr.  (Great  Falls) 

CLINICAL  PSYCHOLOGIST,  Salary:  $19,885/yr.  (Havre) 

UNIVERSITY  SYSTEM 

SCHOOL  OF  ART  PROFESSOR,  Bozeman 

SOCIOLOGY/SOCIAL  OR  CRIMINAL  JUSTICE  PROFESSOR,  Bozeman 

MECHANICAL  ENGINEERING  PROFESSOR,  Bozeman 

CHEMICAL  ENGINEERING  DEPARTMENT  HEAD,  Bozeman 

FOREST/TIMBER  MANAGEMENT,  ASSISTANT  PROFESSOR,  Missoula 

FOREST  ECONOMICS,  ASSISTANT  PROFESSOR,  Missoula 

SOCIOLOGY  PROFESSOR,  Missoula 

SOCIOLOGY  FULL-TIME  VISITING  LECTURER,  Missoula 

FIRE  SCIENCE  ASSISTANT  PROFESSOR,  Missoula 

GOVERNMENT 

STAFF  ATTORNEY,  Salary:  $17,684/yr.  (Helena) 
INDUSTRIES  SHOP  SUPERVISOR,  Salary:  $ll,481/yr.  (Butte) 
INSPECTOR,  WEIGHTS  &  MEASURES,  Salary:  Grade  9  (Havre) 
CITY  ENGINEER,  Salary:  $24,000/yr.  (Livingston) 
POLICE  OFFICER,  Salary:  $845.30/mo.  (Dillon) 
FORESTRY  AIDE,  Salary:  $3.10/hr.  (Kalispell) 
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As  of  March  9th,  the  52nd  Legislative  day,  the  House  introduced  835  bills,  49  joint 
resolution,  3  resolutions  and  transmitted  424  bills  to  the  Senate.   There  have  been  197 
HBs  killed  and  8  HJRs .   The  Governor  has  signed  30  HBs ,  1  HJR  passed,  1  HR  passed. 
Senate  has  273  SBs  in  the  House  and  18  SJRs . 
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The  Senate  has  introduced  482  bills,  26  joint  resolutions,  2  resolutions  and  transmitted 
308  bills  and  17  joint  resolutions  to  the  House.  There  have  been  129  SBs  killed  and  3  SJR 
and  0  SR  killed.   The  Governor  has  signed  3  SBs,  1  SJR  and  1  SR  have  been  adopted. 

STATUS  OF  LEGISLATION  OF  INTEREST  TO  WOMEN 

The  following  is  a  list  of  bills  of  particular  interest  to  women  which  have  been  introduced 
through  March  9th.   This  list  will  be  updated  in  succeeding  issues  of  the  Newsbriefs.   We 
will  report  that  a  bill  has  been  killed  only  one  time  in  order  to  conserve  on  space. 
After  that  one  reporting,  it  will  be  omitted  from  future  listings. 

Bills  are  listed  by  the  Senate  Bill  No.  (SB),  House  Bill  No.  (HB) ,  Senate  Joint  Resolution 
No.  (SJR)  or  House  Joint  Resolution  No.  (HJR).  The  name  of  the  prime  sponsor  is  listed  in 
parentheses  following  the  identifying  number. 

A  copy  of  a  bill  may  be  obtained  by  calling  the  toll-free  number  for  legislative  infor- 
mation. There  is  a  charge  of  25C  to  $2.00  depending  on  the  size  (and,  therefore,  mailing 
weight)  of  the  bill.  Outside  of  Helena  call  1-800-332-2408;  in  Helena  call  449-4853.  To 
obtain  up-to-date  information  on  the  status  of  any  bill  and  to  learn  the  most  current 
schedule  of  committee  hearings  call  the  legislative  toll-free  number,  1-800-332-3408,  in 
Helena  call  449-4853.   To  talk  to  or  leave  ,i  message  for  your  legislator  call  449-4800. 

BUSINESS/CONSUMER 

HB14  (Manuel)  TO  REVISE  THE  DEFINITION  OF  CREDIT  UNION  MEMBERSHIP.  Senate  Passed  2nd 
Reading  3/9. 

HB156    (Nordtvedt)   TO  ENLARGE  TAX  CREDITS  FOR  BUSINESS  INVESTMENT  AND  TO  ENCOURAGE 
CREATION  OF  JOBS.   Senate  Taxation,  hearing  3/9. 

HB238   (Fabrega)   TO  EXEMPT  REGULATED  LENDERS  FROM  LIMITATIONS  ON  THE  RATE  OF  INTEREST 
WHICH  REGULATED  LENDERS  MAY  CHARGE. ...  Senate,  tentative  2nd  Reading  3/11. 
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HR239   (Fahrega)   TO  KLIMINATK  USURY  LIMITS  UNDKK  TIIK  MONTANA  RETAIL  INSTALLMENT  SALES 
ACT.   Senate,  Lenl.ilive  2tui  Re.i<1ing  J/*'- 

HB244   (Fabrega)   TO  ESTABLISH  THE  MAXIMUM  RATE  OF  I NTIvREST  CHARGED  ON  CREDIT  UNION 
LOANS....  Business  jmi  Industry,  no  action  yet. 


HB349  (Underdal)  TO  CREATE  THE  MONTANA  PRODUCT  LIABILITY  ACT.  BiiMess  and  Industry,  no 
action  yet. 

HB492  (Meyer)  PROVIDING  FOR  OPEN-END  LOANS  BY  THE  HOLDER  OF  A  SUPPLEMENTARY  LICENSE 
UNDER  THE  MONTANA  CONSUMER  LOAN  ACT.  Senate  Business  hearing  3/16. 

HB659  (McBride)  TO  ESTABLISH  A  SPECIAL  PROPERTY  TAX  CLASS  FOR  NEW  SMALL  BUSINESS  PROPER- 
TY LOCATED  IN  AN  ECONOMICALLY  DEPRESSED  AREA Taxation. 

HB798   (Hannah)   TO  CREATE  AN  ECONOMIC  DEVELOPMENT  AUTHORITY.   Senate  Taxation. 

SB372  (Johnson)  ALLOWING  LOCAL  GOVERNMENTS  TO  REDUCE  THE  PROPERTY  TAX  VALUATION  OF 
NEW  BUSINESSES.   T.ixal  ion. 

SB454   (.Goodover)   CRE.MINc;  A  SMALL  BUSINESS  REVOLVING  LOAN  FUND.   Failed  to  meet  trans- 
mittal deadline;  dead. 

CONSTITUTION/ELECTION 

HB117  (Jacobsen)  TO  SUBMIT  TO  THE  QUALIFIED  ELECTORS  AMENDMENTS  TO  ARTICLE  VIII  OF  THE 
MONTANA  CONSTITUTION State  Administration;  dead. 

HB327  (Kanduch)  TO  SUBMIT  TO  THE  QUALIFIED  ELECTORS  AN  AMENDMENT  TO  THE  MONTANA  CONSTI- 
TUTION INCREASING  THE  NUMBER  OF  QUALIFIED  ELECTORS  WHO  MUST  SIGN  AN  INITIATIVE  PETI- 
TION. ...  State  Administration;  dead. 

HB335  (Kanduch)  TO  CHANGE  THE  EFFECTIVE  DATE  OF  AN  INITIATIVE,  CONSTITUTIONAL  AMENDMENT, 
OR  REFERENDUM  TO  OCIOHER  1  FOLLOWING  Al'PKOVAL.   R(>lurne<l  to  House. 

HB336  (Kanduch)  TO  PROHIBIT  SOLICITATION  WITHIN  OR  AT  THE  ENTRY  OF  ANY  POLLING  PLACE. 
Senate  State  Administration. 

HB614  (Yardley)  TO  AMEND  INITIATIVE  86,  CONCERNING  INCOME  TAX  INDEXING.  Killed  in 
Taxation  3/6. 

HB683   (Fabrega)   TO  REVISE  AND  CLARIFY  THE  LAWS  RELATING  TO  BALLOT  ISSUES Senate  State 

.Administration  hearing  3/9. 

HB753  (Kemmis)  TO  INVEST  ONE -FOURTH  OF  THE  DEPOSITS  TO  THE  COAL  SEVERANCE  TAX  TRUST 
FUND  IN  HOME  MORTGAGES  WHEN  THE  PRIME  RATE  EXCEEDS  12  PERCENT.  Senate  Taxation 
hearing  3/12. 

SB86  (Gait)  SUBMITTING  TO  THE  ELECTORS  A  CONSTITUTIONAL  AMENDMENT  TO  INCREASE  THE  NUMBER 
OF  INITIATIVE  PETITION  SIGNATURES.   House  State  Administration  killed  3/6. 

SB87  (Gait)  AMENDING  13-35-233  TO  PROHIBIT  SOLlClTArioN  OF  BALLOT  ISSUE  SIGNATURES 
ON  ELECTION  DAY-PENALTY.   House  State  Administration. 

SB105  (Gait)  AMENDING  13-27-302  TO  REQUIRE  THAT  ONLY  A  REGISTERED  VOTER  MAY  CIRCULATE 
INITIATIVE  PETITIONS House  State  Administration  killed  3/6. 


DAY  CARE 

HB64b  (Diiss.uilt)  TO  REVTSK  AND  CLARIFY  THE  LAWS  RELATING  TO  CHILD  DAY  CARE  FACILITIES. 
Senate  Public  Health  hearing  3/16. 

HB812  (Committee  on  Appropriations)  TO  REPEAL  PROVISIONS  RELATING  TO  EXPANDED  CHILD 
DAY-CARE  ASSISTANCE  AND  ITS  SLIDING  SCALE  METHOD  OF  PAYMENT.  Senate  Finance  and 
Claims . 

DISPLACED  _HOMi: MAKEJ^S 

HB623   (Waldron)   TO  CREATE  A  DISPLACED  HOMKMAKER  PROGRAM Appropriations,  hearing 

Friday,  March  27,  1981  at  8:00  A.M.,  Room  104,  Capital  Building. 

EDUCATION/TEACHING 

HB174  (Kessler)  TO  PROVIDE  FOR  THE  WAIVER  OF  HIGH  SCHOOL  TUITION  FOR  NONRESIDENT  CHIL- 
DREN.  Senate  Education,  hearing  3/13. 

HB276  (Seifert)  TO  PROVIDE  THAT  THE  LAWS  ON  TEACHER  TENURE  ARE  NOT  APPLICABLE  TO  TEA- 
CHERS AND  SCHOOL  DISTRICTS  ENGAGED  IN  COLLECTIVE  BARGAINING Education,  dead. 

HB400   (Keedy)   TO  ELIMINATE  THE  DISTINCTION  BETWEEN  TENURE  AND  NONTENURE  TEACHERS 

Education,  dead. 

HB40]   (Keedy)   TO  GENERALLY  REVISE  TERMINATION  PROVISIONS  FOR  TEACHERS Education, 

dead . 

HB404  (Keedy)  TO  REMOVE  THE  QUALIFICATION  THAT  A  PERSON  MUST  BE  A  CITIZEN  OF  THE  UNITED 
STATES  TO  BE  CERTIFIED  AS  A  TEACHER  IN  MONTANA.   Senate  tentative  2nd  Reading  3/10. 

HB457  (Dussault)  TO  ALLOW  THE  TRUSTEES  OF  A  COUNTY  HIGH  SCHOOL  DISTRICT  THAT  IS  NOT  UNI- 
FIED WITH  AN  ELEMENTARY  DISTRICT  TO  AUTHORIZE  A  LEVY  OF  NOT  MORE  THAN  2  MILLS  FOR  THE 
OPERATION  OF  AN  ADULT  EDUCATION  PROGRAM.    Senate  Taxation  hearing  3/13. 

HB554   (Bergene)   PROVIDING  FOR  THE  CERTIFICATION  OF  MASTERS  OF  SOCIAL  WORK Senate 

State  Administration  hearing  3/16. 

HB647  (Kessler)  TO  REQUIRE  PARENTS  TO  SEND  A  CHILD  TO  SCHOOL  UNTIL  THE  CHILD  REACHES  16 
YEARS  OR  UNTIL  HE  COMPLETES  THE  8TH  GRADE,  WHICHEVER  OCCURS  FIRST.   Education,  dead. 

HB655  (Anderson)  TO  INCREASE  THE  REIMBURSEMENT  RATE  FOR  SCHOOL  BUS  AND  INDIVIDUAL  ISO- 
LATED TRANSPORTATION  COSTS.   Appropriation. 

HB660  (Anderson)  TO  DECREASE  THE  DISTANCE  AN  "ELIGIBLE  TRANSPORTEE"  MUST  RESIDE  FROM 
A  PUBLIC  SHOOOL  TO  RECEIVE  TRANSPORTATION Education,  dead. 

HB696   (Kessler)   TO  ALLOW  TRUSTEES  OF  A  SCHOOL  DISTRICT  TO  ESTABLISH  A  RESERVE  FUND  FOR 

THE  PURPOSE  OF  PAYING  ANY  ACCUMULATED  SICK  LEAVE Senate  tentative  2nd  Reading 

3/10. 

HB726   (Vincent)   See  listing  under  Health/Insurance. 

HB732  (Eudaily)  TO  DELETE  THE  REQUIREMENT  THAT  A  SCHOOL  TEACHER  OR  SPECIALIST  MUST 
SUBSCRIBE  TO  AN  OATH  AS  A  QUALIFICATION  FOR  CERTIFICATION.  Senate  Education  heaing 
3/11. 


HB739  (Conn)  TO  REQUIRE  THAT  ALL  CERTIFIED  AND  NON-CF.RTl FIED  SCHOOL  PERSONNEL,  INCLUDING 
VOLUNTEERS  IN  SPECJAL  EDUCATION  CLASSROOMS,  MUST  SATISFY  REQUIREMENTS  FOR  INSTRUC- 
TION  Education,  dead. 

empi.^ymj-:nt/  unempi.oyment 

HBll  (.Spilker)  TO  ALLOW  WORK  PERIODS  OTHER  THAN  40  HOURS  A  WEEK  TO  BE  ESTABLISHED  BY 
COLLECTIVE  BARGAINING  BETWEEN  COUNTIES  AND  MUNICIPALITIES  AND  THEIR  EMPLOYEES'  COL- 
LECTIVE BARGAINING  AGENTS;  TO  PROVIDE  FOR  OVERTIME  PAYMENT  OR  COMPENSATORY  TIME  OFF 
FOR  OVER  40  HOURS'  AVERAGED  WORKWEEKS  AND  OTHER  SITUATIONS;  ALLOWING  NONEXEMPT  COUNTY 
AND  MUNICIPAL  EMPLOYEES  TO  ELECT  TO  RECEIVE  COMPENSATORY  TIME  OFF  IN  LIEU  OF  OVERTIME 
COMPENSATION.   Senate,  tentative  2nd  Reading  3/11. 

HB75  (Harper)  TO  AMEND  SECTION  39-51-2101  MCA.  CLARIFYING  A  WEEK  OF  UNEMPLOYMENT  AND 
PROVIDING  AN  EXCEPTION  WHENEVER  SELF-EMPLOYMENT  IS  NOT  A  PRIMARY  SOURCE  OF  INCOME. 
Senate  Labor,  Adverse  report  3/9,  killed. 

HB76  (Harper)  TO  EXEMPT  CERTAIN  PENSIONS  FROM  THE  REDUCTION  REQUIREMENTS  WHICH  APPLY  TO 
CLAIMANTS  OF  UNEMPLOYMENT  INSURANCE  AND  TO  INCLUDE  SOCIAL  SECURITY  BENEFITS  WITHIN 
THE  REDUCTION  REQUIREMENT.   Transmitted  to  Governor. 

HB79  (Harper)  TO  REVISE  AND  CLARIFY  THE  LAW  RELATING  TO  THE  PREFERENCE  OF  MONTANA  LABOR 
IN  PUBLIC  WORKS  CONTRACTS.   Senate  tentative  2nd  Reading  3/11. 

HBlOl  (Dozier)  TO  REDUCE  THE  INCIDENCE  OF  EMPLOYERS  ISSUING  BAD  CHECKS  TO  EMPLOYEES 
BY  PROHIBITING  DISQUALIFICATION  FOR  UNEMPLOYMENT  BENEFITS Labor  tabled,  dead. 

HB124  (Lory)  TO  GENERALLY  REVISE  THE  LAWS  RELATING  TO  WORKERS'  COMPENSATION.  Signed  by 
Governor  2/26,  Chapter  19. 

HB260  (Moore)  REQUIRING  THE  STANDARD  PREVAILING  RATE  OF  WAGES  TO  BE  CONSISTENT  WITH 
FEDERAL  LAW Labor  tabled,  dead. 

HB302  (Bardanouve)  TO  AUTHORIZE  THE  DEPARTMENT  OF  ADMINISTRATION  TO  DEVELOP  AND  ADMIN- 
ISTER A  SICK-PAY  PLAN  FOR  STATE  EMPLOYFIES.   Senate  State  Administration,  hearing  3/9. 

HB344  (Ellerd)  TO  LIMIT  THE  PAYMENT  OF  EXTENDED  UNEMPLOYMENT  INSURANCE  BENEFITS  TO  2 
WEEKS  FOR  INDIVIDUALS  FILING  FROM  A  STATE  IN  WHICH  EXTENDED  BENEFITS  ARE  NOT  IN 
EFFECT.   Returned  to  House. 

HB430  (Underdal)  TO  REPEAL  THE  RESTAURANT,  BAR,  AND  TAVERN  WAGE  PROTECTION  ACT.  Senate 
Labor  hearing  3/12. 

HB442  (Quilici)  CONCERNING  A  PUBLIC  EMPLOYEE'S  OBSERVANCE  OF  A  LEGAL  HOLIDAY  THAT  FALLS 
ON  THE  EMPLOYEE'S  NORMAL  DAY  OFF Senate  Finance  and  Claims. 

HB464  (Ellerd)  TO  CLARIFY  THE  LAW  REGARDING  DISQUALIFICATIONS  FOR  EXTENDED  UNEMPLOYMENT 
INSURANCE  BENEFITS Returned  to  House. 

HB557   (D.  Brown)   TO  RAISE  THE  STATE  MINIMUM  WAGE Senate  Labor  hearing  3/10. 

HB668   (Moore)   TO  AWARD  COURT  COSTS,  ATTORNEY'S  FEES,  AND  COSTS  OF  CONSTRUCTION  DELAYS  TO 

DEFENDANTS  IN  LAW  SUITS  THAT  DELAY  CONSTRUCTION  OF  ENERGY  PROJECTS Killed  on  2nd 

Reading  2/24. 


HB700  (ComniitLee  on  Appropriations)  TO  PROVIDE  THAT  SALARY  INCREASES  FOR  STATE  EMPLOY- 
EES ATTRIBUTABLE  TO  UPGRADING  OR  RECLASSIFICATION  DO  NOT  TAKE  EFFECT  UNTIL  THE  BEGIN- 
NING OF  THE  NEXT  BIENNIUM Appropriations. 

HB751  (Meyer)  TO  ALLOW  WORKPERIODS  OTHER  THAN  40  HOURS  A  WEEK  TO  BE  ESTABLISHED  BY 
COLLECTIVE  BARGAINING Senate  Finance  and  Claims  hearing  3/9. 

HB774  (Winslow)  AUTHORIZING  DEPT.  OF  ADMINISTRATION  TO  DEVELOP  AND  ADMINISTER  A  STATE 
EMPLOYEE  MERIT  AWARD  PROGRAM.   Killed  on  3rd  Reading  2/25. 

HB786  (O'Hara)  TO  IMPOSE  A  HIRING  FREEZE  ON  STATE  GOVERNMENT  AGENCIES  FROM  JANUARY  1, 
1982,  THROUGH  DECEMBER  31,  1982 Killed  on  Second  Reading  2/24. 

SBlOl  (Keating)  TO  REDEFINE  A  DISQUALIFICATION  FOR  UNEMPLOYMENT  INSURANCE  BENEFITS. 
Failed  to  meet  transmittal  deadline;  dead. 

SB198  (Himsl)  TO  PROHIBIT  PUBLIC  EMPLOYEES  FROM  STRIKING.  Failed  to  meet  transmittal 
deadline;  dead. 

SB371  (Haffey)  REVISING  COLLECTIVE  BARGAINING  RESTRICTIONS  ON  STATE  EMPLOYEES ...  Select 
Committee  on  State  Pay. 

SB438  (M.  Anderson)  MAKING  PENALTIES,  COURT  COSTS,  &  ATTORNEY  FEES  DISCRETIONARY  IN  WAGE 
DISPUTE  CASES.   Failed  to  meet  transmittal  deadline;  dead. 

SB439  (Dover)  TO  REDEFINE  "INDEPENDENT  CONTRACTOR"  UNDER  THE  WORKERS  COMPENSATION  ACT... 
Failed  to  meet  transmittal  deadline;  dead. 

SB481  (Story)  REPEALING  SECTIONS  WHICH  CREATED  THE  DIVISION  OF  EMPLOYMENT  SECURITY  AND 
CERTAIN  BUREAUS  WITHIN  THE  DIVISION.   House  State  Administration  hearing  3/12. 

ESTATE/ INHERITANCE  TAX 

HB147  (Brand)  TO  PROVIDE  THE  PAYMENT  OF  INTEREST  ON  DEATH  BENEFITS  UNTIL  THE  DATE  OF 
PAYMENT.   Senate  State  Administration. 

HB292   (Wallin)   REPEALING  THE  MONTANA  INHERITANCE  TAX.  .  .  House  Taxation. 

SB38  (Turnage)  TO  REVISE  MONTANA'S  PROBATE  CODE  WITH  RESPECT  TO  RENUNCIATION  OF  SUC- 
CESSION, INTERSTATE  SUCCESSION,  ESTABLISHING  THE  PARENT-CHILD  RELATIONSHIP,  THE 
AUGM1:NTED  estates,  the  elective  SHARE  OF  THE  SURVIVING  SPOUSE,  STATUTE  OF  LIMITA- 
TIONS, SELF-PROVED  WILLS,  AND  FOREIGN  PERSONAL  REPRESENTATIVES  BY  GENERALLY  ADOPTING 
THE  LANGUAGE  OF  THE  UNIFORM  PROBATE  CODE.   Returned  to  Senate  3/7. 

SB145  (Hagar)  TO  INCREASE  FROM  $1,500  TO  $7,500  THE  VALUE  OF  AN  ESTATE  THAT  MAY  BE 
ADMINISTERED  USING  THE  SMALL  ESTATE  SUMMARY  PROCEDURE.   House  Judiciary  hearing  3/6. 

SB160  (M.  Anderson)  TO  INCREASE  THE  INSURANCE  EXEMPTION  FOR  INHERITANCE  TAX  PURPOSES 
FROM  $50,000  TO  $100,000  AND  TO  CLARIFY  THE  EXISTING  LAW  TO  SPECIFICALLY  LIMIT  THE 
INHERITANCE  TAX  ON  INSURANCE  PROCEEDS  TO  INSTANCES  IN  WHICH  THE  INCIDENCE  OF  OWNER- 
SHIP IS  IN  THE  INSURED.   House  Taxation  hearing  3/17. 

SB255  (Turn.)ge)  ELIMINATING  CERTAIN  TAXES  FOR  LINEAL  DESCENDANTS.  House  Taxation, 
hearing  3/17. 


SB265  (Hager)  AMENDING  72-15-301  TO  INCREASE  THE  COMPENSATION  FOR  ESTATE  PUBLIC  ADMINIS- 
TRATIONS.  House  Judiciary  hearing  3/13. 

HEALTH/ INSURANCE 

HB7  (Keyser)  REGULATING  THE  UTILIZATION  OF  PHYSICIAN'S  ASSISTANTS.  Senate  Public  Health 
3/6. 

HB127  (Feda)   (See  listing  under  Public  Assistance) 

HB290   (Keedy)   TO  INCREASE  THE  MONTHLY  PAYMENTS  TO  VICTIMS  OF  SILICOSIS Appropriation. 

HB514   (.Dussault)   TO  REGULATE  THE  PRACTICE  OF  MIDWIFERY Killed  in  Human  Services  2/24. 

HB52b  (Nilson)   See  listing  under  Public  Assistance. 

HB531  (Keedy)   TO  PROVIDE  A  PERSON  ACCESS  TO  HIS  MllDICAL  RECORDS.   Senate  Public  Health. 

HB726  (Vincent)  TO  ALLOW  CERTIFIED  SCHOOL  EMPLOYEES  TO  ADMINISTER  A  PRESCRIBED  MEDICINE 
TO  STUDENT Passed  Public  Health. 

HB759  (Vinger)  TO  APPROPRIATE  MONEY  FOR  THE  PURPOSE  OF  FUNDING  A  STATEWIDE  EMERGENCY 
MEDICAL  SERVICES  SYSTEM.   Appropriations  hearing  3/14. 

HB764   (Vinger)   TO  ESTABLISH  A  MONTANA  EMERGENCY  MEDICAL  SERVICES  SYSTEM Passed  to 

46th  Leg.  Day. 

HJR6  (Dussault)  URGING  THE  DEPARTMENT  OF  HEALTH  TO  CAUTION  MOTHERS  AND  RETAILERS  ABOUT 
THE  EFFECT  OF  CERTAIN  DRUGS  ON  UNBORN  CHILDREN.   Senate  passed  2nd  Reading  3/9. 

HJRI5  (O'Connell)  CALLING  FOR  THE  CONGRESS  OF  THE  U.S.  TO  PROPOSE  AND  SUBMIT  TO  THE 
STATES  AN  AMENDMENT  TO  THE  CONSTITUTION  THAT  WOULD  PROTECT  ALL  INNOCENT  HUMAN  LIFE, 
INCLUDING  UNBORN  CHILDREN,  AND  TO  CALL  A  CONVENTION. . .passed  third  reading  in  Senate 
2/19. 

HJR21  (Seifert)  REQUESTING  THE  CONGRESS  OF  THE  U.S.  TO  ENACT  AMENDATORY  LEGISLATION 
TO  RETURN  TO  THE  STATES  THE  RIGHT  TO  REGULATE  OR  PARTICIPATE  IN  REGULATING  THE  MINE 
SAFETY  AND  HEALTH  STANDARDS.   Senate  Public  Health. 

SB49  (Eck)  TO  REQUlRi:  THAT  INSURERS  AND  HEALTH  SERVICE  CORPORATIONS  TRANSACTING  HEALTH 
INSURANCE  OFFER  AN  OPTION  FOR  HOME  HEALTH  CARE House  Business  and  Industry  hear- 
ing 3/10. 

SB  239  (Hazelbaker)  AUTHORIZING  INSURANCE  PREMIUM  FINANCE  COMPANIES. . .House  Business  and 
Industry  hearing  3/10. 

SB240  (Hazelbaker)  ESTABLISHING  STANDARDS  FOR  COLLECTION,  USE  AND  DISCLOSURE  OF  INFORMA- 
TION GATHERED  IN  INSURANCE  TRANSACTIONS.   House  Judiciary  hearing  3/20. 

SB241  (Hazelbaker)  ESTABLISHING  MINUMUM  STANDARDS  FOR  MEDICARE  SUPPLEMENT  INSURANCE... 
House  Business  and  Industry  hearing  3/4. 

SB24'")  (Mazurek)  GENKKALLY  REVISING  THE  LAWS  RELATING  TO  HEALTH  AND  THE  FAMILY.  Ilouse 
Judiciary  hearing  3/12. 


SB314  (M.  Anderson)  ALLOWING  FAMILY  MEMBERS  TO  CONTINUE  INDIVIDUAL  FAMILY  DISABILITY 
INSURANCE  UPON  THE  DEATH  OR  DIVORCE  OF  INSURED.  House  Business  and  Industry  hearing 
3/11. 

SB331   (M.  Anderson)   ADOPTING  A  VARIABLE  CONTRACT  LAW  FOR  LIFE  INSURANCE  COMPANIES 

Failed  3rd  Reading  2/25,  dead. 

SB333  (M.  Anderson)   REQUIRING  SIMPLIFIED  LANGUAGE  IN  INSITRANCE  DOCUMENTS.   House 
Business  and  Industry  hearing  3/10. 

SB334   (M.  Anderson)   GENERALLY  REVISING  MONTANA  INSURANCE  LAW.   House  Business  and 
Industry  hearing  3/11. 

SB352  (Blaylock)  INSURING  THE  AVAILABILITY  OF  LEVELS  OF  BENEFITS  UNDER  DISABILITY  INSUR- 
ANCE POLICIES  FOR  THE  CARE  OF  MENTAL  ILLNESS.  House  Business  and  Industry  hearing 
3/10. 

SB411  (Himsl)  DELETING  THE  REQUIREMENT  THAT  DEPARTMENT  OF  HEALTH  APPROVE  COUNTY  SERVICES 
FOR  MEDICAL  AID  TO  INDIGENTS.   House  Human  Services  hearing  3/11. 

SB427   (S.  Brown)   REESTABLISHING  THE  BOARD  OF  NURSING  AND  REVISING  LICENSURE  LAWS 

House  Human  Services  hearing  3/6. 

SB451  (Manley)  REMOVING  MANDATORY  PROVISIONS  FOR  COMPENSATION  &  GROUP  INSURANCE  BENEFITS 
FOR  EMPLOYEES  OF  CITIES  AND  TOWNS.   Failed  to  meet  transmittal  deadline;  dead. 

HUMAN  RIGHTS 

SB311  (S.  Brown)  TO  REESTABLISH  THE  COMMISSION  FOR  HUMAN  RIGHTS. . .House  State  Admin- 
istration 

LEGAL/CRIMINAL  JUSTICE 

HB208  (Keedy)  TO  EXPAND  THE  DEFINITION  OF  "WITHOUT  CONSENT",  RELATING  TO  SEXUAL  CRIMES, 
TO  INCLUDE  SECTION  45-5-502,  MCA,  CONCERNING  SEXUAL  ASSAULT  AMOUNT  THE  SECTIONS  TO 
WHICH  THE  DEFINITION  APPLIES.   Senate  Judiciary  hearing  3/12. 

HB405  (Keedy)  TO  PROVIDE  FOR  PRELIMINARY  INJUNCTIONS  AND  TEMPORARY  RESTRAINING  ORDERS  TO 
PROTECT  A  PERSON  FROM  ABUSE  BY  A  SPOUSE.   Senate  tentative  2nd  Reading  3/11. 

HB606  (O'Hara)  TO  LESSEN  THE  INCIDENCE  OK  CRIME  AGAINST  THE  ELDERLY  BY  PROVIDING  AN 
INCREASED  PRISON  TERM  EOK  PERSONS  CONVICTED  OF  CERTAIN  CHIMES  AGAINST  PERSONS  60 
YEARS  OF  AGE  OR  OLDER.   Judiciary  2/6,  dead. 

HB626  (Keedy)  TO  REPEAL  THE  "EXCLUSIVE  RULE";  PROVIDING  A  CIVIL  REMEDY  FOR  VIOLATION 
OF  A  PERSON'S  CONSTITUTIONAL  PRIVACY  RIGHTS Senate  Judiciary  hearing  3/10. 

SB224  (Ryan)  PROVIDING  A  CIVIL  REMEDY  FOR  CONSTITUTIONAL  SEARCH  AND  SEIZURE  VIOLATIONS 
AND  ALTERING  THE  EXCLUSION  OF  EVIDENCE  RULE.  Failed  to  meet  transmittal  deadline, 
dead. 

SB253  (Regan)  TO  AMEND  THE  LAWS  RELATING  TO  CHILD  ABUSE/NEGLECT  AND  PROTECTIVE  SERVICES. 
House  Judiciary  hearing  3/20. 


MISCELLANEOUS 

HB431  (Meyer)  REQUIRING  THE  PUBLIC  SERVICE  COMMISSION  TO  APPROVE  PUBLIC  UTILITY  RATES 
BASED  ON  PROJECTED  DATE  FOR  A  FUTURE  PERIOD.   Business  and  Industry;  dead. 

HB^^"")  (SjvertsenJ  GUARANTEEl  NC  A  MEMBER  OF  A  POLICEMAN'S  FAMILY  THE  RIGHT  TO  PARTICIPATE 
IN  POLITICAL  ACTIVITY.   Senate  State  Administration  hearing  3/9. 

HB593   (Gould)   TO  AUTHORIZE  THE  GOVERNOR  TO  NEGOTIATE  WITH  OTHER  STATES  REGARDING  INSTITU- 
TION OF  RAIL  PASSENGER  SERVICE  IN  MONTANA.   Senate  Highways  hearing  3/12. 

HB  717  (Winslow)  TO  GENERALLY  REVISE  AND  CLARIFY  THE  LICENSING  LAW  FOR  DENTISTS  AND 
DENTAL  HYGIENISTS Senate  Public  Health  hearing  3/9. 

SB24  (Hafferman)  TO  ELIMINATE  EXEMPTIONS  FROM  JURY  SERVICE  AND  CLARIFY  WHEN  A  JUROR  MAY 
BE  EXCUSED.   Reutrned  to  Senate  3/7. 

SB57  (f!. Brown)  TO  AMEND  LAWS  ON  DISCRIMINATION  IN  HOUSING  TO  CONFORM  TO  FEDERAL  REQUIRE- 
MENTS TO  ENABLE  TIIF  STATE  TO  RECEIVK  FEDEKAl,  FUNDS  BY  THE  DEFINITION  OF  EXPANDING 
UNFAIR  HOUSING  TO  INCLUDE  PRESALE  TKANSATIONS,  REALTY  ORGANIZATIONS,  AND  ADVERTISING. 
House  Judiciary  hearing  3/19. 

SB406  (Himsl)  REESTABISHING  THE  BOARD  OF  COSMETOLOGY  AND  GENERALLY  REVISING  LICENSING 
LAWS... House  State  Administration.   Passed  House  2nd  Reading  3/9. 

SB452  (Himsl)  REESTABLISHING  THE  BOARD  OF  BARBERS  AND  GENERALLY  REVISING  BARBERING 
LAWS.   House  Business  and  Industry  hearing  3/16. 

PUBLIC  ASSISTANCE 

HB80  (Pistoria)  TO  REMOVE  THE  BOND  REQUIREMENT  FOR  PERSONS  WHO  ARE  PROTECTIVE  PAYEES 
FOR  RECIPIENTS  OF  PUBLIC  ASSISTANCE.   Senate  Public  Health. 

HB95  (Feda)  TO  REPEAL  THE  LIABILITY  OF  RELATIVES  OF  APPLICANTS  FOR  PUBLIC  ASSISTANCE. 
Senate  Public  Health  hearing  3/11. 

HB96  (Feda)  TO  REQUIRE  THE  SRS  TO  DRAFT  RULES  TO  SPECIFY  WHEN  PUBLIC  ASSISTANCE  MAY  BE 
DENIED  TO  A  PERSON  WHO  HAS  TRANSFERRED  PROPERTY  FRAUDULENTLY.  Senate  Judiciary 
hearing  3/11. 

HB127  (Feda)  TO  ALLOW  THE  DEPARTMENT  OF  SOCIAL  AND  REHABILITATION  SERVICES  TO  ADOPT  MORE 
RESTRICTIVE  ELIGIBILITY  CRITERIA  FOR  MEDICAL  ASSISTANCE.  Senate  Public  Health  hear- 
ing 3/11. 

I1B258  (Hemstad)  TO  ESTABLISH  A  PILOT  WORK  PROGRAM  IN  AT  LEAST  SIX  COUNTIES  TO  PROVIDE 
RECIPIENTS  OF  PUBLIC  ASSISTANCE  AN  OPPORTUNITY  TO  CONTRIBUTE  THEIR  EFFORTS  TO  SOCI- 
ETY. . .Appropriations. 

HB423  (Pistoria)  TO  REMOVE  THE  BOND  REQUIREMENT  WHEN  A  RECIPIENT  OF  PUBLIC  ASSISTANCE 
REQUEST  A  DUPLICATE  STATE  WARRANT  AS  A  RESULT  OF  LOSS,  THEFT,  OR  DESTRUCTION.  State 
Administration;  dead. 

HB526  (Nilson)  TO  APPROPRIATE  MONEY  TO  SRS  IN  ORDER  TO  PROVIDE  FOR  ASSISTANCE  AND  REPRE- 
SENTATION FOR  ELDERLY  AND  LOW- INCOME  PERSONS  SEEKING  HEALTH  AND  SUBSISTENCE  BENEFITS 
THROUGH  ADMINISTRATIVE  CHANNELS.   Appropriations. 


1IB5J7  (Hueniiekens)  TO  F'ROVIDK  A  5-YEAR  STATDTF.  OF  LIMITATIONS  FOR  ACTIONS  BASED  ON  A 
STATUTORY  DEBT  CREATED  BY  THE  PAYMENT  OF  PUBLIC  ASSISTANCE.  Senate  Judiciary  hearing 
3/16. 

HB708  (Fabrega)  TO  PROVIDE  A  DIFFERENT  METHOD  OF  FINANCING  PUBLIC  ASSISTANCE  PROGRAMS... 
Taxation  hearing  2/20. 

H.IRl  (Moore)  A  JOINT  RESOLUTION  OF  THE  SENATE  AND  THE  HOUSE  OF  REPRESENTATIVES  OF  THE 
STATE  OF  MONTANA  DIRECTING  THE  DEPARTMENT  OF  SOCIAL  AND  REHABILITATION  SERVICES  TO 
ADOPT  A  RULE  IN  THE  ADMINISTRATIVE  RULES  OF  MONTANA  ESTABLISHING  A  PROGRAM  THAT  WILL 
PROVIDE  WORK  EXPERIENCE  AND  TRAINING  TO  RECIPIENTS  OF  PUBLIC  ASSISTANCE.  Human 
services;  dead. 

SB73  (McCallum)  TO  AUTOMATICALLY  ASSIGN  SUPPORT  RIGHTS  OF  PERSONS  APPLYING  FOR  PUBLIC 
ASSISTANCE  TO  THE  DEPARTMENT  OF  SOCIAL  AND  REHABILITATION  SERVICES;  AND  PROVIDING  AN 
IMMEDIATE  EFFECTIVE  DATE.   Passed  House  2nd  Reading  3/9. 

RAPE/DOMESTIC  VIOLENCE 

HB208   (Keedy)   See  listing  under  Legal/Criminal  Justice. 

HB405   (Keedy)   See  listing  under  Legal/Criminal  Justice. 

HB800  (Waldron)  TO  CLARIFY  PROVISIONS  RELATING  TO  THF:  BATTERED  SPOUSES  AND  DOMESTIC 
VIOLENCE  GRANT  PROGRAM.   Appropriations. 

SB253   (Regan)   See  listing  under  Legal/Criminal  Justice. 

RETIREMENT  SYSTEMS 

HB45  (Vincent)  PROVIDING  AN  AUTOMATIC  COST-OF-LIVING  INCREASE  IN  SERVICE  AND  DISABILITY 
RETIREMENT  AND  SURVIVORSHIP  ALLOWANCES.   Appropriations  hearing  3/11. 

HB48  (Eudaily)  TO  DEFINE  THE  TYPE  AND  AMOUNT  OF  EARNED  COMPENSATION  THAT  CAN  BE  INCLUDED 
FOR  CALCULATING  BENEFITS  IN  THE  TEACHERS'  RETIREMENT  SYSTEM.  Senate  State  Adminis- 
tration. 

HB135  (Kessler)  PERMITTING  A  MEMBER  OF  THE  TEACHERS'  RETIREMENT  SYSTEM  TO  PURCHASE 
SERVICE  CREDITS  FOR  INSTATE  EMPLOYMENT  IN  PRIVATE  SCHOOLS.  Senate  State  Administra- 
t  i  on  . 

I1M197  (Donaldson)  TO  GENERALLY  CLARIFY  AND  REVISE  THE  PUBLIC  EMPLOYEES'  RETIREMENT 
SYSTEM  ACT. .. .Senate  State  Administration. 

HB264  (Phillips)  TO  ALLOW  SERVICE  PERFORMED  FOR  THE  U.S.  GOVERNMENT,  ETC.,  TO  BE  CRE- 
DITED IN  THE  MONTANA  PUBLIC  EMPLOYEES'  RETIREMENT  SYSTEM.  Senate  State  Administra- 
t  i  on  . 

HB503  (Moore)  TO  PROVIDE  SERVICE  CREDITS  FREE  OF  CHARGE  TO  CERTAIN  MEMBERS  OF  THE  TEACH- 
ERS' RETIREMENT  SYSTEM  FOR  MILITARY  SERVICE  DURING  THE  VIETNAM  CONFLICT.  State 
Administration. 

HB520  (Bardanouve)  TO  REVISE  AND  CLARIFY  THE  SOCIAL  SECURITY  PROVISIONS  RELATING  TO 
SEPARATE  STATE  RETIREMENT  SYSTEMS,  ETC Senate  State  Administration. 


HB573  (Nordtvedt)  TO  REDUCE  THE  MINIMUM  KARl.Y  RETIREMNT  AGE  IN  THE  TEACHERS'  RETIREMENT 
SYSTEM  FOR  55  YEARS  TO  50  YEARS SeriiiLe  State  Administration  tiparuij>  i/ 1  1  . 

HB584  (Ellison)  TO  ALLOW  PARTICIPATION  IN  THE  TEACHERS'  RETIREMENT  SYSTEM  BY  PERSONS 
EMPLOYED  AS  TEACHERS  BY  SPECIAL  EDUCATION  COOPERATIVES.   Senate  State  Administration. 

HB613   (Schultz)   TO  ABOLISH  THE  TEACHERS'   RETIREMENT  ANNUITY  RESERVE  FUND Senate 

State  Administratidii . 

HB637  (And reason)  TO  PROVIDE  VETERANS  OF  THE  VIETNAM  CONFLICT  ERA  SERVICE  CREDITS  FOR 
THE  TEACHERS'  RETIREMENT  SYSTEM Senate  State  Administration. 

SB135  (Regan)  REDUCING  THE  AMOUNT  OF  TEACHER  RETIREMENT  CONTRIBUTIONS ...  House  State 
Administration  hearing  3/10. 

SB155  (Keyser)  LIMITING  MEMBERSHIP  IN  THE  PUBLIC  EMPLOYEES'  RETIREMENT  SYSTEM  TO  PER- 
MANENT EMPLOYEES.   House  State  Administration  hearing  3/12. 

SB232  (Stimatz)  TO  INCLUDE  AN  EMPLOYER'S  ADMINISTRATIVE  EXPENSES  FOR  THE  PUBLIC  EMPLOY- 
EES' RETIREMENT  SYSTEM  IN  THE  EMPLOYER'S  CONTRIBUTION  RATE.  House  State  Administra- 
tion hearing  3/10. 

SB450   (McCallum)   PERMITTING  THE  QUALIFICATION  OF  SERVICE  TIME  BETWEEN  SPECIFIED 

PUBLIC  EMPLOYEES'   RETIREMENT  SYSTEMS House  State  Administration  hearing  3/10. 

SEXUAL  HARASSMENT 

HB208   (Keedy)   (See  lisiting  under  Legal/Criminal  Justice) 

SOCIAL  SECURITY 

See  also  listings  under  Retirement  Systems. 

HB76   (Harper)   (See  listing  under  Employment/Unemployment.) 

HB520   (Bardanouve)   See  listing  under  Retirement  Systems. 

SB64  (Elliott)  TO  PROVIDE  THAT  TOTAL  DISABILITY  COMPENSATION  BENEFITS  WILL  TERMINATE 
WHEN  A  CLAIMANT  RECEIVES  RETIREMENT  SOCIAL  SECURITY  BENEFITS  OR  WHEN  DISABILITY 
SOCIAL  SECURITY  BENEFITS  ARE  CONVERTED  TO  RETIREMENT  BENEFITS.  House  State  Admini- 
stration hearing  3/10. 

SOCIAL  SERVICES,  GENERAL 

HB246  (Yardley)  TO  DELETE  REFERENCE  TO  THE  COUNTY  WELFARE  DEPARTMENT  AS  A  POTENTIAL 
INVESTIGATOR Senate  Judiciary  hearing  3/3. 

HB534  (Huennekens)  TO  CLARIFY  THE  LAWS  RELATING  TO  ADMINISTRATIVE  ENFORCEMENT  OF  SUPPORT 
FOR  DEPENDENT  CHILDREN Senate  Judiciary  hearing  3/11. 

HB535  (Huennekens)  TO  AMEND  THE  UNIFORM  RECIPROCAL  ENFORCEMENT  OF  SUPPORT  ACT  TO  PROVIDE 
THAT  THE  DEPARTMENT  OF  REVENUE  MAY  REQUEST  THE  PROSECUTING  ATTORNEY  TO  REPRESENT  THE 
SUPPORT  OBLIGEE.   Senate  Judiciary  hearing  3/16. 

HB536   (Huennekens)   TO  AMEND  THE  UNIFORM  PARENTAGE  ACT. .. .Senate  Judiciary  hearing  3/16. 
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1IB664  (Vincent)  TO  PROVIDE  A  CHILDREN  OF  DISSOLVED  MARRIAGES  GRANT  PROGRAM  ADMINISTERED 
BY  SRS. .. .Senate  Finance  and  Claims. 

HB703  (Dussault)  TO  ESTABLISH  A  PREFERENCE  FOR  JOINT  CUSTODY  AWARDS  UPON  DISSOLUTION 
OF  MARRIAGE. .. .Senate  Judiciary. 

HB815  (Kemmis)  TO  PROVIDE  PROCEDURES  AND  GUIDELINES  FOR  TERMINATING  THE  LEGAL  RELATION- 
SHIP BETWEEN  PARENT  AND  CHILD.   Senate  Judiciary. 

SB164  (S.Brown)  PROVIDING  FOR  THE  PAYMENT  OF  DELINQUENT  CHILD  SUPPORT  BY  DEDUCTION  FROM 
THE  OBLIGOR'S  INCOME.   House  Judiciary  hearng  3/11. 

SB228  (Regan)  AMENDING  LAWS  RELATING  TO  PAYMENT  FOR  FOSTER  CARE  AND  REQUIRING  COURT 
REVIEW.   House  Human  Services  hearing  3/'). 

SB267  (Mazurek)  REVISING  ADOPTION,  RELINQUISHMENT  AND  PLACEMENT  OF  CHILDREN  FOR  ADOPTION 
LAWS.   Judiciary  hearing  2/13.   House  Judiciary  hearing  3/12. 

SB272  (Mazurek)  GENERALLY  REVISING  THE  PROCEDURES  I'OR  THE  ISSUANCE  OF  A  WARRANT  FOR  DIS- 
TRAINT BY  THE  DEPARTMENT  OF  REVENUE  (re:  Child  Support)  House  Judiciary  hearing 
3/23. 

SB403  (Mazurek)  TO  CONFORM  PROVISIONS  APPLICABLE  TO  PROTECTIVE  SERVICES  TO  MONTANA'S 
GUARDIANSHIP  AND  CONSERVATOR  LAW.   House  Judiciary  hearing  3/12. 

SB404  (Mazurek)  TO  GENERALLY  REVISE  THE  LAW  RELATING  TO  THE  APPOINTMENT  OF  GUARDIANS 
FOR  INCAPACITATED  PERSONS. . .House  Judiciary  hearing  3/12. 

TAXATION/FINANCE 

HB13  (Fabrega)  TO  ALLOW  THE  DEPARTMENT  OF  REVENUE  TO  WAIVE  INTEREST  UPON  DELINQUENT 
TAXES  AND  PENALTIES  IN  CERTAIN  CASES.   Senate  Taxation  hearing  3/3. 

HB18  (Nordtvedt)  TO  REDUCE  INDIVIDUAL  INCOME  TAX  ON  INTEREST  INCOME  EARNED  BY  A  TAX- 
PAYER.  Passed  for  the  day. 

HB27  (Keyser)  TO  RAISE  THE  INDIVIDUAL  INCOME  TAX  EXEMPTION  FROM  $800  TO  $1,200.  Taxa- 
tion. 

HB42  (Nordtvedt)  TO  PROVIDE  FOR  POSTPONEMENT  OF  CAPITAL  GAINS  TAX  BY  REINVESTING  GAIN 
WITHIN  60  DAYS.   Taxation. 

HB46  (Nordtvedt)  TO  PROVIDE  AN  ADJUSTMENT  FOR  INFLATION  OF  DEPRECIATION  IN  CALCULATING 
INDIVIDUAL  INCOME  TAX  LIABILITY...  Taxation. 

HB63  (Moore)  TO  EXEMPT  FROM  INCOME  TAXATION  PRIVATE  OR  CORPORATE  RETIREMENT  BENEFITS  NOT 
IN  EXCESS  OF  A  CERTAIN  AMOUNT.   Senate  Taxation  hearing  3/6. 

HB84   (Yardley)   TO  RAISE  THE  INDIVIDUAL  TAX  EXEMPTION  FROM  $800  TO  $1,200.   Taxation. 

HB85   (Yardley)   TO  REPEAL  THE  INDIVIDUAL  INCOME  TAX  SURTAX.   Taxation. 

HB86  (Yardley)  TO  PROVIDE  A  FEE  IN  LIEU  OF  PROPERTY  TAX  FOR  AUTOMOBILIES ,  LIGHT  TRUCKS, 
AND  MOTORCYCLES. .. .Taxation. 
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HBn3  (WalJin)  TO  I'ROVIDK  A  FKK  IN  l.liai  OK  PKOPKRTV  TAX  FOR  AUTOMOBILKS  AND  LIGHT 
TRUCKS. . .  Taxation. 

HB219  (Nordtvedt)  TO  CLARIFY  AND  REVISE  THE  AMOUNT  AN  INDIVIDUAL  TAXPAYER  MUST  EARN 
BEFORE  FILING  AN  INCOME  TAX  RETURN...  Signed  by  Governor  2/11  Chapter  4. 

HB2:54  (Harp)  TO  ESTABLISH  A  FEE  IN  LIKU  Oh  TAX  FOR  AUTOMOBILES  AND  LIGHT  TRUCKS  BASED  ON 
ENGINE  SIZE  AND  AGE  OF  THE  VEHICLE...  Taxation. 

HB237  (McBride)  TO  PROVIDE  A  CREDIT  AGAINST  INDIVIDUAL  INCOME  TAX  LIABILITY  FOR  CAPITAL 
EXPENDITURES  FOR  ENERGY-CONSERVING  PURPOSES .. .Senate  Taxation  hearing  3/9. 

HB250  (Nordtvedt)  TO  GENERALLY  REDUCE  PERSONAL  INCOME  TAX  LIABILITY  AND  TO  ADJUST  THE 
AMOUNT  OF  EXEMPTION  DEDUCTION. . .Vetoed  by  Governor. 

HB374  (Quilici)  TO  PROVIDE  FOR  A  FEE  IN  LIEU  OF  PROPERTY  TAX  FOR  AUTOMOBILES,  LIGHT 
TRUCKS,  MOTORCYCLES,  AND  MOTORBOATS .. .Taxation. 

HB416  (Sivertsen)  TO  GENERALLY  REVISE  AND  CLARIFY  THE  LAWS  RELATING  TO  WITHHOLDING 
TAX Taxation. 

HB433  (Dozier)  TO  INCREASE  THE  INTEREST  RATE  ON  DELINQUENT  PERSONAL  INCOME  TAX  FROM  9 
PERCENT  TO  15  PERCENT  AND  FROM  12  PERCLNT  TO  18  PERCENT  WHEN  A  PURPOSEFUL  OR  KNOWING 
VIOLATION  IS  INVOLVED.   Senate  Taxation. 

HB451  (Meyer)   TO  REVISE  THE  NONRESIDENT  INCOME  TAX  WITHHOLDING  LAWS Taxation. 

HB474  (Fabrega)  TO  PROVIDE  A  GRADUATED  SCHEDULE  FOR  THE  TAX  RATE  APPLICABLE  TO  IMPROVE- 
MENTS ON  REAL  PROPERTY Senate  Taxation  hearing  3/13. 

HB550   (Kemmis)   TO  REVISE  THE  HOMESTEAD  EXEMPTION  LAWS Senate  Business  hearing  3/16. 

HB559  (Neuraan)  TO  REPLACE  THE  10  PERCENT  INCOME  TAX  SURTAX  WITH  A  GRADUATED  PERCENTAGE 
SURTAX  VARYING  WITH  ADJUSTED  INCOME.   Taxation. 

HB614   (Yardley)   TO  AMEND  INITIATIVE  86,  CONCERNING  INCOME  TAX  INDEXING Killed  in 

Taxation  3/6. 

HB756  (Keedy)  TO  IMPOSE  AN  EXCISE  TAX  ON  THE  USE  OF  HOTELS,  MOTELS,  TOURIST  HOMES, 
AND  TOURIST  CAMPGROUNDS Taxation. 

HB763  (Pistoria)  TO  REQUIRE  ITEMIZED  CITY  ASSESSMENTS  TO  BE  INCLUDED  ON  PROPERTY  TAX 
NOTICES  SENT  TO  TAXPAYERS.   Senate  Taxation  hearing  3/11. 

HB768  (Waldron)  TO  REPLACE  LOCAL  GOVERNMENT  PROPERTY  TAXATION  OF  BUSINESS  INVENTORIES 
WITH  A  WORK  PRIVILEGE  TAX  OR  AN  INCOME  TAX.   Taxation. 

HB775  (Nordtvedt)  TO  REPEAL  PROVISIONS  RELATING  TO  WITHHOLDING  FOR  NONRESIDENT'S  INCOME 
TAX. .. .Senate  Taxation  hearing  3/13. 

HJR7  (Nordtvedt)  URGING  THE  CONGRESS  AND  PRESIDENT  TO  ENACT  LEGISLATION  THAT  ANNUALLY 
ADJUSTS  PERSONAL  INCOME  TAX  LIABILITY  FOR  INFLATION...  Returned  to  House. 

SB30   (Goodover)   TO  REPEAL  THE  INDIVIDUAL  INCOME  TAX  SURTAX.   House  Taxation  hearing  3/4. 

SB31  (Goodover)  TO  PHASE  OUT  THE  INDIVIDUAL  INCOME  TAX  SURTAX  OVER  A  3-YEAR  PERIOD. 
Taxation. 
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SB44   (Elliott)   TO  RAISE  THE  INDIVIDUAL  INCOME  TAX  EXEMPTION  FROM  $800  to  $1,000.   Taxa- 
tion. 

SB102   (Himsl)   PROVIDING  A  GRADUATED  TAX  ON  PROPERTY  FOR  ...  Taxation. 

SB134   (Elliott)   AMENDING  15-30-144  TO  PROVIDE  FOR  AN  AUTOMATIC  EXTENSION  OF  SIX  MONTHS 
FOR  FILING  INCOME  TAX  RETURNS...  House  Taxation  hearing  3/11. 

SB163   (Towe)   TO  ASSIST  BEGINNING  FARMERS  TO  GET  STARTED  IN  AGRICULTURE  BY  PROVIDING 
TAX  INCENTIVES  AND  A  LENDING  AUTHORITY.   House  Taxation  hearing  3/9. 

SB213   (Dover)   PROVIDING  FOR  A  FEE  BASED  ON  WEIGHT  FOR  AUTOMOBILES  AND  LIGHT  TRUCKS. 
Taxation. 

SB248   (Elliott)   AMENDING  15-30-103  TO  REVISE  THE  INCOME  TAX  RATES.   Taxation. 

SB252   (Goodover)   ESTABLISHING  A  NEW  CLASSIFICATION  FOR  PROPERTY  TAX  FOR  AUTOMOBILES  AND 
LIGHT  TRUCKS.   Taxation. 

SB337  (Regan)   PROVIDING  PROPERTY  TAX  RELIEF  FOR  HOMEOWNERS/RENTERS  THRU  INCOME  TAX  CRE- 
DITS.  Taxation. 

SB446   (B.  Brown)   CLARIFYING  THE  PERSONAL  PROPERTY  AND  MOBILE  HOME  TAX  COLLECTION  LAWS. 
Taxation. 

SB457  (Dover)   ALLOWING  AN  INCOME  TAX  CREDIT  FOR  CHARITY  CONTRIBUTIONS  TO  A  NONPROFIT 
EDUCATIONAL  ENTITY.   Taxation. 

Committee  Votes  to  Cut  Women's  Bureau 

The  House  Appropriations  Committee  on  March  10th  voted  9-8  in  favor  of  a  motion  to  abolish 

the  Women's  Bureau. 

Rep.  Esther  Bengtson  (D  -  Laurel)  and  Rep.  Andrea  Hemsted  (R  -  Great  Falls),  the  only  two 
women  on  the  17  member  committee,  both  voted  against  the  motion  and  in  favor  of  keeping 
the  Women's  Bureau. 

The  Appropriations  Committee  report  is  expected  to  come  up  on  the  floor  of  the  House 
within  a  week. 

HUMAN  RIGHTS  LEGISLATION 

By  Raymond  D.  Brown,  Administrator,  Human  Rights  Division 

The  Montana  Human  Rights  Commission  has  undergone  a  Sunset  Review.  This  extensive  review 
was  conducted  by  the  Office  of  Legislative  Auditor.  The  Auditor's  report  was  submitted  to 
the  Legislative  Audit  Committee.  Upon  review  of  the  report,  the  Committee  unanimously 
recommended  that  the  Human  Rights  Commission  be  reestablished  .and  submitted  Senate  Bill 
311  for  introduction.  Senate  Bill  311  passed  Third  Reading  in  the  Senate  by  a  vote  of 
38-11,  and  is  now  waiting  for  a  hearing  in  the  House  State  Administration  Committee. 

House  Bill  752,  introduced  by  Carl  Siefert,  K-Polson,  and  supported  by  the  Montana  School 
Boards  Association,  called  for  the  abolishment  of  the  Montana  Human  Rights  Commission  and 
the  repeal  of  the  Montana  Human  Rights  Act.  This  bill  was  killed  in  the  House.  State 
Administration  Committee  Report  failed  28-(>8.  The  Adverse  Committee  Report  was  then 
adopted  by  a  vote  of  78-17. 
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Appropriations  call  for  8  FTEs  for  the  Commission  and  some  $20,000  for  administrative 
hearings  during  the  next  biennium.  Projections  indicate  that  there  will  not  be  enough 
money  to  hold  all  hearings  certified  before  the"  Commission,  so  discrimination  cases  will 
continue  to  backlog. 

SPOUSE  ABUSE  LEGISLATION 

By  Ellie  Bernau  -  Cununins,  Program  Manager,  Social  and  Rehabilitative  Services 

Two  Bills  are  currently  in  the  legislature  which  will  affect  battered  women. 

HB  405  "A  Bill  For  An  Act  Entitled:  An  act  to  provide  for  preliminary  injunctions  and 
temporary  restraining  orders  to  protect  a  person  from  abuse  by  a  spouse,..."  was  intro- 
duced by  Representative  Michael  Keedy  from  Kalispell. 

Presently  a  victim  of  spouse  abuse  must  file  a  petition  for  dissolution  of  marriage  in 
order  to  get  a  temporary  restraining  order  for  his  or  her  own  immediate  protection. 
Keedy's  bill  would  make  it  possible  to  obtain  such  relief  without  first  filing  for  a 
divorce.  Important  decisions  which  effect  I  he  family  unit  must  be  made  when  a  person  is  a 
victim  of  spouse  abuse.  There  are  also  other  alternatives  to  consider  without  having  to 
make  an  immediate  decision  regarding  a  divorce.  Adequate  protection  would  not  only  be 
afforded  to  spouse  abuse  victims  and  their  families,  but  sufficient  time  to  consider  the 
unity  of  the  family  will  be  gained  to  seek  treatment  and  counseling  with  passage  of  this 
Bill. 

HB  405  received  a  "do  pass"  in  the  House  and  was  transmitted  to  the  Senate  Judiciary 
Committee  for  hearing  March  6,  1981. 

HB  800,  introduced  by  Representative  Steve  Waldron  from  Missoula  and  co-signed  by  over 
seventy  other  legislators  from  the  House  and  Senate,  is  entitled:  "An  act  to  clarify 
provisions  relating  to  the  battered  spouses  and  domestic  violence  grant  program;  raising 
the  marriage  license  fee  from  $25  to  $30;  providing  an  appropriation;  and  amending  sec- 
tions 25-1-201,  40-1-202,  40-2-405  MCA".  This  bill  would  increase  the  marriage  license 
fee  from  $25  to  $30.  Some  of  that  fee  would  be  deposited  in  and  credited  to  the  State 
general  fund  for  use  in  domestic  violence  grants.  The  bill  proposes  an  appropriation  of 
$40,500  for  the  fiscal  year  ending  June  30,  1982  and  fiscal  year  ending  June  30,  1983,  to 
establish  regional  shelter  or  safe  home  programs  for  victims. 

SRS  presently  administers  a  grant  program  for  local  Battered  Spouses  and  Domestic  Violence 
Programs.  Present  level  funding  is  $72,000  per  year.  HB  800  would  appropriate  additional 
money  to  be  used  only  for  the  shelter  and  safe  house  program.  There  is  a  dramatic  in- 
crease in  reported  incidence  of  spouse  abuse  across  the  state.  Over  3585  cases  have  been 
reported  since  October,  1979.  However,  establishing  a  shelter  is  costly;  not  every  com- 
munity has  need  for  a  separate  facility.  The  availability  of  a  regional  shelter  or  safe 
home  will  enable  victims  and  their  families  to  receive  protection  and  other  supportive 
services  while  minimizing  fiscal  impact. 

HB  868,  passed  by  the  legislature  in  1979,  did  increase  the  marriage  license  fee  from  $15 
to  $25,  although  the  introduced  bill  recommended  an  increase  to  $30.  Thus,  HB  800  would 
raise  the  present  marriage  license  fee  only  $5. 

MHEA  GETS  PEOPLE  INVOLVED 

The  Montana  Home  Economics  Association  (MHEA)  has  two  types  of  programs  to  help  people  in 
the  communities  all  over  the  state  get  together  to  learn  more  about  our  Legislature,  bills 
of  concern  to  the  public  and  how  to  get  their  views  known  to  the  people  who  need  to  know 
what  they  think. 
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The  CARe-a-van  program  helps  people  from  a  community  make  contact  with  each  and  arrange  a 
trip  to  Helena  for  a  day  during  the  session.  The  Care-a-LINE  program  sets  np  a  phone 
network  in  communities  to  get  out  information  on  legislation  of  interest  to  them. 

For  more  information  write  Marsha  A.  Goetting,  MHEA  Public  Policy  Chairman,  422  West 
Cutting,  Bozeman,  Montana  59717. 

Minimum  Wages  and  Tips 

In  our  mid-February  Legislative  issue  of  the  Newsbriefs  we  printed  a  story  entitled 
"Minimum  Wages  and  Tips"  which  contained  an  error  we  want  to  correct.  We  stated  that  the 
Associated  Press  reported  some  information  about  tips  and  wages  following  the  hearing  on 
HB  190  (which  has  since  been  killed  in  the  House  Labor  Committee).  The  AP  report  was 
incorrect . 

The  present  Montana  law  is  silent  on  tips.  It  does  not  contain  a  provision  that  would 
allow  an  employer  to  take  a  tip  credit.  Therefore,  all  employees  must  be  paid  at  least 
$2.00  per  hour,  which  is  the  current  state  minimum  wage. 

HB  557  to  raise  minimum  wages  was  heard  before  the  Senate  Labor  Committee  on  March  10th. 
No  action  was  taken  during  the  meeting.   The  House  passed  the  Bill  in  an  amended  form, 
changing  the  minimum  wage  to  $2.50  an  hour  the  first  year  and  $2.75  the  second  year  (rather 
than  $2.95  and  $3.25,  as  propsed  by  Represenative  Dave  Brown  in  his  bill  originally). 

WOMEN'S  BUDGET  COALITION  BECOMES  OPERATIVE  AGAIN 

The  "ad  hoc"  budget  coalition  of  women's  organizations  that  worked  to  salvage  programs 
and  funding  threatened  with  cuts  in  the  last  year  of  the  Carter  Administration  is  re- 
grouping and  expanding  to  counter  the  massive  budget  cuts  of  the  proposed  budget  of  Pre- 
sident Reagan  which  was  presented  to  Congress  on  February  18. 

Medicaid,  Social  Security,  Aid  to  Families  with  Dependent  Children  (AFDC) ,  CETA,  food 
stamps,  child  nutrition  and  several  health  programs  are  the  general  headings  of  the  sev- 
eral areas  in  which  substantial  cuts  have  been  outlined. 

Instead  of  tackling  a  massive  program,  coalition  members  "will  have  to  look  at  the  indi- 
vidual 'line  items'  before  we  can  set  our  priorities,"  was  the  comment  of  Carol  Bros, 
representative  to  the  coalition  from  the  National  Women's  Political  Caucus,  which  helped 
organize  the  coalition  effort. 

The  administration's  announced  goal  of  balancing  the  budget  to  reduce  inflation  has  been 
presented  as  requiring  a  $20  billion  cut  in  proposed  budgets,  with  the  majority  of  the 
cuts  coming  from  public  and  social  services  (defense  spending  is  to  be  increased  sub- 
stantially). A  study  by  the  Congressional  Budget  Office,  however,  indicated  that  a  $20 
billion  cut  would  only  mean  a  decrease  in  the  rate  of  inflation  of  1/10  of  one  percent. 

Hardest  hit  would  l)e  the  millions  of  female-headed  households  who  are  assisted  by  CETA 
training  programs  and  projects,  food  stamps  and  AFDC. 

"Line  item"  programs  such  as  the  Women's  Business  Enterprise  Program  funded  within  the 
Small  Business  Administration,  or  the  Women's  Educational  E(|uiLy  Act  (WEEA)  in  the  De- 
partment ol  Education  are  particularly  vulnerable.  The  latter  program  has  funded  important 
sex  equity  projects  across  the  country  in  the  past  two  years;  its  elimination,  however, 
was  called  for  in  the  3000-page  report  of  the  conservative  Heritage  Foundation,  which  made 
many  of  the  budget  recommendations  now  being  presented. 

Some  of  the  projected  budget  cuts  are:   CETA  -  just  under  $1  billion  for  1981,  $3.7  billion 
for  1982;   AFDC  -  $671  million  in  1982;   Food  Stamps  -  $2.6  billion,  1982;  Child  Nutrition  - 
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nearly  $1  billion  for  1982,  $1.2  billion  for  1983;  Social/Community  Health  Services  - 
$1.8  billion  for  1982;  and  Unemployment  Insurance  extended  benefits  -  $500  million  for 
1981,  and  more  than  $2  billion  for  1982. 

Medicaid  cuts  would  ri.se  from  $100  million  in  1981  to  $1  billion  by  1982.  (That  would 
leave  a  budget  figure  of  $16.4  billion  for  1981,  and  $18.2  billion  for  1982.)  Proposed 
changes  in  Social  Security  eligibility  would  mean  a  budget  cut  of  $200  million  for  1981, 
and  $1  bi llion  in  1982. 

Any  reductions  in  the  unemployment  rate  could  have  a  substantial  impact  on  the  budget;  the 
cost  of  each  one  percent  unemployment  (roughly  one  million  workers  out  of  jobs)  is  $6  to 
$8  billion  in  government-financed  services  (unemployment  compensation,  food  stamps)  be- 
sides reduced  tax  revenues  of  $23  to  $25  billion,  for  a  total  cost  of  $29  to  $33  billion. 

Director  of  the  Budget,  Old  Executive  Office  Building,  17th  &  Pennsylvania,  Washington,  DC 
20503.  (202)395-4840.  Congressional  Budget  Office,  House  Annex  2,  2nd  &  D.  St.  SW, 
Washington,  DC  20525  (202)225-1491.  National  Women's  Political  Caucus,  141  K.  St.  IW, 
Washington,  DC  20005.   (202)  347-4456.   (Women  Today,  February  20,  1981) 

BUDGET  BATTLE  BEGINS  OVER  SOCIAL  SECURITY 

Though  President  Reagan  and  his  budget  director  Stockman  have  said  that  Social  Security 
minimum  benefits  are  not  threatened  with  budget  cuts.  Social  Security  reform  will  be  a 
major  battle  in  the  new  Congress.  Ohio  Rep.  Mary  Rose  Oakar  already  has  introduced 
(again)  five  bills,  HR  1513  -  HR  1517,  which  call  for  more  equitable  treatment  of  women. 

Sen.  Lawton  Chiles  (D-Fla.),  however,  introduced  in  mid-February  a  bill  which  would  elimin 
ate  the  minimum  benefit,  as  well  as  student  benefits  already  targeted  by  the  Administration. 
Chiles'  bill  would  permit  "interfund  borrowing"  and  provide  a  reduction  of  the  payroll 
tax.   His  proposed  elimination  of  the  minimum  benefit  would  apply  to  new  retirees;  those 
not  receiving  this  benefit  would  not  be  cut. 

For  one-third  of  the  unmarried  women  over  65,  Social  Security  benefits  are  the  only  source 
of  income.  Of  those  who  receive  this  benefit,  63  percent  are  women;  71  percent  of  those 
who  receive  Supplemental  Security  Income  (SSI)  are  women.  The  average  benefit  is  $2,916 
for  women  who  retire  at  65;  it's  $2,256  for  those  who  retire  before  age  65.  Dakar's 
bills,  which  have  gained  additional  support  since  they  were  introduced  two  Congressional 
sessions  ago,  apply  to  women  who  are  or  had  been  married. 

HR  1513  would  establish  mandatory  earnings  sharing,  which  means  that  the  combined  earnings 
of  a  husband  and  wife  during  the  time  of  their  marriage  would  be  divided  equally  and 
shared  between  them  for  benefits  purposes.  This  bill  would  guarantee  that  each  spouse 
would  have  Social  Security  protection  in  his/her  own  right. 

HR  1514  would  provide  that  upon  the  death  of  one  member  of  a  married  couple,  the  surviving 
spouse,  or  surviving  divorced  spouse,  would  automatically  inherit  the  deceased  spouse's 
earnings  credits  -  to  the  extent  that  such  credits  were  earned  during  the  time  of  their 
marriage.  The  couple  must  have  been  married  for  a  continuous  period  of  at  least  five 
years  immediately  prior  to  the  spouse's  death  or  the  date  when  a  divorce  became  final. 

HR  1515  would  allow  married  couples  to  elect  to  split  their  earnings  for  Social  Security 
purposes  upon  retirement  of  either  or  both  of  them,  or  upon  their  divorce,  and  would 
equalize  the  benefits  payable  to  a  retired  worker  and  his  or  her  spouse  (on  the  retired 
worker's  wage  record)  if  they  did  not  elect  to  split  their  earnings. 

HR  1516  would  provide  for  the  payment  of  a  transition  benefit  to  the  spouse  of  an  insured 
individual  upon  the  wage  earner's  death,  or  upon  divorce,  if  the  spouse  reached  age  50  and 
is  not  otherwise  immediately  eligible  for  benefits. 

15 


UK  1517  would  provide  that  the  widow's  or  widower's  insurance  beiu^fits  to  which  a  disabled 
person  becomes  entitled  before  reaching  60  shall  not  be  less  than  71.5  percent  of  the 
deceased  spouses 's  primary  insurance  amount  to  which  they  would  have  been  reduced  if  the 
first  month  of  eligibility  had  been  the  month  in  which  they  reached  age  60. 

Oakar  will  not  reintroduce  a  bill  that  said  a  divorced  spouse  may  qualify  for  benefits  on 
the  basis  of  a  marriage  which  lasted  for  five  years  (instead  of  10  or  more  years  as  the 
law  now  reads)  in  the  case  of  certain  late-life  divorces.  This  provision  would  have 
applied  only  where  a  marriage  existed  for  five  years  after  the  younger  spouse  reached  age 
50. 

Rep.  Oakar,  107  Cannon  Office  Bldg.,  Washington,  DC  20215.  Contact  Bonnie  Ullman  (202) 
225-5871.  (Women  Today,  February  20,  1981) 

POSITION  OPENINGS 

The  following  are  some  of  the  positions  now  available.  For  complete,  current  information 
on  these  and  other  openings,  write  or  call  your  Job  Service  Office.  The  town  listed  next 
to  each  position  is  the  Job  Service  Office  which  is  closest  to  the  actual  job  site.  To 
keep  your  application  current  with  your  lt)cal  Job  Service,  you  must  check  back  with 
the  service  every  30  days.  This  list  is  prepared  only  twice  a  month.  With  numerous  job 
listings  being  received  and  cancelled  in  Montana  local  offices  daily,  the  validity  of  any 
opening  listed  below  is  not  guaranteed. 

PRIVATE 

SYSTEMS  ANALYST,  Salary:  $12,000/yr.  (Billings) 

QUALITY  CONTROL  TECHNICIAN,  Salary:  $12,000/yr  (Billings) 

DRAFTER  HEATING  &  VENTILATION,  Salary:  $16,500/yr  (Billings) 

LAND  SURVEYOR,  Salary:  $14,000/yr  (Billings) 

PHARMACIST,  Salary:  $I0/hr  (Havre) 

TEACHER,  SECONDARY  SCHOOL,  Salary:  $ll,200/yr  (Havre) 

ACCOUNTANT,  Salary:  $12,000/yr  (Great  Falls) 

BRANCH  MANAGER,  Salary:  $I,250/Mo.  (Bozeman) 

GENERAL  MANAGER,  Salary:  $30,000/yr  (Butte) 

MANAGER  TRAINEE,  Salary : $14, 000/yr  (Billings) 

COOK,  Salary:  $900/mo.  (Bozeman) 

DD  COUNSELOR,  Salary:  $580/mo  &  R  &  B  (Great  Falls) 

ATTENDENT,  CHILDREN'S  INSTITUTION,  Salary:  $l,000/mo.  (Billings) 

CIRCULAR  SAW  FILER,  Salary:  $9.50/hr  (Helena) 

TAILOR  OR  SEAMSTRESS,  Salary:  $3.50/hr  (Helena) 

MAINTENANCE  REPAIRER,  Salary:  $5.50/hr  (Havre) 

CRANE  OPERATOR,  Salary:  $9.50/hr.  (Glendive) 

UNIVERSITY  SYSTEM 

HOME  ECONOMICS  EDUCATION  ASSISTANT  PROFESSOR,  Missoula 

RADIO/TV  DEPARTMENT  VISITING  LECTURER,  Missoula 

GRADUATE  TEACHING  ASSISTSHIPS  IN  MUSIC,  Missoula 

DIRECTOR  AFFIRMATIVE  ACTION  &  PERSONNEL  SERVICES,  Billings 

PETROLEUM  ENGINEERING  ASSISTANT  PROFESSOR,  Butte 

GOVERNMENT 

LIQUOR  STORE  MANAGER,  Salary:  $4.73/hr.  (Missoula) 

LIQUOR  STORE  CLERK,  Salary:  s$4.24/hr.  (Bozeman) 

LAWYER  III,  Salary:  Grade  17  (Helena) 

AUDITOR  II,  Salary:  $13,570  (Havre) 

NURSE,  PROFESSIONAL  IV,  Salary:  $17,752  (Helena) 

BIOLOGIST,  Salary:  $16,232/yr.  (Helena) 
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WOMEN'S  BUREAU  FUNDING  IN  DOUBT 

As  reported  in  the  March  15  issue  of  the  Newsbriefs,  the  Women's  Bureau  was  cut  out  of  the 

state  appropriation  bill  (HB  500)  by  the  House  Appropriation  Committee. 

On  March  16,  Representative  Dave  Brown  (D-Butte)  introduced  an  amendment  to  reinstate  the 
funding  of  the  Women's  Bureau  on  the  House  floor  during  Second  Reading  of  HB  500.  After 
debate,  the  motion  to  amend  failed  to  pass  with  a  vote  of  47  yes,  52  no. 

On  March  23,  the  Senate  Finance  and  Claims  Committee  began  their  considerations  of  HB  500. 
At  the  time  we  are  going  to  press  with  this  issue  no  actions  regarding  the  Women's  Bureau 
have  been  taken  by  the  Committee.  It  is  expected  the  Committee  will  work  on  the  bill  for 
several  days  before  reporting  to  the  full  Senate. 

.Status  of  the  bill  can  be  obtained  by  calling  the  Legislature  Information  Office,  449-4853. 

IT'S  NOT  FEMINISM;  IT'S  THE  PAYCHECK 

The  majority  of  American  women  (51%)  now  work.  And  that  includes  half  of  all  married 
women.  For  many  women  this  has  nothing  to  do  with  feminism,  it  has  to  do  with  paychecks. 
Mothers  of  preschool  children  make  up  the  fastest  growing  segment  of  women  entering  the 
workforce  today,  with  45.4%  holding  jobs  outside  the  home.  Most  women  at  some  time  will 
need  to  support  themselves.  In  fact,  the  Department  of  Labor  calculates  that  a  woman  who 
was  16  in  1977  can  expect  to  spend  27.6  years  at  work.  Even  traditional  homemakers  are 
not  immune  from  the  divorce  epidemic  or  from  being  widowed. 

But  because  of  traditional  thinking  about  women's  work,  women  have  frequently  taken  jobs 
rather  than  planned  careers.  Women  unable  to  earn  a  living  became  displaced  homemakers 
when  husbands  left  or  died.  More  than  30%  of  single-parent  families  headed  by  women  are 
below  the  poverty  line.   Nearly  17%  of  women  over  65  are  poor. 

Women  literally  can  no  longer  afford  to  view  their  work  as  temporary  or  supplementary. 
Women  cannot  afford  to  assume  Mr.  Right  is  going  to  take  care  of  them  always. 

ARE  YOU  JOB  HUNTING? 

The  Montana  Women's  Bureau  has  a  publication  to  aid  you  --  Getting  Hired:   A  Job  Hunting 
Manual  for  Montana  Women.   This  72-page  booklet  can  get  you  started  with  some  career/life 
planning.   If  your  employment  situation  is  changing,  this  is  an  opportune  time  to  evaluate 
or  re-evaluate  your  future  in  terms  of  your  career  and  other  aspects  of  your  life. 

It's  also  helpful  to  develop  your  strategy  before  you  set  out.  Where  do  you  want  to  work? 
What  will  get  you  hired?   You  can  also  discover  a  hidden  job  market  and  identify  a  person 


J^  "Newsbriefs"  is  published  monthly  by  the  Montana  Women's  Bureau,  Department  of  Labor 

V*'    and  Industry,  35  S.  Last  Chance  Gulch,  Box  202  Capitol  Station,  Helena,  MT   59620. 
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or  place  to  employ  you.  These  tips  are  offered  in  Getting  Hired,  along  with  how  to  pre- 
pare a  personal  sales  strategy  (your  resume),  sell  yourself  in  an  interview,  or  interview 
for  information. 

A  single  copy  is  available  by  writing  the  Montana  Women's  Bureau,  Capitol  Station,  Helena, 
Montana  59620  or  calling  449-5600. 

SEXUAL  HARASSMENT  WORKSHOPS  IN  MAY 

During  the  past  few  years,  sexual  harassment  on  the  job  has  been  recognized  as  a  serious 
problem  which  affects  a  large  percentage  of  women  workers.  The  Women's  Bureau,  along  with 
the  Missoula  Women's  Resource  Center  and  Eastern  Montana  College,  will  be  sponsoring 
three,  one-day  sexual  harassment  workshops  conducted  by  the  Alliance  Against  Sexual  Coer- 
cion (AASC)  of  Boston,  Massachusetts.  The  workshops  will  be  held  in  Billings,  May  11; 
Helena,  May  13;  and  Missoula,  May  15. 

The  one  day  training  will  consist  of  an  overview  of  sexual  harassment  myths,  laws,  and 
sociological/political  perspectives  during  the  morning  session.  The  afternoon  training 
will  be  divided  into  two  distinct  sessions  -  one  geared  towards  employers,  managers  and 
EEO  personnel  and  the  other  for  training  trainers  and  other  interested  persons  on  how  to 
assist  sexual  harassment  victims.  The  workshops  will  provide  valuable  information  for 
employers,  unions,  workers,  women's  groups  and  individuals. 

The  AASC  is  the  major  national  organization  which  provides  direct  assistance  to  sexual 
harassment  victims,  and  training  on  the  isssues  to  federal,  state,  and  local  agencies, 
private  employers  and  labor  organizations.  AASC  has  also  provided  testimony  before  a 
federal  sub-committee  investigating  sexual  harassment  in  the  federal  workplace. 

For  more  information  on  the  workshops,  call  the  Women's  Bureau,  (406)  449-5600,  Diane 
Sands  in  Missoula  728-3041  or  243-4153,  or  Nancy  Boyer,  at  Eastern  Montana  College,  Bil- 
lings, 657-2203. 

NATIONAL  SECRETARIES'  WEEK 

National  Secretaries'  Week  is  April  19-25.  The  Women's  Bureau  acknowledges  Montana 
clerical  workers  (the  "80%")  who  are  the  backbone  of  our  labor  force.  The  following  two 
articles  are  reprints  from  the  April  1980  Newsbriefs.  They  are  printed  here  due  to  their 
timeliness  and  the  favorable  response  towards  them. 

"RAISES,  NOT  ROSES" 

Caro  Gerber,  Helena,  Montana 

The  week  of  April  19th  through  25th  is  National  Secretaries'  Week,  a  time  when  office 
workers  are  "honored"  with  luncheons,  flowers,  and  gifts;  however,  in  recent  years,  there 
has  been  a  reaction  against  this  tradition,  as  is  exemplified  by  the  "Raises,  Not  Roses" 
movement  of  Women  Office  Workers  (WOW) ,  a  New  York-based  organization  seeking  higher  wages 
and  greater  recognition  for  clerical  workers. 

Clerical  work  is  the  major  female-dominated  occupation,  making  up  31.5%  of  the  female 
workforce.  84%  of  all  clerical  workers  are  women,  and  in  some  specific  occupations,  such 
as  secretarial  and  receptionist  work,  women  make  up  nearly  100%  of  the  workforce.  This 
has  been  one  of  the  major  reasons  explaining  why  a  widening  disparity  exists  between  the 
wages  earned  by  men  and  women  working  full-time.  In  1977  and  today  women  earn  59%  of  what 
is  earned  by  men,  while  in  1956  the  percentage  was  63. 


Furthermore,  within  the  clerical  occupations,  males  earn  higher  wages  than  females:  75%  of 
the  men  that  are  found  in  clerical  jobs  are  concentrated  in  the  higher-paying  categories 
of  postal  clerk,  shipping  and  receiving  clerks,  etc. 

Besides  the  problem  of  low  wages,  there  is  the  continuing  problem  of  limited  promotional 
opportunities  for  clerks  and  secretaries,  and  most  women  who  start  out  as  clerical  workers 
will  remain  clerical  workers  regardless  of  where  their  occupational  interests  lie.  Most 
training  programs  for  office  workers  are  aimed  toward  increasing  their  on-the-job  skills 
and  are  not  geared  toward  career  or  job  development. 

Despite  the  vital  part  that  clerical  workers  play  in  the  operation  of  both  the  public  and 
private  sector,  their  efforts  are  frequently  taken  for  granted,  with  comments  on  work 
performance  often  occuring  only  when  something  has  gone  wrong.  Further,  many  office 
workers  are  required  to  perform  personal  favors  for  their  supervisors,  such  as  making 
coffee,  running  personal  errands,  watering  plants,  etc.,  and  there  have  been  many  cases 
where  clerical  workers  have  been  reprimanded  or  fired  for  refusing  to  carry  out  such 
tasks.  In  addition,  office  workers  may  become  victims  of  condescension,  with  an  out- 
standing example  being  the  almost  universal  tradition  of  referring  to  them  as  "girls", 
regardless  of  age;  to  refer  to  any  male  worker  over  the  age  of  eighteen  as  "boy"  is  un- 
thinkable and  a  possible  invitation  to  a  fight. 

Despite  these  numerous  problems,  some  progress  is  being  made.  In  recent  years  there  has 
been  a  slight  increase  in  wage  rates  for  office  workers,  especially  among  professional 
secretaries.  In  addition,  clerical  workers  have  been  banding  together  to  form  organiza- 
tions such  as  WOW  and  have  been  joining  unions  in  increasing  numbers  to  work  toward  higher 
wages  and  greater  recognition  for  clericals.  Further,  the  concept  of  equal  pay  for  com- 
parable worth  is  gaining  widespread  attention. 

With  the  demand  for  office  workers  increasing  yearly,  competition  for  skilled  employees 
will  force  both  the  public  and  private  sector  to  recognize  the  value  of  their  clerical 
employees,  both  in  terms  of  wages  and  respect.  Indeed,  it  will  require  more  than  an 
annual  rose  in  April  to  bring  about  equity  and  satisfaction  in  the  office. 

A  MORE  LASTING  GESTURE 

With  the  advent  of  National  Secretaries  Week  (April  20-26),  employers  might  want  to  consid- 
er  giving  a  longer  lasting  present  than  flowers  or  candy.   The  following  is  a  list  of 
meaningful  "presents",  suggested  by  Helena  secretaries,  that  employers  could  give  their 
clerical  staff. 

Give  your  secretary  the  respect  and  positive  feedback  she/he  deserves.  Being  a 
secretary  is  considered  by  many  to  be  a  great  career,  a  career  in  which  one  is  a 
professional.   It  takes  many  skills  to  be  a  good  secretary. 

Acknowledge  the  skills  your  secretary  has.  Typing,  knowledge  of  grammar,  spelling, 
setting  up  formats  and  other  secretarial  skills  may  to  some  seem  menial.  However,  to 
be  skilled  in  all  areas  is  to  be  a  professional.  Typing  pool  situations  demand 
greater  skills  as  diverse  documents  are  prepared  for  a  variety  of  people. 

Consult  with  office  secretaries  when  planning  changes  that  will  affect  working  con- 
ditions (before  making  the  changes). 

Offer  training  and  advancement  within  the  office,  including  posting  in-house  job 
listings  where  they  are  easily  accessible. 


Include  secretaries  in  workshop  and  conference  opportunities. 

Establish  a  sexual  harassment  personnel  policy  that  would  protect  clerical  workers 
from  unwanted  sexual  advances  on  the  job.  (Information  is  available  through  the 
Montana  Women's  Bureau). 

Examine  the  day  care  needs  of  secretaries.  If  there  is  a  significant  need,  consider 
opening  an  industry-sponsored  day  care  program.  (Information  is  available  through 
the  Montana  Women's  Bureau). 

When  work  is  done  correctly,  tell  the  typist  so  she/he  knows  her/his  efforts  are 
appreciated. 

Examine  your  secretary's  working  conditions  (i.e.,  lighting,  ventilation,  over-crowd- 
ing, noise)  and  consider  how  to  change  to  a  more  positive  environment  (with  input 
from  the  secretary) . 

Don't  refer  to  a  female  secretary  as  the  "girl".  She  is  a  grown,  serious  adult 
employee.   Call  her  by  her  name. 

Make  your  own  coffee. 

Introduce  alternative  work  patterns  for  clerical  employees  (job  sharing,  permanent 
part-time,  flextime)  to  allow  secretaries  to  suit  the  job  to  their  needs  and  life- 
style.  (Information  is  available  through  the  Montana  Women's  Bureau). 

Ask  your  secretary  what  you  could  do  to  improve  her/his  job. 

SCHOLARSHIPS  FOR  WOMEN 

The  Helena  Business  and  Professional  Women's  Club  is  again  offering  a  scholarship  for  $300 
to  a  Helena  area  woman  who  is  continuing  her  education  or  upgrading  her  skills  so  that  she 
may  enter  or  reenter  the  job  market.  Study  may  be  either  in  the  vo-tech  or  college  area 
and  may  be  either  part  or  full  time.  Applicants  must  be  over  age  25  and  be  the  head  of  a 
family  or  have  family  dependent  on  them. 

This  scholarship  program  is  in  addition  to  the  National  BPW  Foundation  Program  Scholar- 
ships which  are  offered  at  both  graduate  and  undergraduate  levels.  For  further  informa- 
tion on  either  program,  interested  applicants  may  call  433-3184  or  442-5846. 

The  American  Lung  Association  of  Montana  recently  announced  the  availability  of  scholar- 
ships of  up  to  $2,500  to  students  in  Montana's  institutions  of  higher  learning.  "The 
Christmas  Seal  Scholarship  for  the  prevention  and  control  of  lung  disease  or  respiratory 
care  will  be  awarded  annually  and  can  be  renewed  on  a  yearly  basis  to  a  truly  worthy 
candidate,"  according  to  Earl  Thomas,  executive  director  of  Montana's  Christmas  Seal 
organization. 

Information  about  the  scholarship  program  can  be  obtained  from  Montana's  colleges  and 
universities,  vocational  training  centers  or  the  American  Lung  Association  of  Montana,  825 
Helena  Avenue,  Helena,  MT  59601. 

LEGISLATIVE  STATISTICS 

As  of  March  21st  the  63rd  Legislative  day,  the  House  introduced  850  bills,  54  joint  reso- 
lutions, 3  resolutions  and  transmitted  435  bills  to  the  Senate.  There  have  been  201  HB's 
killed  and  8  HJR's.  The  Governor  has  signed  50  HB's,  1  HJR  passed,  1  HR  passed.  The 
Senate  has  183  SB's  in  the  House  and  18  SJR's. 


The  Senate  has  introduced  483  bills,  32  joint  resolutions,  2  resolutions  and  transmitted 
317  bills  and  21  joint  resolutions  to  the  House.  There  have  been  135  SB's  killed  and  4 
SJE  and  0  SR  killed.   The  Governor  has  signed  59  SB's,  1  SJR  and  1  SR  have  been  adopted. 

STATUS  OF  LEGISLATION  OF  INTEREST  TO  WOMEN 

The  following  is  a  list  of  bills  of  particular  interest  to  women  which  have  been  intro- 
duced through  March  21.  This  list  will  be  updated  in  succeeding  issues  of  the  Newsbriefs. 
We  will  report  that  a  bill  has  been  killed  only  one  time  in  order  to  conserve  on  space. 
After  that  one  reporting,  it  will  be  omitted  from  future  listings. 

Bills  are  listed  by  the  Senate  Bill  No.  (SB),  House  Bill  No.  (HB) ,  Senate  Joint  Resolution 
No.  (SJR)  or  House  Joint  Resolution  No.  (HJR) .  The  name  of  the  prime  sponsor  is  listed  in 
parentheses  following  the  identifying  number.  Please  refer  to  a  past  issue  for  the  title 
of  the  bill;  we  have  had  to  conserve  on  space. 

A  copy  of  a  bill  may  be  obtained  by  calling  the  toll-free  number  for  legislative  infor- 
mation. There  is  a  charge  of  25C  to  $2.00  depending  on  the  size  (and,  therefore,  mailing 
weight)  of  the  bill.  Outside  of  Helena  call  1-800-332-3408;  in  Helena  call  449-4853.  To 
obtain  up-to-date  information  on  the  status  of  any  bill  and  to  learn  the  most  current 
schedule  of  committee  hearings  call  the  legislative  toll-free  number,  1-800-332-3408,  in 
Helena  call  449-4853.   To  talk  to  or  leave  a  message  for  your  legislator  call  449-4800. 


BUSINESS/ CONSUMER 


HB14 

(Manuel) 

HB156 

(Nordtvedt) 

HB238 

(Fabrega) 

HB239 

(Fabrega) 

HB244 

(Fabrega) 

HB349 

(Underdal) 

HB492 

(Meyer) 

HB659 

(McBride) 

HB798 

(Hannah) 

SB372 

(Johnson) 

CONSTITUTION/ELECTION 

HB335 

(Kanduch) 

HB336 

(Kanduch) 

HB683 

(Fabrega) 

HB753 

(Kemmis) 

SB87 

(Gait) 

DAY  CARE 

HB646 

(Dussault) 

HB812 

(Comm.  of  Approp.) 

DISPLACED 

HOMEMAKERS 

HB623 

(Waldron) 

Transmitted  to  Governor  3/18. 

Senate  Taxation,  hearing  3/9. 

Returned  to  House  amended. 

Returned  to  House  amended. 

Business  and  Industry,  no  action  yet. 

Business  and  Industry,  no  action  yet. 

Returned  to  House  unamended;  Enrolling. 

Taxation. 

Senate  Taxation  Hearing  3/20. 

Taxation. 


Signed  by  Governor  3/17,  Chapter  73. 
Senate  State  Administration  hearing  3/19. 
Senate  State  Administration  hearing  3/9. 
Senate  Taxation  hearing  3/12. 
House  State  Administration. 


Senate  Public  Health  hearing  3/16. 
Returned  unamended.  Enrolling. 


Appropriations,   hearing  3/27 


EDUCATION/ TEACH I NG 


HB174 

(Kessler) 

HB404 

(Keedy) 

HB457 

(Dussault) 

HB554 

(Bergene) 

HB655 

(Anderson) 

HB696 

(Kessler) 

HB726 

(Vincent) 

HB732 

(Eudaily) 

EMPLOYMENT/UNEMPLOYMENT 

HBll 

(Spilker) 

HB76 

(Harper) 

HB79 

(Harper) 

HB124 

(Lory) 

HB302 

(Bardanouve) 

HB344 

(Ellerd) 

HB430 

(Underdal) 

HB442 

(Quilici) 

HB464 

(Ellerd) 

HB557 

(D.  Brown) 

HB700 

(Comm.  on  Approp 

HB751 

(Meyer) 

HB840 

(Bardanouve) 

HB850 

(Menahan) 

SB371 

(Haffey) 

SB481 

(Story) 

ESTATE/ INHERITANCE  TAX 

HB147 

(Brand) 

HB292 

(Wallin) 

SB38 

(Turnage) 

SB145 

(Hagar) 

SB160 

(M.  Anderson) 

SB255 

(Turnage) 

SB265 

(Hager) 

HEALTH/ INSURANCE 

HB7 

(Keyser) 

HB127 

(Feda) 

HB290 

(Keedy) 

HB526 

(Nilson) 

HB531 

(Keedy) 

HB726 

(Vincent) 

HB759 

(Vinger) 

HB764 

(Vinger) 

HJR6 

(Dussault) 

HJR15 

(O'Connell) 

HJR21 

(Seifert) 

SB49 

(Eck) 

Senate  Passed  2nd  Reading  3/21. 
Senate  Passed  3rd  Reading. 
Returned  unamended,  Enrolling. 
Senate  Public  Health  Hearing  3/16. 
Appropriation  Hearing  3/16. 
Transmitted  to  Governor  3/18. 
See  listing  under  Health/Insurance. 
Senate  Passed  2nd  Reading  3/21. 


Senate  Killed  on  3rd  Reading  3/12. 

Signed  by  Governor  3/11,  Chapter  41. 

Transmitted  to  Governor  3/18. 

Signed  by  Governor  2/26,  Chapter  19. 

Senate  Passed  2nd  Reading  3/20. 

Signed  by  Governor  3/16,  Chapter  58. 

Indefinitely  Postponed  3/20,  dead. 

Senate  Finance  and  Claims. 

Signed  by  Governor  3/19,  Chapter  99. 

Senate  Labor  hearing  3/10. 

Select  Comm.  on  State  Pay  Hearing  3/23. 

Senate  adopted  adverse  report,  dead. 

Select  committee  on  employee  comp.  hearing  3/18. 

Appropriations . 

Select  Committee  on  State  Pay  hearing  3/23. 

House,  2nd  Reading. 


Senate  Passed  2nd  Reading  3/20. 

House  3rd  Reading. 

Signed  by  Governor  3/16/81. 

Passed  2nd  Reading  3/19. 

House  Taxation  hearing  3/17. 

Passed  House  2nd  Reading  3/20. 

House  Killed  on  2nd  Reading  3/19. 


Returned  amended  to  House. 

(See  listing  under  Public  Assistance) 

Appropriation  Hearing  3/18. 

See  listing  under  Public  Assistance. 

Senate  adverse  Report  adopted  3/12,  dead, 

Senate  Public  Health  hearing. 

Appropriations  hearing  3/14. 

Passed  to  46th  Leg.  Day,  dead. 

Returned  to  House. 

Passed  third  reading  in  Senate  2/19. 

Senate  Public  Health  hearing  3/25. 

Returned  to  Senate. 


SB  239 

(Hazelbaker) 

SB240 

(Hazelbaker) 

SB241 

(Hazelbaker) 

SB245 

(Mazurek) 

SB314 

(M.  Anderson) 

SB333 

(M.  Anderson) 

SB334 

(M.  Anderson) 

SB352 

(Blaylock) 

SB411 

(HimsL) 

SB427 

(S.  Brown) 

HUMAN  RIGHTS 

SB311  (S.  Brown) 

LEGAL/ CRIMINAL  JUSTICE 


HB208 

(Keedy) 

HB405 

(Keedy) 

HB626 

(Keedy) 

SB253 

(Regan) 

MISCELLANEOUS 

HB545 

(Sivertsen) 

HB593 

(Gould) 

HB  717 

(Winslow) 

SB24 

(Haf ferman) 

SB57 

(B.Brown) 

SB406 

(Himsl) 

SB452 

(Himsl) 

PUBLIC  ASSISTANCE 

HB80 

(Pistoria) 

HB95 

(Feda) 

HB96 

(Feda) 

HB127 

(Feda) 

HB258 

(Hemstad) 

HB526 

(Nilson) 

HB537 

(Huennekens) 

HB708 

(Fabrega) 

SB73 

(McCallum) 

RAPE/DOMESTIC 

VIOLENCE 

HB208 

(Keedy) 

HB405 

(Keedy) 

HB800 

(Waldron) 

SB253 

(Regan) 

House  2nd  Reading  3/23. 

House  Judiciary  hearing  3/20. 

Returned  to  Senate  amended. 

Passed  House  2nd  Reading  3/20. 

Passed  2nd  Reading. 

House  2nd  Reading  3/23. 

House  2nd  Reading  3/23. 

House  Passed  to  65th  Leg.  Day. 

House  Human  Services  hearing  3/11. 

House  Passed  2nd  Reading  3/19. 


House  2nd  Reading, 


Senate  adverse  Report  adopted  3/18,  dead. 
Senate  Passed  3rd  Reading. 
Senate  Passed  2nd  Reading  3/20. 
House  Judiciary  hearing  3/20. 


Returned  to  House  amended. 

Returned  unamended,  Enrolling. 

Senate  Public  Health  hearing  3/9. 

Signed  by  Governor  3/16/81. 

House  2nd  Reading. 

Signed  by  Governor  3/20/81. 

House  Business  and  Industry  hearing  3/16. 


Senate  Public  Health  Hearing  3/20. 

Returned  unamended,  Enrolling. 

Returned  amended  to  House. 

Senate  Public  Health  hearing  3/11. 

Appropriations  Hearing  3/18. 

Appropriations . 

Returned  unamended,  Enrolling. 

Killed  3/11. 

Signed  by  Governor  3/18/81. 


See  listing  under  Legal/Criminal  Justice. 
See  listing  under  Legal/Criminal  Justice. 
Appropriations  Hearing  3/18. 
See  listing  under  Legal/Criminal  Justice. 


RETIREMENT  SYSTEMS 


HB45 

(Vincent) 

HB48 

(Eudaily) 

HB135 

(Kessler) 

HB197 

(Donaldson) 

HB264 

(Phillips) 

HB503 

(Moore) 

HB520 

(Bardanouve) 

HB573 

(Nordtvedt) 

HB584 

(Ellison) 

HB613 

(Schultz) 

HB637 

(Andreason) 

SB135 

(Regan) 

SB155 

(Keyser) 

SB232 

(Stimatz) 

SB450 

(McCallum) 

SEXUAL 

HARASSMENT 

Appropriations  hearing  3/23. 

Senate  State  Administration,  Hearing  3/16. 

Senate  State  Administration,  Hearing  3/16. 

Senate  State  Administration,  Hearing  3/24. 

Senate  Passed  2nd  Reading  3/21. 

State  Administration. 

Senate  Passed  2nd  Reading  3/21. 

Returned  to  House  Amended. 

Senate  Passed  2nd  Reading  3/20. 

Senate  Passed  2nd  Reading  3/21. 

Returned  to  House  unamended,  Enrolling. 

Killed  in  House  State  Administration  3/11. 

Returned  to  Senate  unamended,  Enrolled. 

Returned  to  Senate  amended. 

Returned  unamended.  Enrolling. 


HB208  (Keedy) 

SOCIAL  SECURITY 


See  listing  under  Legal/Criminal  Justice 


See  also  listings  under  Retirement  Systems. 

HB76  (Harper)  See  listing  under  Employment/Unemployment. 

HB520  (Bardanouve)        See  listing  under  Retirement  Systems. 

SB64  (Elliott)  House  2nd  Reading. 


SOCIAL  SERVICES,  GENERAL 


HB246 

(Yardley) 

HB534 

(Huennekens) 

HB535 

(Huennekens) 

HB536 

(Huennekens) 

HB664 

(Vincent) 

HB703 

(Dussault) 

HB815 

(Kemmis) 

SB164 

(S.Brown) 

SB228 

(Regan) 

SB267 

(Mazurek) 

SB272 

(Mazurek) 

SB403 

(Mazurek) 

SB404 

(Mazurek) 

TAXATION/FINANCE 

HB13 

(Fabrega) 

HB18 

(Nordtvedt) 

HB27 

(Keyser) 

HB42 

(Nordtvedt) 

HB46 

(Nordtvedt) 

HB63 

(Moore) 

HB84 

(Yardley) 

Senate  Judiciary  hearing  3/3. 

Returned  to  House  unamended. 

Returned  to  House  unamended.  Enrolling. 

Senate  Judiciary  hearing  3/16. 

Senate  Finance  and  Claims  hearing  3/18. 

Senate  Judiciary  hearing  3/18. 

Senate  Judiciary  hearing  3/23. 

Returned  to  Senate  unamended,  Enrolling. 

Returned  to  Senate  Amended. 

Returned  Unamended,  Enrolling. 

House  Judiciary  hearing  3/23. 

House  2nd  Reading  3/23. 

House  2nd  Reading  3/23. 


Senate  Taxation  hearing  3/3. 

Senate  Taxation 

Taxation. 

Taxation. 

Taxation. 

Senate  Taxation  hearing  3/6. 

Taxation. 


HB85 

(Yardley) 

HB86 

(Yardley) 

HB113 

(Wallin) 

HB219 

(Nordtvedt) 

HB234 

(Harp) 

HB237 

(McBride) 

HB250 

(Nordtvedt) 

HB374 

(Quilici) 

HB416 

(Sivertsen) 

HB433 

(Dozier) 

HB451 

(Meyer) 

HB474 

(Fabrega) 

HB550 

(Kemmis) 

HB559 

(Neuman) 

HB756 

(Keedy) 

HB763 

(Pistoria) 

HB768 

(Waldron) 

HB775 

(Nordtvedt) 

HB844 

(Kanduch) 

HJR7 

(Nordtvedt) 

SB30 

(Goodover) 

SB31 

(Goodover) 

SB44 

(Elliott) 

SB102 

(Himsl) 

SB134 

(Elliott) 

SB163 

(Towe) 

SB213 

(Dover) 

SB248 

(Elliott) 

SB252 

(Goodover) 

SB337 

(Regan) 

SB446 

(B.  Brown) 

SB457 

(Dover) 

Taxation. 

Taxation. 

Taxation. 

Signed  by  Governor  2/11  Chapter  4. 

Taxation. 

Returned  Amended. 

Vetoed  by  Governor  3/2. 

Taxation. 

Taxation. 

Senate  adverse  Report  adopted  3/18,  dead. 

Taxation. 

Senate  Taxation  hearing  3/13. 

Returned  to  House  amended. 

Taxation. 

Taxation. 

Senate  Passed  2nd  Reading  3/20. 

Taxation. 

Returned  to  House  amended. 

Taxation  hearing  3/20. 

Returned  to  House. 

House  Taxation  hearing  3/4. 

Taxation. 

Taxation  Hearing  3/23. 

Taxation  Hearing  3/26. 

Returned  to  Senate  unamended,  Enrolling. 

House  Taxation  hearing  3/9. 

Taxation. 

Taxation. 

Taxation. 

Taxation. 

Taxation. 

Taxation. 


MONTANA  FEMALE  EMPLOYMENT  BY  INDUSTRY 


Jan. 


Feb. 


Mar.   Apr.   May   Jun 


Jul. 


Aug.    Sep. 


Oct. 


Nov.   Dec. 


Non-Agri.  Wage 

&  Salary 

133.0 

132.9 

130.9 

129.4 

129.5 

134.0 

128.7 

129.8 

130.5 

132.6 

133.2 

133.1 

Manufacturing 

3.4 

3.3 

3.3 

2.6 

2.6 

2.6 

2.7 

2.7 

2.7 

3.0 

3.0 

3.0 

Mining 

.5 

.5 

.5 

.5 

.5 

.5 

.5 

.5 

.5 

.5 

.5 

.5 

Contract  Const. 

1.4 

1.4 

1.4 

1.4 

1.5 

1.6 

1.6 

1.6 

1.6 

1.5 

1.5 

1.5 

Transport.  & 

Public  Utilities 

4.2 

4.2 

4.3 

4.3 

4.4 

4.4 

4.4 

4.4 

4.4 

4.4 

4.4 

4.4 

Wholesale  & 

Retail  Trade 

36.5 

36.5 

35.6 

35.7 

36.0 

35.9 

36.2 

36.1 

35.9 

35.9 

36.1 

36.7 

Finance,  Ins. , 

&  Real  Estate 

8.4 

8.4 

8.4 

8.4 

8.4 

8.4 

8.5 

8.5 

8.5 

8.4 

8.3 

8.4 

Services 

36.2 

36.2 

34.3 

34.5 

34.1 

37.2 

37.2 

34.2 

34.1 

34.5 

34.7 

34.7 

Government 

42.5 

42.5 

43.1 

41.9 

42.1 

43.3 

37.6 

41.7 

42.9 

43.8 

44.6 

43.9 

Annual 

Averages 

1980 

Annual  Averages 

1980 

Femali 

e  Employment 

Total  Employment 

Percent  of  Females 

by 

Industry 

by  Industry 

in  Industry 

Total  Nonag. 

131.5 

280.6 

46.9% 

Manufacturing 

2.9 

23.6 

12.3% 

Mining 

.5 

7.6 

6.6% 

Construction 

1.5 

14.7 

10.2% 

Transp.  &  Pub. 

Ut 

:il. 

4.4 

23.0 

19.1% 

Trade 

36.1 

72.3 

49 . 9% 

Fin. ,  Ins. ,  & 

Rea 

il  Est. 

8.4 

12.9 

65.1% 

Services 

35.2 

56.0 

62 . 9% 

Government 

42.5 

70.6 

60 . 2% 

Women  continue  to  account  for  more  than  60%  of  the  employment  in  three  areas:  Finance, 
Insurance  &  Real  Estate,  Services  and  Government.  Trade  is  the  one  broad  industry  group 
where  the  split  is  even  between  male  and  female  workers.  Women  are  found  more  in  Retail 
Trade  and  men  dominate  the  Wholesale  Trade.  The  other  major  classifications,  Manufactur- 
ing, Mining,  Construction  and  Transportation  and  Public  Utilities,  are  overwhelmingly  male 
dominated  areas.  Women  have  continued  to  make  some  headway  in  these  areas,  but  with  bad 
economic  times,  these  areas,  particularly  Manufacturing,  Mining  and  Construction  are 
experiencing  major  cutbacks  which  will  have  greater  affect  on  newer  workers.  Many  women 
found  in  these  industries  would  be  newer  employees. 

CONSTRUCTION  LABORERS  TRAINING  OFFERED 

If  you  are  sincerely  interested  in  becoming  a  construction  worker,  you  can  apply  for 
admission  to  the  Laborers  Associated  General  Contractors  (A.G.C.)  Training  program  in 
Helena . 

Qualifications  and  conditions  of  training  are:  (a)  Preference  in  selection  for  training 
will  be  given  those  applicants  having  earned  man/woman  hours  in  the  past  two  (2)  years 
under  a  Laborers  collective  bargaining  agreement  in  the  Montana  construction  industry, 
(b)  Other  applicants  for  training  must  be  registered  at  a  Laborers  Local  Union  located  in 
Montana  and  must  demonstrate  a  sincere  intent  to  seek  employment  as  a  laborer  following 
training. 

Applications  can  be  secured  from  the  Laborer's  A.G.C.  Training  Program  office,  R.R.  2,  Box 
221D,  Helena,  Montana  59601;  phone:   442-9964;  or  from  any  Laborers  Local  Union. 

APPRENTICESHIP  FOR  PLUMBERS  AND  PIPEFITTERS 

The  Plumbers  and  Pipefitters  Joint  Apprenticeship  and  Training  Committee  of  Local  Union  #1 
is  accepting  applications  for  apprenticeship  opportunities  for  plumbers  and  pipefitters 
from  April  9  -  23,  1981.  The  training  will  be  held  in  Butte.  Minimum  qualifications  are 
be  at  least  17  years  of  age;  have  a  high  school  graduate  or  GED;  possess  aptitudes  requi- 
site to  acquiring  the  skills  of  the  trader;  and  be  in  such  physical  condition  to  be  able 
to  perform  adequately  the  work  of  the  trade. 


Apply  at: 
59701. 


Plumbers  and  Pipefitters,  Local  Union  //I,  3345  Harrison  Avenue,  Butte,  Montana 


POSITION  OPENINGS 

The  following  are  some  of  the  positions  available.   For  complete,  current  information  on 

these  and  other  openings,  write  or  call  your  Job  Service  Office.   The  town  listed  next  to 
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each  position  is  the  Job  Service  Office  which  is  closest  to  the  actual  job  site.  To  keep 
your  application  current  with  your  Icoal  Job  Service,  you  must  check  back  with  the  service 
every  30  days.  This  list  is  prepared  only  twice  a  month.  With  numerous  job  listings 
being  received  and  cancelled  in  Montana  local  offices  daily,  the  validity  of  any  openings 
listed  below  is  not  guaranteed. 

PRIVATE 

Computer  Programmer,  Salary:   $l,000/month  (Great  Falls) 

Mechanical  Engineer,  Salary:   $20,000  -  $34,000/year  (Butte) 

Drafter,  Architectural,  Salary:   $5.00/hour  (Kalispell) 

Metallurgist,  Physical,  Salary:   Negotiable  (Billings) 

Systems  Analyst,  Salary:   $12,000/year  (Billings) 

Quality  Control  Technician,  Salary:   $12,000/year  (Billings) 

Drafter,  Heating  &  Ventilation,  Salary:   $l6,500/year  (Billings) 

Drafter,  Chief,  Salary:   $l,300/month  (Billings) 

Land  Surveyer,  Salary:   $l4,000/year  (Billings) 

Nurse,  General  Duty,  Salary:   $6.25/hour  (Havre) 

Medical  Technologist,  Salary:   $6.6l/hour  (Billings) 

Financial  Aids  Officer,  Salary:   $20,000/year  (Great  Falls) 

Systems  Accountant,  Salary:   $17,000/year  (Wolf  Point) 

Branch  Manager,  Salary:   $l,250/month  (Bozeman) 

Manager  Trainee,  Restaurant,  Salary:   $225/week  (Billings) 

Manager  Trainee,  Restaurant,  Salary:   $l4,000/year  (Billings) 

Legal  Secretary,  Salary:   $5.75/hour  (Billings) 

Parts  Clerk/Manager,  Salary:   $750/month  &  commission  (Poison) 

Ranch  Cook,  Salary:   $400/month  &  room  &  board  (Miles  City) 

Cook,  Salary:   $900/month  (Bozeman) 

Meat  Cutter,  Salary:   $300/week  (Kalispell) 

Meat  Cutter,  apprentice.  Salary  $5.00/hour  (Thompson  Falls) 

DD  Counselor,  Salary  $580/month  with  room  &  board  (Great  Falls) 

Supervisor,  Janitorial  service.  Salary:   $19,500/year  (Butte) 

Auto  Mechanic,  Salary:   %  of  flat  rate;  approximately  $7.50/hour  (Livingston) 

Diesel  Mechanic,  Salary:   $9.70/hour  (Great  Falls) 

Bio-Medical  Equipment  Tech,  Salary  $6.00/hour  (Havre) 

Tailor  or  Seamstress,  Salary:   $3.35/hour  (Helena) 

Arc  Welder,  Salary:   $7.00/hour  (Cut  Bank) 

Surveyor  Helper,  Rod,  Salary:   $500/month  (Billings) 

Rotary  Derrick  Operator,  Salary  $11.20/hour  (Sidney) 

Rotary  Driller,  Salary:   $13.80/hour  (Sidney) 

GOVERNMENT 

Biologist,  Salary  $l6,232/year  (Helena) 

Lawyer,  Salary  90%  of  County  Attorney's  Salary  (Helena) 

Election  Supervisor,  Salary:   $12,000/year  (Helena) 

Commissioner  of  Public  Works,  Salary:   $l,200/year  (Havre) 

Community  Organization  Worker,  Salary:   $14,763  (Helena) 

Bicyclist/Pedestrian  Safety  Consultant,  Salary:   $17,684  (Helena) 

State  Administrator  of  Vocational  Education,  Salary:   $32,000  (Helena) 

UNIVERSITY  SYSTEM 

Faculty,  Engineering  Graphics,  (Butte) 
Assistant  Coach,  Basketball  &  Football  (Butte) 
Faculty,  Geological  Engineer,  (Butte) 
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Faculty,  English  Composition,  (Butte) 

Faculty,  Hard  Rock  Mining,  (Butte) 

Faculty,  Media  Communications,  (Butte) 

Faculty,  Computer  Science,  (Butte) 

Professor,  Petroleum  Engineering,  (Butte) 

Audiovisual  Services  Manager,  (Missoula) 

Counselor  and  Minority  Advisor,  (Missoula) 

Professor,  Education,  Counseling  &  Guidance,  (Missoula) 

Controller,  (Missoula) 

Instruction,  Piano,  (Billings) 

Faculty,  Engineering,  Mechanics,  (Bozeman) 

Professor,  Statistics,  (Bozeman) 

Professor,  Secondary  Education,  (Bozeman) 

Resident  Supervisor,  Secondary  Education,  (Bozeman) 

Visiting  Professor,  Business  Administration,  Malmstrom  AFB 

Professor,  Accounting/Finance,  Malmstrom  AFB 

OUT  OF  STATE 

National  Coordinator,  National  Women's  Studies  Association,  University  of  Maryland,  Sal- 
ary: $25,000.  Closing  date:  April  20,  1981.  Information  and  Resumes:  Dr.  K.  Towns, 
C.R.A.G.S.  Budg.,  PSU/Capitol,  Middletown,  PA  17057. 


525   Copies   of   this   publication  were  published   at   an   estimated 
cost  of  $.13  per  copy  for  a  cost  of  $93.  which  includes  $72.  for 
printing  and  $21.  for  distribution. 
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WOMEN'S  BUREAU  STILL  WITHOUT  FUNDS 

In  action  on  the  floor  of  the  Senate  on  Wednesday,  April  8th,  a  move  by  Senator  Pat  Regan 
(D-Billings)  to  restore  funding  for  the  Women's  Bureau  failed  by  a  vote  of  29-20.  The 
action  came  after  the  Republican  Senators  caucused  and  were  reportedly  reminded  they  were 
under  pressure  to  not  increase  the  budget  reported  out  of  Senate  Finance  and  Claims. 

After  the  Senate  computes  its  consideration  of  HB500,  it  will  be  returned  to  the  House 
where  a  joint  Conference  Committtee  will  be  appointed  to  negotiate  a  compromise  budget  for 
state  government.  Once  the  bill  receives  final  approval  from  both  bodies,  it  will  go  to 
the  Governor  for  his  consideration.   He  may  approve  or  disapprove  or  amend  the  bill. 

LEGISLATIVE  STATISTICS 

As  of  April  6th,  the  76th  Legislative  day,  the  House  introduced  869  bills,  65  joint  resolu- 
tions, 4  resolutions  and  transmitted  479  bills  to  the  Senate.   There  have  been  214  HB's 
killed  and  9HJR's.   The  Governor  has  signed  156  HB's,  12  HJR  passed,  1  HR  passed.   The 
Senate  has  38  SB's  in  the  House  and  9  SJR's. 

The  Senate  has  introduced  485  bills,  33  joint  resolutions,  3  resolutions  and  transmitted 
336  bills  and  29  joint  resolutions  to  the  House.  There  have  been  160  SB's  killed  and  6 
SJR  and  0  SR  killed.   The  Governor  has  signed  114  SB's,  1  SJR  and  1  SR  have  been  adopted. 

STATUS  OF  LEGISLATION  OF  INTEREST  TO  WOMEN 

The  following  is  a  list  of  bills  of  particular  interest  to  women  which  have  been  intro- 
duced through  April  6.  This  list  will  be  updated  in  succeeding  issues  of  the  Newsbriefs. 
We  will  report  that  a  bill  has  been  killed  only  one  time  in  order  to  conserve  on  space. 
After  that  one  reporting,  it  will  be  omitted  from  future  listings. 

Bills  are  listed  by  the  Senate  Bill  No.  (SB),  House  Bill  No.  (HB) ,  Senate  Joint  Resolution 
No.  (SJR)  or  House  Joint  Resolution  No.  (HJR).  The  name  of  the  prime  sponsor  is  listed  in 
parentheses  following  the  identifying  number.  Please  refer  to  a  past  issue  for  the  title 
of  the  bill;  we  have  had  to  conserve  on  space. 

A  copy  of  a  bill  may  be  obtained  by  calling  the  toll-free  number  for  legislative  infor- 
mation. There  is  a  charge  of  25C  to  $2.00  depending  on  the  size  (and,  therefore,  mailing 
weight)  of  the  bill.  Outside  of  Helena  call  1-800-332-3408;  in  Helena  call  449-4853.  To 
obtain  up-to-date  information  on  the  status  of  any  bill  and  to  learn  the  most  current 
schedule  of  committee  hearings  call  the  legislative  toll-free  number,  1-800-332-3408,  in 
Helena  call  449-4853.   To  talk  to  or  leave  a  message  for  your  legislator  call  449-4800. 


^ 


Newsbriefs"  is  published  monthly  by  the  Montana  Women's  Bureau,  Department  of  Labor 
and  Industry,  35  S.  Last  Chance  Gulch,         Capitol  Station,  Helena,  MT  59601. 

lad  Schwinden,  Governor  joan  A.  Duncan,  Chief  of  Women's  Bureau 

r.dvld  L.  Hunter,  Commissioner  of  joy  McGrath'&  Claudia  Kuric,  Editors 

Labor  &  Industry 


BUSINESS/CONSUMER 


HB14 

(Manuel) 

HB156 

(Nordtvedt) 

HB238 

(Fabrega) 

HB239 

(Fabrega) 

HB244 

(Fabrega) 

HB349 

(Underdal) 

HBA92 

(Meyer) 

HB659 

(McBride) 

HB798 

(Hannah) 

SB372 

(Johnson) 

CONSTITUTION/ELECTION 

HB335 

(Kanduch) 

HB336 

(Kanduch) 

HB683 

(Fabrega) 

HB753 

(Kemmis) 

SB87 

(Gait) 

DAY  CARE 

HB646 

(Dussault) 

HB812 

(Coiran.  of  Approp.) 

DISPLACED 

HOMEMAKERS 

HB623 
EDUCATION 

(Waldron) 

/TEACHING 

HB174 

(Kessler) 

HB404 

(Keedy) 

HB457 

(Dussault) 

HB554 

(Bergene) 

HB655 

(Anderson) 

HB696 

(Kessler) 

HB726 

(Vincent) 

HB732 

(Eudaily) 

EMPLOYMENT/UNEMPLOYMENT 

HB76 

(Harper) 

HB79 

(Harper) 

HB124 

(Lory) 

HB302 

(Bardanouve) 

HB344 

(Ellerd) 

HB442 

(Quilici) 

HB464 

(Ellerd) 

HB557 

(D.  Brown) 

HB700 

(Comm.  on  Approp.) 

Signed  by  Governor  3/20. 
Senate  Taxation,  hearing  3/9. 

Returned  to  House  amended,  passed  3rd  reading,  enrol- 
ling. 

Returned  to  House  amended,  passed  3rd  reading,  enrol- 
ling. 

Business  and  Industry,  no  action  yet;  dead. 
Business  and  Industry,  no  action  yet;  dead. 
Signed  by  Governor  3/31. 
Taxation. 

Senate  Taxation  Hearing  3/20. 
Taxation. 


Signed  by  Governor  3/17,  Chapter  73. 

Returned  amended. 

Returned  amended. 

Senate  Taxation  hearing  3/12. 

House  State  Administration. 


Returned  amended. 
Signed  by  Governor. 


Adverse  committee  report  adopted  4/1 


Signed  by  Governor  4/2. 

Signed  by  Governor  3/27. 

Singed  by  Governor  3/31. 

Senate  adverse  report  adopted  3/26. 

Returned  to  Sentate  to  reconsider. 

Signed  by  Governor  3/23. 

See  listing  under  Health/Insurance. 

Senate  failed  3rd  reading  3/24;  dead, 


Signed  by  Governor  3/11,  Chapter  41, 

Signed  by  Governor  3/23. 

Signed  by  Governor  2/26,  Chapter  19, 

Signed  by  Governor  3/30. 

Signed  by  Governor  3/16,  Chapter  58. 

Transmitted  to  Gov.  4/6. 

Signed  by  Governor  3/19,  Chapter  99. 

Returned  amended. 

Appropriations . 


HB840 

(Bardanouve) 

HB850 

(Menahan) 

SB371 

(Haffey) 

SB481 

(Story) 

ESTATE/ INHERITANCE  TAX 

HB147 

(Brand) 

HB292 

(Wallin) 

SB38 

(Turnage) 

SB145 

(Hagar) 

SB160 

(M.  Anderson) 

SB255 

(Turnage) 

HEALTH/ INSURANCE 

HB7 

(Keyser) 

HB127 

(Feda) 

HB290 

(Keedy) 

HB526 

(Nilson) 

HB726 

(Vincent) 

HB759 

(Vinger) 

HJR6 

(Dussault) 

HJR15 

(O'Connell) 

HJE21 

(Seifert) 

SB49 

(Eck) 

SB239 

(Hazelbaker) 

SB240 

(Hazelbaker) 

SB241 

(Hazelbaker) 

SB245 

(Mazurek) 

SB314 

(M.  Anderson) 

SB333 

(M.  Anderson) 

SB334 

(M.  Anderson) 

SB352 

(Blaylock) 

SB411 

(Himsl) 

SB427 

(S.  Brown) 

HUMAN  RIGHTS 

SB311  (S.  Brown) 

LEGAL/CRIMINAL  JUSTICE 


HB405 

(Keedy) 

HB626 

(Keedy) 

SB253 

(Regan) 

MISCELLANEOUS 

HB545 

(Sivertsen) 

HB593 

(Gould) 

HB717 

(Winslow) 

SB24 

(Hafferman) 

SB57 

(B.Brown) 

Select  committee  on  employee  comp.  hearing  3/28. 

Appropriations  killed  4/3. 

Finance  and  Claims. 

House,  amendments  passed,  enrolling. 


Signed  by  Governor  3/31. 

House  3rd  Reading,  senate  taxation. 

Signed  by  Governor  3/16. 

Signed  by  Governor  3/23. 

House  Taxation. 

Signed  by  Governor  3/31. 


Senate  amendments  on  2nd  reading. 

(See  listing  under  Public  Assistance) 

Senate  Finance  &  Claims  4/9. 

See  listing  under  Public  Assistance. 

Senate  failed  on  3rd  reading  3/30;  dead. 

Appropriations . 

Enrolled  3/18. 

Enrolled  2/20. 

Returned  amended;  enrolling. 

Governor's  amendments  passed;  enrolling. 

House  amendments  passed;  enrolling. 

Referred  to  rules. 

House  amendments  passed;  enrolling. 

Signed  by  Governor  4/1. 

Signed  by  Governor  4/2. 

Returned  amended;  enrolling. 

House  2nd  Reading  3/23,  returned  unamended;  enrolling. 

Returned  amended. 

Returned  unamended;  ernolling. 

Signed  by  Governor  4/2. 


Returned  unamended;  enrolling. 


Signed  by  Governor  3/30. 

Returned  amended. 

House  amendments  not  concurred  in. 


Returned  to  House  amended. 
Transmitted  to  Governor  3/25. 
Senate  adverse  report  adopted  3/25 
Signed  by  Governor  3/16/81. 
Returned  unamended;  enrolling. 


SB406 

(Himsl) 

SB452 

(Himsl) 

PUBLIC 

ASSISTANCE 

HB80 

(Pistoria) 

HB95 

(Feda) 

HB96 

(Feda) 

HB127 

(Feda) 

HB258 

(Hemstad) 

HB526 

(Nilson) 

HB537 

(Huennekens) 

SB73 

(McCallum) 

RAPE/DOMESTIC 

VIOLENCE 

HB405 

(Keedy) 

HB800 

(Waldron) 

SB253 

(Regan) 

RETIREMENT  SYSTEMS 

HB45 

(Vincent) 

HB48 

(Eudaily) 

HB135 

(Kessler) 

HB197 

(Donaldson) 

HB264 

(Phillips) 

HB503 

(Moore) 

HB520 

(Bardanouve) 

HB573 

(Nordtvedt) 

HB584 

(Ellison) 

HB613 

(Schultz) 

HB637 

(Andreason) 

SB155 

(Keyser) 

SB232 

(Stimatz) 

SB450 

(McCallum) 

SEXUAL 

HARASSMENT 

SOCIAL 

SECURITY 

Signed  by  Governor  3/20/81, 
Returned  amended. 


Returned  unamended;  enrolling. 

Transmitting  to  Governor  4/6. 

Senate  amendments  2nd  reading. 

Returned  amended. 

Senate  State  Adminstration  4/8. 

Appropriations . 

Signed  by  Governor  3/30. 

Signed  by  Governor  3/18/81. 


See  listing  under  Legal/Criminal  Justice, 

Senate  Finance  hearing  4/8. 

See  listing  under  Legal/Criminal  Justice, 


Senate  Finance  hearing  4/10. 

Returned  amended. 

Returned  amended. 

Transmitted  to  Governor  4/1. 

Signed  by  Governor  4/3. 

State  Administration. 

Signed  by  Governor  4/3. 

Returned  to  House  Amended. 

Signed  by  Governor  3/31. 

Signed  by  Governor  4/2. 

Signed  by  Governor  3/30. 

Signed  by  Governor  3/25. 

House  amendments  passed;  enrolling. 

Signed  by  Governor  3/25. 


See  also  listings  under  Retirement  Systems. 


HB76 

(Harper) 

HB520 

(Bardanouve) 

SB64 

(Elliott) 

SOCIAL 

SERVICES,  GENERAL 

HB246 

(Yardley) 

HB534 

(Huennekens) 

HB535 

(Huennekens) 

HB536 

(Huennekens) 

(See  listing  under  Employment/Unemployment.) 
See  listing  under  Retirement  Systems. 
Returned  unamended;  enrolling. 


Returned  unamended;  enrolling. 
Signed  by  Governor  3/30. 
Signed  by  Govenor  3/30. 
Senate  Judiciary. 


HB664 

(Vincent) 

HB703 

(Dussault) 

HB815 

(Kemmis) 

SB164 

(S.Brown) 

SB228 

(Regan) 

SB267 

(Mazurek) 

SB272 

(Mazurek) 

SB403 

(Mazurek) 

SB404 

(Mazurek) 

TAXATION/FINANCE 

HB13 

(Fabrega) 

HB18 

(Nordtvedt) 

HB27 

(Keyser) 

HB42 

(Nordtvedt) 

HB46 

(Nordtvedt) 

HB63 

(Moore) 

HB84 

(Yardley) 

HB85 

(Yardley) 

HB86 

(Yardley) 

HB113 

(Wallin) 

HB219 

(Nordtvedt) 

HB234 

(Harp) 

HB237 

(McBride) 

HB250 

(Nordtvedt) 

HB374 

(Quilici) 

HB416 

(Sivertsen) 

HB451 

(Meyer) 

HB474 

(Fabrega) 

HB550 

(Kenmiis) 

HB559 

(Neuman) 

HB756 

(Keedy) 

HB763 

(Pistoria) 

HB768 

(Waldron) 

HB775 

(Nordtvedt) 

HB844 

(Kanduch) 

HJR7 

(Nordtvedt) 

SB30 

(Goodover) 

SB31 

(Goodover) 

SB44 

(Elliott) 

SB102 

(Himsl) 

SB134 

(Elliott) 

SB163 

(Towe) 

SB213 

(Dover) 

SB248 

(Elliott) 

SB252 

(Goodover) 

SB337 

(Regan) 

SB446 

(B.  Brown) 

SB457 

(Dover) 

UPDATE : 

CHILD  SUPPORT 

Senate  adverse  report  adopted  4/3. 

Returned  amended. 

Returned  amended. 

Returned  to  Senate  unamended,  Enrolling. 

House  amendments  passed;  enrolling. 

Returned  Unamended,  Enrolling. 

Returned  amended. 

Returned  amended;  enrolling. 

Returned  amended;  enrolling. 


Returned  amended. 

Senate  Taxation 

Transmitted  to  Senate. 

Senate  Taxation  hearing  4/6. 

Taxation. 

Senate  Taxation. 

Taxation. 

Taxation. 

Taxation. 

Taxation. 

Signed  by  Governor  2/11  Chapter  4. 

Taxation. 

Senate  amendments  2nd  reading. 

Vetoed  by  Governor  3/2. 

Taxation. 

Taxation. 

Taxation. 

Senate  Taxation. 

Returned  to  House  amended. 

Taxation. 

Taxation. 

Returned  amended. 

Taxation. 

Returned  to  House  amended. 

Killed  in  Taxation  3/25. 

Enrolled  3/18. 

House  2nd  reading. 

Taxation;  dead. 

House  taxation  hearing  4/10. 

House  taxation  hearing  3/26. 

Returned  to  Senate  unamended.  Enrolling. 

House  Taxation  hearing  3/9. 

Taxation;  dead. 

Taxation;  dead. 

House  taxation  hearing  4/7. 

House  taxation  hearing  4/7. 

Taxation. 

Killed  in  House  taxation. 


Senate  Bill  164  was  heard  publicly  in  early  February,  reported  in  our  mid-February  issue, 
and  has  now  passed  both  legislative  bodies  and  is  how  on  its  way  to  the  Governor  for  his 


signature.  The  Bill  provides  "for  the  payment  of  delinquent  court-ordered  child  support 
by  deduction  of  payments  from  the  income  of  the  obligor."  Some  Amendments  were  made  to  the 
bill  among  them  removing  responsibilities  and  liabilities  of  an  employer. 

Two  House  bills  relating  to  child  support  enforcement  have  passed  both  houses  and  have 
been  signed  by  Governor  Schwinden.  HB  534  clarifies  the  laws  relating  to  administrative 
enforcement  of  support.  HB  535  makes  minor  changes  to  the  Uniform  Reciprocal  Enforcement 
of  Support  Act. 

UPDATE:   DISPLACED  HOMEMAKERS 

In  our  mid-February  issue  we  explained  HB  623,  to  create  a  displaced  homemaker  program. 
The  Appropriations  Committee  finally  held  a  public  hearing  on  March  27,  attended  by  some 
forty  supporters  from  all  areas  of  the  state.  Within  a  few  days  after  the  hearing,  the 
Committee  voted  9-7  against  the  bill  and  the  House  adopted  the  adverse  committee  report  on 
a  vote  of  58-36. 

MINE  SAFETY  AND  HEALTH  STANDARDS 

A  House  resolution  (HJR  21)  has  passed  both  legislative  bodies  requesting  the  U.S.  Con- 
gress "to  enact  amendatory  legislation  to  return  to  states  the  right  to  regulate  or  parti- 
cipate in  regulating  mines  relating  to  mine  safety  and  health  standards."  In  requesting 
the  change  of  control  from  the  national  to  the  state  level  the  Legislature  notes  the 
ongoing  importance  of  the  mining  industry  to  Montana,  the  hardship  of  federal  standards  on 
small  mine  operators,  and  the  states  rights  issues.  They  note  "mining  industry  accident 
statistics  have  shown  significant  improvement  under  cooperative  programs  with  state  agen- 
cies, private  industry  and  labor." 

While  there  is  obviously  considerable  support  for  the  resolution  (which  passed  60-39  in 
the  House  and  28-21  in  the  Senate),  there  is  a  concern  among  at  least  some  labor  organ- 
izations about  regulations  being  substantially  weakened  by  the  State  and  thereby  jeopar- 
dizing the  health  and  safety  of  mine  workers  in  Montana. 

The  resolution  does  not  have  the  impact  of  a  law,  it  does  not  change  any  laws  but  rather 
it  indicates  to  the  President  and  Congress  the  wishes  of  the  current  Montana  Legislature. 

AMERICAN  ATTITUDES  ON  WOMEJJ'S  ISSUES 

The  NOW  Legal  Defense  and  Education  Fund  surveyed  six  public  opinion  polls  and  compiled 
"WOMENFACTS"  on  American  attitudes  toward  a  number  of  women's  issues,  including  the  fol- 
lowing questions.  WOMENFACTS  was  distributed  in  connection  with  Women's  Rights  Day  in 
Congress  in  February  4,  1981.  The  polls  used  were  1)  Roper  Organization,  Poll  for  Vir- 
ginia Slims,  1980;  2)  Yankelovick,  Skelly,  and  White,  Survey  for  Time  Magazine,  January 
6-7,  1981;  3)  ABC  News  National  Exit  Poll,  conducted  11/4/80;  4)  ABC  Harris  Poll,  October 
6,  1980;  5)  Yankelovich,  Skelly,  and  White,  Survey  for  the  American  Council  of  Life 
Insurance,  1978;  6)  Harris  Survey,  February  16,  1978. 

Efforts  to  strengthen  women's  status:  Q.  There  has  been  much  talk  recently  about  chang- 
ing women's  status  in  society  today.  On  the  whole,  do  you  favor  or  oppose  most  of  the 
efforts  to  strengthen  and  change  women's  status  in  society  today: 


FAVOR 

OPPOSE 

NOT  SURE 

Women 

64% 

24% 

11% 

Men 

64% 

23% 

13% 

A  higher  percentage  of  black  women  favor  than  white  women  -  77%  to  62%. 


On  laws  prohibiting  discrimination  in  employment:  Q.  At  the  official  National  Women's 
Conference  in  Houston  (in  1977),  resolutions  were  passed  that  asked  for  stricter  enforce- 
ment of  laws  which  banned  discrimination  in  employment.  Do  you  personnally  AGREE  or 
DISAGREE  with  that  stand  of  the  Women's  Conference  in  Houston? 

AGREE         DISAGREE       NOT  SURE 
73%  13%  14% 

On  laws  prohibiting  discrimination  in  education:  Q.  At  the  official  National  Women's 
Conference  in  Houston,  resolutions  were  passed  for  strict  enforcement  of  laws  against  sex 
discrimination  in  education.  Do  you  personnally  AGREE  or  DISAGREE  with  the  stand  of  the 
National  Women's  Conference  in  Houston? 

AGREE         DISAGREE       NOT  SURE 
72%  13%  15% 

Do  you  favor/oppose  the  idea  of  setting  up  many  more  day  care  centers  where  mothers  could 
leave  their  children  during  the  day? 

FAVOR         OPPOSE        DON'T  KNOW 
74%  18%  8% 

(Women  Today,  February  20,  1981) 

NATIONAL  LEGISLATION--97TH  CONGRESSIONAL  AGENDA 

A  recent  edition  of  Women's  Representative  outlined  areas  of  interest  to  women  in  which 

Congressional  action  is  expected.   Some  of  those  areas  are  reported  here. 

CHILD  SUPPORT/ALIMONY:  The  low  levels  of  child  support  and  alimony  payments  has  prompted 
Sens.  David  Durenberger  (R-MN) ,  Robert  Packwood  (R-OR) ,  and  Mark  Hatfield  (R-OR)  to  in- 
clude a  bill  mandating  that  the  Attorney  General  conduct  a  study  of  the  problems  of  en- 
forcement of  child  support  and  alimony  payment  orders  giving  special  attention  to  the 
problems  of  interstate  enforcement  in  their  Women's  Economic  Equity  package  of  bills 
introduced  in  late  February. 

COMPARABLE  WORTH:  The  comparable  worth  issue  will  reach  the  Supreme  Court  this  session  in 
Gunther  v.  County  of  Washington.  The  issue  in  the  case  is  wage  discrimination  and  speci- 
fically whether  such  discrimination  is  permitted  under  the  Equal  Pay  Act....  Rep.  Mar- 
garet Heckler  (R-MA)  is  awaiting  the  Supreme  Court  decision  in  this  case  before  deter- 
mining whether  to  introduce  new  legislation  on  wage  equity.  The  Senate  Committee  on  the 
Labor  and  Human  Resources  is  expected  to  hold  hearings  on  the  subject  in  late  May  or  early 
June . 

DAYCARE:   Legislation  is  expected  to  provide  increased  tax  credits  to  parents  for  day  care 
and  also  to  provide  businesses  with  tax  credits  for  providing  day  care  services  for  employ- 
ees.  Rep.  Shirley  Chisholm  will  introduce  this  bill. 

DISPLACED  HOMEMAKERS:  While  women's  groups  pushed  for  passage  of  separate  legislation 
providing  for  the  establishment  of  a  federally  supported  program  to  aid  displaced  home- 
makers,  they  eventually  accepted  a  pledge  from  then  Secretary  of  Labor  Ray  Marshall  that 
such  a  program,  although  not  specifically  mandated,  would  be  given  $5  million  a  year  under 
Title  III  of  the  Comprehensive  Employment  Training  Act.  After  one  year  of  funding,  the 
Carter  administration  chose  not  to  request  funds  for  this  program.  Efforts  will  continue 
this  year  to  secure  funding  for  displaced  homemakers  under  Title  III....   In  addition. 


Rep.  Geraldine  Ferraro  (D-NY)  has  introduced  a  bill  (HR835),  which  would  add  displaced 
horaemakers  to  the  list  of  targeted  groups  for  which  businesses  can  receive  a  tax  credit. 
Employers  can  claim  a  credit  of  $3,000  per  qualified  employee  in  the  first  year  and  $1,500 
in  the  second. 

DOMESTIC  VIOLENCE:  Legislation  providing  federal  support  for  local  domestic  violence 
shelters  and  programs  passed  both  Houses  of  Congress  during  the  96th  Congress.  The  con- 
ference report  on  the  legislation,  nevertheless,  failed  to  win  approval  in  the  dying  days 
of  the  last  session  because  of  a  threatened  Senate  filibuster.  In  spite  of  widespread 
support  for  this  legislation,  it  stands  little  prospect  of  passage  in  the  Senate  where  the 
bill's  opponents  have  been  strengthened  by  the  election.  Reps.  Barbara  Mikulski  (D-MD) , 
Lindy  Boggs  (D-LA)  and  George  Miller  (D-CA)  are  among  the  sponsors  of  (HR1651). 

EMPLOYMENT  EQUITY:  Rep.  Geraldine  Ferraro  (D-NY)  has  introduced  (HR217)  to  narrow  the 
circumstances  under  which  an  employer  is  permitted  to  have  sex-based  wage  differentials. 
An  amendment  to  the  Equal  Pay  Act,  it  excludes  economic  profitability  as  a  basis  for  wage 
discrimination. 

ESTATE  TAX:  The  wives  of  farmers  and  small  businessmen  often  lose  the  property  that  they 
and  their  husbands  accumulated  because  current  federal  tax  laws  treat  that  property  as 
having  belonged  solely  to  the  husband  unless  the  widow  can  prove  that  she  contributed 
money  to  the  building  of  the  estate.  To  correct  this  inequity,  Rep.  Virginia  Smith  (R-NE) 
has  introduced  legislation  (HR917)  that  would  not  only  recognize  the  widow  as  an  equal 
partner  in  the  building  of  a  family  estate  by  permitting  the  husband  to  leave  an  unlimited 
amount  of  property  to  his  wife,  but  it  would  also  permit  deducting  the  value  of  this 
property  from  the  total  value  of  the  estate  so  that  estate  taxes  do  not  force  the  sale  of 
the  property.   Several  Senators  are  planning  to  introduce  companion  bills. 

INSURANCE:  Rep.  John  Dingell  (D-MI)  has  again  introduced  legislation  (HRIOO)  which  would 
prohibit  discrimination  in  insurance  on  the  basis  of  sex.  The  legislation  is  aimed  at 
ending  economic  inequities  which  unfairly  penalize  women,  especially  in  the  area  of  dis- 
ability insurance.  Senators  Nancy  Kassebaum  (R-KS)  and  Robert  Packwood  will  introduce  a 
Senate  companion  bill. 

IRA'S  FOR  HOMEMAKERS:  Homemaker  contributions  to  Individual  Retirement  Accounts  are  now 
limited  to  a  percentage  of  their  income  which  in  most  cases  is  low  or  non-existent.  Rep. 
Geraldine  Ferraro  has  introduced  HR1641,  which  amends  current  pension  law  and  also  in- 
cludes provisions  allowing  a  married  individual  to  use  a  spouse's  income  to  calculate  an 
IRA  and  allowing  alimony  payments  to  be  used  in  the  computation  of  contributions  to  an 
IRA. 

MARRIAGE  TAX:  It  seems  that  abolishing  the  marriage  tax  penalty  is  one  of  the  most  ac- 
ceptable causes  on  Capitol  Hill.  This,  however,  in  times  of  budget  cutting  and  fiscal 
austerity,  is  not  guarantee  that  anything  will  be  done.  Rep.  Millicent  Fenwick  (R-NJ)  has 
reintroduced  her  bill  (HR1700)  with  some  200  cosponsors.  This  legislation  which  was 
introduced  in  the  Senate  as  S2  by  Sen.  Charles  Mathias  (R-MD)  has  been  introduced  every 
Congress  since  the  94th.  Strong  opposition  to  the  bill  can  be  expected  from  the  Treasury 
Department  because  of  $8.3  billion  a  year  loss  in  revenues  the  bill's  enactment  repre- 
sents . 

PRIVATE  PENSION  REFORM:  In  spite  of  federal  regulation  of  private  pensions  under  the 
Employee  Retirement  Income  Security  Act,  many  private  pension  plans  continue  discrimin- 
ation against  women.  Rep.  Geraldine  Ferraro  (D-NY)  has  introduced  legislation  aimed  at 
correcting  some  of  the  problems.   Included  among  the  provisions  of  her  bill  are:   lowering 


the  age  of  participation  from  25  to  21;  requiring  spousal  consent  of  waivers  of  survivor 
options;  and  permitting  assignment  of  benefits  to  divorced  spouses.  Ferraro's  bill 
(HR1641)  does  not  address  the  problem  of  women  who  never  qualify  for  pension  plan  partici- 
pation because  on  average  they  work  less  than  the  4  year  initial  resting  period  of  many 
plans,  although  a  provision  eliminating  breaks-in-serice  rules  to  permit  one  year  off  for 
child-rearing  purposes  will  help  in  this  regard. 

PUBLIC  PENSTION  PLANS:  Rep.  Patricia  Schroeder  (D-CO)  again  plans  to  introduce  her  pack- 
age of  legislation  to  bring  greater  equity  to  the  pension  provisions  of  military  and  civil 
service  employees.  Schroeder' s  legislation  would  require  prorata  sharing  of  retirement 
and  survivors'  benefits  to  divorced  spouses  married  at  least  ten  years.  It  would  also 
make  survivor's  benefits  mandatory  unless  the  retiree,  spouse  and  former  spouse  choose  to 
forego  survivor  option  participation.  Sen.  Nancy  Kassebaum  will  introduce  companion 
legislation  in  the  Senate. 

SEX  DISCRIMINATION  REVIEW:  Rep.  Margaret  Heckler  (R-MA)  and  Sen.  Nancy  Kassebaum  (R-KS) 
are  planning  to  introduce  legislation  providing  for  a  comprehensive  review  of  federal 
regulations,  guidelines,  and  policies  to  ensure  that  they  do  not  incorporate  unequal 
treatment  of  women.  The  review  would  require  that  regs  be  sex-neutral  in  both  substance 
and  language. 

SOCIAL  SECURITY:  A  story  in  the  March  15  issue  of  our  Newsbriefs  covered  this  topic  and 
explained  bills  introduced  by  Rep.  Mary  Rose  Oaker  (HR1513-1517)  and  by  Sen.  Lawton 
Chiles.   (Excerpts  from  Women's  Representative,  February  15,  1981.) 

RESPONSES  TO  FEDERAL  BUDGET  CUTS 

One  of  the  first  responses  to  the  Reagan  Administration  Budget  message  came  from  the 
National  Women's  Political  Caucus,  president,  who  said  in  part:  "Women  understand  all  to 
well  the  spin-off  effect  of  inflation;  we  are  its  first  victims.  Since  over  67  percent 
of  those  living  below  the  poverty  line  are  women,  since  one  out  of  every  seven  households 
is  now  headed  by  a  woman,  and  since  the  bulk  of  those  with  incomes  of  less  than  half  the 
poverty  level  are  women,  women  are  the  poorest  of  the  poor.  The  National  Advisory  Council 
on  Economic  Opportunity  has  estimated  that  by  the  year  2000,  virtually  all  of  the  poor 
will  be  women-headed  households. 

"The  National  Women's  Political  Caucus  is  deeply  concerned  about  a  national  fiscal  policy 
that  will  lock  women  into  the  cycle  of  poverty  and  offer  little  relief  for  the  future.  Cut 
federal  assistance  for  child  care  facilities,  and  the  working  mother  is  forced  to  choose 
between  leaving  her  child  unattended  or  quitting  her  job  to  care  for  her  child,  thus  sup- 
porting her  family  through  welfare.  Cut  jobs  and  training  opportunities  and  end  a  crucial 
step  in  breaking  out  of  the  cycle  of  poverty.  Cut  food  and  nutrition  programs  and  the 
health  of  women  and  children  will  suffer,  with  spin-off  effects  on  their  ability  to  work 
and  a  dependence  on  federal  health  care.  Cut  funding  and  availability  of  family  planning 
services  and  the  basic  right  to  plan  and  choose  when  to  bear  children  is  denied  to  many. 

"It  is  highly  questionable  whether  the  proposed  budget  cuts  will  improve  our  economy; 
there  is  no  question,  however,  that  the  burden  of  the  proposed  cuts  falls  most  heavily  on 
those  already  hurt  the  most  by  inflation,  and  that  such  cuts  will  drive  more  people  into 
the  ranks  of  the  truly  needy." 

Senator  Nancy  Kassebaum  (R-Kansas),  a  member  of  the  Budget  Committee  that  will  consider 
the  President's  proposals,  said,  "I  am  impressed  by  the  magnitude  of  the  President's  pro- 
gram, his  efforts  to  spare  no  special  interest  group  and  the  lengths  taken  to  make  these 
changes  with  as  much  fairness  as  possible.   I  think  the  President  is  marking  a  fundamental 


change  in  the  way  our  government  does  business.  It  is  a  bold  move,  and  one  that  will 
surely  engender  substantial  and  unrelenting  opposition... 

"The  first  test  of  the  President's  package  will  come  with  the  Senate  Budget  Committee,  of 
which  1  am  a  member.  This  committee  is  a  microcosm  of  the  Senate,  and  our  reaction  to  the 
President's  detailed  proposals  will  be  crucial  in  terms  of  its  fate  in  Congress.  As 
regards  the  President's  recommended  budget  cuts,  if  the  Administration  will  hang  tough  and 
not  back  down  from  these  proposals,  I  think  a  majority  of  the  Senate  Budget  Committee  will 
support  the  President's  program  pretty  much  as  it  is.  If  this  happens,  it  will  place  a 
great  deal  of  pressure  on  the  rest  of  Congress  to  follow  our  example.  If  the  Adminis- 
tration fails  to  fully  back  its  program  and  if  Congress  begins  to  pick  apart  the  package, 
adding  this  program  and  that,  I  think  the  whole  house  of  cards  will  fall." 
(Women  Today.  March  6,  1981) 

POSITION  OPENINGS 

The  following  are  some  of  the  positions  now  available.  For  complete,  current  information 
on  these  and  other  openings,  write  or  call  the  Job  Service  Office.  The  town  listed  next 
to  each  position  is  the  Job  Service  Office  which  is  closest  to  the  actual  job  site.  To 
keep  your  application  current  with  your  local  Job  Service,  you  must  check  back  with  the 
service  every  30  days.  This  list  is  prepared  only  twice  a  month.  With  numerous  job 
listings  being  received  and  cancelled  in  Montana  local  offices  daily,  the  validity  of  any 
openings  listed  below  is  not  guranteed. 

PRIVATE 

Electrical  Engineer,  Salary  $26,000/year ,  Missoula 

Electronics  Engineer,  Salary  $15 ,000/year ,  Great  Falls 

Safety  Engineer,  Salary  $1 ,500/month,  Colstrip 

Bro-Medical  Equipment  Technician,  Salary  $18 ,000/year ,  Helena 

Pharmacist,  Salary  $1 ,000/month.  West  Yellowstone 

Nurse,  General  Duty,  Slary  $6.70/hour,  Havre 

Medical  Technologist,  Slary  $6.6l/hour,  Billings 

Accountant,  Salary  $19 ,000/year ,  Kalispell 

Cost  Accountant,  Slary  $l4,000/year ,  Great  Falls 

Manager  Trainee,  Slary  $225/week,  Billings 

Legal  Secretary,  Salary  $5.75/hour,  Billings 

Salesperson,  Automobile,  Salary  Commission,  Sidney 

Counterperson,  Salary  $10,000/year ,  Great  Falls 

Cook,  Salary  $750. 00/month,  Cut  Bank 

Barber,  Slary  75%  commission  (about  $200/week) ,  Sidney 

Foreign  Car  Mechanic,  Salary  $5.00/hour,  Glendive 

Auto  Mechanic,  Salary  11.55/hour,  Sidney 

Diesel  Mechanic,  Salary  $6.00/hour.  Cut  Bank 

Refrigeration  Mechanic,  Salary  $6.00/hour,  Bozeman 

Optician,  Salary  $200/week.  Great  Falls 

Shoe  Repairer,  Salary  $4.00/hour,  Lewistown 

Electrician,  Salary  $11.00/hour,  Sidney 

Electrician,  Salary  7.50/hour,  Poison 

Rotary  Derrick  Operator,  Salary  $11.40/hour.  Wolf  Point 

Rotary  Drill  Helper,  Salary  $10.00/hour,  Sidney 

Rotary  Rig  Engine  Operator,  Salary  $10.40/hour,  Sidney 

GOVERNMENT 

Physical  Sciences  Coordinator,  Salary  $17 ,684/year ,  Helena 

State  Administrator  of  Vo.  Education,  Salary  $30,000/year ,  Helena 
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Bicyclist  Pedistrian  Safety  Consultant,  Salary  $17 ,684/year ,  Helena 
Half-Time  Lawyer,  Salary  $8,812,  Helena 

UNIVERSITY  SYSTEM 

Visiting  Professor,  Management  &  Marketing,  Bozeman 

Assistant/Assoc.  Professor,  Animal  &  Range  Science,  Bozeman 

Assistant  Professor,  Accounting  ,  Bozeman 

Virologist,  Bozeman 

Assistant  Professor,  Voice  Instruction,  Bozeman 

Parasitologist,  Bozeman 

Catalog  Librarian,  Bozeman 

Assistant  Professor  Socio-Cultureal  Aspects  of  Sport,  Missoula 


525  Copies  of  this  publication  were  published  at 
an  estimated  cost  of  $.13  per  copy  for  a  cost  of 
$93.  which  includes  $72.  for  printing  and  $21.  for 
distribution. 
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WOMEN'S  BUREAU  LOSES  FUNDING  On  April  22,  1981  (the  second  to  last  day  of  the  legislative 
session),  Rep.  Jack  Moore  (R-Great  Falls)  attached  a  rider  to  HB  500  (the  bill  from  which 
Women's  Bureau  funding  was  eliminated)  stating  that  no  Department  of  Labor  funds  may  be 
used  for  a  Women's  Bureau.  The  rider  passed  the  House  and  Senate  on  the  last  day  of  the 
session.   As  of  April  30,  1981,  the  Governor  has  not  signed  HB  500. 

In  the  last  issue  of  the  Newsbriefs  the  editors  reported  "that  once  HB  500  receives  final 
approval  from  both  the  House  and  Senate,  it  will  go  to  the  Governor  for  his  consideration 
and  he  may  approve,  disapprove  or  amend  the  bill."  This  is  not  accurate.  Actually,  the 
Governor  could  not  amend  the  bill.  He  may  have  returned  HB  500  to  the  legislature  with 
the  recommendation  for  an  amendment  while  they  were  still  in  session.  That  recommendation 
would  then  have  to  be  adopted  by  the  legislature  prior  to  adjournment. 

LEARN  ABOUT  SEXUAL  HARASSMENT 

During  the  past  few  years,  sexual  harassment  on  the  job  has  been  recognized  as  a  serious 
problem  which  affects  a  large  percentage  of  women  workers.  The  Women's  Bureau,  along 
with  the  Missoula  Women's  Resource  Center  and  Eastern  Montana  College,  will  be  sponsoring 
three,  one-day  sexual  harassment  workshops  conducted  by  the  Alliance  Against  Sexual 
Coercion  (AASC)  of  Boston,  Massachusetts.  The  workshops  will  be  held  in  Billings,  May 
11th,  at  the  Petro  Room,  Student  Union,  Eastern  Montana  College;  in  Helena,  May  13th  at 
the  Coach  House  East;  and  in  Missoula,  May  15th  at  the  Montana  Power  Building  Auditorium. 

The  one  day  training  will  consist  of  an  overview  of  sexual  harassment  myths,  laws,  and 
sociological/political  perspectives  during  the  morning  session.  The  afternoon  training 
will  be  divided  into  two  distinct  sessions  -  one  geared  towards  employers,  managers  and 
EEO  personnel,  and  the  other  for  training  trainers  and  other  interested  persons  on  how  to 
assist  sexual  harrassment  victims.  The  workshops  will  provide  valuable  information  for 
employers,  unions,  workers,  women's  groups  and  individuals. 

The  AASC  is  the  major  national  organization  which  provides  direct  assistance  to  sexual 
harassment  victims,  and  training  on  the  issues  to  federal,  state,  and  local  agencies, 
private  employers  and  labor  organizations.  AASC  has  also  provided  testimony  before  a 
federal  sub-committee  investigating  sexual  harassment  in  the  federal  workplace. 

For  more  information  on  the  workshop,  call  the  Women's  Bureau,  (406)  449-5600,  Diane 
Sands  in  Missoula  728-3041  or  243-4153,  or  Nancy  Boyer  at  Eastern  Montana  College,  Bill- 
ings, 657-2203. 

A  MOTHER'S  DAY  MESSAGE 

On  Mother's  Day  it's  important  to  turn  from  a  strictly  commercial  approach  hf'   the  holiday 

to  a  serious  discussion  of  working  mothers. 
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Women  work  for  the  same  reason  men  do,  to  contribute  to  adequat^U^f ceding,  housing  and 
providing  other  needs  for  themselves  and  their  families.  Forty-^lPtee  percent  of  employed 
women  are  single,  widowed,  divorced  or  separated;  another  23%  are  married  to  men  with 
incomes  below  $15,000.00. 

It's  appropriate  on  Mother's  Day  to  take  note  of  the  issue  of  working  mothers  and  child 
care.  Finding  quality,  reliable  child  care  is  a  problem  for  many  working  women.  The 
National  Commission  on  Working  Women  (NCWW)  surveyed  over  80,000  employed  women  and  found 
that  33%  of  those  with  dependent  children  reported  that  child  care  was  a  problem.  Of 
non-employed  respondents,  58%  said  they  would  like  to  work  if  child  care  weren't  a  prob- 
lem. 

The  Child  Care  Coordinating  Council  (4-C's)  of  Helena  estimates  there  are  26,097  children 
(ages  0-4)  in  Montana  with  working  mothers  and  most  likely  in  need  of  child  care  as 
opposed  to  5,712  spaces  in  Montana  licensed  day  care  centers  and  family  homes. 

Willard  Wirtz,  chair  of  the  National  Institute  for  Work  and  Learning,  has  suggested  the 
need  to  do  a  more  complete  and  careful  job  of  identifying  the  natural  and  potential 
allies  of  child  care  programs. 

"I  regret  the  assumption  that  child  care  is  important  to  women  and  not  at  all  to  men,"  he 
said.  "A  coalition  constituency  will  have  to  be  developed  among  people  interested  in 
doing  things  for  other  people".  Wirtz  noted  the  existence  of  work-education  councils  in 
many  communities  across  the  country  set  up  as  collaborative  organizations  to  meet  local 
problems  that  involve  families  and  schools,  employers  and  employees. 

The  Child  Care  Coordinating  Councils  (4-C's)  in  eight  Montana  communities  have  acted  as 
community  coordinated  agencies  for  children's  services  in  the  areas  of  day  care,  foster 
care  training,  parenting  education  and  linkages  to  child-oriented  human  services.  The 
recent  legislature  withdrew  all  state  funds  (and  thus  federal  matching  funds)  for  the 
4-C's  programs. 

It  will  truly  be  a  "Happy  Mother's  Day"  when  the  work  women  do  at  home  and  in  the  work- 
place is  fairly  regarded,  when  child  care  needs  of  families  receive  the  community  based 
support  they  deserve  and  when  parents  can  go  to  work  knowing  they  have  left  their  child 
(children)  in  the  hands  of  a  competent,  quality  day  care  professional. 

SHE  WORKS,  TRAINS  CHILDREN 

Most  working  mothers  work  from  absolute  economic  necessity;  yet  sometimes  the  informa- 
tion regarding  the  children  of  working  parents  can  be  gloomy  data,  guaranteed  to  rein- 
force guilt  feelings.  A  recent  research  project  at  Northwestern  University  conducted  by 
Dr.  Janet  Reis,  found  a  different  picture. 

In  a  study  of  44  mothers  who  worked  outside  of  the  home  and  56  who  didn't.  Dr.  Reis  found 
that  employed  women  tend  to  impart  information  and  instructions  to  their  kids  frequently 
in  detail,  and  seemed  able  to  communicate  with  their  youngsters  more  effectively  than 
those  mothers  who  stay  at  home. 

The  results  of  her  study  suggest  to  Dr.  Reis  that  women  who  juggle  the  responsibility  of 
job,  home,  and  motherhoood  have  a  greater  need  for  cooperative,  reliable  kids  than  do 
homemakers,  and  they  train  the  kids  to  be  that  way.   (WOMENews ,  March-April,  1981). 

GUIDE  CITES  HOW  EMPLOYERS,  UNIONS  CAN  SUPPORT  CHILD  CARE 

A  guide  detailing  ways  in  which  employers  and  unions  can  meet  the  need  for  child  care 
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services  has  been  issued  by  the  Federal  Women's  Bureau.  The  publication,  "Employers  and 
Child  Care:  Establishing  Services  Through  the  Workplace",  lists  a  variety  of  options. 
Employers  and  unions  may  wish  to  establish  a  child  care  center,  a  family  day  care  pro- 
gram, or  a  program  caring  for  sick  children.  Other  options  include  supporting  slots  in  a 
center,  or  providing  vouchers  for  care  in  an  existing  center.  Employees  and  unions  may 
also  wish  to  support  an  information  and  referral  system  or  provide  specific  services  for 
centers . 

The  guidelines  for  employer  and  labor  involvement  in  child  care  services  cover  such 
planning  phases  as  needs  assessment  and  cost  analysis,  funding  sources,  and  program 
components.  Tax  and  liability  features  of  specific  program  approaches  are  also  dis- 
cussed. 

The  pamphlet  presents  an  overview  of  the  child  care  need  and  services  available,  and 
lists  centers  sponsored  by  industry,  labor  unions,  government  agencies,  and  hospitals. 

Single  copies  only  of  the  90-page  pamphlet  are  available  free  from  the  Women's  Bureau, 
U.S.  Department  of  Labor,  Washington,  D.C.  20210.  A  self-addressed  mailing  label  will 
expedite  handling  of  requests.  The  publication  is  for  sale  by  the  Superintendent  of 
Documents,  U.S.  Government  Printing  Office,  Washington,  D.C.  20402,  at  $4.25. 

"LEGAL  STATUS  OF  HOMEMAKERS  IN  MONTANA"  -  AVAILABLE 


"The  Legal  Status  of  Homemakers  in  Montana"  is  a  comprehensive  booklet  which  outlines 
homemakers'  legal  rights  in  a  variety  of  areas  including  marriage,  property  ownership, 
credit,  widowhood,  rape,  battering  and  divorce.  The  booklet  is  available  free  from  the 
Women's  Bureau,  Department  of  Labor  and  Industry,  Capital  Station,  Helena,  MT  59620 
(phone  //  449-5600). 

ARE  YOU  A  RURAL  WOMAN  LOOKING  FOR  A  JOB? 

Thirty  years  ago  most  rural  women  raised  large  families,  worked  on  the  farm,  and  sup- 
ported their  communities.  Today  there  are  new  pressures  pushing  women  out  of  the  home 
and  into  the  work  force.  Some  women  desire  independence  and  a  little  income  of  their 
own.  Others  need  to  supplement  their  husband's  income  in  order  to  pay  the  bills  or  to 
realize  some  future  goal,  such  as  college  education  for  the  children.  Some  rural  women 
work  because  they  are  divorced,  widowed,  and/or  the  sole  support  of  a  family. 

Whatever  the  reason,  working  rural  women  share  some  common  problems.  They  have  a  hard 
time  getting  training  and  arranging  for  child  care.  Rural  women  generally  must  settle 
for  less  desirable  jobs  -  the  ones  with  low  wages  and  boring  routines.  They  take  on  the 
the  task  of  juggling  simultaneously  the  roles  of  traditional  wife  and  mother  and  reliable 
employee. 

The  following  are  some  issues  and  ideas  to  help  rural  women  in  their  job  search. 

1.   ASSESSING  SKILLS 

Women  who  have  been  homemakers  and  mothers  most  of  their  adult  lives  often  feel  that  they 
lack  the  skills  needed  to  get  a  good  job.  "What  can  I  do?"  they  say,  "My  experience  is 
limited  to  raising  children,  cooking,  sewing,  taking  care  of  the  house,  and  doing  volun- 
teer work." 

Put  your  experience  in  the  proper  perspective  and  you  may  be  surprised  at  what  you  can 
do.  If  you  can  cook,  you  can  follow  directions.  If  you  can  sew,  you  have  manual  dex- 
terity.  Through  volunteer  work  you  may  have  developed  organizational  and  administrative 
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skills.  Do  not  underestimate  yourself,  assess  your  abilities  carefully.  The  Women's 
Bureau  free  publication  "Getting  Hired",  contains  exercises  that  you  can  do  at  home  to 
assess  your  skills  and  goals. 

2.  GETTING  TRAINED 

Area  Vocational  Centers  offer  varied  training,  but  they  frequently  are  too  far  away  for 
rural  women  to  take  advantage  of.  If  no  local  place  provides  the  training  you  want,  look 
into  correspondence  courses.  Many  colleges  are  offering  off  campus  programs  and  indivi- 
dualized programs  for  people  who  can  only  get  to  campus  occasionally.  The  Montana  Occu- 
pational Information  Coordinating  Committee  has  produced  a  handbook  of  educational  infor- 
mation sources  in  the  state  which  can  be  obtained  from  Montana  SOICC,  P.O.  Box  1728, 
Helena,  MT  59620.  Educational  Aides  for  Women  from  the  Women's  Bureau  contains  infor- 
mation on  scholarships,  credit  through  examination  and  loans. 

3.  ARRANGING  CHILD  CARE 

According  to  a  study  by  the  Montana  Women's  Bureau,  working  rural  mothers  often  have  more 
trouble  with  child-care  arrangements  than  their  urban  counterparts. 

Local  industries,  especially  those  employing  many  women,  will  often  set  up  child-care 
facilities  for  their  employees.  A  large  factory  that  is  a  major  employer  in  your  area  may 
perhaps  be  encouraged  to  provide  child  care. 

Although  formal  day-care  centers  are  not  necessary,  they  are  often  a  more  reliable  and 
educational  setting  for  a  child  than  an  untrained  babysitter's  house.  If  you  cannot  find 
a  licensed  day-care  home,  you  might  look  into  starting  one  yourself.  It  might  be  a  good 
way  to  earn  money,  while  providing  a  community  service.  The  Social  and  Rehabilitative 
Services  Department  has  a  comprehensive  booklet  on  how  to  start  a  day  care  home.  (Child 
and  Youth  Development  Bureau,  SRS ,  Capitol  Station,  Helena,  Montana   59620) 

4.  GETTING  BETTER  JOBS 

Full-time  working  women  in  the  country  earn  one  half  the  pay  of  men  -  or  less.  They  aver- 
age $1000  less  than  city  women.  Most  rural  women  work  in  offices  or  factories,  doing  the 
same  things  day  after  day. 

If  the  available  jobs  are  with  small,  local  businesses,  there  may  be  little  you  can  do  to 
change  conditions.  A  large  industry,  however,  is  likely  to  be  under  pressure  to  hire 
women  for  jobs  traditionally  held  by  men.  If  you  are  ready  to  do  work  that  women  gener- 
ally have  not  done  in  your  community,  you  may  be  able  to  get  a  comparatively  interesting 
and  well-paid  job. 

Sometimes  the  best  way  for  a  rural  woman  to  get  a  job  is  to  create  one  for  herself.  Small 
scale  business  and  service  work  can  be  both  interesting  and  profitable.  Some  schools 
offer  courses  in  small  business  management,  but  you  can  also  learn  from  local  business 
people. 

For  some  women  a  "cottage  industry"  -  business  operated  out  of  a  woman's  home  -is  an 
option.  It  requires  less  money  to  start,  but  often  generates  less  income.  If  you  do  not 
need  to  support  a  family,  but  have  a  special  craft  or  skill,  you  may  want  to  try  this. 
Again,  information  about  markets  and  business  procedures  is  important.  The  Small  Business 
Administration  has  valuable  information  on  businesses  and  cottage  industries.  (SBA, 
Drawer  10054,  Federal  Building,  Helena,  MT  59626). 

5.  OVERCOMING  THE  "SUPERWOMAN  SYNDROME" 

Studies  show  that  rural  women  are  trying  to  do  too  many  things.   A  survey  of  rural  high 
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school  gxrls  found  that  they  want  to  work  after  marriage,  that  they  expect  little,  if  any, 
help  around  the  house,  and  that  they  see  no  potential  problems  in  combining  work  with 
marriage.   They  are  in  for  a  surprise. 

Recognize  that  you  cannot  do  everything.  Husbands  and  children  can  be  great  resources,  if 
you  call  on  them.  According  to  a  survey,  male  high  school  students  feel  that  they  should 
share  household  tasks  equally  with  their  future  wives.  Attitudes  are  changing,  and  the 
working  rural  woman  needs  to  encourage  that  change.  Say  to  yourself,  "Is  my  family  better 
off  because  I'm  working?"  If  the  answer  is  yes,"  then  recognize  that  everyone  in  the 
family  needs  to  help  maintain  that  state. 

6.  PRINTED  RESOURCES 

ConCERN,  the  newsletter  of  Consumer  Education  Resource  Network,  features  resources  for 
rural  Americans  in  the  June  1980  issue.  ConCERN  is  published  eleven  times  a  year  and  is 
free  to  individuals,  $25  to  business  groups.  Available  from  CERN,  1555  Wilson  Boulevard, 
Suite  600,  Rossly,  VA  22209. 

"A  Handbook  for  and  About  Working  Women  in  Maine".  Marilyn  J.  Josephson,  1980.  (2nd 
edition).  Available  from:   Conmiission  for  Women,  State  House,  Augusta,  ME   04333:  $1. 

"New  Directions  for  Rural  Women:  A  Workshop  Leader's  Manual",  available  from:  EDC/WEEAP 
Distribution  Center,  39  Chapel  Street,  Newton,  MA   02160;   $2.25  +  postage. 

"Placing  Rural  Minority  Women  in  Training  Situations  for  Non-traditional  Jobs",  available 
from:   EDC/WEEAP  Distribution  Center,  39  Chapel  Street,  Newton,  MA  02160:   $1  +  postage. 

"Plainswoman" ,  bimonthly  newsletter  featuring  art,  literature,  and  information  of  interest 
to  rural  women  in  the  plains'  states.  Available  from:  Plainswoman,  P.O.  Box  8027,  Grand 
Forks,  ND  58202:   $6. 

7.  ORGANIZATIONS 

Women  Involved  in  Farm  Economics  (WIFE).  Goals  are  to  promote  and  protect  economic  pros- 
perity in  agriculture,  educate  consumers  on  economic  needs  of  food  producers  and  teaches 
WIFE  members  on  how  decisions  are  made  affecting  agriculture.  Montana  contact  persons: 
Esther  Ruud,  Malta,  Montana  59538  or  Yvonne  Snider,  Gilt  Edge  Route,  Lewistown,  Montana 
59547. 

American  Agri-Women,  Box  477,  Larimore,  ND  58251;  701/343-2257.  Works  in  areas  of  legis- 
lation, regulations,  consumer  relations,  and  promotion  and  education  of  rural  and  urban 
women  through  workshops  and  lobbying.  Bimonthly  newsletter,  "The  Voice  of  the  American 
Agri-Women";  included  in  $5  membership  fee. 

Council  on  Appalachian  Women,  Inc.,  P.O.  Box  458,  Mars  Hill,  NC  28754;  704/689-1228. 
Emphasizes  education,  service,  and  research.  Quarterly  newsletter,  "Appalachian  Women", 
free  with  the  $2  annual  membership  fee. 

The  National  Rural  Center,  1828  L  Street,  N.W.,  Suite  1000.  Washington,  B.C.  20036; 
800/424-9679  (toll  free).  A  rural  information  outreach  service  offering  publications; 
newsletters  on  rural  community  development,  health,  and  public  transportation  (all  free); 
and  reference  and  community  program  assistance,  A  copy  of  "A  Directory  of  Rural  Organiza- 
tions" is  available  free. 

Rural  American  Women,  Inc.  1522  K  Street,  NW,  Suite  700,  Washington,  DC  20005;  202/785- 
4700.   Organizes  and  networks  rural  women,  enabling  them  to  realize  their  fullest  poten- 

-5- 


tial;  represents  a  united  voice,  articulating  concerns  of  rural  women.  Quarterly  news- 
letter. "News  From  Rural  American  Women,  Inc.",  is  $8  annually  or  included  in  the  $10 
membership  fee. 

Montana  Women's  Bureau  of  Department  of  Labor  and  Industry,  Capital  Station,  Helena,  MT 
59620  (Phone  406-449-5600).  Provides  education,  information  and  referral  on  women's 
employment  and  related  issues.   Write  for  publications  list. 

(Most  of  the  material  in  this  article  was  obtained  from  the  Women's  Educational  Equity 
Communications  Network  Tip  Sheet  entitled  "Are  You  a  Rural  Woman  Looking  for  Work?") 

POLICIES  REINFORCE  TRADITIONAL  LABOR  DIVISION 

"Women,  Men,  and  the  Division  of  Labor,"  a  new  study  by  Kathleen  Newland  of  the  World- 
watch  Institute,  describes  the  pronounced  imbalance  between  male  and  female  workloads  at 
home  despite  the  trend  toward  greater  female  participation  in  the  labor  force.  She 
points  out  that  government  policies  designed  to  ease  the  conflict  between  work  and  family 
responsibilities  actually  reinforce  the  traditional  division  of  labor.  Part-time  work, 
flexible  hours  and  child-care  leaves  are  rarely  offered  to  men  and  women  on  an  equal 
basis.  Presented  as  women's  benefits,  they  reinforce  the  idea  that  home  and  family 
belong  to  women's  sphere  rather  than  one  of  joint  responsibility. 

The  study,  Worldwatch  Paper  37,  is  available  for  $2  from  the  Worldwatch  Institute,  1776 
Massachusetts  Ave.,  N.W. ,  Washington,  D.C.   20036. 

REAGAN  BUDGET  CUTS  THREATEN  WOMEN'S  PROGRAMS 

The  Women's  Equity  Action  League  compiled  a  summary  of  the  Reagan  budget  proposals  and 

their  effects: 

100%  of  the  WEEA  and  Title  IV  sex  desegregation  programs  affect  women.  Proposed  cuts  in 
the  FY  81  budget  and  future  consolidation  into  block  grants  will  derail  progress  for  sex 
equity  at  the  local  level. 

100%  of  the  WIC  (Women,  Infants  and  Children)  programs  affect  women.  This  program  has 
identified  women  and  children  who  are  "nutritional  risks"  and  cuts  will  endanger  their 
health  and  future  even  more. 

93%  of  the  recipients  of  welfare  are  women  and  children;  those  on  AFDC  (Aid  to  Families 
With  Dependent  Children)  for  the  most  part  are  on  welfare  less  than  a  year,  for  medical 
reasons  or  lack  of  jobs. 

75%  of  those  who  will  lose  Social  Security  minimum  benefits  are  women;  many  are  un- 
married, or  part-time  workers  or  domestics. 

69%  of  Food  Stamp  recipients  are  women;  11  million  are  children.  The  average  meal  costs 
44  cents . 

67%  of  the  Legal  Services  Corporation  clients  are  poor  women,  whose  cases  involve  welfare 
or  Social  Security;   36  percent  of  the  attorneys  are  women. 

50%  of  CETA  participants  are  women.  They  are  seniors,  displaced  homemakers  and  single 
mothers  attempting  to  enter  the  workforce. 

The  Reagan  Administration,  in  its  proposed  budget  cutting  of  social  programs,  "is  seeking 
to  reverse  over  50  years  of  social  progress,"   a  coalition  of  40  of  the  leading  women's 
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rights  and  membership  organizations  has  charged.  Iris  Mitgang,  chair  of  the  National 
Women's  Political  Caucus  which  is  coordinating  the  work  of  the  coalition,  said,  "The 
budget  holds  the  victims  of  poverty  responsible  for  their  own  plight,  and  since  67  per- 
cent of  those  on  welfare  are  women  and  children,  it  condemns  them  to  a  life  of  misery. 

"The  block  grant  approach  to  social  services  not  only  removes  federal  oversight  from 
these  programs,  but  also  undermines  the  government's  ability  to  enforce  federal  regula- 
tions which  uphold  civil  liberties." 

Mitgang  concluded,  "Given  the  direction  in  which  this  budget  would  take  the  country, 
given  the  strong  anti-woman  bias  that  flows  throughout  that  document,  it  is  not  unreason- 
able to  say  that  this  Administration  is  taking  calculated  and  open  steps  to  undermine  the 
rights  of  women  for  which  feminists  have  fought  for  the  past  generation."  NWPC,  lAll  K 
St.  NW,  Washington,  D.C.  20005.   (202)  347-4456.  (Women  Today,  April  3,  1981). 

MAY  IS  OLDER  AMERICANS  MONTH 

The  month  of  May  is  Older  Americans  Month.  Also  in  May,  Congress  will  probably  be  decid- 
ing on  the  re-authorization  of  the  Older  Americans  Act  of  1965.  Title  V  of  the  Older 
Americans  Act  is  uniquely  important  because  it  provides  community  service  employment 
opportunities  to  women  and  men  over  55  who  have  limited  income.  Title  V  makes  it  possi- 
ble for  over  52,000  low-income  senior  Americans  to  work  in  a  wide  range  of  productive  and 
meaningful  jobs.  The  Green  Thumb  program,  begun  in  1965  under  the  sponsorship  of  the 
National  Farmers  Union,  is  the  model  program  by  which  Title  V  was  incorporated  into  the 
Act. 

Approximately  250  Green  Thumb  workers  are  currently  serving  the  aging  network,  non-profit 
organizations  such  as  historical  societies,  and  units  of  state  and  local  government  in 
Montana . 

Green  Thumb  believes  that  many  more  seniors  would  return  to  work  if  given  the  chance. 
Older  Americans  Month  is  a  good  time  for  each  of  us  to  examine  our  attitudes  toward  older 
workers.  It  is  a  time  for  employers  to  consider  carefully  whether  any  lingering  bias 
against  older  workers  affects  their  employment  practices  and  to  apply  their  creativity  to 
the  development  of  more  part-time,  flex-time,  and  shared  work  arrangements. 

For  a  free  brochure  on  Green  Thumb  and  Fact  Sheet  on  Title  V,  write: 

Green  Thumb 

1109  6th  Avenue  North  #114 

Great  Falls,  Montana   59401 

POVERTY  LOOMS  FOR  OLDER  WOMEN 

Under  present  conditions,  chances  are  that  most  women,  except  for  the  affluent  minority, 
will  become  poor  just  by  living  long  enough.  This  unsettling  prospect  and  other  concerns 
of  women  65  and  older  are  now  being  voiced  by  a  newly-created  national  grassroots  organi- 
zation -  the  Older  Women's  League. 

Although  the  issues  dealt  with  by  OWL  are  primarily  the  basic  problems  of  financial 
survival  and  personal  dignity  in  older  years,  membership  in  the  group  is  not  dictated  by 
an  arbitrary  age  qualification.  In  an  article  by  Sylvia  Porter,  Tish  Sommers,  one  of  the 
prime  movers  behind  OWL,  notes  that  the  problems  of  the  older  years  begin  in  middle  age 
and  even  younger. 

Women  65  and  older  are  the  fastest  growing  segment  of  our  population  and  the  single 
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poorest  group.  According  to  Ms.  Porter,  the  "grim  outlook  for  younger  women  still  at 
work"  is  that  one  out  of  four  can  "look  forward  to  living  in  poverty  in  their  older 
years . " 

Social  Security  and  pension  systems  have  failed  a  large  number  of  these  women  for  a 
variety  of  reasons.  In  a  Gray  Paper  issued  by  OWL,  it  is  noted  that  "the  comparative 
poverty  among  older  women  is  not  the  result  of  irresponsibility  or  laziness  -  rather,  it 
results  from  the  malfunctioning  of  our  public  institutions,  including  the  failure  of  our 
work  and  retirement  structures  to  regard  equitably  the  contribution  which  women  make  in 
the  home  and  workplace." 

Information  about  OWL  is  available  at  3800  Harrison  St.,  Oakland,  CA.  94611.  (WOMENews, 
March-April,  1981). 

ECONOMIC  EQUITY  ACT  INTRODUCED 

The  package  of  bills  now  known  as  the  "Economic  Equity  Act"  (formerly  titled  the  "Women's 

Economic  Opportunity  Act"),  was  recently  introduced  by  Sen.  David  Durenberger  (R-Minn.) 

The  seven  areas  covered  by  the  proposed  legislation  remain  the  same:   tax  and  retirement, 

day  care,  equal  promotion  in  the  military,  farm  inheritance,  insurance  discrimination, 

"sex  neutral"  regulatory  reform,  and  a  national  study  on  enforcement  of  child  support  and 

alimony. 

Among  the  changes  proposed  are  a  lowering  of  the  minimum  age  requirements  for  participa- 
tion in  private  pensions  from  25  to  21  years  (women  in  the  20  to  24  age  bracket  have  the 
highest  labor  force  participation  rate  among  women  -  68.3  percent  in  1978,  projected  to 
increase  to  76.8  percent  by  1985.). 

One  of  the  more  significant  accomplishments  of  year-long  efforts  on  the  bill  was  the 
passage  in  the  96th  Congress  of  S.  1918,  "Defense  Officer  Personnel  Management  Act," 
(now  PL-513)  which  presented  81  of  88  provisions  in  Durenberger' s  original  bill  on  equal- 
ity of  promotional  opportunity  in  the  military. 

Durenberger ' s  current  bill  provides  for  the  seven  other  areas,  which  include  changes  in 
reserve  officer  promotion  procedures,  and  calls  for  an  annual  report  on  the  status  of 
women  in  the  armed  forces. 

The  EEA  also  would  give  a  1977  Presidential  directive  the  "force  of  law,"  in  requiring 
all  executive  departments  and  agencies  to  identify  "regulations,  guidelines,  programs, 
and  policies  which  result  in  unequal  treatment  based  on  sex  and  to  develop  proposals  to 
change  any  laws,  regulations  and  policies  which  discriminate  on  the  basis  of  sex."  The 
Justice  Department  Task  Force  on  Sex  Discrimination  has  made  a  comprehensive  review  of 
the  federal  code,  and  isolated  several  hundred  regulations  containing  meaningful  gender- 
based  distinctions. 

Another  provision  would  extend  the  principle  of  sex  neutrality,  established  in  part  by 
the  recent  Supreme  Court  "Manhart"  decision,  to  all  private  group  and  individual  insur- 
ance policies.  The  bill  also  would  provide  some  economic  incentive  to  states  which 
enact  non-discrimination  provisions.   (Women  Today,  April  3,  1981) 

HATCH  AMENDMENT  AIMED  AT  AFFIRMATIVE  ACTION 

Sen.  Orrin  Hatch  (R-Utah) ,  who  held  a  major  hearing  in  January  on  sex  discrimination  in 
the  workplace  (he  is  chair  of  the  Senate  Labor  &  Human  Resources  Committee),  has  intro- 
duced a  constitutional  amendment  limiting  and  prohibiting  affirmative  action,  S.J.  Res. 
41,  on  the  basis  of  race,  color,  or  national  origin.   "Sex"  is  not  specifically  mentioned 
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in  the   amendment.   The  rationale  for  this  ommission  is  unclear  at  this  point.   (Women 
Today,  April  3,  1981) 

WOMEN  IN  UNION  LEADERSHIP 

The  Coalition  of  Labor  Union  Women  Center  for  Education  and  Research  reports  that  thirty 
percent  of  all  organized  workers  are  women,  but  that  only  twelve  percent  of  national 
leadership  positions  are  held  by  women. 

"Absent  From  The  Agenda",  a  report  published  recently  by  the  Center,  cites  these  reasons: 
lack  of  time  on  the  part  of  women  who  must  run  a  home  as  well  as  hold  down  a  job,  lack  of 
skills  necessary  to  gain  leadership  positions,  and  what  the  report  calls  "skepticism  of 
male  leaders  and  co-workers." 

The  coalition  favors  creating  a  department  within  each  labor  organization  to  deal  specifi- 
cally with  the  problems  of  women  on  the  job,  and  to  educate  women  in  these  organizations 
in  leadership  skills  and  their  rights  as  workers. 

For  more  information  on  CLUW,  contact  Candace  Brown,  AFL-CIO,  P.O.  Box  1176,  Helena,  MT 
59624,  (406-442-1708). 

IS  "HOME,  SWEET  HOME"  WHEN  WOMEN  LONE  PARENT?  "Be  it  ever  so  humble,  there's  no  place  like 
home" . 

Now,  "Home  Sweet  Home"  has  struck  a  sour  note.  With  increasingly  dismal  reports  showing 
that  the  poor  are  usually  women  heading  households,  that  female-headed  families  are  forced 
to  move  twice  a  year  and  some  have  no  addresses  at  all,  the  Pennsylvania  Commission  on 
Women  has  noted  that  the  chilling  "feminzation  of  poverty"  is  making  too  many  women  and 
children  nomads  or  even  souring  their  song  to,  "there's  no  place  called  home."  One  study 
is  titled,  "Home,  Sweet  Homeless." 

Item:  More  than  25%  of  American  landlords  now  refuse  to  rent  apartments  to  families  with 
children  under  18.   -   a  HUD  survey. 

Item:  Single  women  who  head  households  face  the  greatest  difficulty  in  finding  and  hold- 
ing decent  housing  in  Pittsburg.  -  Urban  League,  Pittsburgh  branch. 

Item:  Nationally  the  level  of  housing  distress  -  defined  generally  as  being  displaced 
from  homes  or  living  in  temporary  shelter  or  no  shelter  at  all  -  grows  by  about  20  percent 
each  year.  -  National  Urban  League. 

Item:  Female  heads  of  households  were  likely  to  have  very  low  incomes,  spend  up  to  41 
percent  of  their  incomes  on  housing  (25%  top  is  recommended)  and  to  be  faced  frequently 
with  displacement.  Displacement  is  a  forced  move  resulting  from  changes  such  as  the  sale, 
remodeling  or  demolition  of  a  housing  unit  by  the  owner.   -  Urban  League  study. 

Item:  The  "feminization  of  poverty"  has  become  one  of  the  most  compelling  social  facts  of 
the  decade.  Almost  one  female-headed  family  in  three  is  poor,  about  one  in  18  families 
headed  by  a  man  is  poor.  At  the  present  rate  the  poverty  population  will  be  composed 
solely  of  women  and  their  children  by  about  the  year  2000.  -  National  Advisory  Council 
on  Economic  Opportunity. 

Item:  Two  out  of  three  poor  persons  are  women,  largely  because  (1)  working  women  char- 
acteristically have  lower  earnings  than  working  men,  (2)  women  experience  significantly 
higher  unemployment  rates  than  men,  (3)  responsibilities  for  the  care  of  children  often 
restrict  earning  opportunities  for  women,   (4)   because  of  their  longevity,  women  predomi- 
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nate  among  those  with  the  greatest  chances  to  be  poor  and  aged,  and  (5)  sex  discrimination 
prevents  women  from  taking  as  full  advantage  of  the  job  market  opportunities  as 
their  male  counterparts.  -  U.S.  Department  of  Labor  Employment  Standards  Administra- 
tion.  (WOMENews,  March-April,  1981.) 

LEGISLATIVE  STATISTICS 

As  of  April  23,  the  90th  and  final  legislative  day,  the  House  introduced  876  bills,  68 
joint  resolutions,  9  resolutions  and  transmitted  498  bills  to  the  Senate.  There  have  been 
218  HB's  killed  and  9  HJR's.   The  Governor  has  signed  291  HB's,  32  HJR  passed,  2  HR  passed. 

The  Senate  has  introduced  486  bills,  36  joint  resolutions,  6  resolutions  and  transmitted 
337  bills  and  29  joint  resolutions  to  the  House.  There  have  been  216  SB's  killed  and  8 
SJR  and  0  SR  killed.   The  Governor  has  signed  229  SB's,  21  SJR  and  5  SR  have  been  adopted. 

STATUS  OF  LEGISLATION  OF  INTEREST  TO  WOMEN 

The  following  is  a  list  of  bills  of  particular  interest  to  women  which  have  been  introduced 
through  April  24.   We  will  report  that  a  bill  has  been  killed  only  one  time  in  order  to 
conserve  on  space.   After  that  one  reporting,  it  will  be  omitted  from  future  listings. 
Bills  that  were  killed  between  April  6-24,  are  not  listed  here  due  to  efforts  to  conserve 
on  space. 

Bills  are  listed  by  the  Senate  Bill  No.  (SB),  House  Bill  No.  (HB) ,  Senate  Joint  Resolution 
No.  (SJTR)  or  House  Joint  Resolution  No.  (HJR).  The  name  of  the  prime  sponsor  is  listed  in 
parentheses  following  the  identifying  number.  Please  refer  to  a  past  issue  for  the  title 
of  the  bill;  we  have  had  to  conserve  on  space. 


BUSINESS/CONSUMER 

HB238  (Fabrega) 

HB239  (Fabrega) 

CONSTITUTION/ELECTION 
HB336  (Kanduch) 

HB683  (Fabrega) 


Returned  to  House  amended,  signed  by  Governor  4/6. 
Returned  signed  by  Governor  4/6. 


Enrolling. 

Signed  by  Governor  4/21. 


DAY  CARE 
HB646 


(Dassault) 


Free  Conference  Committee  Report  Enrolling. 


EDUCATION/TEACHING 


HB655 


(Anderson) 


Signed  by  Governor  4/20. 


EMPLOYMENT/UNEMPLOYMENT 


HB442 
HB557 
HB840 
SB48I 


(Quilici) 
(D.  Brown) 
(Bardanouve) 
(Story) 


Signed  by  Governor  4/9. 
Signed  by  Governor  4/17. 
Signed  by  Governor  4/17. 
Signed  by  Governor  4/13. 


HEALTH/ INSURANCE 

HB7  (Keyser) 

HB290  (Keedy) 

SB49  (Eck) 

SB239  (Hazelbaker) 

SB240  (Hazelbaker) 

SB241  (Hazelbaker) 

SB333  (M.  Anderson) 


Signed  by  Governor  4/15. 

Enrolling. 

Sent  to  Governors  4/22. 

Signed  by  Governor  4/14. 

Free  Conference  Committee  Enrolling. 

Signed  4/8. 

Signed  by  Governor  4/8. 
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SB334 

(M.  Anderson) 

Signed  4/8. 

SB352 

(Blaylock) 

Enrolling. 

SB411 

(Himsl) 

Signed  by  Governor  4/10 

HUMAN  RIGHTS 

SB311 

(S.  Brown) 

Signed  by  Governor  4/9. 

LEGAL/CRIMINAL 

JUSTICE 

HB626  (Keedy) 

SB253  (Regan) 


House  overides  Governor's  veto  4/21. 
Sent  to  Govf^rnor  4/22. 


MISCELLANEOUS 

HB545 

HB593 

SB57 

SB452 


(Sivertsen)  Signed  by  Governor  4/15. 

(Gould)  Transmitted  to  Governor  4/17. 

(B.  Brown)  Signed  by  Governor  4/13. 

(Himsl)  Enrolling. 


PUBLIC  ASSISTANCE 


HB80 

HB95 

HB96 

HB127 

HB258 


(Pistoria) 

(Feda) 

(Feda) 

(Feda) 

(Hemstad) 


Signed  by  Governor  4/17. 
Signed  by  Governor  4/9. 
Signed  by  Governor  4/15. 
Signed  by  Governor  4/17. 
Signed  by  Governor  4/16. 


RAPE/DOMESTIC  VIOLENCE 


HB800 


(Waldron) 


Signed  by  Governor  4/21. 


RETIREMENT  SYSTEMS 


HB45 
HB48 


(Vincent) 
(Euda  i ly) 


Knrol 1 ing . 

Signed  by  Governor  4/20. 


RETIREMENT  SYSTEMS 


HB135 
HB197 
HB573 
SB232 


(Kessler) 
(Donaldson) 
(Nordtvedt) 
(Stimatz) 


Transmitted  to  Governor  4/22. 
Transmitted  to  Governor  4/17. 
Signed  by  Governor  4/16. 
Signed  by  Governor  4/3. 


SOCIAL  SECURITY 
SB64 


(Elliott) 


Enrolling . 


SOCIAL  SERVICES,  GENERAL 


HB246 
HB703 
HB815 
SB164 
SB228 
SB267 
SB272 
SB403 
SB404 


(Yardley) 

(Dussault) 

(Kemmis) 

(S.  Brown) 

(Regan) 

(Mazurek) 

(Mazurek) 

(Mazurek) 

(Mazurek) 


Signed  by 
Signed  by 
Signed  by 
Signed  by 
Signed  by 
Enrolling 
Signed  by 
Signed  by 
Signed  by 


Governor  4/6. 
Governor  4/17. 
Governor  4/17. 
Governor  3/30. 
Governor  4/8. 

Governor  4/20. 
Governor  4/13. 
Governor  4/13. 


TAXATION/FINANCE 


HB13 

HB18 


(Fabrega) 
(Nordtvedt) 


Signed  by  Governor  4/21 
Enrolling. 
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HB27  (Keyser)       Enrolling. 

HB63  (Moore)        Enrolling. 

HB237  (McBride)      Signed  by  Governor  4/21. 

TAXATION/FINANCE 

HB474  (Fabrega)  Enrolling. 

HB550  (Kemmis)  Signed  by  Governor  4/14. 

HB763  (Pistoria)  Signed  by  Governor  4/21. 

HB775  (Nordtvedt)  Conference  Committee  Enrolling. 

SB30  (Goodover)  Signed  by  Governor  4/18. 

SB134  (Elliott)  Signed  by  Governor  3/30. 

SB337  (Regan)  Free  Conference  Committee  Report  passed  house. 

WORKSHOPS /CONFERENCES 

Sexual  Harrassment  Workshops  -  see  page  1 . 

Life/Work  Planning  is  a  two-day  workshop  for  those  persons  making  the  change  from  homemak- 
er  to  primary  wage  earner.  Workshop  participants  will  learn  about  building  confidence, 
setting  goals  and  achieving  them,  and  assessing  skills  developed  as  a  homemaker.  The 
workshops  will  be  held  in  Great  Falls,  May  7  &  8;  Butte,  May  14  Se  15;  and  Helena,  May  21  & 
22.  For  more  information  contact  Bunny  Albers,  Great  Falls,  452-6610;  Barbara  McLaughlin, 
Butte,  494-3977  (evenings)  or  Kyanne  Pallard,  Helena,  443-2945. 

Human  Rights  Day,  May  I4th,  will  explore  human  rights  themes  through  speakers  from  the 
Missoula  community  and  University  of  Montana  at  the  University  Center  lounge.  Freada 
Klein,  from  the  Boston-based  Alliance  Against  Sexual  Coercion,  will  give  a  presentation  on 
"Racism,  Sexism  and  Violence".  For  more  information  call  the  Women's  Resource  Center, 
University  of  Montana  at  243-4153. 

Administrative  Strategies  Designed  to  Avoid  and  Minimize  the  Legal  Liability  of  Public 
Administrators  will  be  held  in  Houston,  Texas,  May  20-21,  1981.   Further  details  may  be 
obtained  from  American  Training  Research  Center,  P.O.  Box  42888,  Dept.  283,  Houston,  Texas 
77042. 

Women's  Writing  Workshops  July  19  -  August  2nd,  will  address  poetry,  fiction,  playwriting, 
and  non-fiction  prose  with  Marge  Piercy  as  guest  writer.  The  workshops  will  be  held  at 
the  Program  Office,  Hartwick  College,  Oneonta,  New  York  13820  (phone  607-432-4200,  ext. 
361). 

The  Grantsmanship  Center  Training  Program  will  offer  an  intensive  five  day  workshop  on 
program  planning  and  federal  corporate  and  foundation  funding,  at  the  Office  of  Continuing 
Education,  Eastern  Montana  College  in  Billings  on  June  1-5.  Call  the  Office  of  Continuing 
Education  at  (406)  657-2203  for  details. 

Women  in  Crisis  a  large  scale,  national  conference  addressing  women  and  justice,  mental 
health,  alcohol  and  drugs;  will  be  held  June  28-July  2  in  New  York  City.  Interested 
persons  may  write  to  Women  in  Crisis,  Inc.,  444  Park  Avenue  South,  New  York,  New  York 
10016. 

The  following  is  a  list  of  Montana  training  consultants/centers  and  their  schedules  for 
Spring/Summer  1981.  The  groups  below  are  not  the  only  ones  to  provide  training  in  the 
state.   However,  they  are  the  only  groups  for  which  the  Women's  Bureau  has  schedules. 
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INSPIRO  -  P.O.  Box  4772,  Helena,  MT  59604.   Phone:   (406)  443-4401,  Ext.  2: 


Date 

May  5-6-7 

May  7-8 

May  8 

May  19-20-21 

May  19-20-21 

May  27-28 

June  2-3 

June  4 

June  17-18 
June  23-24-25 

July  1-2 

METAMORPHOSIS   - 

MAY 
Time  Management 
Stress  Management 
Stress  Management 

JUNE 


Workshop 

Women  in  Management 

Introduction  to  Flowcharting 

Giving  Dictation  (^  day) 

Better  Office  Skills 

Understanding  and  Managing  Human  Behavior 

Assertiveness  in  Communication 

Leadership  skills  for  Supervisors  and 

Managers 
Time  Management  for  Clerical  and 

Professionals 
Seminar  for  Executive  Secretaries 
Creative  Problem  Solving  and  Decision 

Making 
Administrative  Correspondence 


Cost 

$90 

$85 

$45 

$90 

$90 

$70 

$70 

$50 
$70 

$90 
$70 


Location 

Helena 

Helena 

Helena 

Helena 

Helena 

Helena 

Helena 

Helena 
Helena 

Helena 
Helena 


P.O.  Box  9435,  Missoula,  Montana   59806.   Phone:   (406)  549-5242; 


Missoula 

Helena 

Butte 


Time  Management  Butte 

Man/Woman  Job  Relationships   Missoula 
Communication  Skills  Butte 

Wellness  and  Health  on  the  Job   Helena 


JULY 
Man/Woman  Job  Relationships 
Personal  Image  and  Success 


AUGUST 


Stress  Management 


Helena 
Chico  Hot  Springs 


Missoula 


CEDS  -  P.O.  Box  7158,  Missoula,  Montana   59807   Phone:   (406)  543-3350 
MAY  JULY 

Couples  Counseling 
JUNE 


Groups  Skills  for  Alcoholism  Counseling 
AUGUST 


Gestalt  Therapy:   An  Introduction 


Effective  Supervision:   Managing  Others 
Short  Term  Counseling  Skills:   Phase  1 

POSITION  OPENINGS 

The  following  are  some  of  the  positions  now  available.  For  complete,  current  information 
on  these  and  other  openings,  write  or  call  the  Job  Service  Office.  The  town  listed  next 
to  each  position  is  the  Job  Service  Office  which  is  closest  to  the  actual  job  site.  To 
keep  your  application  current  with  your  local  Job  Service,  you  must  check  back  with  the 
service  every  30  days.  This  list  is  prepared  only  twice  a  month.  With  numerous  job 
listings  being  received  and  cancelled  in  Montana  local  offices  daily,  the  validity  of  any 
openings  listed  below  is  not  guaranteed. 
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PRIVATE 

Electrical  Engineer,  Salary:   $26,000/year ,  Missoula 

Electronics  Engineer,  Salary:   $15 ,000/year ,  Great  Falls 

Safety  Engineer,  Salary:   $1 ,500/month,  Colstrip 

Bio-Medical  Equipment  Technician,  Salary:   $l8,000/year ,  Helena 

Systems  Development  Engineer,  Salary:   $12,500,  Butte 

Geological  Drafter,  Salary:   $8.00/hour,  Lewistown 

Physical  Metallurgist,  Salary:   negotiable,  Billings  East 

Drafter,  Salary:   $5.00/hour,  Kalispell 

Horticulturist,  Salary:   $l4,000/year ,  Butte 

Biologist,  Salary:   $16 ,232/year ,  Helena 

Addictive  Disease  Counselor,  Salary:   $5.99/hour,  Anaconda 

Financial  Aids  Officer,  Salary:   $20,000/year ,  Great  Falls 

Technical  Publications  Writer,  Salary:   $12 ,000/year ,  Butte 

Assistant  High  School  Principal,  Salary:   $24,000/year ,  Havre 

Resource  Assistant  for  Community  Action  Program,  Salary:   $732/month,  Glendive 

Assistant  Manager,  Salary:   $800/month,  Glendive 

Controller,  Salary:   $l6,000/year ,  Great  Falls 

Manager  Trainee,  Salary:   $l4,000/year ,  Billings  West 

Accounts  Clerk  Supervisor,  Salary:   $20 ,000/year ,  Butte 

Chinese  Food  Cook,  Salary:   $6.00/hour,  Helena 

Baker,  Salary:   $8.40/hour,  Butte 

Radio  Repairer,  Salary:   $5.00/hour,  Billings  West 

Frame  Trimmer,  Salary:   $10.00/hour,  Kalispell 

Aluminum  Siding  Installer,  Salary:   $40.00  per  square,  Sidney 

Sign  Erector,  Salary:   $13.00/hour,  Missoula 

UNIVERSITY  SYSTEM 

Visiting  Professor,  Management  &  Marketing,  Bozeman 

Assistant/Assoc.  Professor,  Animal  and  Range  Science,  Bozeman 

Assistant  Professor,  Accounting,  Bozeman 

Virologist,  Bozeman 

Assistant  Professor,  Voice  Instruction,  Bozeman 

Parasitologist,  Bozeman 

Catalog  Librarian,  Bozeman 

Assistant  Professor,  Socio-Cultural  Aspects  of  Sport,  Missoula 


525  Copies  of  this  publication  were  published  at  an  estimated  cost  of  $.13  per  copy  for  a 
cost  of  $93.  which  includes  $72.  for  printing  and  $21.  for  distribution. 
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WORKING  WOMEN'S  BILL  OF  RIGHTS 

1 .  The  right  as  a  serious  worker  to  have  her  work  and  herself  treated  with  respect  by  her 
employer  and  co-workers. 

2.  The  right  to  go  alter  what  she  wants  on  the  job  whether  it  be  training,  promotion,  a  raise, 
a  managerial  position  or  a  routine  9:00  to  5:00  job. 

3.  The  right  to  perform  duties  outlined  in  an  accurate  job  description  and  not  to  be  asked  to 
do  non-job  related  tasks  such  as  making  coffee,  cleaning  the  office,  etc. 

4.  The  right  to  a  job  classification  (job  title)  that  reflects  her  actual  duties  and  respon- 
sibilities. 

5.  The  right  to  work  in  a  safe  and  healthful  environment;  including  freedom  from  sexual 
harassment  on  the  job. 

6.  The  right  to  communicate  in  an  honest  and  direct  way;  to  ask  for  information  about  raises, 
promotions  and  working  conditions;  to  say  what  she  thinks  and  wants. 

7.  The  right  to  expect  raises,  promotions,  and  job  advancement  as  part  of  her  work  ex- 
perience. 

8.  The  right  to  egual  access  with  male  employees  to  training,  overtime,  promotions,  raises 
and  benefits. 

9.  The  right  to  a  job  that  pays  her  a  wage  adequate  to  meet  her  basic  life  needs. 

10.  The  right  to  join  with  co-workers  in  organizations  to  promote  working  women's  rights. 

Many  of  these  rights  are  already  recognized  as  legal  rights;  some  are  only  now  being  applied  to  women;  others 
are  still  a  long  way  from  being  recognized  as  necessary  for  fair  and  egual  treatment  of  working  women. 


Compliments  o/  Women's  Bureau  and  Centralized  Services  Division,  Department  o/  Labor  and  Industry. 
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WOMEN'S  BUREAU  CLOSES 


MONTANA  STATE  LIBRARY 

930  E  Lyndale  Ave. 

Helena,  Montana  59601 


As  you  probably  are  aware,  the  Women's  Bureau  was  not  funded  for  the  coming  biennium  and 
will  not  function  after  July  1st. 

The  Bureau  has  made  innumerable  accomplishments  over  the  past  six  years;  you,  our  readers, 
have  participated  in  or  became  aware  of  those  accomplishments.  Each  of  those  areas  of 
concern  is  addressed  in  this  final  edition  of  the  Newsbriefs.  Rather  than  give  a  recount 
of  history,  we  feel  it  would  be  of  more  value  and  interest  to  give  you  more  information 
with  which  to  work  in  the  future  to  "enable  women  to  contribute  to  society  to  their  fullest 
possible  potential." 


We  at  the  Women's  Bureau  wish  to  thank  all  of  you  for 
your  support  and  contributions  over  the  years. 


WOMEN ' S  COUNCIL  TO  BE  APPOINTED 


Governor  Schwinden  has  announced  plans  to  appoint  a  statewide  council  to  advise  him 
specifically  on  the  important  issue  of  women  and  employment  in  Montana.  Appointments  to 
that  Council  are  expected  in  the  near  future. 


,^  "Newsbriefs"  is  published  monthly  by  the  Montana  Women's  Bureau,  Department  of  Labor 
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WHERE  DO  WE  GO  FROM  HERE? 


A  powerful  Senator  advocates  a  constitutional  amendment  to  ban  affirmative  action.  Media 
campaigns  are  run  urging  mothers  to  quit  their  jobs  because  it  is  their  duty  to  stay  home 
with  their  children.  A  leader  of  the  conservative  movement  testifies  before  Congress  that 
men  do  harder  and  more  dangerous  work  than  women  and  thus,  it  is  only  right  and  just  that 
they  (men)  earn  more. 

Meanwhile,  as  of  April  1981,  women  still  only  earn  59C  for  every  dollar  a  man  makes 
(according  to  the  U.S.  Department  of  Labor).  Almost  one  female-headed  family  in  three  is 
poor.  Two  out  of  three  persons  living  in  poverty  are  female.  The  majority  of  women  work 
because  they  need  the  money  to  support  themselves  and  their  families.  A  majority  of 
Montana  women  are  still  concentrated  in  low-paying,  clerical,  sales  and  service  jobs. 

The  conservative  tide  is  trying  to  destroy  the  concepts  of  equal  employment  opportunity 
for  women  while  ignoring  the  fact  that  the  majority  of  women  need  and/or  want  to  work 
outside  the  home.  The  Women's  Bureau  hears  from  many  persons  who  feel  the  well-financed 
new  right  will  succeed  in  its  campaign  against  women's  employment.  However,  the  Bureau 
also  sees  a  larger  group  of  persons  who  believe  women  should  and  must  have  equal  employ- 
ment opportunity.  Those  persons  are  fighting  hard  to  maintain  the  advancements  of  women 
during  the  last  decades  and  to  further  improve  the  status  of  employed  women. 

For  those  persons  interested  in  improving  women's  employment  status,  the  following  is  a 
list  of  actions/ideas  to  pursue: 

1.  Organize  communications  or  become  part  of  communication  networks  which  support  women's 
equal  employment  opportunities.  The  advances  of  forces  opposed  to  women's  employment 
is  due  in  part  to  sophisticated  communication  networks,  such  as  computerized  mailing 
lists  and  telephone  hot  lines.  It  is  important  for  groups  to  have  a  system  to  acti- 
vate and  information  members  in  a  timely,  issue-oriented  way.  Women  USA  is  an  exist- 
ing hot-line  of  information  on  women's  employment  issues.   (Phone:  800-221-4945). 

2.  Start  or  join  groups  that  are  advocates  for  women's  employment;  ex.  a  network  of 
women  in  the  community  who  work  in  similar  jobs  (clerical  workers,  nurses,  construc- 
tion workers;  or  a  support/advocacy  group  of  women  workers  within  a  business.  Groups 
could  concentrate  on  issues  which  affect  women  workers:  training  opportunities, 
sexual  harassment,  available  career  ladders,  comparable  worth,  etc. 

3.  Pledge  money  and/or  time  to  groups  and  issues  you  support. 

4.  Organize  coalitions  of  existing  groups  which  support  women's  employment  issues  (i.e., 
League  of  Women  Voters,  local  women's  political  caucuses,  employment  networks). 
Learn  to  concentrate  on  common  goals  rather  than  idealogical  differences,  and  be 
committed  to  conflict  resolution.  Information  on  starting  networks,  support  groups 
or  coalitions  can  be  obtained  from  local  women's  centers  or  past  issues  of  Working 
Women ,  Working  Mother,  Savvy  and  Ms.  magazines. 

5.  Become  involved  in  electoral  politics.   Find  out  how  local  and  state  candidates  stand 


on  issues  affecting  women's  employment  and  what  they  are  committed  to  accomplishing 
if  in  office.  '.' 

6.  Write  five  letters  of  praise  and/or  pressure  a  week  stating  how  you  feel  about 
women's  employment.  Letters  could  be  sent  to  employers,  politicians,  program  admini- 
strators, letters  to  the  editors  (newspapers). 

7.  Develop  long-te^rm  plans  for  change  now.  Recent  political  movements  were  planned  and 
it's  important  that  groups  which  support  women's  employment  issues  commit  themselves 
now  to  long-term  planning,  goal  setting  and  brainstorming. 

The  time  for  action  is  now.  You  can  sit  back  passively  and  let  women  be  pressured  back 
into  the  home  or  low-paying,  dead-end  jobs;  or  you  can  start  now  to  create  a  Montana  where 
every  citizen  has  equal  employment  opportunity. 

As  Gloria  Steinem  has  stated,  "Even  the  most  powerful  men  can't  give  us  power.  We  have  to 
assume  it.  That  means  taking  action,  not  passively  waiting  to  be  told  what  to  do  by  men 
or  even  by  other  women." 

LEGISLATIVE  WRAP  UP 

We  have  all  become  more  aware  of  the  impact  (potential  or  real)  in  our  lives  of  federal, 
state  and  local  legislation  and  budgeting  procedures.  We  all  have  opinions,  pro  or  con, 
on  proposed  legislation  which  we  must  express  regularly  and  continually.  In  order  to  be 
informed  about  upcoming  bills  and  budget  modifications,  we  must  be  aware  and  informed  of 
the  process  and  bills  being  considered.  During  the  past  few  months  we  have  concentrated 
some  effort  on  informing  you  of  legislative  issues  relating  to  women  in  employment. 

The  following  is  a  brief  wrap-up  of  the  Montana  session  and  comments  on  what  to  do  in  the 
future  on  your  own. 

Minimum  Wages  and  Tips  were  the  subject  of  two  bills  (HB  190  and  HB  557).  House  Bill  557 
raises  the  state  minimum  wage  from  the  current  rate  of  $2.00  per  hour  to  $2.50  per  hour 
July  1,  1981  and  to  $2.75  an  hour  July  1,  1982  and  thereafter.  (Federal  minimum  wage  is 
currently  $3.00  an  hour.)  Farm  workers  were  increased  from  $460  a  month  to  $575  and  $635, 
this  year  and  next.  Although  there  was  an  attempt  to  include  language  "providing  that 
tips  are  the  sole  property  of  the  employee  (and)  prohibiting  an  employer  from  requiring  an 
employee  to  pool  tips,"  the  attempt  failed.  House  Bill  190  would  have  required  the  exclu- 
sion of  tips  from  the  minimum  wages;  it  was  killed  in  the  House  Labor  Committee. 

Human  Rights  Act  survived  attempts  to  abolish  it  and  the  Montana  Human  Rights  Commission, 
as  reported  in  the  March  15  issue  by  Ray  Brown,  Administrator  of  the  Human  Rights  Division. 
As  Mr.  Brown  expected,  their  appropriations  level  for  the  next  biennium  is  not  adequate  to 
erase  a  backlog  of  discrimination  cases. 

Child  Support  was  a  topic  reported  on  early  in  the  session.  Senate  Bill  164,  which  becomes 
law  October  1st,  "provides  for  the  payment  of  delinquent  court-ordered  child  support  by 
deduction  of  payments  from  the  income  of  the  obligor."  Language  was  deleted  from  the 
original  bill  making  an  employer  liable  to  the  petitioner  if  the  employer  fails  to  make 
court-ordered  deductions  for  child  support.  The  February  15  issue  of  the  Newsbriefs 
discusses  this  bill,  as  well  as  HB  534,  HB  535  (both  dealing  with  enforcement)  and  HB  536 
relating  to  establishing  paternity  (the  latter  was  killed  in  Senate  Judiciary). 

Day  Care  is  an  issue  that  received  considerable  discussion  this  legislature.   House  Bill 


646,  to  revise  and  clarify  state  laws  relating  to  child  day-care  facilities,  was  revised 
time  and  time  again  until  it  was  passed  at  the  very  end  of  the  session.  In  the  end,  substan- 
tial changes  were  made  in  state  laws.  Three  levels  of  day-care  facilities  were  estab- 
lished: 1)  a  "day-care  center"  providing  care  for  13  or  more  children  and  requiring  licens- 
ing by  the  state;  2)  a  "group  day-care  home"  providing  care  for  7  to  12  children  and 
requiring  registration  with  the  state  in  which  the  provider  simply  certifies  that  s/he 
has  complied  with  the  prescribed  minimal  regulations  for  quality  care;  3)  a  "family 
day-care  home"  providing  care  for  "3  to  6  children  from  separate  families"  and  requiring 
registration  with  the  state  as  previously  described. 

A  new  section  of  law  was  added  imposing  a  penalty  for  establishing,  maintaining,  or  assist- 
ing in  conducting  or  maintaining  a  day-care  center  (for  13  or  more  children)  without  a 
state  license  --  the  penalty  is  a  misdemeanor  charge  and  fine  up  to  $500.  Violation 
complaints  can  be  made  to  the  state  Department  of  Social  and  Rehabilitation  Services  or  a 
regional  office  of  the  Department.  See  our  February  15th  issue  for  additional  information 
on  this  bill. 

Displaced  Homemaker  programs  from  around  the  state  were  well  represented  when  they  pre- 
sented their  case  asking  the  Legislature  to  create  a  state  program,  with  funding  coming 
from  local  (25%)  and  state  (75%)  sources.  The  state  funds  were  to  come  from  a  $15  fee  for 
filing  a  petition  for  dissolution  of  marriage.  The  bill  was  killed  in  the  House  Appro- 
priations Committee.  The  six  centers  currently  funded  by  CETA  have  applied  for  funds  for 
the  next  federal  fiscal  year.  It  is  anticipated  at  least  some  funding  will  be  available  to 
continue  services  to  displaced  homemakers. 

Spouse  Abuse  legislation  was  reported  on  in  our  March  15  Newsbriefs;  both  bills  passed 
without  other  changes.  House  Bill  405  provides  for  "preliminary  injunctions  or  temporary 
restraining  orders  to  protect  a  person  from  abuse  by  a  spouse  without  filing  a  petition, 
for  a  dissolution  of  marriage  or  legal  separation,  by  filing  a  verified  petition  alleging 
physical  abuse  against  the  petitioner  by  a  spouse  and  requesting  injunction  relief." 
House  Bill  800  increases  the  marriage  license  fee  from  $25  to  $30  for  use  in  domestic 
violence  grants.  The  bill  appropriates  funds  to  establish  regional  shelter  or  safe  home 
programs  for  victims  of  domestic  violence. 

Effective  dates  of  laws  passed  still  have  some  of  us  confused.  Senate  Bill  305  changed 
the  automatic  effective  date  of  nonappropriations  statutes  from  July  1  to  October  1.  This 
affects  every  statute  (bill)  adopted  this  session  except  for  1)  "those  that  provide  for 
appropriation  by  the  legislature  of  public  funds  for  a  public  purpose"  and  2)  "unless  a 
different  time  is  prescribed  in  the  statute." 

National  Legislation  has  been  one  of  our  top  priorities  in  terms  of  reporting  to  our 
readers  across  the  state.  There  is  much  happening  in  Congress  of  interest  and  importance 
to  women;  we  have  been  reporting  on  legislation  in  every  issue  during  the  past  six  months. 
Refer  to  past  issues  for  articles  on  federal  budget  cuts,  the  Economic  Equity  Act,  and  an 
outline  of  national  legislation  expected  by  the  97th  Congress.  A  brief  report  of  the 
impact  on  women  by  the  Family  Protection  Act  is  in  this  issue. 

Resources  for  National  Information:  We  have  primarily  relied  on  two  national  sources  and 
would  recommend  either  of  them  to  anyone  interested  in  subscribing  to  a  publication  for 
your  own  continuing  information.  Your  local  library  may  subscribe  or  maybe  your  office, 
an  organization  of  women,  or  a  group  of  friends  could  subscribe  and  share  the  information. 
1)  Washington  Women's  Representative,  858  National  Press  Building,  Washington,  D.C. 


20045;  (202)  347-3553.  One  year  individual  rate,  $25;  one  year  institutional  rate, 
$37.  2)  Women  Today,  Today  News  Service,  National  Press  Building,  Washington,  D.C. 
20045;  (202)  628-6999.  One  year  rate,  $36  for  26  issues.  3)  You  don't  even  need  to 
subscribe  to  get  information  from  the  Women  USA  Hotline.  A  short,  taped  message  can  be 
heard  by  calling  toll-free:   1-800-221-4945. 

Let  Them  Know  What  You  Think:  We  can't  expect  legislators  to  vote  the  way  their  constitu- 
tents  want  if  they  don't  hear  from  them.  We,  the  voting  public,  need  to  regularly  and 
continually  let  them  know  what  we  think  about  issues  that  are  important  to  us  and  what  we 
expect  from  them  as  our  representatives.  Write,  call,  and/or  meet  with  your  elected 
representatives,  whether  they  are  national,  state,  local  or  organizational/office  repre- 
sentatives.  Your  opinions  counts!   It  must  be  heard! 

The  February  15,  1981,  Newsbriefs  included  a  lengthy  article  entitled  "Lay  It  on  the  Line 
to  Your  Lawmakers."  It  covers  tips  for  writing  and  communicating  your  views  to  legisla- 
tors, the  crucial  times  in  the  legislative  process  to  have  input,  sample  letter  and  impor- 
tant addresses  to  use. 

A  ROAD  TO  SURVIVAL 

September  30,  1981  is  the  day  community  organizations  are  dreading.  It  is  the  day  that 
President  Reagan  is  forcing  them  to  kick  the  habit  of  grant  dependency  -  cold  turkey, 
whether  they  want  to  or  not. 

Many  Montana  community  organizations,  especially  those  providing  services/advocacy  for 
women,  are  assuming  they  will  have  to  close  down,  that  they  can't  make  it  without  federal 
funding. 

This  isn't  true.  Community  organizations  now  have  the  opportunity  to  build  healthy, 
independent,  self-reliant  organizations  that  will  last  regardless  of  the  whims  of  politi- 
cians and  foundations. 

The  route  to  survival  is  grassroots  fundraising.  It  may  not  be  easy  but  it  is  simple;  and 
there  are  many  resources  to  guide  organizations  in  raising  local  money.  The  key  to  success 
is  organizations  that  have  a  program  that  their  own  community  wants  and  leaders/members 
who  want  their  organization  enough  to  raise  money  for  it.  Through  grassroots  funding  you 
can  build  a  strong,  permanent  organization  with  a  renewable  funding  base  that  is  account- 
able to  its  constituency.  The  group  can  do  the  work  its  members  want  it  to  do  without 
worrying  about  offending  or  jeopardizing  the  funding  source  through  work  outside  the  grant 
guidelines . 

Grassroots  fundraising  gives  you  a  way  to  measure  who  the  real  committed  leaders/members 
are  -  those  who  will  go  out  and  ask  for  money.  It  can  build  the  organization  at  the  same 
time  you  are  raising  money.  More  members  means  a  stronger  power  base  and  voice  in  the 
community.  Selling  memberships  can  bring  in  money,  members,  new  leaders  and  a  stronger 
commitment  to  the  organization. 

There  are  many  resources  to  assist  in  the  search  for  local  monies.   Chances  are  there  are 
people  in  your  community  with  fundraising  experience.   Other  groups  in  your  community  or 
groups  similar  to  yours  in  other  communities,  as  well  as  churches,  may  be  able  to  offer 
timely  and  tested  advice  and  direction.   The  following  is  a  basic  library  for  fund  raisers. 
The  total  cost  of  all  the  publications  is  $7.70. 


Fund  Raising  Handbook.  A  Guide  for  Ways  and  Means  for  Chairmen.  1980,  32  pp.,  50C. 
Consumer  Services,  The  Sperry  and  Hutchinson  Company,  2900  W.  Seminary  Drive,  Forth  Worth, 
TX  76133.  The  best  introduction  to  grassroots  fundraising  and  asking  for  money.  Recom- 
mended to  new  fundraisers. 

Getting  People  to  Help.  AFSCME  Education  Department,  1978,  3  pp.,  70C.  The  Midwest 
Academy,  600  W.  Fullerton  Avenue,  Chicago,  IL  60614.  Best  advice  on  how  to  recruit  good 
people  build  active  committees  and  keep  everyone  happy. 

The  Grass  Roots  Fundraising  Book:  How  to  Raise  Money  in  Your  Community.  Joan  Flanagan 
for  the  Youth  Project,  1977,  224  pp.,  $5.25.  The  Youth  Project,  1555  Connecticut  Avenue, 
N.W.,  Washington,  DC  20036.  Best  book  for' any  group  that  wants  to  raise  its  own  budget. 
Tells  how  to  motivate  your  Board  and  volunteers  to  raise  money  and  build  your  organization 
at  the  same  time.  Best  available  bibliography  recommends  other  121  books  and  articles  on 
fundraising. 

If  You  Want  Air  Time.  A  Publicity  Handbook.  1978,  188  pp.,  75C.  National  Association  of 
Broadcasters,  1771  N  Street,  NW,  Washington,  DC  20036.  How  to  prepare  and  place  radio 
and  television  public  service  announcements. 

Publicity  Handbook,  A  Guide  for  Publicity  Chairmen.  1979,  36  pp.,  50C.  Consumer  Services, 
The  Sperry  and  Hutchinson  Co.,  2900  W.  Seminary  Dr.,  Fort  Worth,  TX  76133.   Good  introduct- 
ion to  what  is  news,  how  to  create  news  releases  and  how  to  sell  your  story  to  the  media. 

Another  excellent  resource  is  the  February  1981  issue  of  the  Community  Jobs  Newsletter 
(Community  Jobs,  1704  R  Street  NW,  Washington,  DC  20009).  This  issue  covers  how  to  set  a 
fundraising  strategy,  marketing  for  non-profits,  setting  up  individual  donor  programs, 
payroll  deduction  programs  and  how-to 's  for  other  types  of  fundraising  campaigns. 

Now  is  not  the  time  to  despair.  As  Joan  Flanagan  (Community  Jobs,  Feb.  1981)  states,  "The 
gravy  train  pulled  out  on  January  20th  and  it  might  turn  out  to  be  the  best  thing  that 
could  happen  to  your  organization.  You  can  decide  to  make  your  group  self-reliant  and  you 
can  make  all  the  money  you  need  from  renewable  money  sources.  If  you're  willing  to  do  the 
work,  1981  can  be  the  year  that  your  organization  starts  on  the  road  to  permanent  self- 
sufficiency.  " 

NO  OUTSTANDING  MONTANA  WOMEN? 

The  1979  Legislature  initiated  a  project  to  honor  outstanding  Montanans  in  the  Capitol 

building.   The  first  display,  which  was  erected  this  winter,  does  not  contain  any  women. 

The  Legislature  directed  the  Montana  Arts  Council  (MAC)  to  design  a  selection  process  and 
oversee  the  rotating  display  in  the  Capitol.  Criteria  for  candidate  selection  is  any 
Montanan,  living  or  dead;  native  or  non-native  who  has  spent  a  significant  time  in  the 
state  and  who  started  her/his  career  in  Montana;  a  Montanan  who  made  significant  achieve- 
ment in  her/his  career/life  work;  and  a  Montanan  who  has  not  already  been  honored  in  the 
Capitol  building. 

For  the  interest  of  the  selection  committee  (composed  of  legislators  and  MAC  members)  and 
as  a  farewell  gesture,  the  Women's  Bureau  honors  the  following  Montana  women. 

Frieda  Fliegelman  -  anthropologist,  poet,  founder  of  the  field  of  sociolinguistics . 

Myrna  Loy  -  actress 


Pretty  Shield  -  medicine  woman  of  the  Crow 

Maggie  Smith  Hathaway  -  teacher,  headed  Women's  Christian  Temperance  Union,  suffra- 
gist, first  woman  in  Montana  legislature. 

Eloise  Nolles  Haskell  -  attorney,  Assistant  Attorney  General  on  progressive  ticket, 
first  woman  to  speak  in  Montana  legislature. 

Fanny  Steele  -  1913  World  Champion  bucking  horse  rider,  first  woman  in  Rodeo  Hall  of 
Fame . 

Lucia  Darling  -  founder  of  first  school  in  Montana  in  Bannock,  1864. 

Catherine  Carruthers  -  first  nurse  in  state,  at  Fort  Benton  was  a  midwife  for  Indians 
and  settlers. 

Sisters  of  Charity  of  Levenworth  -  organized  and  built  St.  Johns'  Hospital  and  St. 
Vincent  Teaching  Academy,  Helena,  Montana. 

Anna  Pearl  Sherrick  -  nurse,  active  in  organizing  the  nursing  profession  in  Montana. 

Belle  Weinstein  -  Jeanette  Rankin's  executive  assistant  during  her  first  term,  first 
woman  juror  in  Montana,  suffragist,  community  organizer  and  advocate  for  wide  ranging 
concerns  of  women  and  children. 

Fran  Elge  -  Lewis  and  Clark  County  Attorney,  Federal  Judge. 

Sister  Providence  -  conununity  organizer  and  social  worker  for  low-income  Indians  on 
Hill  57,  Great  Falls. 

This  list  is  only  an  introduction,  it  could  go  on  and  on.  There  are  thousands  of  Montana 
women  who  have  made  significant  contributions  to  the  state:  Native  American  women,  ran- 
chers, pioneers,  railroad  workers,  miners,  church  women,  teachers,  scientists,  business 
owners,  nurses,  community  organizers,  politicians,  suffragists  and  others.  There  are  also 
the  faceless  women,  whose  work  at  home  and  in  the  community  advanced  this  state,  who  can 
never  be  acknowledged  as  their  names  have  been  lost  through  time. 

(Special  thanks  to  Diane  Sands,  Women's  History  Project,  University  of  Montana) 

A  COLLECTIVE  EXPERIENCE 

At  first  glance  the  Northern  Lights  Cafe  in  Helena  seems  like  many  other  Montana  cafes  - 
good  home  cooking;  bright,  cheery  atmosphere  and  warm  friendly  waitresses.  The  difference 
with  Northern  Lights  is  that  all  its  workers  collectively  manage  the  cafe. 

A  collective  business  is  a  private  business  in  which  worker/members  have  equal  power, 
equal  vote,  equal  profit  sharing  and  democratic  decision  making.  The  four  members  of 
Northern  Lights  do  not  own  the  cafe  but  they  do  collectively  manage  it.  They  rotate 
duties  as  cook,  counterperson  and  waitresses.  Each  member  also  has  an  additional  manage- 
ment responsibility:  bookkeeping,  ordering  and  purchasing,  office  management  or  menu 
design  and  planning.  The  four  meet  once  a  week  to  discuss  the  business,  the  process  of 
how  they  conduct  the  business,  and  to  share  support  and  constructive  criticism. 


The  member/workers  of  Northern  Lights  share  a  commitment  to  creating  a  non-oppressive, 
equalitarian  work  atmosphere  for  women.  "This  is  an  opportunity  for  me  to  create  a  non- 
oppressive  work  situation  in  a  non-hierarchal  fashion,"  stated  collective  member  Jake 
Jacobsen.  "I  am  a  worker  with  no  bosses.  This  is  a  chance  for  me  to  demonstrate  to 
myself  as  a  woman  that  I  can  run  a  business  and  I  can  show  others  that  women  can  succeed 
in  business  in  or  out  of  traditional  business  structures." 

Another  collective  worker,  Liz  Manley  said,  "It's  import.iiit  for  me  to  have  a  Livelihood  in 
which  1  have  control  over  the  product  and  an  equal  part  in  the  decision-making  process. 
The  only  people  1  have  to  answer  to  are  the  people  I've  chosen  to  work  with.  I've  worked 
in  enough  places  where  I  don't  have  any  power.  I  don't  want  to  work  for  the  State  or 
other  institutions  1  consider  oppressive  to  women."  Manley  also  feels  the  business  is  an 
example  that  any  group  of  women  can  make  a  livelihood  for  themselves  and  it  doesn't  require 
a  formal  education  to  do  it. 

The  collective  members  see  the  cafe  as  contributing  to  a  positive,  community-based  economy. 
The  Northern  Lights  buys  local  commodities  and  produce  as  much  as  possible  thus  supporting 
small,  local  businesses. 

Manley  offered  the  following  suggestions  for  persons  interested  in  starting  a  collective: 

Before  you  start  a  collective,  set  your  own  personal  limits.   Then  create  a  situation 
that  fits  those  limits,  your  skills  and  lifestyle. 

Be  committed  to  dealing  with  conflicts  as  they  arise. 

Talk  with  people  who  are  in  collectives. 

There  are  collective  networks  and  resources  throughout  the  country.  The  Northern 
Rockies  Action  Group  is  a  Montana  resource/community  organizing  group  which  has 
information  on  collectives  (NRAG,  9  Placer  Avenue,  Helena,  MT  59601,  phone  406-442- 
6615).  The  New  School  for  Democratic  Management  has  extensive  resources  and  referrals 
on  collectives   (589  Howard  Street,  San  Francisco,  CA  94105,  phone  415-543-7973). 

OCCUPATIONAL  INFORMATION 

The  Montana  State  Occupational  Information  Coordinating  Committee  (SOICC)  offers  occupa- 
tional information  specific  to  Montana.   They  have  produced  a  handbook,  Montana  Occupation- 
al Information  Sources,  which  can  be  obtained  from  SOICC,  P.O.  Box  1728,  Helena,  Montana 
59624.   A  single  copy  is  free  of  charge. 

In  the  May  issue  of  our  Newsbriefs  we  erroneously  reported  SOICC  had  educational  informa- 
tion.  Educational  Aides  for  Women  can  be  obtained  from  the  Women's  Bureau. 

GEARING  UP 

"Gearing  Up:  Women  in  Higher  Waged  Occupations"  is  a  project  of  the  Missoula  Women's 
Resource  Center.  For  the  past  18  months  they  have  worked  with  women  in  Western  Montana 
who  want  career  changes  into  higher  waged  occupations  by  use  of  workshops  and  a  resource/ 
support  system.  Participants  had  a  wide  range  of  experience  and  education  and  varied  from 
women  in  their  early  twenties  to  women  in  their  fifties. 

The  "Gearing  Up"  design  is  based  on  a  positive  re-enforcement  behavior  change  model.  The 
one-day  workshop  serves  as  a  stimulus  experience  for  participants;  its  major  focus  is 


identifying  each  participant's  occupational  goals  and  specific  changes  each  can  make  which 
lead  toward  these  goals.  (By  the  end  of  the  day  each  participant  signs  a  contract  as  to 
one  specific  thing  she  will  do  in  one  day,  in  one  week,  and  in  one  month.)  Participants 
are  also  encouraged  to  look  directly  at  attitudes  and  expectations  about  women's  work  held 
by  employers  and  women  themselves  which  keep  women  in  low-wage  occupations. 

Results  indicate  that  the  one-day  workshop  acts  as  a  catalyst  ("It  was  the  kick  in  the 
butt  I  needed.")  The  extended  personal  contact  of  monthly  phone  calls  keeps  the  process  of 
change  going.  Many  of  the  participants  have  undeveloped  goal  setting  skills.  If  their 
stated  goal  is  not  accomplished,  the  tendency  is  to  stop  the  process  rather  than  set  a  new 
goal.  The  follow-up  contact  helps  the  participants  examine  her  goals,  breaking  them  into 
small,  achievable  steps.  One  example  is  a  woman  who  took  the  same  goal,  to  contact  someone 
about  counseling  jobs  and  schooling,  two  months  in  a  row.  After  the  second  month  of  not 
doing  it,  she  felt  like  a  failure.  Follow-up  conversations  helped  her  identify  why  she 
wasn't  making  the  contract--she  didn't  feel  "ready"  for  that  type  of  job  yet,  getting  her 
GED  was  a  more  important  first  step.  The  new  goal  she  set  was  to  start  on  her  GED,  a  goal 
she  did  accomplish.  The  extended  time  of  contact  helps  the  participant  see  change  as  a 
long  term  process  rather  than  a  single  step  with  immediate  results. 

For  more  information  call  or  write  Gearing  Up,  315  South  4th  Street  East,  Missoula, 
Montana   59801,   406-243-4153  or  406-728-3041. 

SEXUAL  HARASSMENT  IN  MONTANA:   A  PLAN  OF  ACTION 

The  three  sexual  harassment  workshops  recently  held  in  Billings,  Helena,  and  Missoula  were 
successful.  Many  private  and  governmental  employers,  as  well  as  union  representatives  and 
workers,  were  present.  Workshop  participants  left  the  presentations  with  an  increased 
awareness  of  the  issues  and  enthusiasm  toward  fighting  sexual  harassment  in  their  work- 
places . 

The  Women's  Bureau  would  like  to  leave  our  readers  with  some  ideas  on  what  you  can  do  to 
fight  sexual  harassment  in  your  workplace. 

1.  Become  knowledgeable  about  the  issue.  Bibliographies  are  found  in  Sexual 
Harassment  in  the  Federal  Workplace ,  1^  it  a  Problem? ,  U.S.  Merit  Systems 
Protection  Board,  Washington,  D.C.  and  Sexual  Harassment:  An  Annotated 
Bibliography,  AASC ,  P.O.  Box  1,  Cambridge,  MA   02139. 

2.  Discuss  the  topic  in  educational  presentations  to  management  and  workers  through 
formal  presentations,  brown  bag  discussions  and  intra-department  committees. 

3.  Organize  your  workplace  to  have  a  sexual  harassment  grievance  procedure  in  the 
personnel  policy.  The  following  persons  have  experience  in  formulating  sexual 
harassment  policies  and  they  can  provide  technical  assistance. 

Gale  Kuglin,  State  Personnel  Division,  Department  of  Administration,  Mitchell 
Building,  Room  130,  Helena,  Montana   59620;  Phone:  (406)  449-3871) 

Betty  Taylor,  Office  of  Civil  Rights,  Department  of  Highways,  2701  Prospect 
Avenue,  Helena,  Montana   59620;  Phone:  (406)  449-4723) 

Also,  sample  policies  are  listed  in  some  of  the  resources  in  the  bibliographies 
noted  above. 


4.  Union  members  interested  in  establishing  sexual  harassment  policies  in  contracts 
or  grievance  procedures  can  contact  the  following  persons  for  assistance. 

Candice  Brown,  AFL-CIO,  Steamboat  Block  Building,  616  Helena  Avenue,  Helena, 
Montana   59601;  Phone:  (406)  442-1708) 

Dave  Stictler,  Montana  Public  Employees  Association,  1426  Cedar,  Helena,  Montana 
59601;  Phone:  (406)  442-4600) 

5.  Most  important,  do  not  joke  about  sexual  harassment.  By  joking  you  reinforce 
myths  and  stereotypes  and  negate  the  seriousness  of  the  issue.  Jokes  also  make 
it  harder  for  victims  to  file  complaints  because  they  feel  they  will  not  be 
treated  seriously.  When  others  joke,  speak  up  and  provide  them  with  information 
on  the  seriousness  of  the  issue. 

SEXUAL  HARASSMENT  NATIONAL  UPDATE 

In  recent  testimony  before  the  Senate  Committee  on  Labor  and  Human  Resources,  Equal  Employ- 
ment Opportunity  Commission  (EEOC)  chair  J.  Clay  Smith  refirmed  his  agency's  commitment 
to  enforcing  the  EEOC  guidelines  on  sexual  harassment  on  the  job.  "Sexual  harassment  in 
the  workplace  is  not  a  figment  of  the  imagination.  It  is  a  real  problem,"  stated  Smith. 
"The  sexual  harassment  guidelines  are  designed  to  assist  employers  in  their  understanding 
of  this  sensitive  public  issue  and  to  guide  them  in  developing  management  training  programs 
for  their  companies." 

Phyllis  Schlafly,  founder  of  the  conservative  Eagles  Forum,  also  testified  at  the  Senate 
hearing.  Schlafly  stated,  "Sexual  harassment  on  the  job  is  not  a  problem  for  virtuous 
women,  except  in  the  rarest  of  cases.  Men  hardly  ever  ask  sexual  favors  of  women  from 
whom  the  certain  answer  is  no."  Schlafly  also  said  "sexual  harassment  can  be  the 
mischievous  label  applied  in  hate  or  revenge  when  one  party  wants  out  of  an  extra-marital 
liaison  between  consenting  adults". 

Challenging  the  myth  that  women  file  false  sexual  harassment  charges  through  revenge. 
Smith  stated,  "There  are  currently  130  sexual  harassment  charges  in  (EEOC)  headquarters. 
Of  these,  118  contain  corroborative  evidence  that  substantiates ...  the  allegations." 

The  U.S.  Merit  System  Protection  Board  Study  on  sexual  harassment  in  the  federal  workplace 
contains  extensive  data  on  the  topic.  That  42%  of  female  respondents  in  the  study  exper- 
ienced some  form  of  sexual  harassment  during  a  two  year  period,  places  sexual  harassment 
in  the  category  of  other  major  sex-related  social  problems  affecting  the  status  of  women: 
family  violence,  rape  and  incest. 

The  Merit  Systems  study  also  found  the  cost  of  sexual  harassment  to  the  Federal  government 
between  May  1978  and  May  1980  is  conservatively  estimated  at  $189  million.  This  cost  is 
based  on  job  turnover,  emotional  and  physical  stress,  absenteeism  and  the  decline  in 
individual  and  workgroup  productivity.  (The  study  may  be  ordered  from  the  U.S.  Merit 
System  Protection  Board,  Washington,  D.C.   20419) 

The  Center  for  Women's  Policy  Studies  (CWPS)  has  produced  a  sexual  harassment  study  as  a 
working  document  for  a  major  conference  of  national  experts  to  be  held  in  July.  The  CWPS 
study  indicates  that  over  18,000,000  of  all  employed  women  in  the  U.S.  experienced  overt 
sexual  harassment,  1979-1980,  as  derived  from  the  Merit  Systems  study  and  labor  force  data 
from  the  U.S.  Department  of  Labor. 
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The  CWPS  indicates  a  pattern  of  behavior  has  emerged  from  existing  studies  which  indicates 
complicity  by  male  employees  in  determined  attempts  to  deprive  female  employees  who  are 
otherwise  qualified  by  educational  attainment  from  access  to  occupations  and  grade  levels 
equal  to  men. 

The  CWPS  suggests  harassment  of  women  has  more  to  do  with  the  protection  of  traditional 
male  prerogatives  and  financial  and  occupational  status  than  with  sexual  compulsions.  The 
CWPS  states  this  theoretical  construct  is  supported  by  data  from  the  Merit  System  study. 
The  CWPS  study,  Harassment  and  Discrimination  of  Women  in  Employment,  may  be  ordered  for 
$10.00  from  CWPS,  2000  P  Street  NW,  Suite  508,  Washington,  D.C.  20036. 

JULY  4,  1981:   NATIONAL  WOMEN'S  INDEPENfPENCE  DAY 

July  4th  1981  National  Women's  Independence  Day  will  be  celebrated  in  the  spirit  of: 
July  19-20,  1848  Seneca  Falls  Women's  Rights  Convention. 
July  4,  1876  United  States  Centennial  Celebration  in  Philadelphia. 
National  Woman  Suffrage  Association  Declaration  of  Rights  for  Women. 
November  18-21,  1977  National  Women's  Conference  in  Houston. 

We  the  women  of  the  United  States,  in  order  to  form  a  more  perfect  union,  establish 
justice,  insure  domestic  tranquility,  provide  for  the  common  defense,  promote  the  general 
welfare,  and  secure  the  blessings  of  liberty  to  ourselves  and  our  posterity  do  issue  this 
Call  for  the  celebration  of 

NATIONAL  WOMEN'S  INDEPENDENCE  DAY  -  SATURDAY,  JULY  4,  1981 

We  call  upon  women  to  join  with  us  as  we  gather  at  the  White  House  in  Washington,  DC 
and  in  our  communities  all  across  this  nation  to  demand  equality  and  justice  for  women 
from  a  government  which  has  for  over  200  years  been  unresponsive  to  the  rights  and  con- 
cerns of  women. 

A  CALL  TO  ACTION  -  A  CALL  FOR  A  NATIONAL  DAY  OF  RECOMMITMENT 

A  CALL  FOR  THE  INALIENABLE  RIGHTS  OF  WOMEN 


°  To  life,  liberty,  and  the  pursuit  of  happiness 

°  To  justice  and  equality  under  the  law 

°  To  control  over  our  lives  and  our  bodies 

°  To  freedom  from  violence 

A  CALL  FOR  THE  IMPLEMENTATION  OF  THE  1977  NATIONAL  WOMEN'S  CONFERENCE  PLAN  OF  ACTION 

NATIONAL  WOMEN'S  INDEPENDENCE  DAY  is  sponsored  by  the  Congressional  Union,  an  organization 
of  feminist  historians  and  activist  named  in  honor  of  the  woman  suffrage  group  created  by 
Alice  Paul  and  Lucy  Burns  in  1914,  which  later  became  the  National  Woman's  Party.  The 
Congressional  Union  seeks  to  recapture  the  non-violent  but  militant  spirit  of  the  suffra- 
gists in  order  to  advance  feminist  issues. 

For  further  information  on  National  Women's  Independence  Day  please  write  or  call:   Con- 
gressional Union  Post  Office  Box  173,  Bronxville,  NY  10708  (914)  779-9138  (Bronxville, 
NY);  (212)  532-8330  (New  York  City),  (202)  526-8806  (Washington,  DC). 
(New  Directions  for  Women,  May/June  1981) 
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WOMEN  IN  OFFICE 


Level  of  Office 


Total  Officials 


CONGRESS 

535 

Senate: 

100 

House: 

435 

STATE  LEGISLATURE 

7,482 

Senate: 

1,932 

House : 

5,550 

FEDERAL  JUDICIARY 

667 

GOVERNORS 

50 

LIEUTENANT  GOVERNORS 

42 

SECRETARIES  OF  STATE 

50 

MAYORS 

850 

(Cities  with  population 

over  30,000) 

1981 

Total  Women 

%  of  Women 

21 

3.9 

2 

2.0 

19 

4.4 

901 

12.0 

131 

6.8 

770 

13.9 

44 

6.6 

0 

0.0 

5 

11.9 

12 

24.0 

71 

8.4 

WOMEN  TODAY,  May  1,  1981 

THE  FAMILY  PROTECTION  ACT 

Both  the  U.S.  House  of  Representatives  and  the  U.S.  Senate  are  considering  a  bill  entitled 
the  "Family  Protection  Act",  which  would  "strengthen  the  American  family  and  promote  the 
virtues  of  family  life  through  education,  tax  assistance,  and  related  measures". 

The  Montanans  for  Indivudal  Freedom  state  that  "1981  polls  continue  to  show  that  a  large 
majority  of  Americans  support  families,  reproductive  choice,  the  ERA,  separation  of  church 
and  state,  and  other  individual  freedoms.  The  Family  Protection  Act  is  the  use  of  govern- 
ment power  to  restrict  individual  freedom  and  choice  in  these  areas." 

The  Conservative  Digest  (May/June  1980)  calls  it  "the  best  strategic  tool  available  Lo  the 
profamily  movement...."  The  bill  was  first  introduced  in  1979  by  Senator  Paul  Laxalt 
(R-NV) ,  one  of  President  Reagan's  closest  advisers),  and  has  been  heartily  endorsed  by 
Phyllis  Schlafly,  the  Moral  Majority  and  other  "pro-family"  groups.  The  bill  contains  38 
provisions,  some  are  listed  below,  according  to  title. 

Title  I:  Education:  Federal  money  may  not  buy  textbooks  or  other  educational  materials 
that  belittle  the  traditional  role  of  women  in  society.  States  are  insured  the  right  to 
determine  teacher  qualifications,  free  from  the  influence  of  federal  regulations.  Local 
schools  are  given  back  the  authority  over  sex-intermingling  in  sports  and  other  school 
activities.  Most  titles  of  the  Elementary  and  Secondary  Education  Act  are  repealed  and 
replaced  with  block  grants  of  money  to  states  to  use  for  education  as  they  deem  necessary. 
Parent-run  schools  are  granted  tax  exemption  if  they  fulfill  certain  requirements,  and  are 
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granted  accreditation  for  all  purposes  of  federal  education  law.  Federal  courts  are 
denied  jurisdiction  over  the  issue  of  voluntary  prayer  in  public  buildings  and  the  issue 
of  state  requirements  for  teacher  selection  and  promotion. 

Title  II:   Welfare:   A  tax  credit  of  $250  is  allowed  a  household  which  includes  a  dependent 
person  age  65  or  over  (Mult igenerational  Household  Incentive).   A  tax  exemption  of  $1,000 
is  allowed  a  household  which  includes  a  dependent  person  age  65  or  over.  College  students 
may  not  receive  food  stamps.   A  corporation  may  deduct  from  taxes  its  contributions  to  a 
joint  employee-employer  day  care  facility. 

Title  III:  First  Amendment  Guarantees:  Two  provisions  address  the  rights  of  religious 
institutions  and  parental  rights  over  religious  and  moral  upbringing  of  their  children. 

Title  IV:  Taxation:  Contributions  by  an  employed  person  to  a  savings  account  for  his 
nonworking  spouse  are  tax  deductible,  up  to  $1,500  per  year.  The  current  "marriage  tax", 
which  penalizes  married  couples  with  two  incomes,  is  eliminated.  Married  couples  filing 
jointly  are  granted  an  additional  $1,000  tax  exemption  for  the  year  in  which  a  child  is 
either  born  or  adopted.  The  exemption  increases  to  $3,000  if  the  child  is  adopted  and 
either  handicapped,  over  the  age  of  3,  or  biracial. 

Title  V:  Domestic  Relations:  Child  Abuse  --  Federal  attempts  to  change  state  statutes  on 
child  abuse  are  forbidden.  Spankings  are  specifically  stated  as  not  constituting  abuse. 
Spouse  Abuse  --  State  statutes  regarding  family  relationships  are  protected  from  federal 
interference.  Legal  Services  Corporation  money  may  not  be  used:  1)  in  litigation  seeking 
to  compel  abortions,  assistance  or  compliance  with  abortion  or  funding  for  abortions;  2) 
for  divorce  litigation  or  3)  for  homosexual  rights  litigation.  Federal  money  is  denied 
any  individual  or  organization  that  presents  homosexuality  as  an  acceptable  alternative 
lifestyle,  or  suggests  that  it  can  be  an  acceptable  lifestyle.  Discrimination  against 
declared  homosexuals  may  not  be  considered  an  "unlawful  employment  practice." 

RIGHT  OF  WOMEN  TO  SUE  EXPANDED  BY  COURT 

The  United  States  Supreme  Court,  by  a  5-4  vote,  provided  women  with  a  powerful  new  right 

to  sue  employers  who  allegedly  pay  them  less  because  of  sexual  bias. 

The  Supreme  Court  ruled  on  June  8th  that  women  in  jobs  held  primarily  by  women  can  sue  on 
charges  that  they  are  being  discriminated  against  in  comparison  to  jobs  held  primarily  by 
men.  Thus  for  the  first  time  the  Supreme  Court  said  women  can  file  and  win  wage  discrimi- 
nation lawsuits  without  proving  that  they  perform  the  same  jobs  as  men  who  get  paid  more. 

Justice  William  J.  Brennan  in  his  opinion  on  an  Oregon  case  said,  in  essence,  that  women 
cannot  be  paid  lower  wages  simply  because  they  are  in  jobs  held  primarily  be  women.  Such  a 
policy  would  violate  that  portion  of  the  Civil  Rights  Act  of  1964  outlawing  on-the-job  sex 
bias,  Brennan  indicated. 

But  Brennan  emphasized  that  the  Court  was  not  giving  its  seal  of  approval  to  "the  contro- 
versial concept  of  comparable  worth."  Under  that  concept,  women  could  claim  they  are 
entitled  to  higher  pay  on  the  basis  of  a  comparison  of  the  intrinsic  worth  or  difficulty 
of  their  job  with  that  of  other  jobs  in  the  same  organization  or  community.  (Great  Falls 
Tribune,  AP  report,  June  9,  1981). 

EEO  GOALS  APPLY  TO  HIRING  AND  LAYOFFS,  COURT  SAYS 

"Last  hired,  first  fired"  in  times  of  layoffs  does  not  hold  true  where  a  city  or  corpora- 


13 


tion  has  signed  an  EEO  consent  decree,  according  th  a  U.S.  District  Court  ruling  that  was 
upheld  by  a  Court  of  Appeals  recently. 

The  ruling  in  Brown  v.  Neeb  concerned  minority  hiring  goals  by  the  city  of  Toledo  fire 
department,  and  said  in  part,  "Anything  that  freezes  the  effects  of  past  discrimination  is 
forbidden  by  the  order,  and  cannot  be  permitted."  The  consent  decree  contained  no  provi- 
sions about  affirmative  action  goals  in  times  of  layoffs;  the  court  decision  noted  that 
"in  agreeing  to  the  settlement,  the  city  oi  Toledo  was  committing  itself  Lo  prompt  integra- 
tion of  the  fire  division." 

The  union  had  argued  that  the  consent  decree  had  affected  only  hiring,  but  the  court 
called  that  "semantic  quibbling."   (Women  Today,  May  15,  1981) 

AAUW  INITIATES  TWO  YEAR  'FAMILIES  &  WORK'  PROJECT 

Family  issues  have  been  among  the  most  closely  examined  in  the  past  year,  beginning  with 
the  controvertial  White  House  Conferences  last  year,  and  recent  studies  such  as  that  by  a 
major  life  insurance  company  which  showed  how  widely  different  are  attitudes  of  political 
leaders  (and  the  public  at  large),  and  the  study  results  announced  last  week  by  General 
Mills  (on  positive/negative  aspects  on  families  where  parent(s)  work)  which  included 
community  analysis  and  feedback  in  18  major  cities  nationally. 

To  carry  this  examiniation  a  step  further,  a  $200,000  grant  was  awarded  the  American 
Association  of  University  Women  for  a  "Families  and  Work"  project  to  bring  various  consti- 
tuencies -  management,  community  leaders,  labor,  legislators  -  together.  They  would 
explore  the  various  issues,  conflicts  and  problems  of  families  where  the  parent(s)  work. 
These  include  such  basics  as  sex  roles  and  work  values,  and  the  overriding  question  of  who 
is  responsible  for  resolving  the  questions  and  problems. 

Corporate  managers  are  asking,  is  this  properly  our  job?  -  child  care  facilities,  for 
example,"  said  Judith  Ball,  project  director  of  AAUW.  "Families  are  expecting  more  of 
corporations,"  Ball  told  Women  Today,  "and  the  changing  role  of  women  with  careers  is 
affecting  corporate  response,  but  the  change  is  going  to  be  a  long,  slow  process." 

The  grant,  from  the  National  Endowment  for  the  Humanities,  will  be  used  for  an  educational 
process,  Ball  said.  "There  has  been  a  lot  of  talk  and  a  lot  of  research  on  work,  on 
families.  .  .  But  what  do  all  the  proposals  and  recommendations  mean  -  for  individuals, 
for  corporations?  If  we  can  find  some  type  of  agreement,  across  these  different  constituen- 
cies, on  what  the  issues  and  problems  are,  then  we  can  begin  to  deal  with  the  question, 
"What  are  we  going  to  do  about  it?,"  Ball  said. 

Ball  had  observed  the  different  responses  in  New  York  City  and  in  Salt  Lake  City,  (the 
teleconferences  at  which  General  Mills  presented  the  findings  of  the  study  they  connmis- 
sioned).  "They  were  two  very  different  views  of  what  the  issues  were,"  she  said.  "And  we 
have  to  be  responsive  to  all  of  them  in  finding  workable  solutions." 

State  conferences  are  planned  for  next  spring,  and  a  "trial  run"  is  scheduled  for  the  AAUW 
meeting  in  Boston  in  June,  1981. 

AAUW,  2401  Virginia  Ave.,  NW,  Washington,  DC  20037.  (202)  785-7700.  (Women  Today,  May 
15,  1981.) 

WOMEN  IN  THE  WORLD 

"While  women  represent  half  the  global  population  and  one  third  of  the  labor  force,  they 
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receive  only  one  tenth  of  the  world  income  and  own  less  than  one  percent  of  the  world 
property.   They  also  are  responsible  for  two  thirds  of  all  working  hours."   (Kent  Waldheim, 
UN  Secretary  General;  "Report  to  UN  Commission  on  the  Status  of  Women"). 

JOB  PROMOTIONS  WOMEN:   STILL  A  LONG  WAY  TO  GO 

A  soon  to  be  published  study  from  the  U.S.  Office  of  Personnel  Management  in  Washington 
shows  that  women  in  government  jobs  are  being  promoted  faster  than  other  groups;  however, 
these  promotions  are  at  the  lower  levels;  60  percent  were  from  one  clerical-type  job  to 
another,  and  only  7  percent  were  into  professionaltype  jobs. 

Women  hold  37  percent  of  the  government's  2.1  million  non-Postal  Service  jobs;  they 
received  46  percent  of  all  promotions  in  the  period  studies  (July  1,  1978,  to  June  1979). 

The  0PM  study  showed  that  52  of  every  100  people  hired  by  the  government  during  the  one- 
year  period  were  women.  Other  findings:  -  one  in  every  four  women  got  a  promotion, 
compared  to  one  for  every  six  men;  -  about  83,000  of  the  promotions,  21  percent,  went  to 
minorities,  up  about  one  percent  from  the  previous  year;  -  despite  the  higher  rate  of 
promotion  for  women,  80  percent  were  in  the  lowest  grades  (below  Grade  8,  which  pays 
$16,826  to  $21,875). 

Previous  government  personnel  studies  confirmed  that  women  have  a  long  way  to  go  to  match 
white  males  in  pay,  grade  and  clout.   (Women  Today,  March  6,  1981). 

JOB  SEARCH  TIPS  FOR  YOUR  JOB  INTERVIEW 

1.  Know  the  type  of  work  you're  after  and  the  education,  experience,  skills,  and  talents 
you  have  that  relate  to  that  job. 

2.  Develop  a  work  history,  including  your  education  and  job-related  personal  information. 
Know  your  strengths  and  weaknesses. 

3.  Learn  all  you  can  about  the  employers  products  or  services.  Know  why  you  want  to 
work  for  the  organization  and  what  you  might  contribute. 

a.  Learn  the  usual  salary  for  the  job  you're  after,  but  let  the  employer  make  and 
offer  before  discussing  pay. 

b.  Be  prepared  to  furnish  references. 

4.  Prepare  for  questions  the  employer  is  likely  to  ask,  such  as  "Would  you  tell  me  a 
little  about  yourself?",  Why  do  you  want  to  work  for  us?"  and  "Why  did  you  leave  your  last 
job?" 

5.  Be  on  time.   Dress  neatly.   Be  natural. 

6.  Expect  to  be  a  little  nervous.  But  remember,  if  you  weren't  being  considered  for  the 
job,  the  employer  probably  would  not  have  asked  for  the  interview. 

7.  Although  you  are  there  to  sell  your  strong  points,  remember  that  honesty  and  sincerity 
-  as  well  as  enthusiasm  -  are  the  keys  to  a  successful  interview. 

8.  After  the  interview,  review  your  answers  and  behavior.  Note  any  changes  you  may  want 
to  make  in  future  interviews.  Write  a  thanks-for-the-interview  letter.  And  follow-up  to 
learn  of  the  employer's  decision.  For  more  information  on  effective  techniques,  consult 
your  local  Job  Service  office,  public  library  or  school  placement  center. 

EFFECTIVE  QUALITIES  FOR  JOB  APPLICANTS 

Everyone  has  opinions  -  and  advice  -  on  how  to  get  a  job.  Of  course,  every  employer  wants 
to  hire  people  who  are  able  to  do  the  job  but  there  are  more  criteria  used  in  the  selec- 
tion of  employees  than  ability. 

The  reasons  employers  give  for  hiring  new  employees  generally  fall  into  the  same  categor- 
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ies  and  are  applicable  to  any  entry  level  job.  The  10  leading  qualities  employers  look 
for  are:  (1)  Previous  work  experience,  (2)  Interest  shown  in  job  for  which  being 
interviewed,  (3)  Recommendations  from  previous  employers,  (4)  Training  background,  (5) 
Ambitions,  (6)  Health  record,  (7)  Personal  Appearance,  (8)  Personality,  (9)  Maturity 
(other  than  chronological  age),  and   (10)   Manners  and  mannerisms. 

Getting  the  job  is  one  thing  -  keeping  it  is  another.   The  five  most  commonly  cited  reasons 
for  terminating  an  employee  are:   (1)   Absenteeism,   (2)   Lack  of  interest  in  the  job, 
(3)   Continuously  makes  costly  mistakes,   (4)   Does  not  follow  instructions,  and  (5) 
Shows  an  unwillingness  to  learn. 

BPW  SCHOLARSHIPS  &  LOANS 

The  Business  and  Professional  Women's  Foundation  offers  scholarships  and  loans  for  women. 
Loan  funds  are  available  for  women  in  engineering  studies  and  graduate  business  studies. 
The  career  advancement  scholarship  program,  and  the  $50,000  Clairol  Loving  Care  scholar- 
ship program,  administered  by  the  BPW  Foundation,  award  financial  assistance  twice  a  year 
to  mature  women  who  seek  career  mobility  or  employment  in  nontraditional  fields  where 
women  are  underrepresented. 

For  further  information,  contact  BPW  Foundation,  2012  Massachusetts  Avenue,  N.W. ,  Washing- 
ton, D.C.  20036.  (202)  293-1200.  (Women's  Representative,  April  30,  1981). 

PERSPECTIVES  ON  WORKING  WOMEN 

During  the  1970' s,  dramatic  changes  took  place  in  women's  participation  in  the  labor 
market.  At  the  beginning  of  the  decade,  about  31  million  women,  or  43  percent  of  all  U.S. 
women  16  years  old  and  over,  were  in  the  labor  force.  By  1979,  43  million,  or  more  than 
half  of  all  women,  were  working  or  looking  for  work.  This  12  million  increase  in  the 
number  of  working  women  accounted  for  60  percent  of  the  growth  of  the  entire  U.S.  labor 
force  over  the  decade.  Even  though  a  large  proportion  of  these  women  remained  in  the 
so-called  "typical  women's  occupations,"  women  were  also  doctors,  lawyers,  engineers,  bus 
and  truck  drivers,  construction  workers,  and  members  of  the  Armed  Forces. 

This  revolution  in  the  role  of  women  in  the  labor  market  is  documented  in  Perspectives 
on  Working  Women:  A  Databook,  published  by  the  Bureau  of  Labor  Statistics,  U.S.  Depart- 
ment of  Labor.  The  Databook  is  a  comprehensive  survey  of  the  large  body  of  information  on 
women  in  the  labor  force  that  the  Bureau  has  developed  over  many  years.  Following  are 
some  highlights  from  the  Databook: 

Young  women  were  in  the  forefront  of  labor  force  growth  in  the  1970' s.   By  1979,  64  percent 
of  all  women  25  to  34  years  old  were  working  or  looking  for  work,  including  54  percent  of 
the  mothers  in  this  age  group,  who  had  to  juggle  the  responsibilities  of  home  and  child 
care  with  those  of  a  job. 

The  number  of  wives  in  the  labor  force  has  more  than  tripled  over  the  last  few  decades. 
By  March  1979,  practically  50  percent  of  all  wives  were  working  or  looking  for  work  com- 
pared with  41  percent  in  1970  and  only  22  percent  in  1950.  Contributing  strongly  to  this 
trend  was  the  growth  in  labor  force  participation  of  mothers  with  preschool  children;  the 
participation  rate  of  wives  with  children  under  age  6  advanced  from  30  percent  in  March 
1970  to  43  percent  9  years  later. 

In  recent  years,  more  and  more  women  have  been  postponing  marriage,  and  marital  breakups 
have  become  more  widespread.   The  number  of  never-married  women  in  the  labor  force  grew 
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from  about  7  million  in  1970  to  a  little  over  II  million  in  1979,  and  the  number  of  divor- 
cees working  or  looking  for  work  more  than  doubled. 

Copies  are  available  for  $4.50  from  the  Superintendent  of  Documents,  U.S.  Government 
Printing  Office,  Washington,  D.C.  20402.  Make  checks  payable  to  the  Superintendent  of 
Documents.   Identify  your  order  by  title,  Bulletin  2080,  Stock  no.  029-001-0^527-1. 

RESOURCES 

20  FACTS  ABOUT  WOMEN  WORKERS,  1981,  2  pg.  Fact  sheet  includes  short  statements  and  statis- 
tics on  age,  educational  attainment,  family  responsibilities,  earnings  and  occupations  of 
women  in  the  work  force.  Order  from  Women's  Bureau,  U.S.  Department  of  Labor,  Washington, 
D.C,  20210.   (Enclose  self-addressed  mailing  label;  free  for  single  copy). 

Guide  to  Women's  Resources,  from  the  office  of  Sarah  Weddington,  1980,  39  pp.  Compiled  in 
the  fall  of  1980,  lists  more  than  400  organizations  concerned  with  women's  issues.  Order 
from  Elizabeth  Hanford  Dole,  Assistant  to  the  President  for  Public  Liaison,  White  House, 
Washington,  D.C.  20500. 

Women  in  the  Economy:  A  Legislative  Agenda,  (ISBN  No.  0-89788-008-0),  1978,  133  pp. 
Outlines  and  details  legislative  proposals  for  cities,  states  and  federal  government  to 
meet  the  serious  economic  problems  facing  women.  Includes  resources  lists,  directory  of 
women's  organizations  and  bibliography.  Order  from  Conference  Publications,  Conference  on 
Alternative  State  and  Local  Policies,  2000  Florida  Avenue,  N.W. ,  Washington,  D.C.  20009 
($4.95/$9.95  Institutions) 

Manual  on  Pay  Equity:  Raising  Wages  for  Women's  Work,  (ISBN  No.  0-89788-019-6),  Edited  by 
Joy  Ann  Grune,  1980,  230  pp.  Wide-ranging  and  well-documented  manual  on  job  segregation 
and  wage  discrimination  against  women.  Thoroughly  describes  issue  of  equal  pay  for  work 
of  comparable  value,  and  what  public  officials,  labor  unions  and  women's  organizations  can 
do  on  the  issue.   Order  from  conference  publications  (address  above) ($9 . 95) . 

Bargaining  for  Equality,  Women's  Labor  Project,  1980,  144  pp.  Identifies  barriers  to 
workplace  equality  and  suggests  ways  to  break  through  those  barriers.  Order  from  WLP, 
P.O.  Box  6250,  San  Francisco,  CA  94101,  Attn:  WR  ($4.50  +  50C  postage/handling). 

Women  in  Management,  1980,  20  pg.  Statistics  and  information  on  women  managers  in  govern- 
ment and  industry.  Order  from  Jo  Jacobs,  Coordinator,  Office  for  Sex  Equity  in  Educa- 
tion, P.O.  Box  30008,  Lansing,  MI   48909. 

Job  Hunter's  Kit,  by  American  Association  of  University  Women,  1979.  Designed  to  tell  you 
everything  you  need  to  know  to  develop  the  skills  necessary  for  finding  satisfying  work  in 
todays  tight  job  market.  Order  from  AAUW  Sales  Office  (JJ32),  2401  Virginia  Ave.  N.W.  , 
Washington,  DC  20037  ($10  prepaid). 

Vanished  Dreams:  Age  Discrimination  and  the  Older  Woman  Worker,  31  pg.  A  documentation 
of  the  dual  employment  discrimination  faced  by  women  office  workers  over  40  years  of  age. 
Order  from  Working  Women,  1224  Huron  Rd.,  Cleveland,  OH  44115  (Members:  $3;  Non-mem- 
bers:  $4;   Institutions:   $8.) 

Financial  Aid:  Where  to  Get  It,  How  to  Use  it.  Available  from:  Business  and  Profession- 
al Women's  Foundation,  2012  Massachusetts  Avenue,  N.W. ,  Washington,  D.C.  20036.   $1.00. 

Get  Credit  for  What  You  Know:   Available  from  Women's  Bureau,  U.S.  Department  of  Labor, 
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Washington,  D.C.  20210.   Leaflet  56;  25C. 

How  to  Get  College  Credit  for  What  You  Have  Learned  as  a  Homemaker  and  Volunteer.  Ruth  B. 
Ekstrom,  Abigail  M.  Harris,  and  Marlaine  Lockhead,  1978.  Available  from:  Education 
Testing  Services,  Princeton,  NJ  08541.   Publication  T-185;  $3.00. 

So  You  Want  To  Go  Back  to  School:  Facing  the  Realities  of  Re-entry.  Elinor  Lenz  and 
Marjorie  H.  Shaevitz.  1977.  Available  from:  McGraw  Hill  Book  Co.,  1221  Avenue  of  the 
Americas,  New  York,  tiY    10020.   $4.95. 

Earning  A  Breadwinner's  Wage:  Non-Traditional  Jobs  for  Women  on  AFDC.  1978.  Available 
from  Women's  Enterprise  of  Boston,  739  Boylston  Street,  Boston,  MA   92116.   $2.00. 

Educational  Financial  Aid  for  Women:  An  Information  Packet.  Jean  Marzone,  comp.  1979. 
Available  from:  WEECN.  Far  West  Laboratory,  1855  Folsom  Street,  San  Francisco,  CA  94103. 
$4.50  plus  50C  handling;  prepaid. 

Homemaker  and  Job  Hunting  Guide.  Available  from:  Pennsylvania  Commission  on  the  Status 
of  Women,  512  Finance  Building,  Harrisburg,  PA  17120.   Free. 

You  and  the  80s.  Newsletter  of  the  National  Commission  on  Working  Women.  Available  from: 
The  Editor,  National  Commission  on  Working  Women,  Center  for  Women  and  Work,  Suite  310, 
1211  Connecticut  Avenue,  N.W. ,  Washington,  D.C.  20036. 

POSITION  OPENINGS 

The  following  are  some  of  the  positions  now  available.  For  complete,  current  information 
on  these  and  other  openings,  write  or  call  the  Job  Service  Office.  The  town  listed  next 
to  each  position  is  the  Job  Service  Office  which  is  closest  to  the  actual  job  site.  To 
keep  your  application  current  with  your  local  Job  Service,  you  must  check  back  with  the 
service  every  30  days. 

PRIVATE 

DRAFTER,  STRUCTURAL,  Salary:  $20,000/Yr.,  Billings 

COMPUTER  PROGRAMMER,  Salary:  $4.50/Hr.,  Bozeman 

MINING  ENGINEER,  Salary:  $30,000/Yr.,  Lewistown 

MINING  ENGINEER,  Salary:  $45,000/Yr.,  Helena 

PETROLEUM  ENGINEER,  Salary:  $240/Day,  Sidney 

CHEMIST,  Salary:  $l,452/Mo.,  Glendive 

COMPUTER  PROGRAMMER,  Salary:  $7 . 50/Missoula 

GEOLOGICAL  ENGINEER,  Salary:  $1,200/Mo.,  Cut  Bank 

RESIDENCE  COUNSELOR,  DD,  Salary:  $840/Mo.,  Livingston 

RESOURCE  ASSISTANCE,  Salary:  $732/Mo.,  Glendive 

VETERINARIAN  PATHOLOGIST,  Salary:  $24,798/Yr.,  Bozeman 

REGISTERED  NURSE,  Salary:  $7.20/Hr.,  Sidney 

PHYSICAL  THERAPIST,  Salary:  $7.85/Hr.,  Butte 

MEDICAL  LAB  TECHNICIAN,  Salary:  $6.00/Hr.,  Kalispell 

ESTIMATOR,  Salary:  Negotiable,  Billings  East 

MANAGER,  PROCUREMENT  SERVICES,  Salary:  $23,000/Yr.,  Kalispell 

PUBLIC  RELATIONS  REP.,  Salary:  $8.51/Hr.,  Butte 

PRODUCTION  SUPERINTENDENT,  Salary:  $2,000/Mo.,  Cut  Bank 

MANAGER,  RETAIL  STORE,  Salary:  $12,000/Yr.,  plus  Commission,  Shelby 

LUMBERYARD  MANAGER,  Salary:  $1,300/Mo.,  Helena 
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MANAGER,  RESTAURANT,  Salary:  $800/Mo.,  Kalispell 

MANAGER,  TRAINEE,  Salary:  $225/Wk. ,  Billings  West 

SALESPERSON  FLOOR  COVERING,  Salary:  $850/Mo.  Sidney 

CHEF,  SAUCIER,  Salary:  $14,500/Yr.,  Billings  East 

ATTENDANT,  CHILD'S  INSTITUTION,  Salary:  $1,000/Mo.,  Billings  West 

HOUSE  PARENTS,  Salary:  $900/Mo.,  Wolf  Point 

MACHINIST,  Salary:  $5.75/Hr.,  Havre 

AUTO  MECHANIC,  Salary:  $6.00/Hr.,  Lewistown 

AUTO  MECHANIC,  Salary:  $6.50/Hr.,  Dillon 

MOTOR  BOAT  MECHANIC,  Salary:  $5.00,  Kalispell 

PRESS  OPERATOR,  Salary:  $4.00/Hr.,  Kalispell 

GOVERNMENT 

ATTORNEY,  Salary:  $24,000/Yr. ,  Billings  East 

CASEWORKER,  CHILD  WELFARE,  Salary:  $13,470/Yr.,  Havre 

DEPUTY  SHERIFF,  Salary:  $1,075/Mo.,  Shelby 

MATH  SPECIALIST,  Salary:  $19,165,  Helena 

LAWYER  III,  Salary:  $22,79  7,  Helena 

PROGRAM  MANAGER  V,  Salary:  $19,165,  Helena 

COMPLIANCE  OFFICER  II,  Salary:  $12,614,  Helena 

UNIVERSITY  SYSTEM 

HARD  ROCK  MINING,  ASSOCIATE  PROFESSOR,  Butte 

MEDIA  COMMUNICATIONS,  ASSISTANT  PROFESSOR,  Butte 

INDUSTRIAL  ARTS,  INSTRUCTOR,  Bozeman 

FOOD  AND  NUTRITION,  FACULTY,  Bozeman 

WOMEN'S  COACH  AND  ASSISTANT  ATHLETIC  DIRECTOR,  Havre 

FARM  MECHANICS  TECHNOLOGY,  INSTRUCTOR,  Havre 

CATALOG  LIBRARIAN,  Two  Positions,  Bozeman 

PARASITOLOGIST,  TENURE  TRACK  Position,  Bozeman 

POLITICAL  SCIENCE  DEPARTMENT,  INSTRUCTOR  OR  ASSISTANT  PROFESSOR  POSITIONS,  to  replace 

faculty  on  leave  one-year,  Missoula. 


525  Copies  of  this  publication  were  published  at 
an  estimate  cost  of  $.13  per  copy  for  a  cost  of 
$93.  which  includes  $72.  for  printing  and  $21.  for 
distribution. 


19 


